e | utting BOARD OF EDUCATION
ciywnied | Children— MEETING AND WORKSHOP

School District| Y pst

Board of Education Members Thursday, September 8, 2022
Christina Pritchett, President (Trustee Area 3) 4:30 p.m. Closed Session

Leticia Garcia, Vice President (Trustee Area 2) .
Chinua Rhodes, Second Vice President (Trustee Area 5) 6:30 p.m. Open Session
Lisa Murawski (Trustee Area 1)
Jamee Villa (Trustee Area 4)

Darrel Woo (Trustee Area 6) . Serna Center
Lavinia Grace Phillips (Trustee Area 7) Community Conference Rooms
Liam McGurk, Student Member 5735 47" Avenue

Sacramento, CA 95824

AGENDA

2022/23-2

Allotted Time
4:30 p.m. 1.0 OPEN SESSION/ CALL TO ORDER /ROLL CALL

2.0 ANNOUNCEMENT AND PUBLIC COMMENT REGARDING ITEMS TO BE
DISCUSSED IN CLOSED SESSION

3.0 CLOSED SESSION

While the Brown Act creates broad public access rights to the meetings of the Board of Education, it also
recognizes the legitimate need to conduct some of its meetings outside of the public eye. Closed session
meetings are specifically defined and limited in scope. They primarily involve personnel issues, pending
litigation, labor negotiations, and real property matters.

3.1 Government Code 54956.9 - Conference with Legal Counsel:

a) Significant exposure to litigation pursuant to subdivision (d)(2) of Government
Code section 54956.9 (Two potential case(s))

b) Initiation of litigation pursuant to subdivision (d)(4) of Government Code
section 54956.9 (One potential case)

c) Existing litigation pursuant to subdivision (d)(1) of Government Code section
54956.9 (OAH Case No. 2022040572; and Sacramento County Superior Court
Case Nos. 34-2022-00320856 and 34-2022-003-21773)

3.2 Government Code 54957.6 (a) and (b) Negotiations/Collective Bargaining SCTA
SEIU, TCS, Teamsters, UPE, Non-Represented/Confidential Management

(District Representative Pam Manwiller)

3.3 Government Code 54957 — Public Employee Discipline/Dismissal/Release
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3.4 Government Code 54957 — Public Employee Appointment
a) Principal, Bowling Green McCoy
b) Principal, Caroline Wenzel
¢) Principal, Theodore Judah

6:30p.m. 4.0 CALL BACK TO ORDER/PLEDGE OF ALLEGIANCE
4.1 The Pledge of Allegiance
4.2 Broadcast Statement

4.3 Stellar Students Tierney Harris, a Senior from Rosemont High School and Maura
Perez Lima, a Senior from Kit Carson International Academy to be
introduced by Member Pritchett and Member Garcia

6:35p.m. 5.0 ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION

6:40pm. 6.0 AGENDA ADOPTION
6:45pm. 7.0 PUBLIC COMMENT 15 minutes

Members of the public may address the Board on non-agenda items that are within the subject matter
jurisdiction of the Board. Please fill out a yellow card available at the entrance. Speakers may be
called in the order that requests are received, or grouped by subject area. We ask that comments are
limited to two (2) minutes with no more than 15 minutes per single topic so that as many people as
possible may be heard. By law, the Board is allowed to take action only on items on the agenda. The
Board may, at its discretion, refer a matter to district staff or calendar the issue for future discussion.

8.0  SPECIAL PRESENTATION

7:00 p.m. 8.1 Opening of Schools Update (Various Departments) Information
30 minute presentation
30 minute discussion

8:00 p.m. 8.2 Approve Resolution No. 3282: Recognition of National Action
Attendance Awareness Month, September 2022 5 minute presentation
(Jenm'fer Kretschman) 5 minute discussion
8:10 p.m. 8.3  Early Literacy Skills Builder (ELSB) Presentation Information
(Shannon Pella) 10 minute presentation

10 minute discussion

9.0 BOARD WORKSHOP/STRATEGIC PLAN AND OTHER INITIATIVES

8:30 p.m. 9.1 Approve the Submission of a Credential Waiver Application to Action
the California Commission on Teacher Credentialing 2 minute presentation
(Cancy McArn) 5 minute discussion
8:37 p.m. 9.2 First Reading of Revised Board Policy (BP 5141.21) First Reading
Administering Medication and Monitoring Health Conditions 5 minute presentation
(Victoria Flores) 5 minute discussion
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8:47 p.m.

8:57 p.m.

9:07 p.m.

9:17 p.m.

9:27 p.m.

9:37p.m

9:47 p.m. 10.0

10:14 p.m.

9.3 Approve Board Policy (BP 4040) Employee Use of Technology
(Bob Lyons)

9.4 Approve Board Policy (BP 5125.1) Release of Directory
Information (Bob Lyons)

9.5 Approve Board Policy (BP 6163.4) Student Use of Technology
(Bob Lyons)

9.6 Approve AB 1200 Disclosure and Approval of Successor
Negotiations — District Proposal Between Teamsters, Local
150 and the Sacramento City Unified School District
(Rose F. Ramos and Shawn Hadnot)

9.7 Approve AB 1200 Disclosure and Approval of Successor
Negotiations — District Proposal Between Teamsters Classified
Supervisors (TCS) and the Sacramento City Unified School
District (Rose F. Ramos and Shawn Hadnot)

9.8 Approve AB 1200 Disclosure and Approval of Increased
Employer Contribution for Non-Represented Employees’
Regarding Dental and Vision Benefits
(Rose F. Ramos and Shawn Hadnot)

COMMUNICATIONS
10.1  Employee Organization Reports:

= SCTA4
= SEIU
= TCS

= Teamsters

» UPE
10.2  District Advisory Committees:

= Community Advisory Committee

= District English Learner Advisory Committee

Action
5 minute presentation
5 minute discussion

Action
5 minute presentation
5 minute discussion

Action
5 minute presentation
5 minute discussion

Action
5 minute presentation
5 minute discussion

Action
5 minute presentation
5 minute discussion

Action
5 minute presentation
5 minute discussion

Information

SCTA — 15 minutes
SEIU — 3 minutes
TCS — 3 minutes
Teamsters — 3 minutes
UPE — 3 minutes

Information
3 minutes each

»  Local Control Accountability Plan/Parent Advisory Committee

=  Student Advisory Council

= African American Advisory Board
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10:29 p.m.

10:34 p.m.

10:39 p.m.

10:44 p.m.

10:54 p.m.

10:56 p.m.

10:58 p.m.

10.3  Superintendent’s Report (Jorge A. Aguilar) Information

5 minutes

10.4  President’s Report (Christina Pritchett) Information

5 minutes

10.5  Student Member Report (Liam McGurk) Information

5 minutes

10.6  Information Sharing By Board Members Information

10 minutes

11.0 CONSENT AGENDA Action
2 minutes

Generally, routine items are approved by one motion without discussion. The Superintendent or a Board
member may request an item be pulled from the consent agenda and voted upon separately.

11.1 Items Subject or Not Subject to Closed Session:

12.0

11.1a

11.1b

1l.1c

11.1d

11.1e

Approve Grants, Entitlements and Other Income Agreements, Ratification of
Other Agreements, Approval of Bid Awards, Approval of Declared Surplus
Materials and Equipment, Change Notices and Notices of Completion

(Rose F. Ramos)

Approve Personnel Transactions (Cancy McArn)

Approve Donations to the District for the Periods of June 1-30, 2022 and
July 1-31, 2022 (Rose F. Ramos)

Approve the Updated 2022-2025 Title I Nonprofit, Private School (NPS)
Consortium Memorandum of Understanding for Students Attending NPSs
(Kelley Odipo)

Approve Business and Financial Report: Warrants, Checks and Electronic
Transfers Issued for the Period of June 1-30, 2022 and July 1-31, 2022
(Rose F. Ramos)

BUSINESS AND FINANCIAL INFORMATION/REPORTS Receive Information

12.1

Business and Financial Information:
e Purchase Order Report for Periods May 15-June 14, 2022 and
June 15 — July 14, 2022 (Rose F. Ramos)

13.0 FUTURE BOARD MEETING DATES / LOCATIONS

v" September 15, 2022 4:30 p.m. Closed Session, 6:30 p.m. Open Session, Serna Center,
5735 47" Avenue, Community Room, Regular Workshop Meeting

v" October 6, 2022 4:30 p.m. Closed Session, 6:30 p.m. Open Session, Serna Center,
5735 47" Avenue, Community Room, Regular Workshop Meeting
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11:00p.m. 140 ADJOURNMENT

NOTE: The Sacramento City Unified School District encourages those with disabilities to participate fully in the
public meeting process. If you need a disability-related modification or accommodation, including auxiliary aids or
services, to participate in the public meeting, please contact the Board of Education Office at (916) 643-9314 at least
48 hours before the scheduled Board of Education meeting so that we may make every reasonable effort to
accommodate you. [Government Code § 54953.2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. §12132)]
Any public records distributed to the Board of Education less than 72 hours in advance of the meeting and relating to
an open session item will be available on the District’s website at www.scusd.edu
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Sacramento SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Uﬂif.ied. BOARD OF EDUCATION
School District

Agenda Item 8.1

Meeting Date: September 8, 2022

Subject: Opening of Schools Update

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

T [ I

Division: Human Resources Services

Recommendation: None

Background/Rationale: The purpose of this Board agenda item is to provide an
overview of the opening of school preparations and results across multiple departments
including Academics, Enrollment, Facilities and Operations, Health Services, Human
Resources, Nutrition Services, Safety, Student Engagement, and Transportation.

Financial Considerations: None

LCAP Goal(s): College, Career and Life Ready Graduates; Safe Emotionally Healthy,
Engaged Students; Family and Community Empowerment; Operational Excellence

Documents Attached: None

Estimated Time of Presentation: 30 minutes
Submitted by: Cancy McArn, Chief Human Resources Officer

Approved by: Jorge A Aguilar, Superintendent
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et SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Unified BOARD OF EDUCATION
School District

Agenda Item 8.2

Meeting Date: September 8, 2022

Subject: Approve Resolution No. 3282: Recognition of National Attendance
Awareness Month, September 2022

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

L]

Division: Equity, Access and Excellence

Recommendation: Approve Resolution No. 3282: Recognition of Attendance
Awareness Month, September 2022

Background/Rationale: Every September, Attendance Awareness Month takes place
nationwide to spread awareness regarding the connection between good school
attendance and academic success. For 5 years now, Sacramento City Unified School
District has recognized September as Attendance Awareness Month and highlighted the
ongoing efforts of the CARE Team, formerly known as the Be HERE office to reduce
chronic absence and increase student connections and engagement. Monitoring chronic
absence and tracking the reasons students miss is key to responding strategically to the
academic and social-emotional loss experienced by our students since Covid shut
schools down in 2020. Now, over two years into the pandemic, chronic absence has
nearly tripled, jumping from 16.1% of SCUSD students missing over 10% of their school
days in 2019 to nearly 40% in 2022-2023. Black, Latino and Native American students,
students living in poverty, students with disabilities and students experiencing
homelessness have been hit even harder, with some groups missing over 29 days of
school last year.

We must remind our families that school attendance MATTERS! When students are not
at school, they are not learning what is being taught. Period. After over 2 years of
disrupted learning, our students need consistency, safety and support. By beginning the
school year prioritizing in person learning and proactively working to build student,
family and community engagement collaboratively, we can help address educational

Page 1 of 2



inequity. Every day a student is in school is an opportunity to learn, build relationships
and access supports.

Financial Considerations: None

LCAP Goal(s): Safe, Emotionally Healthy and Engaged Students

Documents Attached:
1. Resolution No. 3282

Estimated Time of Presentation: 5 minutes
Submitted by: Jennifer Kretschman, Director, MTSS Attendance & Engagement

Approved by: Jorge A. Aguilar, Superintendent
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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
BOARD OF EDUCAITON

RESOLUTION NO. 3282

Proclamation of September 2022 as
Attendance Awareness Month

WHEREAS the Covid-19 pandemic and other crises have eroded positive conditions for
learning and created an absenteeism crisis,

WHEREAS chronic absence, missing 10% or more of school, alerts schools, community
partners and families that one or more positive conditions for learning are not in place,

WHEREAS students are more likely to attend school when positive conditions for learning —
physical and emotional health and safety; a sense of belonging, connection and support;
academic challenge and engagement; and adults and peers with social emotional competency —
are in place,

WHEREAS the impact of absenteeism and punitive approaches to school discipline contribute
to the achievement gap that separates students living in low-income communities and many
students of color from their peers who may have more resources to make up for lost learning
time in the classroom,

WHEREAS showing up for school is an opportunity for students to build routines that can
create a sense of safety and belonging, increase engagement and develop trusting relationships
with peers, teachers and school staff that increase engagement and motivate them to participate
in learning,

WHEREAS reducing absenteeism requires taking a comprehensive approach that begins with
prevention and early intervention, and adopting trauma-informed approaches rather than
responding with punitive action,

WHEREAS improving attendance and reducing absenteeism takes schools, families and
community partners working together to identify and address factors contributing to students
missing school, particularly a lack of digital access, mental and physical health services and
access to basic economic supports including food and housing,

WHEREAS partnering with students and families to monitor attendance as well as understand
and address barriers to attendance requires building and sustaining caring relationships and
regular communications in the home language spoken by families,



WHEREAS research found, even before the pandemic, that families had high aspirations for
their children, yet faced significant barriers in getting their children to school or lacked the
knowledge that showing up nearly every day to school was crucial to academic achievement,

WHEREAS taking attendance daily in a consistent manner and for different types of learning
opportunities (remote or in-person) is essential to identifying when students begin to miss too
much school,

WHEREAS taking a positive problem-solving approach to reducing absenteeism requires
expanding data to include reviewing chronic absence and attendance data for in-person and
remote learning, availability of working contact information for families, connectivity (devices
and internet) and positive relationships,

WHEREAS promoting attendance requires noticing - as soon as possible - when students are
starting to miss too much school in order to engage students and families, identify and offer
needed support and early intervention resources,

WHEREAS ensuring an equal opportunity to learn requires using data to detect high levels of
absenteeism and missed opportunities to learn by school, grade, and student population,

NOW, THEREFORE BE IT RESOLVED that Sacramento City Unified School District stands
with the nation in recognizing September as “Attendance Awareness Month.” We hereby
commit to focusing on reducing absenteeism and addressing the factors that cause students to
miss school (whether offered at a distance, in-person or a blend) in order to ensure all children an
equitable opportunity to learn, grow and thrive academically, emotionally and socially. We
recognize that we must work together to engage students and families and send the message that
learning can and must continue, whether students participate in person, remotely or through
blended approaches.

Specifically, we will:

1. Affirm the importance of showing up, and reflect with students and families on what is
needed to make showing up to school worthwhile, especially given the challenges
experienced during the pandemic.

2. Make clear that improving student attendance, including taking daily attendance in a
consistent manner and monitoring absenteeism, continues to be a top priority.

3. Use an expanded set of data monitor outcomes for different populations of students, raise
public awareness, establish goals, allocate resources, track progress and assure
accountability for an equal opportunity to learn.

4. Engage in activities, like walking school buses, attendance buddies or transition
programming or new students that help students build regular attendance routines.



5. Engage students, families, educators and the broader community — including civic and
elected leaders, local businesses, clergy members and nonprofit organizations — in
working together to identify and remove barriers to getting to school and develop
meaningful solutions that ensure all children and youth keep learning despite the
challenges of Covid-19.

6. Celebrate and build community through our SCUSD Activation Community Events
aimed at removing barriers for our families.

7. Use chronic absence data, along with other indicators, to identify where the instructional
losses are occurring, and invest additional resources in schools and school-related
programs, including tutoring, expanded learning, community school strategies and health
services.

8. Focus on rebuilding authentic relationships with students, families and the community to
reduce chronic absence, increase student engagement and ensure academic success for
ALL students, especially our most vulnerable.

9. Use an MTSS framework to uplift all of our students, especially those we have been
failing for years, first by ensuring they attend school.

PASSED AND ADOPTED by the Sacramento City Unified School District Board of
Education on this 8th day of September 2022, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

ATTESTED TO:

Jorge A. Aguilar Christina Pritchett
Superintendent President of the Board of Education
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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

Sacramento
City Unified BOARD OF EDUCATION

School District Agenda Item 8.3

Meeting Date: September 8, 2022

Subject: Early Literacy Skills Builder (ELSB) Presentation

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

T

Division: Academic Office

Recommendation: None

Background/Rationale: At the end of the second year of grant eligibility, a LEA with
an eligible school shall, as a non-consent agenda item at a regularly scheduled, publicly
noticed meeting of its governing board or body, provide an update on progress
implementing the literacy action plan. [SB98 Sec113 (f6)]

Financial Considerations: None

LCAP Goal(s): The ELSB grant funds specific actions that align with LCAP Goal 2:
Foundational Educational Experience with Equitable Opportunities for ALL students.
One example is the funding for professional learning for teachers to develop high quality
tier 1 instruction in early literacy.

Documents Attached:

1. AM Winn ELSB Annual Report August 2022

2. Ethel | Baker ELSB Annual Report August 2022
3. John D Sloat ELSB Annual Report August 2022
4. John Still ELSB Annual Report August 2022

Estimated Time of Presentation: 20 minutes
Submitted by: Erin Hanson, Assistant Superintendent Curriculum and Instruction
Dr. Shannon Pella, Director Professional Learning ELA, Literacy, and Humanities

Approved by: Jorge A. Aguilar, Superintendent
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Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22
(REV. 04/2022)

Based on the root cause analysis and needs assessment conducted during the Planning Year
(2020-21), Early Literacy Support Block (ELSB) Grant participating local educational agencies
(LEAs) developed three-year literacy action plans that include goals and actions to improve
literacy instruction at each eligible school. The literacy action plans identify metrics to measure
progress toward the goals and planned expenditures, which fund supplemental activities targeted
for kindergarten and grades one to three, inclusive.

On an annual basis, each LEA with an eligible school shall submit to the California Department
of Education, the school site council at each eligible school, and the governing board or body of
the LEA a report on achievement towards the actions and goals described, and an assessment of
progress made on the metrics identified, in its literacy action plan. These reports shall also be
publicly posted on the LEA’s website.

For Implementation Year 1 (2021-22), the LEA Program Lead shall complete the template below
for each eligible participating school and submit this form to ELSBGrant@cde.ca.gov between
June 30, 2022 and July 30, 2022.

LEA Name: Sacramento City Unified School District

School site principal and author of this report: Nisha Turturici

Email: Nisha-Turturici@scusd.edu

Program Lead: Shannon Pella Email/Phone: Shannon-Pella@scusd.edu
Fiscal Lead: Gabe Estrada Email/Phone: Gabe-Estrada@scusd.edu

Eligible Participating School(s) — select box next to the site for which this report applies:

X1. A.-M Winn Elementary [J6. Select to enter text.
[12. Ethel 1. Baker Elementary [17. Select to enter text.
[13. John Sloat Elementary [18. Select to enter text.
[J4. John Still Elementary []9. Select to enter text.
[J5. Select to enter text. [J10. Select to enter text.

Supporting Agency or Agencies: (i.e. ELSB Grant Expert Lead in Literacy, local county office of
education, etc.): SCOE. LEA

URL for public posting of ELSB Grant Reports: https://www.scusd.edu/elsb

NOTE: Please indicate N/A in all sections that do not apply.
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Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22

(REV. 04/2022)

1. Inreview, please complete the chart below to specify the practices and unmet needs, identified when conducting the root cause
analysis, of having the highest percentage of pupils in grade three scoring at the lowest achievement standard level, also referred to
as the Level 1 achievement level, on the consortium summative assessment in English language arts (ELA). [SB98 Sec113

(b)(d2A)]
20202021 LEA Practices LEA Unmet Needs School-Level School-Level
Practices Unmet Needs
Our district is currently supporting | Although critical to | Equity and Additional training
the implementation of a our work as a collaboration PDSA | needed in trauma
multi-tiered system of supports district, this issue cycles (EPOCH informed practices.

School climate

(MTSS) across all school sites
aimed to support a safe and
positive school climate.

was not examined as
a core issue during
our root cause

modules 1-5)

Teacher Training

Social-emotional
learning

analysis. (SIPPS)
Our district is committed to Although critical to | Equity and Additional training
supporting schools to build their our work as a collaboration PDSA | needed in trauma
capacity for supporting students’ district, this issue cycles (EPOCH informed practices.

social emotional learning by
dedicating resources through our
Curriculum and Instruction
Department for district-wide
professional learning.

was not examined as
a core issue during
our root cause
analysis.

modules 1-5)

Teacher Training
(SIPPS)

Our district has identified a need
for strengthening professional

Teacher experience
and training differs

Response to
Intervention through

Improve upon:
Monitoring and

Experience of pupils learning in the English Language greatly providing the use of: adjusting
P pup Arts and early literacy focused on | differing instruction | SIPPS Curriculum Intervals

below grade-level f :onal skill 1

standard on the ELA oundatlonq skills. Based.on our to pupils. Common Common.

content standards student achievement data in ELA, Assessments: tool/metric for
our district recognizes our need to | Assessments are not e PASS tracking data
provide professional learning commonly used to (Kinder) Observation data
essential to maintaining knowledge e BPST (1-3)




Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22
(REV. 04/2022)

of practice and application for early
literacy instruction. Our
Curriculum and Instruction
Department is currently
strengthening professional learning
in the science of teaching reading
as well as to support the use of

identify student
needs.

