[Withdrawal of Consent Letter Template – 
PLACE ON SCHOOL SITE LETTERHEAD]

[Insert Date]  

[Insert Name]  


[Insert Address]  

[Insert City, State, Zip Code] 

Re:
Withdrawal of Consent

Dear [Insert Parent/Guardian’s Name]:

I take pride in maintaining       [Insert name of school]as a school that is open and receptive to the entire Sacramento community.  Consequently, it is with a great deal of reluctance that I write this letter to you.  

The District may be conducting an investigation into your conduct on       [Insert date and describe the disruptive behavior, how the behavior disrupted the classroom, office, and/or school.  Include information about if the police were called and any arrest information.]

Because I consider your continued presence and actions on the       [Insert name of school] campus to interfere with the discipline, good conduct and lawful performance of school activities, I am withdrawing consent for you to remain on campus in accordance with California Penal Code Section 626.4(a) (enclosed).

Therefore, effective the date listed above, you may not come into any school building or upon school grounds for the next fourteen (14) days unless the purpose relates to the legitimate educational needs of your son/daughter,       [Insert pupil’s name(s)].  In such case, you must obtain my permission in advance.  

I also want to inform you that the Education Code (full text attached) considers the following to be misdemeanor offenses:

Willful disturbance of any public school or any public school meeting.  California Education Code Section 32210. 

Willful interference with the discipline, good order, lawful conduct, or administration of any school class or activity of the school with the intent to disrupt, obstruct or to inflict damage to property. California Education Code Section 44810. 

Conduct which disrupts classwork or extracurricular activity or involves substantial disorder. Education Code Section 44811. 


Further disruption of classroom or school activities, disturbance of school employees, or failure to comply with this letter may result in a misdemeanor and subject you to arrest.  In addition, the District will consider further lawful proceedings, such as obtaining a temporary restraining order and other civil action to maintain safety and order on campus.  The District will seek reimbursement for attorney costs the courts may impose.

The       [Insert name of school] staff continually strive to provide a safe, enlightening, and enriching environment for our students.  Thank you for your compliance with this request. 

Sincerely, 

Principal
cc:
Jorge A. Aguilar, Superintendent 


Raoul Bozio, In House Counsel

Ray Lozada, Director, Safe Schools Office


     , Area Assistant Superintendent


     , Teacher

Encl:  California Penal Code Section 626.4


California Education Code Sections 32210, 44810, 44811

Penal Code

§ 626.4. Notice of withdrawal of consent; report; action on report; reinstatement of consent; hearing; unlawful entry upon campus or facility; punishment

(a)
The chief administrative officer of a campus or other facility of a community college, a state university, the universi​ty, or a school, or an officer or employee designated by the chief administrative officer to maintain order on such campus or facility, may notify a person that consent to remain on the campus or other facility under the control of the chief administrative officer has been withdrawn whenever there is reasonable cause to believe that such person has willfully disrupted the orderly operation of such campus or facility.

(b) Whenever consent is withdrawn by any authorized officer or employee, other than the chief administrative officer, such officer or employee shall as soon as is reasonably possible submit a written report to the chief administrative officer. The report shall contain all of the following:

(1) The description of the person from whom consent was withdrawn, including, if available, the person’s name, address, and phone number.

(2) A statement of the facts giving rise to the withdrawal of consent.

If the chief administrative officer or, in the chief administra​tive officer’s absence, a person designated by him or her for this purpose, upon reviewing the report, finds that there was reasonable cause to believe that such person has willfully disrupted the orderly operation of the campus or facility, he or she may enter written confirmation upon the report of the action taken by the officer or employee.  If the chief adminis​trative officer or, in the chief administrative officer’s absence, the person designated by him or her, does not confirm the action of the officer or employee within 24 hours after the time that consent was withdrawn, the action of the officer or employee shall be deemed void and of no force or effect, except that any arrest made during such period shall not for this reason be deemed not to have been made for probable cause.

 (c) Consent shall be reinstated by the chief administrative officer whenever he or she has reason to believe that the presence of the person from whom consent was withdrawn will not constitute a substantial and material threat to the orderly operation of the campus or facility.  In no case shall consent be withdrawn for longer than 14 days from the date upon which consent was initially withdrawn.  The person from whom consent has been withdrawn may submit a written request for a hearing on the withdrawal within the two-week period.  The written request shall state the address to which notice of hearing is to be sent.  The chief administrative officer shall grant such a hearing not later than seven days from the date of receipt of the request and shall immediately mail a written notice of the time, place, and date of such hearing to such person.

(d) Any person who has been notified by the chief adminis​trative officer of a campus or other facility of a community college, a state university, the university, or a school, or by an officer or employee designated by the chief administrative officer to maintain order on such campus or facility, that consent to remain on the campus or facility has been withdrawn pursuant to subdivision (a); who has not had such consent reinstated; and who willfully and knowingly enters or remains upon such campus or facility during the period for which consent has been withdrawn is guilty of a misdemeanor. This subdivision does not apply to any person who enters or remains on such campus or facility for the sole purpose of applying to the chief administrative officer for the reinstate​ment of consent or for the sole purpose of attending a hearing on the withdrawal.