Small group and
differentiated
instruction is
inconsistent in

e SDQuick (1+)

e DIBELS
word Reading
Fluency (1-3)

e DIBELS Oral
Reading
Fluency (1-3)

Experience of families
of pupils below
grade-level standard on
the ELA content
standards

common assessments to inform classrooms.

differentiated reading instruction

and English language development.

All students receive ELA Our district Assessment data Frequent and

instruction through the district
adopted curriculum, Benchmark
Advance. Our Curriculum and
Instruction Department is currently
strengthening professional learning
in the science of teaching reading
as well as to encourage/support the
use of common assessments to
inform differentiated reading
instruction.

recognizes that we
need a system-wide
focus on structured
literacy which
includes foundational
skill building
(phonics, phonemic
awareness, fluency,
and comprehension).

shared via report card
summaries per
section.

ongoing sharing of
information with
families

2. Inreview, please complete the chart below to specify the previously identified areas of strength and weakness of both the eligible
school and the LEA with regard to literacy instruction in kindergarten and grades one to three, inclusive. [SB98 Sec113 (b)(d2B)]

2020-2021

LEA Strength

LEA Weakness

School-Level
Strength

School-Level
Weakness

Pupil performance data
in ELA

Our district is currently
supporting the
implementation of a

Our previously reported
SBAC data from 2019
revealed significant distance

Thematic instruction
main lesson subjects)

helps students focus

A large number of
students within 3rd
orade are not on




Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22

(REV. 04/2022)

multi-tiered system of
supports (MTSS) across
all school sites aimed to
develop high quality tier 1
instruction that prioritizes
and addresses gaps in
achievement across our
district. the district’s
preliminary efforts to
implement a system-wide
Multi-Tiered System of
Supports

(MTSS) resulted in a
comprehensive multi-year
plan with installation to
begin in 2020-21.

from the standards for 3™
grade in ELA all students
-21.5 (DFS). Gaps between
groups show greater DFS in
low income, students with
disabilities, ELs, African
American and
Hispanic/Latino students. For
example, African American
students’ performances
increased by 3.8 points but
remained 72.5 points below
grade level standards. Foster
Youth scores also rose by 16.8
but still landed 82.3 points
below grade level standards.
Increases were evident among
Hispanic, Pacific Islander, and
students with socioeconomic
disadvantages yet each of
these groups scored below
grade level standards for the
English Language Arts.

on and connect various
Kkills to a central
theme. Listening,
speaking, writing and
reading are all
developed in the
course of a balanced
main lesson.

grade level (36
students = 90%) in
reading.

Data on effective
practices (reference
previous chart)

During the time of our
four participating schools’
root cause analyses, our
district literacy leadership
teams from all four ELSB
qualifying schools

Although Filipino students
declined by 3.1 points, as a
group, are 22.6 points above
the standard. Students
identifying Two or More
Races scored at 3.3 points

The following data
was gathered:
SIPPS Curriculum
Common
Assessments:

Improve upon:

e Monitoring
and
adjusting

e Intervals




Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22

(REV. 04/2022)

attended a series of nine
professional development
sessions facilitated by
Sacramento County Office
of Education, CORE and
Pivot Learning.

above the standards and
increased by 3.3 points.
Students that identified as
White increased by 8.8 points
and performed 34.1 points
above the standard.

e PASS
(Kinder)
e BPST (1-3)

e SDQuick (1+)

e DIBELS word
Reading
Fluency (1-3)

e DIBELS Oral
Reading
Fluency (1-3)

e Common
tool/metric
for tracking
data

Observation data

Data on ineffective
practices (reference
previous chart)

All ELSB literacy
leadership teams engaged
in professional learning on
the components of a
high-quality ELA
curriculum and examined
the district’s adopted
curriculum, Benchmark
Advance.

This revealed a weakness in
curricular materials e.g., a
focus on the area of explicit
and systematic instruction in
structured literacy.

Our teachers engaged
in the examination of
our district adopted

curriculum and noted
that all teachers were
using the Benchmark
curricula consistently.

We need to focus
on explicit and
systematic
instruction in
structured literacy.
These critical
components are
not a strength of
the Benchmark

Equity and performance

gaps

curricula.
Our district recognizes our | CDE Dashboard data from Equity and Additional practice
significant achievement 2019 show that our schools collaboration PDSA [ in proper ways to
gaps and are committed to | are meeting the needs of some | cycles implement and

a shift to focus on
professional learning
within a strong
multi-tiered system of
supports in order to
prioritize professional
learning in high quality

but not a// of our students.
This gap is not only in
academic achievement, it
persists in areas such as
suspension rates, graduation
rates, and college and career
preparedness. For example,

EPOCH modules 1-5
have been completed
with the entire staff)

Teacher Training
(SIPPS)

ongoing




Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22

(REV. 04/2022)

tier one instruction to
mitigate gaps in
achievement.

our suspension rates are

Hispanic students. Our

highest among Foster Youth
and Students with Disabilities
as well as Pacific Islander and

African American students
and our students who are
homeless have the highest
rates of chronic absenteeism.

Teachers have

attended 3 trainings
and have received
training from a coach

3. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address access to high-quality teaching. [SB98 Sec113 (b)(elA-D)]

Metrics for Assessment

Rationale for

2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome
Provide the supports Hire 3 instructional CORE curriculum In support of Goals 1, 2
Hiring of literacy needed to enact and aides to provide class training specialist, & 3, by September

coaches or instructional
aides to provide support
to struggling pupils,
including, among others,
bilingual reading
specialists to support
English learner
programs.

effectively facilitate
small group and
differentiated instruction
in all classrooms
resulting in improved
outcomes evidenced by
regular assessments.

teacher support for
teaching literacy in
grades k-3, and
focusing on
foundational reading
skills using the SIPPS
curriculum.

versed in providing
SIPPS delivery and
instruction, provided 4
full days of push-in and
pull-out training for all
k-8 Waldorf looping
teaching staff on May
11th & 12th as well as
the 25th and 26th.

2021, hire 3
instructional aides to
provide class teacher
support for teaching
literacy in grades k-3,
and focusing on
foundational reading
skills using the SIPPS
curriculum.

Development of
strategies to provide
culturally responsive

Staff will build their
understanding and
capacity for providing
culturally responsive

Staff completed 5 two
hours training sessions
via Zoom with

In addition, staff
completed an additional
10 hours of module

EPOCH modules were
used to discuss diversity,
equity and inclusion.
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curriculum and

instruction as evidenced

leadership from

training on their own

EPOCH trainings will

instruction by their attendance in EPOCH staff members | time. continue through
training.
Staft will build their SIPPS training:on two | Staff attended training The training provided a
understanding and separate days in 4 for SIPPS on two practical overview of all
capacity for building offerings. Annual separate days in 4 elements of the program.
foundational reading consulting site visits offerings. Additional in-person
skills based on the from SIPPS trainers, Whole Group training was provided on

. science of reading as for follow up training Presentation: 11/18/21 4 additional days to
Evidence-based evidenced by their to ensure fidelity and to | in Zoom support implementation

professional

attendance in SIPPS troubleshoot any SIPPS Training (90 of the SIPPS program.
developmpnt tor . training. SIPPS is a concerns. After Minutes) Staft is in the Ist stages
te?achers, rsirnsoioTel research-based teachers are trained, in | - Beginning (Grades of implementation.
it 'fmd S.ChOOI leaders foundational skills year two, hire SIPPs 1-3)
?eg;fldl‘:_lg hter(;lcl:.}; program proven to help [ trained reading aides. - Challenge (Grades 4
achievement and the use | [C1L 1<% and strugeling ®
. ; readers in grades K—12,

of data to help 1dentc1fy including English Whole Group
and support struggling | O students Presentation: 1/20/22 in
pupils identified with dyslexia. Zoom

SIPPS Training (90

Minutes)

- Extension (Grades 1-3)

- Plus (Grades 4 -8)

Our professional Please see SIPPS Annual consulting site SIPPS specialists

Professional development for professional learning visits from SIPPS provided feedback on
development for teachers in the SIPPS above reposted here: trainers, for follow up next steps for further
teachers and school curriculum is grounded | Whole Group training to ensure support and
leaders regarding in the ELA/ELD Presentation: 11/18/21 | fidelity and to development.
implementation of the Frameworks. in Zoom
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curriculum framework
for ELA/English
Language Development
(ELD) adopted by the
State Board of
Education (SBE)
pursuant to Section
60207 of the Education
Code and the use of data
to support effective
instruction

SIPPS Training (90
Minutes)

- Beginning (Grades
1-3)

- Challenge (Grades 4
-8)

Whole Group
Presentation: 1/20/22 in

Zoom

SIPPS Training (90
Minutes)

- Extension (Grades
1-3)

- Plus (Grades 4 -8)

troubleshoot any
concerns.

After teachers are
trained, in year two, hire
SIPPs trained reading
aides.

We are hoping to hire
two additional reading
support aides.

4. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan

for each eligible participating site to address support for literacy learning. [SB98 Sec113 (b)(e2A-B)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
QOutcome

Purchase of literacy
curriculum resources
and instructional
materials aligned with
the ELA content
standards and the

To purchase a
curriculum to support
the foundational skill
development of our
students. The curriculum
will improve our sites’
capacity to provide

Purchase SIPPS
curriculum, engage in
professional
development learning
how to best deliver the
curriculum and follow
up with ongoing

SIPPS curriculum was
purchased and delivered
at the beginning of fall
2021.

Looping Grades 1-3
received BEGINNING
and EXTENSION.

Additional kits will need
to be ordered to provide
small group support for
ELD groups.
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curriculum framework

differentiated and

coaching and support

While the grades above

for ELA/ELD adopted targeted instruction to from SIPPS coaches. will hold CHALLENGE
by the SBE, but only if | all of our students, and PLUS.
the literacy action plan | especially students that
also includes need intensive support.
professional
development for staff on
effective use of these
materials
To improve our Use common The purchased SIPPS Assessments are in their

Purchase of diagnostic
assessment instruments
to help assess pupil
needs and progress and
training for school staff
regarding the use of
those assessment
instruments

teachers’ capacity to use
data to inform support,
instruction, grouping,
and targeted literacy
strategies.

assessments that are
valid and reliable and
that diagnose, monitor
progress, and inform
instructional foci for all
students, specifically
students that require
intensive support.

curriculum includes
assessment tools to
monitor and modify
instruction.

In addition, the
following assessments
will be used:

PASS (kindergarten)
BPST (1-3)

San Diego Quick (1+)
DIBELS Word Reading
Fluency (1-3)
DIBELS Oral Reading
Fluency (1-3)

early stages of
implementation.

A common system of
reporting has been built
via Google reports.

5. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address pupil supports. [SB98 Sec113 (b)(e3A-E)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome




Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22

(REV. 04/2022)

No extended day or No extended day or There were no before or | N/A
Expanded learning summer school summer school after school offerings as
programs, such as programs were created | programs were created | part of the grant
before- and after-school | as part of the plan. as part of the plan.
programs or summer
school, to improve
pupils’ access to literacy
instruction
No extended day or No extended day or There were no extended | N/A

Extended school day to | summer school summer school school offerings as part
enable implementation | programs were created | programs were created | of the grant.
of breakfast in the as part of the plan. as part of the plan.
classroom or library
models to support
expanded literacy
instruction
Goals include building | Teachers will engage in | All teachers completed | School-wide

Strategies to improve
school climate, pupil
connectedness, and
attendance and to reduce
exclusionary discipline
practices, including
in-school suspensions,
that may limit a pupil’s
time in school

relationships with
families.

professional
development pertaining
to equity practices and
Home Visiting.

professional
development pertaining
to equity practices and
the Home Visit
professional
development offered in
our district in order to
build relationships with
students and their
families not funded

through the ELSB grant.

professional
development will
continue to be needed to
create a systematic
approach to
trauma-informed
instruction, which will
allow students to build
literacy skills,
competency and
confidence in the
primary grades.
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Strategies to implement
research-based
social-emotional
learning approaches,
including restorative
justice

Goal: for all staff to
understand how
mindsets on diversity
equity and inclusion
form the basis for
providing social and
emotional learing
opportunities for
children.

E{POCH training for
all staff in diversity
equity and inclusion.

Staff received EPOCH
modules and 5 Zoom
trainings to discuss
diversity, equity and
inclusion.

We have proposed
additional trainings in
connection with EPOCH
focussing on developing
Waldorf curriculum.

Expanded access to the
school library

To expand library
access.

Seek community
volunteers to serve as a
library support system.

A voluntary librarian
was found to support
additional classrooms
visiting the library at
least once a week.

Continue to build
opportunities for
classrooms to enter the
library.

6. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address family supports. [SB98 Sec113 (b)(¢4A-E)]

Metrics for Assessment

Rationale for

2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome

N/A N/A N/A N/A

Development of

trauma-informed

practices and supports

for pupils and families
N/A N/A N/A N/A
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Provision of mental
health resources to
support pupil learning

N/A N/A N/A N/A
Strategies to implement
multi-tiered systems of
support and the response
to intervention approach

N/A N/A N/A N/A
Development of literacy
training and education
for parents to help
develop a supportive
literacy environment in
the home

N/A N/A N/A N/A
Strategies to improve
parent and community
engagement and to
improve communication
with parents regarding
how to address pupils’
literacy needs

7. Following the first year of implementation, please reassess the needs by completing the chart below to specify the current
practices and unmet needs identified for addressing the root cause of having the highest percentage of pupils in grade three
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scoring at the lowest achievement standard level, also referred to as the Level 1 achievement level, on the consortium summative
assessment in ELA. [SB98 Sec113 (b)(d2A)]

2021-2022

LEA Practices

LEA Unmet Needs

School-Level Practices

School-Level Unmet
Needs

School climate

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports across all
school sites aimed to
develop high quality tier
1 instruction that
prioritizes and addresses
gaps in achievement
across our district.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Our school site Spring
2022 climate survey
reports that 86% of
students responded
positively or strongly
positively about the
school climate at AM
Winn.

Our school site Spring
2022 climate survey
reports that 14% of
students responded
negatively or strongly
negatively about the
school climate at AM
Winn.

Social-emotional
learning

Our district is
committed to supporting
schools to build their
capacity for supporting
students’ social
emotional learning by
dedicating resources
through our Curriculum
and Instruction
Department for
district-wide
professional learning.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Our school site Spring
2022 climate survey
reports the % of students
that responded
positively in the
following SEL
categories:
Relationship skills 38%
Self management: 76%
Growth Mindset: 68%
Self Awareness: 43%
Social Awareness: 71%
Culture and Race: 91%

The responses are
majority positive but we
have work to do to make
sure 100% of the
students at AM Winn
are developing social
emotionally and as a
result, responding
positively in all
categories of the SEL
survey.
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Self Efficacy: 54%

Experience of pupils
below grade-level
standard on the ELA
content standards

Belonging 66% and

Safety 54%
Our district recognizes | Teacher experience and | Our 2022 Smarter Our 2022 Smarter
significant gaps in training differs greatly | Balanced Assessment Balanced Assessment
literacy achievement and | providing differing results for ELA in grade | results for ELA in grade

identified a need for
strengthening
professional learning in
the English Language
Arts and early literacy
focused on foundational
skills. Based on our
student achievement
data in ELA, our district
recognizes our need to
provide professional
learning essential to
maintaining knowledge
of practice and
application for early
literacy instruction. Our
Curriculum and
Instruction Department
is currently
strengthening
professional learning in
the science of teaching
reading as well as to
support the use of
common assessments to

instruction to pupils.

Assessments are
inconsistently used to
identify student needs.

Small group and
differentiated
instruction is
inconsistently applied
across the district’s
K-12 classrooms.

3 specifically show that
our need to continue to
develop instructional
strategies to support all
of our students to read at
grade level by grade 3.
We will continue to
develop our teacher
capacity to deliver
effective tier one
foundational skills with
our SIPPS and
Benchmark curricula as
well as continue to
engage in assessing with
DiBels amd other
ongoing formative
assessments throughout
the year. Our plan is to
deepen our knowledge
of using data to inform
our teaching practices
through regular data
analysis collaboration.

3 reveal mostly unmet
needs. Only 10% of our
third graders exceeded
the standards in ELA.
12% met the standards,
10% nearly met while
the majority: 69% of our
students did not meet the
ELA grade 3 standards.
Furthermore, 100% of
our African American
students in grade 3 did
not meet the standards
for ELA which
represents a gap
between subgroups by
ethnicity. For example,
although most
subgroups are majority
“standards not met” the
percentages of 3rd
graders scoring
“standards not met” is
lower for the following
groups but still far too
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inform differentiated
reading instruction and
English language
development.

high: White 75% not
met, Asian 33% not met,
Hispanic/Latino 69%
not met. All of our
subgroups including
GATE, EL, and SWD
have percentages
between 71-100% of
students not meeting
grade 3 standards in
ELA.

Families of pupils below
grade-level standard on
the ELA content
standards

Our persistent gaps in
grade-level reading
standards require
strengthened
partnerships with
families and
communities. Our
district recognizes our
need to strengthen our
outreach and
engagement with our
families through School
Site Council, ELAC,
DELAC, and CAC
meetings, literacy
nights, and
parent-teacher
conferences, among
other events and regular
partnerships.

We recognize the need
to continue to engage
with our family and
community partners to
ensure the success of
all of our district’s
students, specifically
students that are below
grade-level reading and
literacy standards.

All teachers completed
professional
development pertaining
to equity practices and
the Home Visit
professional
development offered in
our district in order to
build relationships with
students and their
families not funded

through the ELSB grant.

We plan to continue our
home visits to build
relationships with the
families of our students
that are below grade
level standards in ELA.
Our teachers are
developing the
knowledge and skills to
contribute positively to
the school community.
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strength and weakness of both the eligible school and the LEA with regard to literacy instruction in kindergarten and grades one
to three, inclusive. [SB98 Sec113 (b)(d2B)]

2021-2022

LEA Strength

LEA Weakness

School-Level Strength

School-Level
Weakness

Pupil performance data
in ELA

Across the LEA, students
were assessed using
DIBELS at the beginning,
middle, and end of the year.
The assessment was
inconsistently delivered so
the results only reflect a
fraction of our districts’
students. The following
(positive numbers) are the
percentage of students that
moved OUT of the
Intensive Support category,
indicating positive growth.
Overall, data show that we
are moving in the right

direction in most categories:

Some significant positive
results:

Kinder:
Letter Naming Fluency
+17%

At the time of this report,
our districts’ 2022 SBAC
ELA assessment data are
not available to the
public. We can expect that
mitigating persistent gaps
in achievement will
remain a district priority.

LEA DIBELS data show
some weaknesses:
negative numbers show
the percentage of students
needing intensive support
which may indicate
students that were tested
for the first time and/or
negative growth. This
may also be due to
inconsistent testing and a
limited population of
students assessed:

BPST Data from the
third trimester shows
some gains as follows:
We acknowledge that
our third trimester
scores on the BPST III
are far below what we
would like to see for
our students. However,
there is a progression
in a positive direction
up the grades. For
example, from grade 1
to grade 2 students
average grew by 26.3%
and from grade 2 to
grade 3 students
average grew by
13.4%.

Our site is not
implementing the
full battery of
common
assessments with
fidelity and this
may be a reason for
our continued need
for more specific
data. We will
continue to build
our knowledge and
skills for collecting
and analyzing data
from a variety of
assessments
including: PASS,
San Diego Quick
and DIBELS. Our
site remains
committed to
growth in this area.
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Phonemic Segmentation
Fluency +24%

Correct Letter Sounds
+26%

Grade: 1

Phonemic Segmentation
Fluency +15%

Correct Letter Sounds +9%
Words Read Correctly
+11%

Word Reading Fluency
+18%

Oral Reading Fluency
+17%

Oral Reading Accuracy
+8%

Grade 2:
Correct Letter Sounds +3%
Oral Reading Accuracy +47

Grade 3
Words Read Correctly +2%

Oral Reading Accuracy
+23%

Grade: 2

Words Read Correctly
-5%

Word Reading Fluency 0
Oral Reading Fluency -7
MAZE 0

Grade: 3

Correct Letter Sounds
-8%

Word Reading Fluency
-11%

Oral Reading Fluency
-1%

MAZE -21%

Data on effective
practices (reference
previous chart)

Our district recognizes that
we have a need for a district
wide commitment to the
professional learning of
everyone in our system

Professional learning in
the areas of early literacy
were available to our
district teachers and were
consistently offered

Teachers at AM Winn
continue to engage
with Response to
Intervention through
the use of:

We are working to
plan and schedule
data analysis
collaboration into
our weekly
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including developing
high-quality tier one
instruction in early literacy.

throughout the 2021-22
school year.

SIPPS Curriculum

Common Assessments:

e PASS (Kinder)

e BPST (1-3)

e SDQuick (1+)

e DIBELS word
Reading
Fluency (1-3)

e DIBELS Oral
Reading
Fluency (1-3)

common planning
time. We will
continue to build
our knowledge and
skills for collecting
and analyzing data
from a variety of
assessments. We are
working on a school
wide plan to deliver
common
assessments with
regularity and
fidelity.

Data on ineffective
practices (reference
previous chart)

Currently, our system
applies the delivery of high
quality tier one literacy
instruction inconsistently
across our schools and
classrooms, resulting in a

persistent achievement gap.

Professional learning was
inconsistently accessed
across the system.
Common literacy
assessments were used
inconsistently across the
LEA.

We have noted above
that there is a positive
progression of
performance up the
grades vertically even
though we see a
performance gap in
primary grades.

We need consistent
and regular
assessment data and
we are working to
develop fidelity in
assessing students
across the grades
and classrooms.

Equity and performance
gaps

We recognize that our
performance gaps are
significant and
unacceptable. We continue
to focus on developing our
teachers’ capacity to
provide equity of
opportunity for ALL of our

Relying solely on Smarter
Balanced once per year
data is not a best practice.
Common, reliable, valid
and regular assessments
both formative and
summative, are not
applied consistently
across our sites to

We continue to report
gaps in SBAC
performance between
subgroups and no
particular student
group is scoring more
than 33% standards
met. The majority of
all students in all

We will continue to
tighten our
curriculum
embedded
assessment delivery
and data analysis as
well as other
ongoing
assessments to
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students to access early
literacy skills.

diagnose, monitor growth
and inform how schools

target, support and design
differentiated instruction.

subgroups are not
meeting grade level
standards in grade 3
ELA.

measure growth
throughout the
school year and to
target specific
needs.

9. Based on the reassessment of the needs, identify the action items and metrics described in the literacy action plan for each
eligible participating site to more effectively address the areas described in the literacy action plan. [SB98 Sec113
(b)(e3A-D)(e2A-B)(e3A-E)(e4A-E)]

Goal and Tools for

.. . Adjusted Action Justification for the Assessment Towards
AN Qg L g Item(s) Changes Achievement of the
Goal
Staff attended training No adjusted action No Changes We will improve our use

Access to high-quality
instruction

for SIPPS on two
separate days in 4
offerings. Annual
consulting site visits
from SIPPS trainers, for
follow up training to
ensure fidelity and to
troubleshoot any
concerns. After teachers
are trained, in year two,
hire SIPPs trained
reading aides.

items. We will continue
to build teacher
capacity and
professional learning
with the SIPPS
curriculum through
ongoing training and
classroom embedded
coaching and support.

of assessments and data
analysis to inform our
instructional practices
and supports.

Support for literacy
learning

SIPPS curriculum was
purchased and delivered

No adjusted action
items. We will continue
to iImprove our

No changes. We will
continue to engage in

common planning time

We would like to see all
students show growth in
all areas of the BPST
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at the beginning of fall
2021.

Looping Grades 1-3
received BEGINNING
and EXTENSION.
While the grades above
will hold CHALLENGE
and PLUS.

understanding of the
SIPPS curriculum and
continue to grow our
instructional practices.

to analyze data from
curriculum embedded
assessments and walk
through notes from our
SIPPS facilitators.

and DIBELS
assessments from the
beginning to the end of
the year.

After teachers are
trained, in year two, hire

No adjusted action
Items. We will continue

No changes.

Once we have hired the
appropriate support

SIPPs trained reading to seek new positions at staff, we will engage
. aides. our site to support them in our professional
Pupil supports . . .
reading. learning community to
develop the knowledge
and skills to support our
reading programs.
We will continue to our | No adjusted action No changes- we will School-wide
engage our families and | Items. We will continue | continue to engage in professional
community through our | to build staff capacity | home visits to support development will
home visit program. to visit families and our families and build a | continue to be needed to
provide supports. sense of belonging in create a systematic
our school community. | approach to
Family supports trauma-informed

instruction, which will
allow students to build
literacy skills,
competency and
confidence in the
primary grades.
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NOTE: At the end of the second year of grant eligibility, a LEA with an eligible school shall, as a non consent agenda item at a
regularly scheduled, publicly noticed meeting of its governing board or body, provide an update on progress implementing the literacy

action plan. The LEA may modify the literacy action plan based on this update, consistent with the authorized uses of the grant funds.
[SB98 Sec113 (f6)]
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Based on the root cause analysis and needs assessment conducted during the Planning Year
(2020-21), Early Literacy Support Block (ELSB) Grant participating local educational agencies
(LEAs) developed three-year literacy action plans that include goals and actions to improve
literacy instruction at each eligible school. The literacy action plans identify metrics to measure
progress toward the goals and planned expenditures, which fund supplemental activities targeted
for kindergarten and grades one to three, inclusive.

On an annual basis, each LEA with an eligible school shall submit to the California Department
of Education, the school site council at each eligible school, and the governing board or body of
the LEA a report on achievement towards the actions and goals described, and an assessment of
progress made on the metrics identified, in its literacy action plan. These reports shall also be
publicly posted on the LEA’s website.

For Implementation Year 1 (2021-22), the LEA Program Lead shall complete the template below
for each eligible participating school and submit this form to ELSBGrant@cde.ca.gov between
June 30, 2022 and July 30, 2022.

LEA Name: Sacramento City Unified School District

Principal and author of this report: Nathan McGill =~ Email: Nathan-McGill@scusd.edu
Program Lead: Shannon Pella Email: Shannon-pella@scusd.edu
Fiscal Lead: Gabe Estrada Email: Gabe-Estrada@scusd.edu

Eligible Participating School(s) — select box next to the site for which this report applies:

X1. Ethel 1. Baker Elementary [J6. Select to enter text.
[12. John Sloat Elementary [17. Select to enter text.
[13. John Still Elementary [18. Select to enter text.
[14. AM Winn Elementary [19. Select to enter text.
[J5. Select to enter text. [J110. Select to enter text.

Supporting Agency or Agencies: (i.e. ELSB Grant Expert Lead in Literacy, local county office of
education, etc.): Sacramento County Office of Education

LEA URL for public posting of ELSB Grant Reports: https://www.scusd.edu/elsb

NOTE: Please indicate N/A in all sections that do not apply.
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1. Inreview, please complete the chart below to specify the practices and unmet needs, identified when conducting the root cause
analysis, of having the highest percentage of pupils in grade three scoring at the lowest achievement standard level, also referred to
as the Level 1 achievement level, on the consortium summative assessment in English language arts (ELA). [SB98 Sec113

(b)(d2A)]

2020-2021

LEA Practices

LEA Unmet Needs

School-Level Practices

School-Level Unmet
Needs

School climate

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports (MTSS) across
all school sites aimed to
support a safe and
positive school climate.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Trauma-informed Tier 1
supports, after school
enrichment
opportunities for all
students.

Daily opportunities to
participate and engage
in high-interest activities
on campus supported by
budget and community
partners.

Social-emotional
learning

Our district is
committed to supporting
schools to build their
capacity for supporting
students’ social
emotional learning by
dedicating resources
through our Curriculum
and Instruction
Department for
district-wide
professional learning.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Daily opportunities for
class meetings and
community circles,
Recognize/Interrupt/Rep

air protocol for conflicts.

Daily protocols for
student-student and
student-teacher mental
health ‘check-ins’

Experience of pupils
below grade-level

Based on our student
achievement data in
ELA, our district
recognizes our need to

Teacher experience and
training differs greatly
providing differing
instruction to pupils.

Individualized efforts to
address academic needs
are not consistently
implemented.

Daily opportunity for
individualized reading
instruction support.
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standard on the ELA
content standards

provide professional
learning essential to
maintaining knowledge
of practice and
application for early
literacy instruction. All
students receive ELA
instruction through the
district adopted
curriculum, Benchmark
Advance. Our
Curriculum and
Instruction Department
is currently
strengthening
professional learning in
the science of teaching
reading as well as to
encourage/support the
use of common
assessments to inform
differentiated reading
instruction and English
language development.

Assessments are
inconsistently used to
identify student needs.

Small group and
differentiated
instruction is
inconsistently applied
across the district’s
K-12 classrooms.

Experience of families
of pupils below
grade-level standard on
the ELA content
standards

Our schools engage
families in various ways
including but not limited
to: School Site Council,
ELAC, DELAC, and
CAC meetings, literacy
nights, and

As a district, we
recognize that our most
vulnerable groups of
students are far below
standards for the
English Language Arts.
In 2019, homeless

Cursory exposure to the
importance of phonics
instruction and reading
achievement.

Partnership with
families to support
literacy efforts at home
daily.
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parent-teacher
conferences. We
recognize the need to
build relationships with
family and community
to communicate our
goals, objectives,
professional learning,
and practices related to
supporting student
achievement.

students’ scores
declined by 10 points,
and scored 88.1 points
below grade level
standards. American
Indian students’
performances declined
by 9 points, at 61.2
points below grade
level standards in ELA.

2. Inreview, please complete the chart below to specify the previously identified areas of strength and weakness of both the eligible
school and the LEA with regard to literacy instruction in kindergarten and grades one to three, inclusive. [SB98 Sec113 (b)(d2B)]

2020-2021

LEA Strength

LEA Weakness

School-Level Strength

School-Level Weakness

Pupil performance data
in ELA

Curriculum embedded
district common
assessments were
available to all students.
Our district is currently
supporting the
implementation of a
multi-tiered system of
supports (MTSS) across
all school sites aimed to
develop high quality tier
1 instruction that
prioritizes and addresses

Few students took the
common benchmark
and ongoing literacy
based assessments
leaving the LEA
without adequate data
to measure programs.

Our previously reported
SBAC data from 2019
revealed significant
distance from the
standards for 3™ grade

iReady assessment data
has students making
progress throughout the
year on Distance
[earning.

All traditional measures
for ELA achievement
reflect 90+% of students
not meeting grade-level
standards.
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gaps in achievement
across our district. the
district’s preliminary
efforts to implement a
system-wide
Multi-Tiered System of
Supports

(MTSS) resulted in a
comprehensive
multi-year plan with
installation to begin in
2020-21 and continue
through and beyond the
ELSB grant timeline.

in ELA all students
-21.5 (DFS). Gaps
between groups show
greater DFS in low
income, students with
disabilities, ELs,
African American and
Hispanic/Latino
students. For example,
African American
students’ performances
increased by 3.8 points
but remained 72.5
points below grade
level standards. Foster
Youth scores also rose
by 16.8 but still land
82.3 points below grade
level standards.
Increases were evident
among Hispanic,
Pacific Islander, and
students with
socioeconomic
disadvantages yet each
of these groups scored
below grade level
standards for the
English Language Arts.
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Data on effective
practices (reference
previous chart)

During the time of our
four participating
schools’ root cause
analyses, our district
literacy leadership teams
from all four ELSB
qualifying schools
attended a series of nine
professional
development sessions
facilitated by
Sacramento County
Office of Education,
CORE and Pivot
Learning.

Although Filipino
students declined by
3.1 points, as a group,
are 22.6 points above
the standard. Students
identifying Two or
More Races scored at
3.3 points above the
standards and increased
by 3.3 points. Students
that identified as White
increased by 8.8 points
and performed 34.1
points above the
standard. This gap in
student achievement is
recognized as a critical
need across our district
schools.

Teachers in grades K-3
have extensive
experience with literacy
work in the school
community.

Data does not support
the continuation of
current practices with
respect to literacy
growth.

Data on ineffective
practices (reference
previous chart)

All ELSB literacy
leadership teams
engaged in professional
learning on the
components of a
high-quality ELA
curriculum and
examined the district’s
adopted curriculum,
Benchmark Advance.

This revealed a
weakness in curricular
materials e.g., a focus
on the area of explicit
and systematic
instruction in structured
literacy.

Identification of
district-provided
curriculum that does not
support literacy.

Historical data suggest
that schoolwide literacy
practices do not meet the
needs of students.
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Equity and performance
gaps

Our district recognizes
our significant
achievement gaps and
are committed to a shift
to focus on professional
learning within a strong
multi-tiered system of
supports in order to
prioritize professional
learning in high quality
tier one instruction to
mitigate gaps in
achievement.

CDE Dashboard data
from 2019 show that
our schools are meeting
the needs of some but
not all of our students.
This gap is not only in
academic achievement,
it persists in areas such
as suspension rates,
graduation rates, and
college and career
preparedness. For
example, our
suspension rates are
highest among Foster
Youth and Students
with Disabilities as
well as Pacific Islander
and Hispanic students.
Our African American
students and our
students who are
homeless have the
highest rates of chronic
absenteeism.

Marshallese and Latino
students have improved
attendance outcomes to
better access literacy
instruction.

Based on preliminary
CAASPP Data, we’ve
increased the number of
EL students meeting
standards (previous
achievement level was
0%), and there was a
schoolwide average
increase of overall
scaled score on ELPAC
of 37 points.

3. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address access to high-quality teaching. [SB98 Sec113 (b)(el A-D)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome
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Hiring of literacy
coaches or instructional
aides to provide support
to struggling pupils,
including, among others,
bilingual reading
specialists to support
English learner
programs.

By September 2021, hire
a literacy coach to work
with students in grades
k-3, focusing on
foundational reading
skills using SIPPS.
Additionally, hire two
bilingual instructional
aides to support daily
implementation of
structured literacy
program.

A literacy coach and
one instructional aide
were contracted to
support daily structured
literacy efforts.

Successful hiring of
personnel, k-3 and
individualized training
of SIPPS, k-3 short-,
mid-, and long-cycle
assessments facilitated

by contracted personnel.

Owing to successful
facilitation of
assessment and the use
of that data to inform
instruction, coupled with
improved pedagogical
outcomes as a result of
high-quality coaching
and professional
development
opportunities, this action
had positive outcomes.

Development of
strategies to provide
culturally responsive
curriculum and
instruction

By November, cultivate
a culturally rich and
responsive school
library and classroom
libraries.

Contract Follett to
renovate libraries.

Replacement of all
outdated texts not
completed until August
2022.

Each classroom has
received new classroom
library books that are
culturally relevant and
show representation of
Baker’s linguistic and
ethnic diversity.
Additionally, our school
library has been
renovated in the same
fashion.

Evidence-based
professional
development for

By September 2021, all
school personnel will
have training on the
science of reading,

Contract Core
Collaborative team to
deliver professional
development

100% of staff received
literacy
instruction/achievement
training and data

Owing to improved
understanding of literacy
work and how to use
student data to measure

teachers, instructional literacy instruction, and | opportunities and analysis/growth growth over time and
aides, and school leaders | data analysis prepare Hattie’s Visible [ measurement make student-centered
regarding literacy procedures/protocols for | Learning presentation | professional decisions about teaching
instruction and literacy for grade-level teams. development practice, this action
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achievement and the use
of data to help identify
and support struggling
pupils

measuring student
progress.

resulted in positive
outcomes. Specifically,
Baker was 1 of 7
elementary schools in
the district to improve
on schoolwide CAASPP
ELA % meeting
standards (+4%) from
2019 to 2022.

Professional
development for
teachers and school
leaders regarding
implementation of the
curriculum framework
for ELA/English
Language Development
(ELD) adopted by the
State Board of
Education (SBE)
pursuant to Section
60207 of the Education
Code and the use of data
to support effective
instruction

In support of Goal 1,
staff (K-3 teachers and
aides) will attend
professional
development for the
ELA/ELD framework
and common
assessments before the
start of the 2021-2022
school year (and again
before 2022-2023 school
year). These include, but
are not limited to
DIBELS # 8 and
CORE/PASS.

All k-3 teachers and
staff were trained on
ELA/ELD framework
and related assessments
before the start of the
2021-22 school year.

Successful
implementation of all
required common
assessments and
benchmarks to support
the measurement of
ELA/ELD achievement.

Owing to successful
implementation of all
common assessments
and ELPAC, this action
resulted in positive
outcomes in the form of
ample achievement and
growth data for all
students in grades k-3.

4. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan

for each eligible participating site to address support for literacy learning. [SB98 Sec113 (b)(e2A-B)]
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2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome

Purchase of literacy
curriculum resources
and instructional
materials aligned with
the ELA content
standards and the
curriculum framework
for ELA/ELD adopted
by the SBE, but only if
the literacy action plan
also includes
professional
development for staff on
effective use of these
materials

N/A

N/A

N/A

N/A

Purchase of diagnostic
assessment instruments
to help assess pupil
needs and progress and
training for school staff
regarding the use of
those assessment
instruments

N/A

N/A

N/A

N/A




Early Literacy Support Block Grant Annual Report

Implementation Year 1: 2021-22

(REV. 04/2022)

5. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address pupil supports. [SB98 Sec113 (b)(e3A-E)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome

Expanded learning
programs, such as
before- and after-school
programs or summer
school, to improve
pupils’ access to literacy
instruction

N/A

N/A

N/A

N/A

Extended school day to
enable implementation
of breakfast in the
classroom or library
models to support
expanded literacy
instruction

N/A

N/A

N/A

N/A

Strategies to improve
school climate, pupil
connectedness, and
attendance and to reduce
exclusionary discipline
practices, including
in-school suspensions,

N/A

N/A

N/A

N/A
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that may limit a pupil’s
time in school

Strategies to implement
research-based
social-emotional
learning approaches,
including restorative
justice

N/A

N/A

N/A

N/A

Expanded access to the
school library

In support of Goal 3,
September 2021, hire a
librarian/intervention
teacher to regularly
provide access to
culturally-appropriate
literature (books that are
representative of our
students’ cultures,
ethnicities, or
neighborhoods) for K-3
students (through
scheduled class library
visits) and families
(through before and

after school open hours).

Specific position was
posted three separate
times.

This position was not
filled and had one
applicant over three

separate posting cycles.

Owing to an
unsuccessful hiring of
said position, this action
did not result in positive
outcomes for students.
However, we have
found a candidate for
this position and will be
hiring her for the fall to
be used in the library as
well as during structured
literacy time.
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6. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address family supports. [SB98 Sec113 (b)(e4A-E)]

Metrics for Assessment

Rationale for

2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome
By September of 2021, | All staff were trained 100% Owing to successful
teachers, intervention on trauma-informed participation/implement | professional

Development of
trauma-informed
practices and supports
for pupils and families

teacher/librarian, aides,
and administrators will
have trauma-informed
practice professional
development with Dr.
Martha Merchant of
UCSF.

By June of 2022, the
Trauma-Informed Team
will have completed the
inaugural year of the
(Health Environments
and Response to Trauma
in Schools (HEARTYS)
Institute, which builds
trauma-informed
capacity at school sites.

practices by September
0f 2021 in order to
successfully engage in
this work with all
students grades k-3
during the school year.

ation of schoolwide
trauma-informed
practices, resulting in
improved
social/emotional
outcomes of students
and educators.

development and
implementation of
trauma-informed
practices and resulting
outcomes, this action
was positive for the
entire school community
- annual reduction of
suspension rates and
increase student
satisfaction reporting on
the district’s Kelvin
(SEL) survey.

N/A N/A N/A N/A
Provision of mental
health resources to
support pupil learning

N/A N/A N/A N/A
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Strategies to implement
multi-tiered systems of
support and the response
to intervention approach

In support of Goal 3, our
school will host three
(one per trimester)
Family Literacy Nights

Because of COVID
restrictions, Family
Literacy Nights were
limited to Open House

40% of Baker families
attended Open
House/Literacy Night
and learned about the

Owing to inconsistent
participation and
patronage, this action
did not produce the

. at which parents of in May of 2022. school’s literacy efforts. | intended positive
Development of literacy ; . )
. . . students in K-3 will be outcomes for the entire
training and education . .
reminded of the community.
for parents to help . .
. importance of reading in
develop a supportive .
. . . any language, receive
literacy environment in .
the home resources to help their
student on their literacy
journey, and learn fun
ways to promote literacy
for the whole family at
home.
N/A N/A N/A N/A

Strategies to improve
parent and community
engagement and to
improve communication
with parents regarding
how to address pupils’
literacy needs
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and unmet needs identified for addressing the root cause of having the highest percentage of pupils in grade three scoring at the
lowest achievement standard level, also referred to as the Level 1 achievement level, on the consortium summative assessment in
ELA. [SB98 Secl13 (b)(d2A)]

2021-2022

LEA Practices

LEA Unmet Needs

School-Level Practices

School-Level Unmet
Needs

School climate

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports across all
school sites aimed to
develop high quality tier
1 instruction that
prioritizes and addresses
gaps in achievement
across our district.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Restorative practices,
trauma-informed
practices, schoolwide

sports/arts opportunities.

After school enrichment
opportunities including
Girls on the Run,
Elementary Sports
League (intermediate),
Art Therapy Club.

Social-emotional
learning

Our district is
committed to supporting
schools to build their
capacity for supporting
students’ social
emotional learning by
dedicating resources
through our Curriculum
and Instruction
Department for
district-wide
professional learning.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Daily opportunities for
social/emotional skill
development and
wellness.

Daily opportunity for
Tier 1 SEL learning
facilitated by social
worker and school
therapist.
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Experience of pupils
below grade-level
standard on the ELA
content standards

Our district recognizes
significant gaps in
literacy achievement and
identified a need for
strengthening
professional learning in
the English Language
Arts and early literacy
focused on foundational
skills. Based on our
student achievement
data in ELA, our district
recognizes our need to
provide professional
learning essential to
maintaining knowledge
of practice and
application for early
literacy instruction. Our
Curriculum and
Instruction Department
is currently
strengthening
professional learning in
the science of teaching
reading as well as to
support the use of
common assessments to
inform differentiated
reading instruction and
English language
development.

Teacher experience and
training differs greatly
providing differing
instruction to pupils.

Assessments are
inconsistently used to
identify student needs.

Small group and
differentiated
instruction is
inconsistently applied
across the district’s
K-12 classrooms.

Daily opportunity for
access to individualized
literacy instruction in a
supportive academic
environment.

N/A
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Families of pupils below
grade-level standard on
the ELA content
standards

Our persistent gaps in
grade-level reading
standards require
strengthened
partnerships with
families and
communities. Our
district recognizes our
need to strengthen our
outreach and
engagement with our
families through School
Site Council, ELAC,
DELAC, and CAC
meetings, literacy
nights, and
parent-teacher
conferences, among
other events and regular
partnerships.