(e) This section shall not affect the power of the duly constituted authorities of a community college, a state universi​ty, the university, or a school, to suspend, dismiss, or expel any student or employee at the college, state university, university, or school.

(f) Any person convicted under this section shall he pun​ished as follows:

(1) Upon a first conviction, by a fine of not exceeding five hundred dollars ($500), by imprisonment in the county jail for a period of not more than six months, or by both such line and imprisonment.

(2) If the defendant has been previously convicted once of a violation of any offense defined in this chapter or Section 415.5, by imprisonment in the county jail for a period of not less than 10 days or more than six months, or by both such imprisonment and a fine of not exceeding five hundred dollars ($500) and shall not be released on probation, parole, or any other basis until he or she has served not less than 10 days.

(3) If the defendant has been previously convicted two or more times of a violation of any offense defined in this chapter or Section 415.5, by imprisonment in the county jail for a period of not less than 90 days or more than six months, or by both such imprisonment and a fine of not exceeding five hundred dollars ($500), and shall not be released on probation, parole, or any other basis until he or she has served not less than 90 days.

(g) This section shall not affect the rights of representatives of employee organizations to enter, or remain upon, school grounds while actually engaged in activities related to repre​sentation, as provided for in Chapter 10.7 (commencing with Section 3540) of Division 4 of Title I of the Government Code. (Amended by Stats. 1983, Ch. 143, Sec. 205.)
California Education Code
Education Code § 32210.  Willful disturbance of public school or meeting

Any person who willfully disturbs any public school or any public school meeting is guilty of a misdemeanor, and shall be 
punished by a fine of not more than five hundred dollars ($500).  (Amended by Stats. 1983, Ch. 1092, Sec. 83.)
Education Code § 44810.  Willful interference with classroom conduct

(a)  Every minor over 16 years of age or adult who is not a pupil of the school, including but not limited to any such minor or adult who is the parent or guardian of a pupil of the school, who comes upon any school ground or into any schoolhouse and there willfully interferes with the discipline, good order, lawful conduct, or administration of any school class or activity of the school, with the intent to disrupt, obstruct, or to inflict damage to property or bodily injury upon any person, is guilty of a misdemeanor.

(b)  A violation of subdivision (a) shall be punished as follows:

(1)  Upon the first conviction, by a fine of not less than five hundred dollars ($500) and not more than one thousand dollars ($1,000), or by imprisonment in a county jail for not more than one year, or by both the fine and imprisonment.

(2)  Upon a second conviction, by imprisonment in a county jail for a period of not less than 10 days, and not more than one year, or by both imprisonment and a fine not exceeding one thousand dollars ($1,000). The defendant shall not be released on probation, or for any other basis until he or she has served not less than 10 days in a county jail.

(3)  Upon a third or subsequent conviction, by imprisonment in a county jail for a period of not less than 90 days, and not more than one year, or by both imprisonment and a fine not exceeding one thousand dollars ($1,000). The defendant shall not be released on probation, or for any other basis until he or she has served not less than 90 days in a county jail.

(4)  Upon a showing of good cause, the court may find that for any mandatory minimum imprisonment specified by paragraph (2) or (3) of this subdivision, the imprisonment shall not be imposed, and the court may grant probation, or the suspension of the execution or imposition of the sentence.  (Stats.1976, c. 1010, §2, operative April 30, 1977. Amended by Stats.1983, c. 1092, § 84, eff. Sept. 27, 1983, operative Jan. 1,1984; Stats. 1999, c. 1013 (S.B.570), § 1.)

Education Code § 44811. Disruption of class work or extracurricular activates; punishment; exemptions

(a)  Any parent, guardian, or other person whose conduct in a place where a school employee is required to be in the course of his or her duties materially disrupts class work or extracurricular activities or involves substantial disorder is guilty of a misdemeanor.

(b)  A violation of subdivision (a) shall be punished as follows:

(1)  Upon the first conviction, by a fine of not less than five hundred dollars ($500) and not more than one thousand dollars ($1,000), or by imprisonment in a county jail for not more than one year, or by both the fine and imprisonment.

(2)  Upon a second conviction, by imprisonment in a county jail for a period of not less than 10 days, and not more than one year, or by both imprisonment and a fine not exceeding one thousand dollars ($1,000). The defendant shall not be released on probation, or for any other basis until he or she has served not less than 10 days in a county jail.

(3)  Upon a third or subsequent conviction, by imprisonment in a county jail for a period of not less than 90 days, and not more than one year, or by both imprisonment and a fine not exceeding one thousand dollars ($1,000). The defendant shall not be released on probation, or for any other basis until he or she has served not less than 90 days in a county jail.

(4)  Upon a showing of good cause, the court may find that for any mandatory minimum imprisonment specified by paragraph (2) or (3) of this subdivision, the imprisonment shall not be imposed, and the court may grant probation, or the suspension of the execution or imposition of the sentence.

(c)  This section shall not apply to any otherwise lawful employee concerted activity, including, but not limited to, picketing and the distribution of handbills.  (Added by Stats. 1988, c. 762, § 2. Amended by Stats.1999, c. 1013 (S.B.570), § 2.)
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