We recognize the need
to continue to engage
with our family and
community partners to
ensure the success of
all of our district’s
students, specifically
students that are below
grade-level reading and
literacy standards.

Regular communication
in home language of
vision, goals, and
progress of literacy
efforts for all students.

Daily at-home
opportunities to support
literacy development.

8. Following the first year of implementation, please reassess the needs by completing the chart below to specify the current areas of
strength and weakness of both the eligible school and the LEA with regard to literacy instruction in kindergarten and grades one to
three, inclusive. [SB98 Sec113 (b)(d2B)]

2021-2022

LEA Strength

LEA Weakness

School-Level Strength

School-Level Weakness

Pupil performance data
in ELA

Across the LEA,
students were assessed
using DIBELS at the

At the time of this

report, our districts’
2022 SBAC ELA

All students participating
in structured literacy time

are making measured

Standard state
assessments and district
common assessment
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beginning, middle, and
end of the year. The
assessment was
inconsistently delivered
so the results only
reflect a fraction of our
districts’ students. The
following (positive
numbers) are the
percentage of students
that moved OUT of the
Intensive Support
category, indicating
positive growth. Overall,
data show that we are
moving in the right
direction in most
categories: Some
significant positive
results:

Kinder:

Letter Naming Fluency
+17%

Phonemic Segmentation
Fluency +24%

Correct Letter Sounds
+26%

Grade: 1*
Phonemic Segmentation
Fluency +15%

assessment data are not
available to the public.
We can expect that
mitigating persistent
gaps in achievement
will remain a district
priority.

LEA DIBELS data
show some
weaknesses: negative
numbers show the
percentage of students
needing intensive
support which may
indicate students that
were tested for the first
time and/or negative
growth. This may also
be due to inconsistent
testing and a limited
population of students
assessed:

Grade: 2™

Correct Letter Sounds
+3%

Words Read Correctly
-5%

Word Reading Fluency
0

progress on short- and
mid-cycle assessments.

results are still below
standard. While we did
show growth in ELA
performance on the
CAASPP (which was
the statistical minority in
our district and state),
our achievement level is
still low (16% meeting
standards schoolwide,
and 16% in 3rd grade).
Our overall scaled score
on the ELPAC, which is
taken by a third of our
students, has increased
on average, which is
evidence of positive
systematic changes for
kids.
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Correct Letter Sounds
+9%

Words Read Correctly
+11%

Word Reading Fluency
+18%

Oral Reading Fluency
+17%

Oral Reading Accuracy
+8%

Oral Reading Fluency
-7

Oral Reading Accuracy
+47

MAZE 0

Grade: 3™

Correct Letter Sounds
-8%

Words Read Correctly
+2%

Word Reading Fluency
-11%

Oral Reading Fluency
-1%

Oral Reading Accuracy
+23%

MAZE -21%

Data on effective
practices (reference
previous chart)

Our district recognizes
that we have a need for a
district wide
commitment to the
professional learning of
everyone in our system
including developing
high-quality tier one
instruction in early
literacy.

Professional learning in
the areas of early
literacy were available
to our district teachers
and were consistently
offered throughout the
2021-22 school year.

Structured literacy teams
tracking student data
post-instruction which
reflects progress. Data
is shared schoolwide.

Faithful implementation
of best practices is not
schoolwide (95%
fidelity).
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Data on ineffective
practices (reference
previous chart)

Currently, our system
applies the delivery of
high quality tier one
literacy instruction
inconsistently across our
schools and classrooms,
resulting in a persistent
achievement gap.

Professional learning
was inconsistently
accessed across the
system. Common
literacy assessments
were used
inconsistently across
the LEA.

Previous reliance on
district-provided
curriculum and training
yielded significantly
lesser results than
current ELSB approach.

Based on our district’s
focus on high-quality
tier 1 instruction this
year, we will be
connecting teacher
practice to student
outcomes with the intent
of isolating which
practices are empirically
improving growth and
achievement.

Equity and performance
gaps

We recognize that our
performance gaps are
significant and
unacceptable. We
continue to focus on
developing our teachers’
capacity to provide
equity of opportunity for
ALL of our students to
access early literacy
skills.

Relying solely on
Smarter Balanced once
per year data is not a
best practice. Common,
reliable, valid and
regular assessments
both formative and
summative, are not
applied consistently
across our sites to
diagnose, monitor
growth and inform how
schools target, support
and design
differentiated
instruction.

Students with
disabilities and language
learners have access to
individualized and
high-quality literacy
instruction.

Standard state
measurements still
reflect achievement that
is below standard. While
we did show growth in
ELA performance on the
CAASPP (which was
the statistical minority in
our district and state),
our achievement level is
still low (16% meeting
standards schoolwide,
and 16% in 3rd grade).
Our overall scaled score
on the ELPAC, which is
taken by a third of our
students, has increased
on average, which is
evidence of positive
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systematic changes for
kids.

9. Based on the reassessment of the needs, identify the action items and metrics described in the literacy action plan for each eligible
participating site to more effectively address the areas described in the literacy action plan. [SB98 Sec113
(b)(e3A-D)(e2A-B)(e3A-E)(e4A-E)]

2021-2022

Original Action Item(s)

Adjusted Action Item(s)

Justification for the
Changes

Goal and Tools for
Assessment Towards

Achievement of the
Goal

Access to high-quality
instruction

In support of Goal 2 and
Goal 3, by September
2021, hire a
Librarian/Intervention
teacher to work with
students in grades 1-3,
focusing specifically on
foundational reading skills
using the SIPPS
curriculum and to
regularly provide access
to culturally-appropriate
literature for students and
families.

Though we were unable
to hire a
librarian/intervention
teacher to work with
students in grades 1-3
because of hiring
shortcomings, we are
able to hire one for the
fall of 2022. That is in
process currently, so

there is no adjustment.

N/A

Successfully completing
the hiring process,
orienting the
intervention teacher to
our structured literacy
time, identifying the first
cohort of kids who will
receive intervention
supports, and re-open
the library for all
students k-3.

Support for literacy
learning

e By August 2021,
purchase SIPPS
curriculum and
provide initial and
ongoing training of

No change, these actions
have taken course.

N/A

N/A.
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the curriculum
throughout the
implementation
year.

e By August 2021,
develop a
monitoring plan to
include data
collection to assess
implementation of
professional
learning plans as
well as cycles of
improvement.

e By November 2021,
create a
culturally-rich library
from which students
can regularly
borrow books (with
classes and with
families).

Pupil supports

By September 2021, hire
a librarian/intervention
teacher and instructional
aides to work with
students in grades K-3,
focusing specifically on
foundational reading skills
using the SIPPS
curriculum.

Though we were unable
to hire a
librarian/intervention
teacher to work with
students in grades 1-3
because of hiring
shortcomings, we are
able to hire one for the
fall of 2022. That is in

N/A

N/A
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process currently, so
there is no adjustment.

Family supports

In support of Goal 3, our
school will host three (one
per trimester) Family
Literacy Nights at which
parents will be reminded
of the importance of
reading in any language,
receive resources to help
their student on their
literacy journey, and learn
fun ways to promote
literacy for the whole
family at home.

We will align with the
School Site Council to
generate parent
involvement and explore
ways to involve
community.

Unsuccessful attempts to
host literacy nights
owing largely to
COVID-19 restrictions
and community
instability.

Successful execution of
community engagement
opportunities as

enumerated in our plan.

NOTE: At the end of the second year of grant eligibility, a LEA with an eligible school shall, as a non consent agenda item at a

regularly scheduled, publicly noticed meeting of its governing board or body, provide an update on progress implementing the literacy
action plan. The LEA may modify the literacy action plan based on this update, consistent with the authorized uses of the grant funds.
[SB98 Secl13 (f6)]
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Based on the root cause analysis and needs assessment conducted during the Planning Year
(2020-21), Early Literacy Support Block (ELSB) Grant participating local educational agencies
(LEAs) developed three-year literacy action plans that include goals and actions to improve
literacy instruction at each eligible school. The literacy action plans identify metrics to measure
progress toward the goals and planned expenditures, which fund supplemental activities targeted
for kindergarten and grades one to three, inclusive.

On an annual basis, each LEA with an eligible school shall submit to the California Department
of Education, the school site council at each eligible school, and the governing board or body of
the LEA a report on achievement towards the actions and goals described, and an assessment of
progress made on the metrics identified, in its literacy action plan. These reports shall also be
publicly posted on the LEA’s website.

For Implementation Year 1 (2021-22), the LEA Program Lead shall complete the template below
for each eligible participating school and submit this form to ELSBGrant@cde.ca.gov between
June 30, 2022 and July 30, 2022.

LEA Name: Sacramento City Unified School district
School site principal and author of this report: Claudia Alfaro (Site Principal) and Kari

LaSalle (District ELA/ELD Training Specialist) Email: Claudia-Alfaro@scusd.edu and

kari-lasalle@scusd.edu

Program Lead: Shannon Pella Email: Shannon-pella@scusd.edu
Fiscal Lead: Gabe Estrada Email: gabe-estrada@scusd.edu

Eligible Participating School(s) — select box next to the site for which this report applies:

X1. John Sloat Elementary School []6. Select to enter text.
[12. Ethel 1. Baker Elementary [17. Select to enter text.
[13. John Sloat Elementary [18. Select to enter text.
[J4. A.M Winn Elementary []9. Select to enter text.
[J5. Select to enter text. [J10. Select to enter text.

Supporting Agency or Agencies: (i.e. ELSB Grant Expert Lead in Literacy, local county office of
education, etc.): SCOE


mailto:ELSBGrant@cde.ca.gov
mailto:Claudia-Alfaro@scusd.edu
mailto:kari-lasalle@scusd.edu
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LEA URL for public posting of ELSB Grant Reports: https:/www.scusd.edu/elsb

NOTE: Please indicate N/A in all sections that do not apply.


https://www.scusd.edu/elsb
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1. Inreview, please complete the chart below to specify the practices and unmet needs, identified when conducting the root cause

analysis, of having the highest percentage of pupils in grade three scoring at the lowest achievement standard level, also referred to

as the Level 1 achievement level, on the consortium summative assessment in English language arts (ELA). [SB98 Sec113

(b)(d2A)]

2020-2021

LEA Practices

LEA Unmet Needs

School-Level Practices

School-Level Unmet
Needs

School climate

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports (MTSS) across
all school sites aimed to
support a safe and
positive school climate.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

The Student Support
Center reached out to
every family to establish
if there was any need or
support they could help
with

The Student Support
Team used the zoom
platform to have a
variety of student groups
that allowed the students
to have an adult at
school besides the
teacher they could reach
out to

The school held a free
virtual family paint
night for all of the
families

The site held Sami’s
Circuit virtual family
nights to encourage

Many students did not
log on to the zoom
sessions to meet with
the social worker and
interns
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physical fitness as a
family

Social-emotional
learning

Our district is
committed to supporting
schools to build their
capacity for supporting
students’ social
emotional learning by
dedicating resources
through our Curriculum
and Instruction
Department for
district-wide
professional learning.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

The site is a PBIS site

Teachers held morning
meetings to get the
students focused and
ready to learn

The site utilized the
virtual version of
“Sammi’s Circuit” as a
way to get students
active and moving while
at the same time
encouraging positive
behaviors and attitudes

The PBIS team had a
big turnover in
members and were
not able to meet
regularly as a team to
support the site

Not all teachers
implemented the
morning meetings

PBIS was not used
consistently across
grade levels and the
site

Experience of pupils
below grade-level
standard on the ELA
content standards

Based on our student
achievement data in
ELA, our district
recognizes our need to
provide professional
learning essential to
maintaining knowledge
of practice and
application for early
literacy instruction. All
students receive ELA
instruction through the
district adopted

Teacher experience and
training differs greatly
providing differing
instruction to pupils.

Assessments are
inconsistently used to
identify student needs.

Small group and
differentiated
instruction is

Students receive English
Language Arts
instruction through the
district adopted
curriculum: Benchmark
Advance

The students in
Kindergarten received
leveled small group
instruction and station
rotations

Our school does not
have a program that
has an explicit and
systematic scope and
sequence to teach
phonological
awareness and
phonemic awareness

Our school does not
have a systematic and
explicit curriculum
for teaching phonics
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curriculum, Benchmark
Advance. Our
Curriculum and
Instruction Department

inconsistently applied
across the district’s
K-12 classrooms.

Students below grade
level in grade 1-3 have
access to content
specific leveled readers

80% of our 1st grade
students are not
meeting benchmark in

Experience of families
of pupils below
grade-level standard on
the ELA content
standards

is currently through the adopted phonemic awareness

strengthening curriculum

professional learning in Students are not

the science of teaching consistently provided

reading as well as to with multiple

encourage/support the exposures to new

use of common skills

assessments to inform

differentiated reading Students do not know

instruction and English a significant amount

language development. of sight words by 3rd
grade

Our schools engage As a district, we The school library is A majority of students

families in various ways
including but not limited
to: School Site Council,
ELAC, DELAC, and
CAC meetings, literacy
nights, and
parent-teacher
conferences. We
recognize the need to
build relationships with
family and community
to communicate our
goals, objectives,

recognize that our most
vulnerable groups of
students are far below
standards for the
English Language Arts.
In 2019, homeless
students’ scores
declined by 10 points,
and scored 88.1 points
below grade level
standards. American
Indian students’
performances declined

open during
instructional hours this
means that many
families do not have
access to the school
library

The school has family
nights to showcase
student work.
Attendance is sporadic
at these events.

do not have access to
a library on a
consistent basis

The family nights are
more celebratory and
do not provide parents
with ways to help or
support their students

Parents struggle with
accessing resources to
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professional learning,
and practices related to
supporting student
achievement.

by 9 points, at 61.2
points below grade
level standards in ELA.

The principal is
diligently working to get
more families involved
in the school
community. Progress
has been slow but still
the effort is being made
to provide personal
invitations to families to
participate in ELAC and
School Site council

help support their
students

Many parents don’t
feel comfortable
being involved in the
school community
due to a lack of
English skills or a bad
experience in the past.

2. Inreview, please complete the chart below to specify the previously identified areas of strength and weakness of both the eligible
school and the LEA with regard to literacy instruction in kindergarten and grades one to three, inclusive. [SB98 Sec113 (b)(d2B)]

2020-2021

LEA Strength

LEA Weakness

School-Level Strength

School-Level Weakness

Pupil performance data
in ELA

Curriculum embedded
district common
assessments were
available to all students.
Our district is currently
supporting the
implementation of a
multi-tiered system of
supports (MTSS) across
all school sites aimed to
develop high quality tier

Few students took the
common benchmark and
ongoing literacy based
assessments leaving the
LEA without adequate

data to measure programs.

Our previously reported
SBAC data from 2019
revealed significant
distance from the

We have an adopted
curriculum with
leveled text and
assessments

The district has
provided access to
ELA assessments.

This year all K-3
teachers administered

80% of our 1st grade
students are not meeting
benchmark in phonemic
awareness

56% of students in 1st
grade scored received an
Intensive Composite
score on the DIBELS
middle of year
assessments
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1 instruction that
prioritizes and addresses
gaps in achievement
across our district. the
district’s preliminary
efforts to implement a
system-wide
Multi-Tiered System of
Supports

(MTSS) resulted in a
comprehensive
multi-year plan with
installation to begin in
2020-21 and continue
through and beyond the
ELSB grant timeline.

standards for 3™ grade in
ELA all students -21.5
(DFES). Gaps between
groups show greater DFS
in low income, students
with disabilities, ELs,
African American and
Hispanic/Latino students.
For example, African
American students’
performances increased
by 3.8 points but
remained 72.5 points
below grade level
standards. Foster Youth
scores also rose by 16.8
but still land 82.3 points
below grade level
standards. Increases were
evident among Hispanic,
Pacific Islander, and
students with
socioeconomic
disadvantages yet each of
these groups scored
below grade level
standards for the English
Language Arts.

the DIBELS
nssessment to all
Students

In 2nd grade the
number of students
needing intensive
support dropped from
39% to 34%

In 3rd grade the number
of students scoring
Intensive on the
DIBELS Oral Reading
FLuency rose from 75%
to 80% on the middle of
year assessment

Students are not
consistently provided
with multiple exposures
to new skills

Students do not know a
significant amount of
sight words by 3rd grade

Leveled text usage is
sporadic

The curriculum does not
have a strong systematic
and explicit curriculum
for teaching phonics.
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Data on effective
practices (reference
previous chart)

During the time of our
four participating
schools’ root cause
analyses, our district
literacy leadership teams
from all four ELSB
qualifying schools
attended a series of nine
professional
development sessions
facilitated by
Sacramento County
Office of Education,
CORE and Pivot
Learning.

Although Filipino
students declined by 3.1
points, as a group, are
22.6 points above the
standard. Students
identifying Two or More
Races scored at 3.3 points
above the standards and
increased by 3.3 points.
Students that identified as
White increased by 8.8
points and performed 34.1
points above the standard.
This gap in student
achievement is
recognized as a critical
need across our district
schools.

Classroom teachers
give assessments of
reading ability

Teachers work with
students to create
SMART Goals and
the aides helped
provide support for
the goals

All students in grades
K-1 receive a 30
minute uninterrupted
block of Foundational
Reading instruction
using the SIPPS
Curriculum

In 2nd grade the
number of students
needing intensive
support dropped from
39% to 34%

The teachers don’t have
access to an assessment
that gives us data related
to word recognition. The
publisher assessments
the teachers use focus
more on reading
comprehension

Each grade level and
classroom use different
assessments. The data
shows that a majority of
our students are not
reading at grade level.

43% of 2nd graders
scored in the intensive
category on the DIBELS
End of Year Reading
Fluency Assessment

87% of 3rd grade
students did not meet
standards on the 21/22
CAASSP ELA
assessment
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Data on ineffective
practices (reference
previous chart)

All ELSB literacy
leadership teams
engaged in professional
learning on the
components of a
high-quality ELA
curriculum and
examined the district’s
adopted curriculum,
Benchmark Advance.

This revealed a weakness
in curricular materials
e.g., a focus on the area of
explicit and systematic
instruction in structured
literacy.

Assessments were
given inconsistently
resulting in limited
data to diagnose,
monitor growth,
appropriately target,
and use data to inform
other instructional and
support practices.

Data was not analyzed
and used to drive
instruction.

Most instruction was
given in a whole class
format

Equity and performance
gaps

Our district recognizes
our significant
achievement gaps and
are committed to a shift
to focus on professional
learning within a strong
multi-tiered system of
supports in order to
prioritize professional
learning in high quality
tier one instruction to
mitigate gaps in
achievement.

CDE Dashboard data
from 2019 show that our
schools are meeting the
needs of some but not all
of our students. This gap
is not only in academic
achievement, it persists in
areas such as suspension
rates, graduation rates,
and college and career
preparedness. For
example, our suspension
rates are highest among
Foster Youth and Students
with Disabilities as well
as Pacific Islander and
Hispanic students. Our
African American
students and our students
who are homeless have

Teachers are able to
pull reports with their
students current
ELPAC levels

70% of Asian students
report a positive
experience on the
school climate survey
72.7% of African
American students
report a positive
experience on the
school climate survey
75% of hispanic
students report a
positive experience on
the school climate
survey

Our EL students are
further behind than their
English Only speaking
peers in measures of
phonemic awareness,
fluency, and reading
comprehension

ELD is done
inconsistently as a site
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the highest rates of
chronic absenteeism.

3. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address access to high-quality teaching. [SB98 Sec113 (b)(el A-D)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome

Hiring of literacy
coaches or instructional
aides to provide support
to struggling pupils,
including, among others,
bilingual reading
specialists to support
English learner
programs.

N/A

N/A

N/A

N/A

Development of
strategies to provide
culturally responsive
curriculum and
instruction

N/A

N/A

N/A

N/A

Evidence-based
professional

1. We will improve the
lack of Effective
Instruction and materials

By September 2021,
have a contract with the
publisher of SIPPS to

Teachers attended three
trainings as evidenced
by this attendance sheet:

The SIPPS Curriculum
was not able to be
implemented until after
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development for
teachers, instructional
aides, and school leaders
regarding literacy
instruction and literacy
achievement and the use
of data to help identify
and support struggling
pupils

grades K-3rd grade by
purchasing and
implementing
supplemental materials
that support phonics
(SIPPS) as measured by
district foundational
skills assessments by the
end of March 2022.

provide training to
TK-3rd grade students

By June 2022, the
members of the ELSB
Literacy team will
complete the OERA
training through CORE

SIPPS Training
attendance

All students in grades
1-3 received a 30 minute
uninterrupted
Foundational Skills
block. The teachers
utilized the SIPPS
Curriculum after giving
all K-3rd grade students
a placement test

SIPPS Trainer checked
in regularly throughout
the year: Teacher
Check-in

DIBELS Data

In Ist grade 56% of
students received a
Composite score of
Intensive on the
DIBELS Assessment
2nd Grade- 34% scored
Intensive on DIBELS
Fluency

3rd grade- 80% scored
intensive on DIBELS
Fluency

This data shows the
team that we need to

winter break due to
many factors including
receiving materials and
training. The students
received only 5 months
of access to the
curriculum which we
feel accounts for the
achievement scores not
matching what we
expected.

In Ist grade 56% of
students received a
Composite score of
Intensive on the
DIBELS Assessment
2nd Grade- 34% scored
Intensive on DIBELS
Fluency

3rd grade- 80% scored
intensive on DIBELS
Fluency

After participating in a
publisher training of
SIPPS and a site
sponsored lesson study
of the SIPPS program all
students were given the
program diagnostic and
leveled into appropriate
lessons. All teachers



https://docs.google.com/document/d/1nk84ukNOvpl6yA0UqUVZ3d8t1zp9PwtSDQRkNpFAttY/edit?usp=sharing
https://docs.google.com/document/d/1nk84ukNOvpl6yA0UqUVZ3d8t1zp9PwtSDQRkNpFAttY/edit?usp=sharing
https://docs.google.com/spreadsheets/d/13fMVS8H3hXtikKAJ_Qjm4XqXskwYHmMP__cFFigQYgc/edit?usp=sharing
https://docs.google.com/spreadsheets/d/13fMVS8H3hXtikKAJ_Qjm4XqXskwYHmMP__cFFigQYgc/edit?usp=sharing
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2. We will improve
student reading
outcomes by using data
to drive our instruction
using an Academic
Conference format to
examine student data
and plan next steps for
instruction as measured
by district foundational
skills common
assessments by the end
of each trimester .

The site will hold
Academic Conference
to examine student data
and plan next steps for
instruction as measured
by district foundational
skills common
assessments by the end
of each trimester .

work towards
refinement of our SIPPS
instruction. We also will
be starting SIPPS
instruction within the
first month of school to
allow students plenty of
time to get through the
entire curriculum.

Session agendas
DIBELS Data
Teacher Instructional
Plans

then implemented a
foundational reading
block that included
SIPPS.

The impact that OERA
may or may not have
had on student outcomes
cannot be determined, at
this time, because
teachers were not
comfortable starting the
program this year. They
were struggling with
learning a new
curriculum, learning
about and implementing
new assessments to
monitor foundational
reading skills this year.
After a month and
seeing the course load
for the OERA program
we decided to put that
action item on hold until
next year.

The impact that
academic conferences
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may or may not have
had on student outcomes
cannot be determined, at
this time, because we
were unable to secure
the required subs to
release the teachers to
participate. We will
however carry this plan
into next year.

Professional
development for
teachers and school
leaders regarding
implementation of the
curriculum framework
for ELA/English
Language Development
(ELD) adopted by the
State Board of
Education (SBE)
pursuant to Section
60207 of the Education
Code and the use of data
to support effective
instruction

N/A

N/A

N/A

N/A

4. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan

for each eligible participating site to address support for literacy learning. [SB98 Sec113 (b)(e2A-B)]
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Metrics for Assessment

Rationale for

2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome
1. We will improve the | By September 2021, SIPPS PD Attendance All of the actions were
lack of Effective have SIPPS materials Sheet successfully completed
Instruction and materials | for all K-3 teachers. Student SIPPS Groups but the timeline was
grades K-3rd grade by by level drastically changed due

Purchase of literacy
curriculum resources
and instructional
materials aligned with
the ELA content
standards and the
curriculum framework
for ELA/ELD adopted
by the SBE, but only if
the literacy action plan
also includes
professional
development for staff on
effective use of these
materials

purchasing and
implementing
supplemental materials
that support phonics
(SIPPS) as measured by
district foundational
skills assessments by the
end of March 2022.

By the end of the 1st
trimester have teachers
formally trained on
SIPPS Curriculum and
diagnostic assessments
used as a part of the
curriculum

By the end of October
2021 teachers will have
administered the SIPPS
Diagnostic Assessment
and be ready to start
instruction

Sloat Aereements for
SIPPS

In 1st grade 56% of
students received a
Composite score of
Intensive on the
DIBELS Assessment
2nd Grade- 34% scored
Intensive on DIBELS
Fluency

3rd grade- 80% scored
intensive on DIBELS
Fluency

This data shows the
team that we need to
work towards
refinement of our SIPPS
instruction. We also will
be starting SIPPS
instruction within the
first month of school to
allow students plenty of

to publisher back order
of materials and
publisher lack of
trainers.

The materials were
received in late
November.

The trainings happened
on March 10 (Beginning
level), March 17th
(Extension level), and
March 24th Challenge.
The materials were
received at the end of
November. This meant
that students did not
receive a full year of the
curriculum

In Ist grade 56% of
students received a
Composite score of
Intensive on the
DIBELS Assessment



https://docs.google.com/document/d/1nk84ukNOvpl6yA0UqUVZ3d8t1zp9PwtSDQRkNpFAttY/edit?usp=sharing
https://docs.google.com/document/d/1nk84ukNOvpl6yA0UqUVZ3d8t1zp9PwtSDQRkNpFAttY/edit?usp=sharing
https://docs.google.com/document/d/1MsCBvxHg-LfxjpdCP3uJBKVE5L0NTPmHFtM3KDqQZ24/edit?usp=sharing
https://docs.google.com/document/d/1MsCBvxHg-LfxjpdCP3uJBKVE5L0NTPmHFtM3KDqQZ24/edit?usp=sharing
https://docs.google.com/document/d/1vHZxVygVXepftFuw8TUsIjX1LwhckOzJjbFblhPXJRk/edit?usp=sharing
https://docs.google.com/document/d/1vHZxVygVXepftFuw8TUsIjX1LwhckOzJjbFblhPXJRk/edit?usp=sharing
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time to get through the
entire curriculum.

2nd Grade- 34% scored
Intensive on DIBELS
Fluency

3rd grade- 80% scored
intensive on DIBELS
Fluency

This data shows the
team that we need to
work towards
refinement of our SIPPS
istruction. We also will
be starting SIPPS
instruction within the
first month of school to
allow students plenty of
time to get through the
entire curriculum.

Purchase of diagnostic
assessment instruments
to help assess pupil
needs and progress and
training for school staff
regarding the use of
those assessment
instruments

N/A

N/A

N/A

N/A

5. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address pupil supports. [SB98 Sec113 (b)(e3A-E)]
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2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome

Expanded learning
programs, such as
before- and after-school
programs or summer
school, to improve
pupils’ access to literacy
instruction

N/A

N/A

N/A

N/A

Extended school day to
enable implementation
of breakfast in the
classroom or library
models to support
expanded literacy
instruction

N/A

N/A

N/A

N/A

Strategies to improve
school climate, pupil
connectedness, and
attendance and to reduce
exclusionary discipline
practices, including
in-school suspensions,
that may limit a pupil’s
time in school

N/A

N/A

N/A

N/A
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Strategies to implement
research-based
social-emotional
learning approaches,
including restorative
justice

N/A

N/A

N/A

N/A

Expanded access to the
school library

1. We will improve the
lack of Effective
Instruction and materials
grades K-3rd grade by
purchasing and
implementing
supplemental materials
that support phonics
(SIPPS) as measured by
district foundational
skills assessments by the
end of March 2022.

By September 2021,
hire a full time librarian
to expand TK-3rd
grade students’ access
to books in order to
practice skills taught in
the classroom. The
librarian will be hired
in support of goal 1 to
support students with
the fluency reading
portion of the reading
block as outlined by the
SIPPS curriculum. The
librarian will be
responsible for
ensuring that TK-3rd
grade students have
access to high quality
and high interest
reading material to be
used during the reading

Library Expectations
and Procedures

On any given day the
librarian reported that
she had between 5-10
students at each grade
level lunch taking
advantage of the open
library.

The after school
program would bring in
the Kindergarten
students 3 times a week
for a story time before
they began their
homework.

After school students in
grades 1-3 who attended
the after school program
were given time to go to

This action step was
done but the timeline
was different than
initially expected. The
job was posted in
September with no
response. The job was
then posted a few more
times until there were
qualified applicants. The
librarian was finally
hired on April 18th.

All students 1-3 were
brought to the library at
least once a week by
their teachers. Students
in Transitional
Kindergarten and
Kindergarten came to
the library together
twice a week. They did



https://drive.google.com/drive/folders/1acsZpCZCAJEOmR3UUDwhL0BQkn6XKj2a?usp=sharing
https://drive.google.com/drive/folders/1acsZpCZCAJEOmR3UUDwhL0BQkn6XKj2a?usp=sharing
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block including
decodables.

the library after their
snack time.

not check out books but
were read a story and
allowed to explore and
read in the library in
order to become
comfortable with the
library.

The teachers were
allowed to sign-up for
extra library time during
the day if the librarian
had an extra slot. 3rd
grade took advantage of
the time and allowed
students to go to the
library to do research on
their end of the year
report.

6. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address family supports. [SB98 Sec113 (b)(e4A-E)]

Metrics for Assessment Rationale for
2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome
N/A N/A N/A N/A
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Provision of mental
health resources to
support pupil learning

N/A N/A N/A N/A
Strategies to implement
multi-tiered systems of
support and the response
to intervention approach
2. We will improve By June 2022, the site | Parent sign-in/Agenda The impact that family

Development of literacy
training and education
for parents to help
develop a supportive
literacy environment in
the home

student reading
outcomes by using data
to drive our instruction
using an Academic
Conference format to
examine student data
and plan next steps for
instruction as measured
by district foundational
skills common
assessments by the end
of each trimester .

will hold 2 parent and
family literacy training
sessions.

nights may or may not
have had on student
outcomes cannot be
determined, at this time,
because The Family
Nights did not happen
this year. The district
would not let us hold
in-person events or host
families on site this year.
While we could have
done them virtually, the
librarian, who is
responsible for the
family nights, did not
get hired until the end of
the school year and there
was no time to plan,
organize, and hold a
family night this year.
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Our goal is for them to
happen next year.

Strategies to improve
parent and community
engagement and to
improve communication
with parents regarding
how to address pupils’
literacy needs

2. We will continue to
develop relationships
with our families and
community by hosting
school wide events
focused on students’
successes. We also plan
to create opportunities
for parents to learn how
to support the literacy
development of their
children.

By June 2022, the site
will hold 2 parent and
family literacy training
sessions.

Parent sign
-in/Agenda

The impact that Family
Nights may or may not
have had on student
outcomes cannot be
determined, at this time,
because Family Nights
did not happen this year.
The district would not
let us hold in-person
events or host families
on site this year. While
we could have done
them virtually the
librarian, who is
responsible for the
family nights, did not
get hired until the end of
the school year and there
was no time to plan,
organize, and hold a
family night this year.
Our goal is for them to
happen next vyear.

7. Following the first year of implementation, please reassess the needs by completing the chart below to specify the current practices
and unmet needs identified for addressing the root cause of having the highest percentage of pupils in grade three scoring at the
lowest achievement standard level, also referred to as the Level 1 achievement level, on the consortium summative assessment in
ELA. [SB98 Secl13 (b)(d2A)]
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2021-2022

LEA Practices

LEA Unmet Needs

School-Level Practices

School-Level Unmet
Needs

School climate

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports across all
school sites aimed to
develop high quality tier
1 instruction that
prioritizes and addresses
gaps in achievement
across our district.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

CSUS Social Work Interns
served our community in
many capacities:
mentoring, facilitating
groups, SEL Lessons,
morning walk, recess
activities, behavior
interventions, and more.

The PBIS committee were
able to attend PBIS
trainings that they brought
back to the entire site

Sac State Interns
organized a
Food/Books/Jacket and
school supplies
distribution in May

The Student/Family
Support Center is run by
licensed social workers
and served :

17 students requiring
Tier 3 Intensive Services
83 students requiring
Tier 2 Services

259 students required
Tier 1 Services

60 students are still on
the chronic absenteeism
list

The site needs to get
more parents involved in
School Site Council and
ELAC as many of the
families who are active
in the site have
graduated from John
Sloat
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Social-emotional
learning

Our district is
committed to supporting
schools to build their
capacity for supporting
students’ social
emotional learning by
dedicating resources
through our Curriculum
and Instruction
Department for
district-wide
professional learning.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Our BSW Interns
facilitated a 3rd grade
boys group to help
support positive peer
relations outside of the
classroom

Teachers reinforce PBIS
strategies in the
classroom

While the Interns
facilitated one group
there are many students
at other grade levels
who would need the
extra support provided
by the group.

Need to have a school
wide focus and
recommitment to the
PBIS strategies and
implement them
consistently across the
campus

Experience of pupils
below grade-level
standard on the ELA
content standards

Our district recognizes
significant gaps in
literacy achievement and
identified a need for
strengthening
professional learning in
the English Language
Arts and early literacy
focused on foundational
skills. Based on our
student achievement
data in ELA, our district
recognizes our need to
provide professional
learning essential to
maintaining knowledge

Teacher experience and
training differs greatly
providing differing
instruction to pupils.

Assessments are
inconsistently used to
identify student needs.

Small group and
differentiated
instruction is
inconsistently applied
across the district’s
K-12 classrooms.

Benchmark Advance is
used for Reading
Comprehension

SIPPS is used for
phonics and word work
to support the BMA
Curriculum

All students were given
the SIPPS placement
test so they could be
started on the right
lesson

After only half a year of
SIPPS implementation
on our site the students
and teachers have
picked up the routines
and procedures. We still
need to refine delivery
and timing of the lessons
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of practice and
application for early
literacy instruction. Our
Curriculum and
Instruction Department
is currently
strengthening
professional learning in
the science of teaching
reading as well as to
support the use of
common assessments to
inform differentiated
reading instruction and
English language
development.

SIPPS groups were
started in the classroom
and all students in the
class received the same
lesson until the last few
months of school when
students were tested and
leveled into appropriate
lessons

Families of pupils below
grade-level standard on
the ELA content
standards

Our persistent gaps in
grade-level reading
standards require
strengthened
partnerships with
families and
communities. Our
district recognizes our
need to strengthen our
outreach and
engagement with our
families through School
Site Council, ELAC,
DELAC, and CAC
meetings, literacy

We recognize the need
to continue to engage
with our family and
community partners to
ensure the success of
all of our district’s
students, specifically
students that are below
grade-level reading and
literacy standards.

The school library is
open before and after
school. Parents were
invited to be a part of
the grand re-opening of
the library

The school has family
nights to showcase
student work

We need to implement
family nights that
support and empower
families to be an
advocate for their
children and support
their learning.

We need to work on
helping families feel like
a integral part of the
school community and
increase their comfort
with reaching out for
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nights, and
parent-teacher
conferences, among
other events and regular
partnerships.

help or support for their
students

8. Following the first year of implementation, please reassess the needs by completing the chart below to specify the current areas of
strength and weakness of both the eligible school and the LEA with regard to literacy instruction in kindergarten and grades one to
three, inclusive. [SB98 Sec113 (b)(d2B)]

2021-2022

LEA Strength

LEA Weakness

School-Level Strength | School-Level Weakness
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Pupil performance
data in ELA

Across the LEA, students were
assessed using DIBELS at the
beginning, middle, and end of the
year. The assessment was
inconsistently delivered so the
results only reflect a fraction of
our districts’ students. The
following (positive numbers) are
the percentage of students that
moved OUT of the Intensive
Support category, indicating
positive growth. Overall, data
show that we are moving in the
right direction in most categories:
Some significant positive results:

Kinder:

Letter Naming Fluency +17%
Phonemic Segmentation Fluency
+24%

Correct Letter Sounds +26%

Grade: 1*

Phonemic Segmentation Fluency
+15%

Correct Letter Sounds +9%
Words Read Correctly +11%
Word Reading Fluency +18%
Oral Reading Fluency +17%
Oral Reading Accuracy +8%

At the time of this report,
our districts’ 2022 SBAC
ELA assessment data are
not available to the
public. We can expect
that mitigating persistent
gaps in achievement will
remain a district priority.

LEA DIBELS data show
some weaknesses:
negative numbers show
the percentage of
students needing
intensive support which
may indicate students
that were tested for the
first time and/or negative
growth. This may also be
due to inconsistent
testing and a limited
population of students
assessed:

Grade: 2™

Correct Letter Sounds
+3%

Words Read Correctly
-5%

Word Reading Fluency 0
Oral Reading Fluency -7

After implementing
SIPPS there were some
gains in the area of
foundational reading

The site agreed to give
the DIBELS
assessments as a school
wide measure of
reading progress

In Ist grade 56% of
students received a
Composite score of
Intensive on the
DIBELS Assessment
2nd Grade- 34%
scored Intensive on
DIBELS Fluency
3rd grade- 80% scored
intensive on DIBELS
Fluency

The curriculum is new to
almost all of the
teachers. We need to
refine delivery of the
SIPPS lessons

Students did not receive
a full year of SIPPS
instruction. We need to
start SIPPS instruction at
the beginning of the
year.
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Oral Reading Accuracy
+47
MAZE 0

Grade: 3"

Correct Letter Sounds
-8%

Words Read Correctly
+2%

Word Reading Fluency
-11%

Oral Reading Fluency
-1%

Oral Reading Accuracy
+23%

MAZE -21%

Data on effective
practices (reference
previous chart)

Our district recognizes that we
have a need for a district wide
commitment to the professional
learning of everyone in our
system including developing
high-quality tier one instruction
in early literacy.

Professional learning in
the areas of early literacy
were available to our
district teachers and were
consistently offered
throughout the 2021-22
school year.

The site agreed to give
the DIBELS
assessments as a school
wide measure of
reading progress

Data was not analyzed
and used to drive
instruction

Data on ineffective
practices (reference
previous chart)

Currently, our system applies the
delivery of high quality tier one
literacy instruction inconsistently
across our schools and
classrooms, resulting in a
persistent achievement gap.

Professional learning was
inconsistently accessed
across the system.
Common literacy
assessments were used
inconsistently across the
LEA.

The site agreed to give
the DIBELS
assessments as a school
wide measure of
reading progress

Data was not analyzed
and used to drive
instruction
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Equity and
performance gaps

We recognize that our

performance gaps are significant
and unacceptable. We continue to
focus on developing our teachers’
capacity to provide equity of

opportunity for ALL of our

students to access early literacy

skills.

Relying solely on
Smarter Balanced once
per year data is not a
best practice. Common,

reliable, valid and regular

assessments both
formative and
summative, are not
applied consistently
across our sites to

diagnose, monitor growth

and inform how schools
target, support and
design differentiated
instruction.

Teachers are able to
pull reports with their
students current
ELPAC levels

70% of Asian students
report a positive
experience on the
school climate survey
72.7% of African
American students
report a positive
experience on the
school climate survey
75% of hispanic
students report a
positive experience on
the school climate
survey

Our EL students are
further behind than their
English Only speaking
peers in measures of
phonemic awareness,
fluency, and reading
comprehension

ELD is done
inconsistently as a site

89% of the 3rd grade
students receiving free
and reduced lunch did
not meet standard on the
21/22 CAASP Test

9. Based on the reassessment of the needs, identify the action items and metrics described in the literacy action plan for each eligible
participating site to more effectively address the areas described in the literacy action plan. [SB98 Sec113
(b)(e3A-D)(e2A-B)(e3A-E)(e4A-E)]

2021-2022

Original Action Item(s)

Adjusted Action
Item(s)

Justification for the
Changes

Goal and Tools for
Assessment Towards
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Achievement of the
Goal

Access to high-quality
instruction

Provide SIPPS as a
supplement to the ELA
curriculum

Provide follow-up
training on SIPPS as
well as foundational
reading

Teachers have had
experience with the
SIPPS curriculum and
have an understanding of
the pacing, routines, and
sequence. Now is the
time to refine and fine
tune SIPPS instruction.

Use academic
conferences as a time to
look at implementation
and planning

Use collaborative
planning time to dig into
the SIPPS curriculum by
level and practice
delivery and planning

Teachers will take part [ Continue with the N/A N/A
St o Kiemsy in the OERA training original plan since we
iy were ungble tq
accomplish this goal
this year.
We will improve student | Continue with the N/A N/A
reading outcomes by original plan since we
using data to drive our were unable to
instruction using an accomplish this goal
Academic Conference this year.
Eursil Spas format to examine
student data and plan
next steps for instruction
as measured by district
foundational skills
common assessments by
the end of each trimester
Family Nights that Continue with the N/A N/A

Family supports

support literacy

original plan since we
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were unable to fully
implement and
accomplish this goal
this year.

NOTE: At the end of the second year of grant eligibility, a LEA with an eligible school shall, as a non consent agenda item at a
regularly scheduled, publicly noticed meeting of its governing board or body, provide an update on progress implementing the literacy

action plan. The LEA may modify the literacy action plan based on this update, consistent with the authorized uses of the grant funds.
[SB98 Sec113 (f6)]
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Based on the root cause analysis and needs assessment conducted during the Planning Year
(2020-21), Early Literacy Support Block (ELSB) Grant participating local educational agencies
(LEAs) developed three-year literacy action plans that include goals and actions to improve
literacy instruction at each eligible school. The literacy action plans identify metrics to measure
progress toward the goals and planned expenditures, which fund supplemental activities targeted
for kindergarten and grades one to three, inclusive.

On an annual basis, each LEA with an eligible school shall submit to the California Department
of Education, the school site council at each eligible school, and the governing board or body of
the LEA a report on achievement towards the actions and goals described, and an assessment of
progress made on the metrics identified, in its literacy action plan. These reports shall also be
publicly posted on the LEA’s website.

For Implementation Year 1 (2021-22), the LEA Program Lead shall complete the template below
for each eligible participating school and submit this form to ELSBGrant@cde.ca.gov between
June 30, 2022 and July 30, 2022.

Site principal and author of this report: Joanna Evans

Email: Joanna-evans@scusd.edu

LEA Name: Sacramento Unified School District

Program Lead: Shannon Pella Email: shannon-pella@scusd.edu
Fiscal Lead: Gabe Estrada Email: Gabe-estrada@scusd.edu

Eligible Participating School(s) — select box next to the site for which this report applies:

X1. John Still K-8 [J6. Select to enter text.
[]2. Select to enter text. []7. Select to enter text.
[J3. Select to enter text. [J8. Select to enter text.
[J4. Select to enter text. []9. Select to enter text.
[J5. Select to enter text. [J10. Select to enter text.

Supporting Agency or Agencies: (i.e. ELSB Grant Expert Lead in Literacy, local county office of
education, etc.): Sacramento County Office of Education


mailto:ELSBGrant@cde.ca.gov
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LEA URL for public posting of ELSB Grant Reports:

https://www.scusd.edu/early-literacy-support-block-grant

NOTE: Please indicate N/A in all sections that do not apply.
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1. Inreview, please complete the chart below to specify the practices and unmet needs, identified when conducting the root cause

analysis, of having the highest percentage of pupils in grade three scoring at the lowest achievement standard level, also referred to

as the Level 1 achievement level, on the consortium summative assessment in English language arts (ELA). [SB98 Sec113

(b)(d2A)]
20202021 LEA Practices LEA Unmet Needs School-Level Practices School-;fgzgi Unmet
Our district is currently Although critical to Quarterly recognition Monthly student

School climate

supporting the
implementation of a
multi-tiered system of
supports (MTSS) across all

our work as a district,
this issue was not
examined as a core
issue during our root

assemblies for students
are actively being held
in K-3 to acknowledge
students for academic,

recognition for
students in K-3 who
reach their personal
goals in reading.

school sites aimed to support | cause analysis. behavior, and Having monthly

a safe and positive school attendance family literacy nights

climate. accomplishments. targeted for primary
grades.

Social-emotional
learning

Our district is committed to
supporting schools to build
their capacity for supporting
students’ social emotional
learning by dedicating
resources through our
Curriculum and Instruction
Department for district-wide
professional learning.

Although critical to
our work as a district,
this issue was not
examined as a core
issue during our root
cause analysis.

Monthly recognition
assemblies for students
in K-3 to celebrate
positive behavior and
attendance.

We were unable to
continue this as a
monthly practice with
parents present this
past school year and
would like to return to
this as a regular
occurrence moving
forward.

Experience of pupils
below grade-level
standard on the ELA
content standards

Our district has identified a
need for strengthening
professional learning in the
English Language Arts and
early literacy focused on
foundational skills. Based on

Teacher experience
and training differs
greatly providing
differing instruction to
pupils.

By December 2021 our
primary teachers will
have met in an
Academic Conference
to identify targeted
data points to measure

We need to focus on
engaging in PDSAs
that will benefit
students and to help
teachers guide
intervention.
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our student achievement
data in ELA, our district
recognizes our need to
provide professional
learning essential to
maintaining knowledge of
practice and application for
early literacy

instruction. Our Curriculum
and Instruction Department
is currently strengthening
professional learning in the
science of teaching reading
as well as to support the use
of common assessments to
inform differentiated reading
instruction and English
language development.

Assessments are not
commonly used to
identify student needs.

Small group and
differentiated
instruction is
inconsistent in
classrooms.

growth and to help
guide intervention.
Develop PDSA cycles
to guide instructional
strategies.

Experience of families
of pupils below
grade-level standard on
the ELA content
standards

All students receive ELA
instruction through the
district adopted curriculum,
Benchmark Advance. Our
Curriculum and Instruction
Department is currently
strengthening professional
learning in the science of
teaching reading as well as
to encourage/support the use
of common assessments to
inform differentiated reading
instruction.

Our district recognizes
that we need a
system-wide focus on
structured literacy
which includes
foundational skill
building (phonics,
phonemic awareness,
fluency, and
comprehension).

Nothing had been done
to host monthly family
literacy nights.

Monthly family
literacy nights
beginning in
September of 2021 for
grades K-3 , to
provide parents with
strategies to support
their students’ reading
progress.
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2. Inreview, please complete the chart below to specify the previously identified areas of strength and weakness of both the eligible
school and the LEA with regard to literacy instruction in kindergarten and grades one to three, inclusive. [SB98 Sec113 (b)(d2B)]

2020-2021

LEA Strength

LEA Weakness

School-Level Strength

School-Level Weakness

Pupil performance data
in ELA

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports (MTSS) across
all school sites aimed to
develop high quality tier
1 instruction that
prioritizes and addresses
gaps in achievement
across our district. the
district’s preliminary
efforts to implement a
system-wide
Multi-Tiered System of
Supports

(MTSS) resulted in a
comprehensive
multi-year plan with
installation to begin in
2020-21

Our previously reported
SBAC data from 2019
revealed significant
distance from the
standards for 3" grade
in ELA all students
-21.5 (DFS). Gaps
between groups show
greater DFS in low
income, students with
disabilities, ELs,
African American and
Hispanic/Latino
students. For example,
African American
students’ performances
increased by 3.8 points
but remained 72.5
points below grade
level standards. Foster
Youth scores also rose
by 16.8 but still landed
82.3 points below grade
level standards.

Teachers have been
trained in using SIPPS
and most K-3 teachers
have several years
experience with SIPPS
at this point. Students in
2nd and 3rd grade have
also had SIPPS since
Kinder at this point.

Although we have been
working with SIPPS for
the past several years,
our teachers are still
struggling to implement
the program with
fidelity. The SIPPS
assessments are not
being used across all
classes and the District
assessments are not
being universally used
in a way that drives
instruction or benefits
students through
strategic grouping
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Increases were evident
among Hispanic,
Pacific Islander, and
students with
socioeconomic
disadvantages yet each
of these groups scored
below grade level
standards for the
English Language Arts.

Data on effective
practices (reference
previous chart)

During the time of our
four participating
schools’ root cause
analyses, our district
literacy leadership teams
from all four ELSB
qualifying schools
attended a series of nine
professional
development sessions
facilitated by
Sacramento County
Office of Education,
CORE and Pivot
Learning.

Although Filipino
students declined by
3.1 points, as a group,
are 22.6 points above
the standard. Students
identifying Two or
More Races scored at
3.3 points above the
standards and increased
by 3.3 points. Students
that identified as White
increased by 8.8 points
and performed 34.1
points above the
standard.

DIBELS, SIPPS
Assessment shows
positive growth.

Our students still need
work in comprehension
in 2nd and 3rd grades.
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Data on ineffective
practices (reference
previous chart)

All ELSB literacy
leadership teams
engaged in professional
learning on the
components of a
high-quality ELA
curriculum and
examined the district’s
adopted curriculum,
Benchmark Advance.

This revealed a
weakness in curricular
materials e.g., a focus
on the area of explicit
and systematic
instruction in structured
literacy.

We have been working
with SIPPS for 4 years
and teachers have
varying levels of
experience.

Interim 2 it was evident
that our students are
continuing to struggle
with phonemic
awareness, decoding,
and reading
comprehension.
Although we have been
working with SIPPS for
the past several years,
our teachers are still
struggling to implement
the program with
fidelity.

Equity and performance
gaps

Our district recognizes
our significant
achievement gaps and
are committed to a shift
to focus on professional
learning within a strong
multi-tiered system of
supports in order to
prioritize professional
learning in high quality
tier one instruction to
mitigate gaps in
achievement.

CDE Dashboard data
from 2019 show that
our schools are meeting
the needs of some but
not all of our students.
This gap is not only in
academic achievement,
it persists in areas such
as suspension rates,
graduation rates, and
college and career
preparedness. For
example, our
suspension rates are
highest among Foster
Youth and Students
with Disabilities as

Students have been
exposed to SIPPS over
the past several years
with varying levels of
efficacy.

After looking at the data
and the causes that we
can control, we realize
that our needs are to
focus on consistent
instructional practices
across the K-3 grade
levels.
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well as Pacific Islander
and Hispanic students.
Our African American
students and our
students who are
homeless have the
highest rates of chronic
absenteeism.

3. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address access to high-quality teaching. [SB98 Sec113 (b)(el A-D)]

Metrics for Assessment

Rationale for

2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome

Hire a literacy coach for | By September 2021, John Still Root Cause Unknown outcome
K-3, to target our hire a literacy coach to | Analysis: Problem because the District
specific focus points in | work with students in Statement: More than would not allow hiring
the area of reading grades K-3, focusing 70% of our students are | of personnel outside

Hiring of literacy foundational skills. specifically on not at grade level classroom positions.

coaches or instructional foundational reading proficiency in reading as

aides to provide support skills using the SIPPS | evidenced by our

to struggling pupils, curriculum. DIBELS assessment.

including, among others,
bilingual reading
specialists to support
English learner
programs.

Root Cause Analysis
Jam Board

John Still Needs
Assessment: We will
improve our knowledge
and skills analyzing
assessment data:

Needs Assessment



https://docs.google.com/document/d/1uEJDdx_MIhdt50p62rS0gxiXBri0MwbA4mhwulDsrAE/edit?usp=sharing
https://docs.google.com/document/d/1uEJDdx_MIhdt50p62rS0gxiXBri0MwbA4mhwulDsrAE/edit?usp=sharing
https://docs.google.com/document/d/18DyLMht_HipVa7u2ERpbHc-zKHv6fqaATdYppvRVPIo/edit?usp=sharing
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Development of
strategies to provide
culturally responsive
curriculum and
instruction

N/A

N/A

John Still Root Cause
Analysis: More than
70% of our students are
not at grade level
proficiency in reading as
evidenced by our
DIBELS assessment.
Root Cause Analysis
Jam Board

John Still Needs We will
improve our knowledge
and skills analyzing
assessment data:

Needs Assessment

N/A

Evidence-based
professional
development for
teachers, instructional
aides, and school leaders
regarding literacy
instruction and literacy
achievement and the use
of data to help identify
and support struggling
pupils

In support of goals 1,
2.3, and 4, by June 2022
professional
development provided
by our Literacy Coach,
will improve our ability
to target instruction
based on the assessment
data.

The plan includes
planning common
assessments, analyzing
assessment data, and
collaborating to
maximize our master
calendar and
differentiated
instruction through
professional
development led by our
Literacy Coach. We
would begin
collaborating and
planning a calendar in
the first trimester of

Goal 2 Data Analysis
SIPPS & DIBELS

Summary of findings
when comparing from
February- May 2022:

SIPPS can be seen in the
accuracy ORF score specifically.

NWF = decoding is an area of
emphasis, struggling because
they are trying to make words,
timing is a factor because it
takes time (idea is to have
nonsense words as brain work)

Positive: John Still K-3
saw growth in the
following areas directly
tied to our professional
development action
plan.

K & 1: Letter Name
Fluency, & Word
Reading Fluency

2 & 3: Nonsense Word
Fluency (decoding) &
Accuracy in Oral
Reading Fluency



https://docs.google.com/document/d/1uEJDdx_MIhdt50p62rS0gxiXBri0MwbA4mhwulDsrAE/edit?usp=sharing
https://docs.google.com/document/d/1uEJDdx_MIhdt50p62rS0gxiXBri0MwbA4mhwulDsrAE/edit?usp=sharing
https://docs.google.com/document/d/18DyLMht_HipVa7u2ERpbHc-zKHv6fqaATdYppvRVPIo/edit?usp=sharing
https://drive.google.com/drive/folders/1moIrVD2myjGISqswlR0V65w4k4PZ2rRR?usp=sharing
https://drive.google.com/drive/folders/1moIrVD2myjGISqswlR0V65w4k4PZ2rRR?usp=sharing
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2021, analyzing
assessment data by the
beginning of the second
trimester of 2021and
monitor and adjust to
continue this work
throughout the
remainder of the 2021
school year and into the
next year.

WREF: sight words are
comparatively a strength versus
decoding

ORF is comparatively a strength
versus single word identification

MAZE: need in comprehension
as compared to word reading in
context, need in making
meaning of what is being read in
addition to lifting words from the

page

Need to strengthen nonsense
words because they translate to
syllable in polysyllabic

Negative:
Comprehension, in
DIBELS- MAZE in
grades 2 and 3.

Professional
development for
teachers and school
leaders regarding
implementation of the
curriculum framework
for ELA/English
Language Development
(ELD) adopted by the
State Board of
Education (SBE)
pursuant to Section
60207 of the Education
Code and the use of data

In support of goals 1, 2
and 3, by June 2022 we
will improve our overall
knowledge and
understanding of the
ELA/ELD framework
and its implementation
through professional
development

The plan includes
analyzing assessment
data and collaborating
to differentiate
instruction to work in
alignment with the
standards laid out in the
ELA/ELD framework
with the assistance of
our literacy coach. We
would begin
collaborating and
planning in the first
trimester of 2021,
analyzing assessment
data by the beginning

Goal 2 Data Analysis
SIPPS & DIBELS (as
noted above)

Our teachers engage in
regular academic
conferences at least four
times per year to analyze
data from DIBELS and
SIPPS assessments. Our
reflection rubrics are
aligned to the ELA/ELD
frameworks and reveal
our consistent effort to
use our data to inform
instruction. Please see

Positive: Teachers and
students have shown
marked growth from the
implementation of the
PD as noted in the
SIPPS and DIBELS data
and the Reflection
Rubric.

Negative: Site admin
has not been able to
spend as much time
walking through
classrooms and



https://drive.google.com/drive/folders/1moIrVD2myjGISqswlR0V65w4k4PZ2rRR?usp=sharing
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to support effective
instruction

of the second trimester
of 2021and monitor
and adjust to continue
this work throughout
the remainder of the
2021 school year and
into the next year.

our

B Reflection Rubric...
for how we structure our
academic conferences
for maximum
productivity and
learning.

observing teachers as
they would both like.

4. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan

for each eligible participating site to address support for literacy learning. [SB98 Sec113 (b)(e2A-B)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome

Purchase of literacy
curriculum resources
and instructional
materials aligned with
the ELA content

N/A

N/A

N/A

N/A



https://docs.google.com/document/d/1NLyeqSKYxQHPsGs3AptSJdPi5DI9nfGZ0NV3w4rgOSo/edit?usp=sharing
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standards and the
curriculum framework
for ELA/ELD adopted
by the SBE, but only if
the literacy action plan
also includes
professional
development for staff on
effective use of these
materials

Purchase of diagnostic
assessment instruments
to help assess pupil
needs and progress and
training for school staff
regarding the use of
those assessment
instruments

N/A

N/A

N/A

N/A

5. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address pupil supports. [SB98 Sec113 (b)(e3A-E)]

2021-2022

Specific Goal

Specific Action

Metrics for Assessment
Towards Achievement
of the Goal

Rationale for
Positive/Negative
Outcome

Expanded learning
programs, such as
before- and after-school

N/A

N/A

N/A

N/A
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programs or summer
school, to improve
pupils’ access to literacy
instruction

Extended school day to
enable implementation
of breakfast in the
classroom or library
models to support
expanded literacy
instruction

N/A

N/A

N/A

N/A

Strategies to improve
school climate, pupil

Providing a broader
range of access to the
library to support
independent reading for

Monthly student
recognition for students
in K-3 who reach their
personal goals in

We extended the amount
of time that our school
library is available to
students as evidenced by

Positive: Students are
coming into the library
more regularly and
reading more. We have

K-3 students. Having reading. our library agenda: gotten our bulletin
connectedness, and . : :
monthly family literacy B John Still K-8 202... | boards up in the
attendance and to reduce | . . .
. .. nights targeted for cafeteria to monitor
exclusionary discipline - o
. . . primary grades. School recognition.
practices, including . e .
in-school suspensions wide and individualized
UsP s reading incentives for Negative: We have not
that may limit a pupil’s .
.. K-3 students. yet gotten to the point
time in school .
where we recognize
individual students
publicly.
N/A N/A N/A N/A

Strategies to implement
research-based



https://docs.google.com/document/d/1Pljx7dZrcGHVKsDKlF0oIG9MZ-JnRRrq68Kmwlo7hZM/edit?usp=sharing
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social-emotional
learning approaches,
including restorative
justice

Expanded access to the
school library

In support of goal 4 by
June of 2024, the library
technician will provide
library access to K-3
students before, during
and after school, as well
as during recess and
lunch to promote
reading schoolwide.

Number of books
checked out by
students/ classes.
Tracking the number of
pages read by students/
classes.

Students from K-3 are
visiting the library at
least once per week.

& John Still K-8 202...

Positive: We have seen
an increase in the
number of visits our K-3
classes are able to make
to the library.

6. Based on the root cause analysis and needs assessment, identify the action items and metrics described in the literacy action plan
for each eligible participating site to address family supports. [SB98 Sec113 (b)(e4A-E)]

Metrics for Assessment

Rationale for

2021-2022 Specific Goal Specific Action Towards Achievement Positive/Negative
of the Goal Outcome

N/A N/A N/A N/A

Development of

trauma-informed

practices and supports

for pupils and families
N/A N/A N/A N/A

Provision of mental
health resources to
support pupil learning



https://docs.google.com/document/d/1Pljx7dZrcGHVKsDKlF0oIG9MZ-JnRRrq68Kmwlo7hZM/edit?usp=sharing
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Strategies to implement
multi-tiered systems of
support and the response
to intervention approach

By December 2021 our
primary teachers will
have met in an
Academic Conference to
identify targeted data
points to measure
growth and to help guide
intervention. Develop
PDSA cycles to guide
instructional strategies.

Support teacher-created
PDSA cycles, track
student progress, and
strategically develop an
intervention plan as
necessary.

3 out of 4 grade level
teams rated the
productivity of the
academic conferences
very high 80-100%.
Academic conferences
revealed overall, all four
grade-level teams asked
for more administrator
walk-thoughs.

Academic
Conferences/Collaborati

ve Planning/Coaching

B Reflection Rubric...

Positive: teachers have
met to discuss data and
measure growth to guide
intervention

Negative: PDSA cycles
have not been executed.

Development of literacy
training and education
for parents to help
develop a supportive
literacy environment in
the home

Monthly family literacy
nights beginning in
September of 2021 for
grades K-3, to provide
parents with strategies to
support their students’
reading progress

Teachers and site
administration at our
school engage in
ongoing partnership
with families to
promote student
learning. We have built
partnerships with
outside organizations
like PIQE to further
that parent

No Action

Negative: We have not
yet begun work on this
goal.



https://docs.google.com/document/d/1NLyeqSKYxQHPsGs3AptSJdPi5DI9nfGZ0NV3w4rgOSo/edit?usp=sharing
https://drive.google.com/drive/folders/1REfRMhAZgz4JKYbTBuvjH3uFsYIlgmWn?usp=sharing
https://drive.google.com/drive/folders/1REfRMhAZgz4JKYbTBuvjH3uFsYIlgmWn?usp=sharing
https://drive.google.com/drive/folders/1REfRMhAZgz4JKYbTBuvjH3uFsYIlgmWn?usp=sharing
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empowerment and
education. This area is
already addressed in
our site plans and
programming.

Strategies to improve
parent and community
engagement and to
improve communication
with parents regarding
how to address pupils’
literacy needs

Monthly family literacy
nights for K-3 families
beginning in September
0f 2021, will provide
parents with strategies to
support their students’
reading progress.
Ongoing
community/school
engagement support
from outside community
partner(s) - PIQE,
2021-2022.

Teachers and site
administration at our
school

engage in ongoing
partnership with
families to

promote student
learning. We have built
partnerships

with outside
organizations like PIQE
to further that

parent empowerment
and education. This
area is

already addressed in
our site plans and
programming.

N/A

Negative: We have not
yet begun work on this
goal.

7. Following the first year of implementation, please reassess the needs by completing the chart below to specify the current practices
and unmet needs identified for addressing the root cause of having the highest percentage of pupils in grade three scoring at the
lowest achievement standard level, also referred to as the Level 1 achievement level, on the consortium summative assessment in
ELA. [SB98 Secl13 (b)(d2A)]

School-Level Unmet

School-Level Practices Needs

2021-2022 LEA Practices LEA Unmet Needs
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School climate

Our district is currently
supporting the
implementation of a
multi-tiered system of
supports across all
school sites aimed to
develop high quality tier
1 instruction that
prioritizes and addresses
gaps in achievement
across our district.

Although critical to our
work as a district, this
issue was not examined
as a core issue during
our root cause analysis.

Quarterly recognition
assemblies to
acknowledge academics,
behavior and attendance.

Providing a broader
range of access to the
library to support
independent reading for
K-3 students. Having
monthly family literacy
nights targeted for
primary grades. School
wide and individualized
reading incentives for
K-3 students.

Our district is Although critical to our | N/A N/A
committed to supporting | work as a district, this
schools to build their issue was not examined
capacity for supporting | as a core issue during
students’ social our root cause analysis.
Social-emotional emotional learning by
learning dedicating resources
through our Curriculum
and Instruction
Department for
district-wide
professional learning.
Our district recognizes | Teacher experience and | John Still Root Cause Support teacher-created

Experience of pupils
below grade-level
standard on the ELA
content standards

significant gaps in
literacy achievement and
identified a need for
strengthening
professional learning in
the English Language

training differs greatly
providing differing
instruction to pupils.

Analysis: More than
70% of our students are
not at grade level
proficiency in reading as
evidenced by our
DIBELS assessment.

PDSA cycles, track
student progress, and
strategically develop an
intervention plan as
necessary.
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Arts and early literacy
focused on foundational
skills. Based on our
student achievement
data in ELA, our district
recognizes our need to
provide professional
learning essential to
maintaining knowledge
of practice and
application for early
literacy instruction. Our
Curriculum and
Instruction Department
is currently
strengthening
professional learning in
the science of teaching
reading as well as to
support the use of
common assessments to
inform differentiated
reading instruction and
English language
development.

Assessments are
inconsistently used to
identify student needs.

Small group and
differentiated
instruction is
inconsistently applied
across the district’s
K-12 classrooms.

Root Cause Analysis
Jam Board

John Still Needs
Assessment: We will
improve our knowledge
and skills analyzing
assessment data:

Needs Assessment

Families of pupils below
grade-level standard on
the ELA content
standards

Our persistent gaps in
grade-level reading
standards require
strengthened
partnerships with
families and

We recognize the need
to continue to engage
with our family and
community partners to
ensure the success of
all of our district’s

Minimal action to date.

Monthly family literacy
nights for K-3 families
beginning in September
of 2021, will provide
parents with strategies to
support their students’



https://docs.google.com/document/d/1uEJDdx_MIhdt50p62rS0gxiXBri0MwbA4mhwulDsrAE/edit?usp=sharing
https://docs.google.com/document/d/1uEJDdx_MIhdt50p62rS0gxiXBri0MwbA4mhwulDsrAE/edit?usp=sharing
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communities. Our
district recognizes our
need to strengthen our
outreach and
engagement with our
families through School
Site Council, ELAC,
DELAC, and CAC
meetings, literacy
nights, and
parent-teacher
conferences, among
other events and regular
partnerships

students, specifically
students that are below
grade-level reading and
literacy standards.

reading progress.
Ongoing
community/school
engagement support
from outside community
partner(s) - PIQE,
2021-2022.

8. Following the first year of implementation, please reassess the needs by completing the chart below to specify the current areas of
strength and weakness of both the eligible school and the LEA with regard to literacy instruction in kindergarten and grades one to
three, inclusive. [SB98 Sec113 (b)(d2B)]

2021-2022

LEA Strength

LEA Weakness

School-Level Strength

School-Level Weakness

Pupil performance data
in ELA

Across the LEA,
students were assessed
using DIBELS at the
beginning, middle, and
end of the year. The
assessment was
inconsistently delivered
so the results only
reflect a fraction of our

At the time of this
report, our districts’
2022 SBAC ELA
assessment data are not
available to the public.
We can expect that
mitigating persistent
gaps in achievement

Our site has successfully
implemented a
continuous cycle of
improvement process
through which our
teachers regularly assess
our students and engage
in academic conferences

to analyze data from

Comprehension and
vocabulary continue to
be an area of weakness.
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districts’ students. The
following (positive
numbers) are the
percentage of students
that moved OUT of the
Intensive Support
category, indicating
positive growth. Overall,
data show that we are
moving in the right
direction in most
categories: Some
significant positive
results:

Kinder:

Letter Naming Fluency
+17%

Phonemic Segmentation
Fluency +24%

Correct Letter Sounds
+26%

Grade: 1

Phonemic Segmentation
Fluency +15%

Correct Letter Sounds
+9%

Words Read Correctly
+11%

Word Reading Fluency
+18%

will remain a district
priority.

LEA DIBELS data
show some
weaknesses: negative
numbers show the
percentage of students
needing intensive
support which may
indicate students that
were tested for the first
time and/or negative
growth. This may also
be due to inconsistent
testing and a limited
population of students
assessed:

Grade: 2

Words Read Correctly
-5%

Word Reading Fluency
0

Oral Reading Fluency
-7

MAZE 0

Grade: 3
Correct Letter Sounds
-8%

these assessments. We
will continue this process
into the next grant years
and beyond in order to
continue to grow our
capacity to use our data
to inform instruction.
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Oral Reading Fluency
+17%

Oral Reading Accuracy
+8%

Grade 2:

Correct Letter Sounds
+3%

Oral Reading Accuracy
+47

Grade 3

Words Read Correctly
+2%

Oral Reading Accuracy
+23%

Word Reading Fluency
-11%

Oral Reading Fluency
-1%

MAZE -21%

Data on effective
practices (reference
previous chart)

Our district recognizes
that we have a need for a
district wide
commitment to the
professional learning of
everyone in our system
including developing
high-quality tier one
instruction in early
literacy.

Professional learning in
the areas of early
literacy were available
to our district teachers
and were consistently
offered throughout the
2021-22 school year.

Continued use of
SIPPS,SIPPS and
DIBELS data, improved
fidelity and planning
among grade level
teams, common
assessment practices as
evidences by the series
of documentation in this
folder: Year 1

Need for additional
Phonics resources.

Purchased and
implemented Heggerty
for future use.

Implementation
Currently, our system Professional learning Students are making Teachers need to
applies the delivery of was inconsistently marked growth in LNF, | participate in OERA

high quality tier one

accessed across the

WREF in K/1 and NWF,



https://drive.google.com/drive/folders/1c-NKPF2sa8NKnt66T5WXfPtWTfQ1NQXU?usp=sharing
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Data on ineffective
practices (reference
previous chart)

literacy instruction
inconsistently across our
schools and classrooms,
resulting in a persistent
achievement gap.

system. Common
literacy assessments
were used
inconsistently across
the LEA.

OREF in grades 2 and 3.
Our site is committed to
continuing our academic
conferences in which we
look closely at our data
from classroom
embedded assessments
to inform our supports,
targeted interventions
and differentiated
instruction. Materials
are detailed in this
folder:

Year 1 Implementation

Equity and performance
gaps

Staff attended training
for SIPPS on two
separate days in 4
offerings. Annual
consulting site visits
from SIPPS trainers, for
follow up training to
ensure fidelity and to
troubleshoot any
concerns. After teachers
are trained, in year two,
hire SIPPs trained
reading aides.

Relying solely on
Smarter Balanced once
per year data is not a
best practice. Common,
reliable, valid and
regular assessments
both formative and
summative, are not
applied consistently
across our sites to
diagnose, monitor
growth and inform how
schools target, support
and design
differentiated
instruction.

Students are making
marked growth in LNF,
WRF in K/1 and NWF,
OREF in grades 2 and 3.
Our site is committed to
continuing our academic
conferences in which we
look closely at our data
from classroom
embedded assessments
to inform our supports,
targeted interventions
and differentiated
instruction. Materials
are detailed in this
folder:

Maze and
comprehension scores
are still the lowest
scores.
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| Year 1 Implementation |

9. Based on the reassessment of the needs, identify the action items and metrics described in the literacy action plan for each eligible
participating site to more effectively address the areas described in the literacy action plan. [SB98 Sec113
(b)(e3A-D)(e2A-B)(e3A-E)(e4A-E)]

Goal and Tools for
. . Adjusted Action Justification for the Assessment Towards
2021-2022 Qi L epElis e : Item(s) Changes Achievement of the
Goal
Participation by teachers | None. Teachers did not Enrollment for teachers
. . in Online Elementary complete this program in OERA this year.
ﬁz:reuscstitgnhlgh-quahty Reading Academy, and will enroll instead
OERA this year if we can
accommodate financially.
OERA for teachers. None. Teachers did not Enrollment for teachers
Support for literacy complete this PD and will | in OERA this year.
learning enroll instead this year.
Support BMA with Purchase and use Lack of phonics Heggerty will be used in
il sussers SIPPS. Heggerty in K-3 resource to accompany | addition to SIPPS and
SIPPS and BMA, BMA to support phonics
and literacy.
N/A N/A N/A N/A
Family supports

NOTE: At the end of the second year of grant eligibility, a LEA with an eligible school shall, as a non consent agenda item at a
regularly scheduled, publicly noticed meeting of its governing board or body, provide an update on progress implementing the literacy


https://drive.google.com/drive/folders/1c-NKPF2sa8NKnt66T5WXfPtWTfQ1NQXU?usp=sharing
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action plan. The LEA may modify the literacy action plan based on this update, consistent with the authorized uses of the grant funds.
[SB98 Sec113 (f6)]
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Sacramento SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Unified BOARD OF EDUCATION

School District
Agenda Iltem 9.1

Meeting Date: September 8, 2022

Subject: Approve the Submission of Credential Waiver Applications to the California
Commission on Teacher Credentialing

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

X0

Division: Human Resource Services

Recommendation: Approve the Submission of Credential Waiver Applications to the
California Commission on Teacher Credentialing.

Background/Rationale: In order to exercise additional options in which to fill vacant
certificated positions, Human Resources will be submitting credential waiver
applications to the Commission on Teacher Credentialing for approval. The teachers on
the attached list hold a California Preliminary Teaching Credential in their respective
subject areas.

The Waiver requests are for specific certifications as teachers continue to work towards
their English Language Authorizations, Bilingual Authorization or Basic Skills
Requirement. This approval authorizes and delegates to the Superintendent, or his
designee, to take all necessary measures and action to obtain the approval of these
credential waivers.

Financial Considerations: None

LCAP Goal(s): College, Career and Life Ready Graduates; Safe, Emotionally Healthy,
Engaged Students; Family and Community Empowerment; Operational Excellence

Documents Attached:
1. Executive Summary
2. Waiver Request

Estimated Time of Presentation: 2 minutes
Submitted by: Cancy McArn, Chief Human Resources Officer
Approved by: Jorge Aguilar, Superintendent

Page 1 of 1



Board of Education Executive Summary \\’

Human Resource Services Sactiliicits
Approve the Submission of a Credential Waiver Application to the California gciflyoﬁ“]i)?:t‘:ict
Commission on Teacher Credentialing

September 8, 2022

I. Overview/History of Department or Program

Since July 1, 1994, the California Commission on Teacher Credentialing (Commission) has had the
sole authority to review requests by employing school districts to temporarily waive specific
credential requirements for individuals. Waivers are requested by employing agencies when they
have exhausted their attempts to find a credentialed individual or an individual who is eligible for
an emergency permit. When adopting regulations and developing procedures for exercising its
authority, the Commission established as the fundamental goal of the waiver process the
transitioning of individuals from waivers to emergency permits and ultimately to full credentials.
Since the requirements for credential waivers are at a level below those for emergency permits,
regulations require that every waiver presented to the Commission's Appeals and Waivers
Committee must go through a public notice process at the local level. Governing boards of public
school districts must approve each waiver in a public meeting.

Il. Driving Governance:

The Commission is the agency of California government that licenses teachers and other
professionals who serve in the public schools. As the policy-making body that establishes and
maintains standards for the education profession in the state, the Commission is concerned with
the quality and effectiveness of the preparation of teachers and other school practitioners. On
behalf of the education profession and the general public, one of the Commission’s most
important responsibilities is to establish and implement strong, effective standards of quality for
the preparation and assessment of teachers who will teach English learners.

Twenty-five percent of all children enrolled in California public schools are designated as English
learners and require specialized instruction in English language development. For these
reasons, California has placed a high priority on preparing teachers to work with students from
multicultural and linguistically diverse backgrounds. Since 1970, the State of California has
required that classes designed to serve students primarily designated as English Learners in
public schools must be taught by teachers who have the appropriate preparation to teach
linguistically and culturally diverse students.

lll. Budget: N/A
IV. Goals, Objectives and Measures:
In order to exercise additional options in which to fill vacant certificated position, Human

Resources will be submitting credential waiver applications to the Commission on Teacher
Credentialing for approval. The teachers in these current positions hold a California Preliminary

Human Resource Services 1
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Approve the Submission of a Credential Waiver Application to the California gciflyoﬁ“]i)?:t‘:ict
Commission on Teacher Credentialing

September 8, 2022

Teaching Credential in their respective subject area and have been working towards the English
Language Authorizations, Bilingual Authorization or CBEST Exam. However, additional time is
needed to complete the credential process.

V. Major Initiatives:

The school district must submit these waiver requests for current employees who continue to
complete programs and move toward this authorization, as well as for newly hired employees
who need to enter into an approved program. Having 100% of teachers qualified to teach English
Language learners is essential.

VI. Results:

The following teachers will be able to continue in their current positions:

e Lance Bautista - ROTC Teacher, High School

VII. Lessons Learned/Next Steps:

Staff recommends the approval of the Submission of a Credential Waiver Application to the
California Commission on Teacher Credentialing.

Human Resource Services 2



REGULAR BOARD MEETING FOR September 8, 2022
CREDENTIAL WAIVER REQUEST

Name

Position/Location

Education
Code Section

Brief Description
of Section

Lance Bautista

Teacher, High School
ROTC, Air Force
Hiram Johnson High
School

EC §44253.3

Professional
Preparation Program —
Crosscultural,
Language & Academic
Development (BCLAD)
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Sacramento SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Uﬂif.ied. BOARD OF EDUCATION
School District

Agenda Item 9.2

Meeting Date: September 8, 2022

Subject: First Reading of Revised Board Policy (BP 5141.21) Administering
Medication and Monitoring Health Conditions

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

|

Division: Student Support & Health Services

Recommendation: Approve revision to Board Policy 5141.21

Background/Rationale: SCUSD is in the process of adding another life-saving rescue
medication to all our school sites, with the provision of Naloxone (NARCAN) nasal
spray. It is important to know that all our school sites have a number of emergency and
rescue measures at their disposal, including an automated external defibrillator machine
(AED) to restart heart rhythms, epinephrine auto-injectors in the case of a severe
allergic reaction, and now Naloxone nasal spray in the event of a suspected opioid
overdose. Sacramento County has experienced over a hundred deaths due to opioid
overdose, and this year the rates of death continue to increase. As individuals cope with
the multiple traumas brought on or exacerbated by the Covid pandemic, substance use
in general has increased. While SCUSD will take every action to educate our students
about the dangers of substance use, we are also taking proactive measures to protect
lives. Updates also include reference to parental administration of medical cannabis.
The updates include language in the CSBA Gamut model policy.

Financial Considerations: None
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LCAP Goal(s): College, Career and Life Ready Graduates; Safe, Emotionally Healthy
and Engaged Students; Family and Community Empowerment; and Operational
Excellence

Documents Attached:
1. Executive Summary
2. BP 5142.21 (Redlines)

Estimated Time of Presentation: 5 Minutes
Submitted by: Victoria Flores, Director Student Support & Health Services

Approved by: Jorge A. Aguilar, Superintendent
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Board of Education Executive Summary ‘\’

Student Support and Health Services Sacramento

First Reading of Revised Board Policy (BP 5141.21): Administering Medication City Unified
o . School District

And Monitoring Health Conditions

September 8, 2022

I. Overview/History of Department or Program

Sacramento County has experienced over a hundred deaths due to opioid overdose, and this
year the rates of death continue to increase. As individuals cope with the multiple traumas
brought on or exacerbated by the Covid pandemic, substance use in general has increased.
While SCUSD will take every action to educate our students about the dangers of substance
use, we are also taking proactive measures to protect lives.

The Naloxone Distribution Project (NDP) is funded by the Substance Abuse and Mental Health
Services Administration (SAMHSA) and administered by the California Department of Health
Care Services (DHCS) to combat opioid overdose-related deaths by providing free naloxone
nasal spray. Through the NDP, school districts are able to request free naloxone from DHCS. A
number of California state laws support these efforts in schools and those trained to
administer.

Naloxone is a life-saving medication that reverses an opioid overdose while having little to no
effect on an individual if opioids are not present in their system. Naloxone works by blocking
the opioid receptor sites, reversing the toxic effects of the overdose. Naloxone is not a
controlled substance and has few known adverse effects, and no potential for abuse.

Student Support & Health Services staff will manage the Naloxone program, same as the AED
and Epinephrine programs, including updating Board Policy 5141.21, stocking Naloxone, and
providing education and administration training for staff. We expect to implement this rescue
medication at the beginning of the 22-23 school year.

Revisions to Board Policy 5141.21 also reflects the most recent CSBA model policy updates,
which allows parents/guardians to request permission to provide medically authorized and
approved medicinal cannabis treatment to their student, excluding smokeable or vapeable
form. School staff are School personnel are not authorized to administer medicinal cannabis to
a student. (Education Code 49414.1)

Il. Driving Governance:
Driving governance for this policy includes the district’s LCAP goal of “Safe, Emotionally Healthy
and Engaged Students.” This policy is a reflection of California law:
Naloxone:
e Statute(s) ¢ Cal. Civ. Code § 1714.22 (immunity provisions).
e Cal. Bus. & Prof. Code § 4052.01 (pharmacist furnishing)
e (Cal. Health & Safety Code § 1179.80 (funding for programs)
e Cal. Welf. & Inst. Code § 14132.968 (Medi-Cal naloxone requirement).
e Cal. Educ. Code § 49414.3 (naloxone in schools).

Student Support and Health Services 1



Board of Education Executive Summary ‘\’

Student Support and Health Services Sacramento

First Reading of Revised Board Policy (BP 5141.21): Administering Medication City Unified
o . School District

And Monitoring Health Conditions

September 8, 2022

e Cal. Bus. & Prof. Code § 4119.8 (naloxone in schools).
e Cal. Bus. & Prof. Code § 741 (co-prescribing requirement).
e (Cal. Bus. & Prof. Code § 4119.9

California’s state Public Health Officer issued a statewide standing order on June 22, 2018.15.
The standing order allows: (1) community organizations and other state entities that are not
working with a physician to receive and distribute naloxone; and (2) individuals that receive
naloxone to administer it.

Medicinal Cannabis:
e Education Code 49414.1

lll. Budget:
The proposed policy is does not represent a cost to the district, as Naloxone is provided free of
charge through the California Department of Public Health.

IV. Goals, Objectives and Measures:
e Ensure all school sites have access to Naloxone in order to save lives in the event of a
suspected overdose.
e Staff will receive initial and ongoing training on an annual basis about Naloxone and
suspected opioid overdose.
e Parents/guardians and medical providers will have the ability to provide medically
necessary treatments for student to successful attend school and academically achieve.

V. Major Initiatives:
Ensuring the continued health and safety of our community by expanding access to free and
readily available rescue meds to prevent overdose or death.

VI. Results:
Approval of revision to Board Policy 5141.21 in order to provide Naloxone at all school sites.

VIl. Lessons Learned/Next Steps:

Adoption of revised Board Policy concerning administering medications and monitoring health
conditions is in response to current state and local trends of increased opioid use and current
treatments. Student Support & Health Services staff will manage the Naloxone program, same
as the AED and Epinephrine programs, stocking the medication, and providing education and
administration training for staff. We expect to implement this rescue medication at the
beginning of the 22-23 school year.

Student Support and Health Services 2



Board Policy Manual
Sacramento City Unified School District

Policy 5141.21: Administering Medication And Monitoring Health Conditions  Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 12/01/2019 | Last Reviewed Date:
12/01/2019

The Governing Board believes that regular school attendance is critical to student learning and that students

who need to take medication prescribed or ordered for them by their authorized health care providers should
be able to participate in the educational program.

Any medication prescribed for a student with a disability who is qualified to receive services under the
Individuals with Disabilities Education Act or Section 504 of the Rehabilitation Act of 1973 shall be
administered in accordance with the student's individualized education program or Section 504 services
plan, as applicable.

For the administration of medication to other students during school or school-related activities, the
Superintendent or designee shall develop protocols which shall include options for allowing
parents/guardians to administer medication to their child at school, designate other individuals to do so on




their behalf, and, with the student's authorized health care provider's approval, request the district's
permission for the student to self-administer a medication or self-monitor and/or self-test for a medical
condition. Such processes shall be implemented in a manner that preserves campus security, minimizes
instructional interruptions, and promotes student safety and privacy.

The Superintendent or designee shall make epinephrine auto-injectors available at each school for providing
emergency medical aid to any person suffering, or reasonably believed to be suffering, from an anaphylactic
reaction. (Education Code 49414)

The Superintendent or designee shall make naloxone hydrochloride or another opioid antagonist available
for emergency medical aid to any person suffering, or reasonably believed to be suffering, from an opioid
overdose. (Education Code 49414.3)

OPTION1: The parent/guardian of a student who is a qualified patient pursuant to Health and Safety Code
11362.7-11362.85 may administer medicinal cannabis, excluding medicinal cannabis or cannabis products in
a smokeable or vapeable form, to the student at a school site. School personnel are not authorized to
administer medicinal cannabis to a student. (Education Code 49414.1)

The decision to allow administration of medical cannabis must be made by either a 504 Team or IEP team,
in consultation with the District's Health Services Department. In addition, the student's parent/guardian
must sign a waiver stating they are aware of and voluntarily assume all risks associated with the
administration of medical cannabis.

Before administering medicinal cannabis at a school site, the parent/guardian shall provide to the principal or
designee a valid written medical recommendation for the student to be given medicinal cannabis, which shall
be kept on file at the school. The parent/guardian shall sign in at the school site before administering the
medication, and shall not administer the medication in a manner that disrupts the educational environment or
exposes other students. After the parent/guardian administers the medication, the parent/guardian shall
remove any remaining medicinal cannabis from the school site. (Education Code 49414.1)

Student who ingest medicinal cannabis at a school site in compliance with this Board Policy shall not be
suspended or recommended for expulsion for being under the influence of medicinal cannabis. (Education

Code 48900)

The Superintendent or designee shall collaborate with city and county emergency responders, including local
public health administrators, to design procedures or measures for addressing an emergency such as a public
disaster or epidemic.

Administration of Medication by School Personnel

When allowed by law, medication prescribed to a student by an authorized health care provider may be
administered by a school nurse or, when a school nurse or other medically licensed person is unavailable and
the physician has authorized administration of medication by unlicensed personnel for a particular student,
by other designated school personnel with appropriate training. School nurses and other designated school
personnel shall administer medications to students in accordance with law, Board policy, administrative
regulation, and, as applicable, the written statement provided by the student's parent/guardian and authorized
health care provider. Such personnel shall be afforded appropriate liability protection.

The Superintendent or designee shall ensure that school personnel designated to administer any medication




Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board
to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State
5 CCR 600-611

Bus. Code 2700-2837
Bus. Code 3500-3546
Bus. Code 4119.2
Bus. Code 4119.8
Ed. Code 48980

Ed. Code 49407

Ed. Code 49408

Ed. Code 49414

Ed. Code 49414.3

Ed. Code 49414.5

Ed. Code 49422-49427

Ed. Code 49423

Ed. Code 49423.1

Ed. Code 49480

H&S Code 11362.7-11362.85

Federal
20 USC 1232¢g

20 USC 1400-1482
21 USC 812
21 USC 844
29 USC 794

Management Resources

Description
Administering medication to students

Nursing

Physician assistants

Acquisition of epinephrine auto-injectors

Acquisition of naloxone hydrochloride or another opioid antagonist

Parent/Guardian notifications
Liability for treatment

Student emergency information
Emergency epinephrine auto-injectors

Emergency medical assistance; administration of medication for
opioid overdose

Providing school personnel with voluntary emergency training
Employment of medical personnel

Administration of prescribed medication for student

Inhaled asthma medication

Continuing medication regimen; notice

Medicinal cannabis

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Individuals with Disabilities Education Act
Schedule of controlled substances

Penalties for possession of controlled substance
Rehabilitation Act of 1973, Section 504

Description


http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=2.&chapter=6.&lawCode=BPC&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?lawCode=BPC&division=2.&title=&part=&chapter=7.7.&article=1.&goUp=Y#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=4119.2.&lawCode=BPC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=4119.8.&lawCode=BPC#

American Diabetes Association Publication

American Diabetes Association Publication

American Diabetes Association Publication

American Diabetes Association Publication

Court Decision

National Diabetes Education Program
Publication

Website
Website
Website

Website

Website

Cross References

Code
35134

4119.43
4119.43
4131
4219.43
4219.43
4231
4319.43
4319.43
5022
5022
5113
5113
5113.1
5113.1
5125

Glucagon Training Standards for School Personnel: Providing
Emergency Medical Assistance to Pupils with Diabetes, May 2006

Legal Advisory on Rights of Students with Diabetes in California's
K-12 Public Schools, August 2007

Program Advisory on Medication Administration, 2005

Training Standards for the Administration of Epinephrine Auto-
Injectors, rev. 2015

American Nurses Association v. Torlakson, (2013) 57 Cal.4th 570

Helping the Student with Diabetes Succeed: A Guide for School
Personnel, June 2003

American Diabetes Association

National Diabetes Education Program

U.S. Department of Health and Human Services, National
Institutes of Health, Blood Institute, asthma information

California Department of Education, Health Services and School
Nursing

CSBA

Description
Drug And Alcohol Free Schools

Universal Precautions

Universal Precautions

Staff Development

Universal Precautions

Universal Precautions

Staff Development

Universal Precautions

Universal Precautions

Student And Family Privacy Rights

Student And Family Privacy Rights

Absences And Excuses

Absences And Excuses

Chronic Absence And Truancy

Chronic Absence And Truancy

Student Records



http://www.diabetes.org/#
http://www.ndep.nih.gov/#
http://www.nhlbi.nih.gov/health/public/lung/index.htm#asthma
http://www.nhlbi.nih.gov/health/public/lung/index.htm#asthma
http://www.cde.ca.gov/ls/he/hn#
http://www.cde.ca.gov/ls/he/hn#
http://www.csba.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=9xnplAplus8n2zEgGqVJvbB6w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=U1joq96T1VryuJDYrzGpyQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=vdYQc58QslshK650B8C8Zyo7A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pWroconr3uxN8IH6o1THPg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=wnZ8ypluswZTNYYDjTehipEcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=v0hjpCNIEyGnIsr6RzmSAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TdDslshPM3FElcWplus1cDGhZCfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=Pvo1PRnLio3tlaJeBywqGg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=USmVbzQYX6oQkJ9gWBVZkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slshBMTMtpCwBBfKhslshKj7KBwA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=plusFbslshDd5b2uysEZbcejUupA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=Z4eCZBRaqfzFM5sHCQJY9A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=1uE1SYeARCrEZOYqXHAUzQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=GnplusEeg4OwP82YslshCfUJFplus8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=BSRswan5tzMbq7LMRdlt9A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=R2sOzhydv7S3yougeNFlag==#

5125 Student Records

5131.62 Tobacco

5131.62 Tobacco

5141 Health Care And Emergencies

5141 Health Care And Emergencies
5141.22 Infectious Diseases

5141.22 Infectious Diseases

5141.23 Asthma Management

5141.23 Asthma Management

5141.24 Specialized Health Care Services
5141.27 Food Allergies/Special Dietary Needs
5141.27 Food Allergies/Special Dietary Needs
5141.6 School Health Services

5141.6 School Health Services

5145.6 Parental Notifications

5145.6-E PDF(1) Parental Notifications

5148.2 Before/After School Programs

5148.2 Before/After School Programs

6142.8 Comprehensive Health Education
6142.8 Comprehensive Health Education
6145.2 Athletic Competition

6145.2 Athletic Competition

6163.2 Animals At School

6163.2 Animals At School

6164.6 Identification And Education Under Section 504

6164.6 Identification And Education Under Section 504



https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KFb0YcFcBX9oOwfWYRN65w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=SBUoHZscDugrIGetkgpqRQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=rplusxeLgC2OgRkja5bk5QslshqA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=VlVXslshs1LpWcDbn2qqplusOy7A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=VvmExio601ZZ4ZEz1vD81g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=dsN81evOIfdNLM5PT1incw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=6pxjfiENeArHTQ0Lt49UNg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=l1slshXNcJzBT1EIplust7AafZ0g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=JgRETQQDULEimMEB8p2rWw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=zqRTH9VPTrhKmahZUn8aslshg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=mpokTrHJQTpziVOkADB0PA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=qstmGOOTWWiQph0UkIofcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=HLAhfmqm0chyHdbqSLcTzg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=FSzgGHjlLjQNUZfaqB9DTQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slshcxx9vjrqAIutrhkXSnLkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sA9jIsdloOYttbDiDckygQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=fudYhaqxk8VMIRqiNqSqQA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=4zNftBnplusN0NifqbmYfb77w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=RDPnyegfQRtXwtSplusT0c3Uw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=PplusZ7o92iVjZp2qnp48Cgdg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=MJQZpvWMfiOe7slshSNWNvKCg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=wB3oyPCFWtXKgbLkObOplusCQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=8QCQ7k3kvrQ2JFdAeEYB2g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=DSHDrDKQt9plusz22BoslshjgQyw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=kzw1xBMajLydvyUH73nR0A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=AqvvLX58MhDZU5pluscdL0ohQ==#

y 4 SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
- BOARD OF EDUCATION

Sacramento
City Unified Agenda Item 9.3
School District

Meeting Date: September 8, 2022

Subject: Approve Board Policy (BP 4040) Employee Use of Technology

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

I

Division: Technology Services

Recommendation: Approve revisions to Board Policy (BP 4040) Employee Use of
Technology

Background/Rationale: Technological resources should be used in a safe and
responsible manner in support of the instructional program and for the advancement of
student learning. Further, technological resources enhance employee performance by
offering effective tools to assist in providing a quality instructional program; facilitating
communications with parents/guardians, students, and the community; supporting
district and school operations; and improving access to an exchange of information.

In order to ensure the appropriate use of technology, revisions are necessary. No
updates to the Board Policies have occurred since 2002. Such updates include
language in the CSBA Gamut model policies.

Documents Attached:
1. BP 4040 Employee Use of Technology (Clean)
2. BP 4040 Employee Use of Technology (Redline)

Estimated Time of Presentation: 5 minutes
Submitted by: Bob Lyons, Chief Information Officer

Approved by: Jorge A. Aguilar, Superintendent
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Board Policy Manual
Sacramento City Unified School District

Policy 4040: Employee Use Of Technology Status: ADOPTED

Original Adopted Date: 11/16/1998 | Last Revised Date: 09/08/2022

The Governing Board recognizes that technological resources enhance employee performance by offering
effective tools to assist in providing a quality instructional program; facilitating communications with
parents/guardians, students, and the community; supporting district and school operations; and improving
access to and exchange of information. The Board expects all employees to learn to use the available
technological resources that will assist them in the performance of their job responsibilities. As needed,
employees shall receive professional development in the appropriate use of these resources.

Employees shall be responsible for the appropriate use of technology and shall use district technology
primarily for purposes related to their employment.

All district policies, standards, and regulations relating to employee use of district technology shall apply to
all outside vendors, community members, and partners that access district technology and/or network
systems.

District technology includes, but is not limited to, computers, the district's computer network including
servers and wireless computer networking technology (Wi-Fi), the Internet, email, electronic files, media
and data, USB drives, wireless access points (routers), tablet computers, smartphones and smart devices,
telephones, cellular telephones, wearable technology, any wireless communication device including
emergency radios, and/or future technological innovations, whether accessed on or off site or through
district-owned or personally owned equipment or devices.

The Superintendent or designee shall establish an Acceptable Use Agreement which outlines employee
obligations and responsibilities related to the use of district technology. Upon employment and whenever
significant changes are made to the district's Acceptable Use Agreement, employees shall be required to
acknowledge in writing that they have read and agreed to the Acceptable Use Agreement.

Employees shall not use district technology to access, post, submit, publish, or display harmful or
inappropriate matter that is threatening, illegal, obscene, disruptive, sexually explicit, discriminatory, or
unethical or that promotes any activity prohibited by law, Board policy, or administrative regulations.

Harmful matter includes matter, taken as a whole, which to the average person, applying contemporary
statewide standards, appeals to the prurient interest and is matter which depicts or describes, in a patently
offensive way, sexual conduct and which lacks serious literary, artistic, political, or scientific value for
minors. (Penal Code 313)

The Superintendent or designee shall ensure that all district computers with Internet access have a
technology protection measure that protects against access to visual depictions that are obscene, child
pornography, or harmful to minors and that the operation of such measures is enforced. The Superintendent
or designee may disable the technology protection measure during use by an adult to enable access for bona
fide research or other lawful purpose. (20 USC 7131; 47 USC 254)

The Superintendent or designee shall annually notify employees in writing that they have no reasonable
expectation of privacy in the use of any equipment or other technological resources provided by or
maintained by the district, including, but not limited to, computer files, email, text messages, instant
messaging, electronic files, media and data, and other electronic communications, even when provided their
own password. To ensure proper use, the Superintendent or designee may monitor employee usage of



district technology at any time without advance notice or consent and for any reason allowed by law.

In addition, employees shall be notified that records maintained on any personal device or messages sent or
received on a personal device that is being used to conduct district business may be subject to disclosure,
pursuant to a subpoena or other lawful request.

Employees shall report any security problem or misuse of district technology to the Superintendent or
designee.

Inappropriate use of district technology may result in a cancellation of the employee's user privileges,
disciplinary action, and/or legal action in accordance with law, Board policy, and administrative regulation.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board

to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State
Gov. Code 3543.1

Gov. Code 6250-6270
Pen. Code 502

Pen. Code 632

Veh. Code 23123
Veh. Code 23123.5
Veh. Code 23125

Federal
20 USC 7101-7122

20 USC 7131
47 CFR 54.520

Management Resources
Court Decision

Court Decision
Website
Website
Website
Website
Website

Cross References

Code
0410

Description
Rights of employee organizations

California Public Records Act

Computer Crimes, remedies

Eavesdropping on or recording confidential communications
Wireless telephones in vehicles

Mobile communication devices; text messaging while driving
Wireless telephones in school buses

Description
Student Support and Academic Enrichment Grants

Internet Safety

Internet safety policy and technology protection measures, E-rate
discounts

Description
City of Ontario v. Quon et al. (2010) 000 U.S. 08-1332

City of San Jose v. Superior Court (2017) 2 Cal.5th 608

Federal Communications Commission

American Library Association

California Department of Education

CSBA

U.S. Department of Education

Description
Nondiscrimination In District Programs And Activities


http://www.fcc.gov/#
http://www.ala.org/#
http://www.cde.ca.gov/#
http://www.csba.org/#
http://www.ed.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=Ru5tLg3spaFulEshzkgvuA==#

0440
0440
1100
1113
1113
1113-E PDF(1)
1114
1114
1340
1340
2121
3512
3512-E PDF(1)
3516.2
3580
3580
4032
4113.5
4118
4118
4119.1
4119.11
4119.11
4119.21

4119.21-E PDF(1)

4119.23
4119.25
4119.25
4131
4132
4136
4213.5
4218
4218

District Technology Plan

District Technology Plan

Communication With The Public

District And School Web Sites

District And School Web Sites
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Policy 4040: Employee Use Of Technology Status: ADOPTED

Original Adopted Date: 11/16/1998 67/01/2001-| Last Revised Date: 67/01/261509/08/2022 | East

The Governing Board recognizes that technelogy-eantechnological resources enhance employee
performance by improvingaccess-to-and-exchange-ofinformation—offering effective tools to assist in
providing a quality instructional program;-ane; facilitating eperations.communications with
parents/guardians, students, and the community; supporting district and school operations; and improving
access to and exchange of information. The Board expects all employees to learn to use the available
eleetronietechnological resources that will assist them in the performance of their jobs:job responsibilities.
As needed, staffemployees shall receive trainingprofessional development in the appropriate use of these
resources.

fel o e e sloemnen

Employees shall be responsible for the appropriate use of technology and shall use the-distriet's-eleetronie
resevrees-onbydistrict technology primarily for purposes related to their employment.

Suehuse All district policies, standards, and regulations relating to employee use of district technology shall
apply to all outside vendors, community members, and partners that access district technology and/or
network systems.

District technology includes, but is a-privilege-which-may-bereveked-atany-time-

computers the drstrlct's computer network 1nclud1ng e—maﬂ—and—vme%maﬂ—may—not—besee&r%l%mpleyees

B
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wireless computer networking technology (Wi-Fi), the Internet, email, electronic files, media and data,

USB drives, wireless access points (routers), tablet computers, smartphones and smart devices, telephones,

cellular telephones, personal-dieital-assistantspagers;sMP3 players, wearable technology, any wireless




communication device including emergency radios, and/or future technological innovations, whether
accessed on or off site or through district-owned or personally owned equipment or devices.

The Superintendent or designee shall establish administrativeregulationsan Acceptable Use Agreement
which euthnreoutlines employee obligations and responsibilities related to the use of technolosy—Empleyees

He#shesha-l—l—ensaf%th&t—al-l—dlstnct technologv Unon emnlovment and whenever s1gn1ﬁcant changes are
rnade to the d1stnct's Accentable Use Agreement employees weimethe s eenerpeepee b s enn e o Dl

shall be required to acknowledge in writing

that they have read and undeesteed—thesepehetes—fega}&t}e%—and—gwdehnes—

Intheeventagreed to the Acceptable Use Agreement.

Employees shall not use district technology to access, post, submit, publish, or display harmful or
inappropriate matter that is threatening, illegal, obscene, disruptive, sexually explicit, discriminatory, or

unethical or that promotes any activity prohibited by law, Board policy, or administrative regulations.

Harmful matter includes matter, taken as a whole, which to the average person, applying contemporary
statewide standards, appeals to the prurient interest and is matter which depicts or describes, in a patently
offensive way, sexual conduct and which lacks serious literary, artistic, political, or scientific value for
minors. (Penal Code 313)

The Superintendent or designee shall ensure that all district computers with Internet access have a
technology protection measure that protects against access to visual depictions that are obscene, child
pornography, or harmful to minors and that the use-ofan-electronicreseurce-atfeetsoperation of such
measures is enforced. The Superintendent or designee may disable the werking-eonditions-ofone-ormeore
technology protection measure during use by an adult to enable access for bona fide research or other lawful
purpose. (20 USC 7131: 47 USC 254)

The Superintendent or designee shall annually notify employees;-the-Superintendent-or-designee in writing
that they have no reasonable expectation of privacy in the use of any equipment or other technological

resources provided by or maintained by the district, including, but not limited to, computer files, email, text
messages, instant messaging, electronic files, media and data, and other electronic communications, even
when provided their own password. To ensure proper use, the Superintendent or designee may monitor
employee usage of district technology at any time without advance notice or consent and for any reason

allowed by law.

In addition, employees shall netify-the-employees-exechusiverepresentative-be notified that records

maintained on any personal device or messages sent or received on a personal device that is being used to
conduct district business may be subject to disclosure, pursuant to a subpoena or other lawful request.

Emplovees shall report any security problem or misuse of district technology to the Superintendent or
designee.

Inappropriate use of district technology may result in a cancellation of the employee's user privileges,
disciplinary action, and/or legal action in accordance with law, Board policy, and administrative regulation.




Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board
to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State
Gov. Code 3543.1

Gov. Code 6250-6270
Pen. Code 502

Pen. Code 632
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Veh. Code 23125

Federal
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47 CFR 54.520
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Website
Website
Website
Website
Website
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4219.25
4219.25

4231

4232

4236

43135

4319.1

4319.11

4319.11

4319.21
4319.21-E PDF(1)
4319.23

4319.25

4319.25

4331

4332

4336

5125

5125

5125.1

5125.1

5125.1-E PDF(1)
6116

6162.6

6162.6

6163.4

6163.4-E PDF(1)

Political Activities Of Employees

Political Activities Of Employees

Staff Development

Publication or Creation of Materials

Nonschool Employment

Working Remotely

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Employees

Staff Development

Publication or Creation of Materials

Nonschool Employment

Student Records

Student Records

Release Of Directory Information

Release Of Directory Information

Release Of Directory Information

Classroom Interruptions

Use Of Copyrighted Materials

Use Of Copyrighted Materials

Student Use Of Technology

Student Use Of Technology
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Sacramento SOACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Unified BOARD OF EDUCATION
School District
Agenda ltem 9.4

Meeting Date: September 8, 2022

Subject: Approve Board Policy (BP 5125.1) Release of Directory Information

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

X

Division: Technology Services

Recommendation: Approve revisions to Board Policy (BP 5125.1) Release of
Directory Information

Background/Rationale: The California Education Code provides the District “shall
adopt a policy identifying those categories of directory information . . . that may be
released.” Directory information includes the student’s name, address, telephone
number, date and place of birth, honors and awards, and dates of attendance.

In order to maintain the confidentiality of directory information and regulate the release
of such information in accordance with law, revisions are necessary. No updates to the
Board Policy has occurred since 2002. Such updates include language in the CSBA
Gamut model policy.

Documents Attached:
1. BP 5125.1 Release of Directory Information (Clean)
2. BP 5125.1 Release of Directory Information (Redline)

Estimated Time of Presentation: 5 minutes
Submitted by: Bob Lyons, Chief Information Officer

Approved by: Jorge A. Aguilar, Superintendent
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Board Policy Manual
Sacramento City Unified School District

Policy 5125.1: Release Of Directory Information Status: ADOPTED

Original Adopted Date: 11/16/1998 | Last Revised Date: 09/08/2022

The Governing Board recognizes the importance of maintaining the confidentiality of directory information
and therefore authorizes the release of such information only in accordance with law, Board policy, and
administrative regulation.

The Superintendent or designee may release student directory information to representatives of public or
private schools or colleges, branches of the military, offices of public officials for purposes of certificates or
awards of recognition,

the news media and/or nonprofit organizations in accordance with Board policy and administrative
regulation.

The Superintendent or designee may limit or deny the release of specific categories of directory information
to any public or private nonprofit organization based on his/her determination of the best interests of district
students. (Education Code 49073)

Colleges and prospective employers, including military recruiters, shall have access to directory
information. Military recruiters shall have access to a student's name, address, and telephone number, unless
the parent/guardian has specified that the information not be released in accordance with law and
administrative regulation. (20 USC 7908; 10 USC 503; Education Code 49603)

Directory information shall not be released regarding any student whose parent/guardian notifies the district
in writing that such information may not be disclosed. The district shall not release information that is
private or confidential as required by law, Board policy, or administrative regulation. No other access to
student records or personally identifiable student information may be provided without parent/guardian
permission. (Education Code 49073)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board
to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State Description

Ed. Code 234.7 Student protections relating to immigration and citizenship status
Ed. Code 49061 Student records; definitions

Ed. Code 49063 Notification of parents of their rights

Ed. Code 49073 Release of directory information

Ed. Code 49073.5 Directory information; military representatives; telephone numbers
Ed. Code 49603 Public high schools; military recruiting

Federal Description

10 USC 503 Military recruiter access to directory information

20 USC 1232¢ Family Educational Rights and Privacy Act (FERPA) of 1974



20 USC 7908

34 CFR 99.1-99.67
42 USC 11434a

Management Resources
CA Office of the Attorney General
Publication

U.S. Department of Education Publication

Website
Website

Cross References

Code
1100

1113

1113

1113-E PDF(1)
1114

1114

1340

1340

3515

3515

3580

3580

4040

4040-E PDF(1)
4119.23

4135

4219.21
4219.21-E PDF(1)
4219.23

4235

4319.21

Armed forces recruiter access to students and student recruiting
information

Family Educational Rights and Privacy
McKinney-Vento Homeless Assistance Act; definitions

Description

Promoting Safe & Secure Learning Environment for All:
Guidance & Model Policies to Assist CA K-12 Schools in
Responding to Immigration Issues, 4/2018

Access to High School Students and Information on Students by
Military Recruiters, 2002

California Attorney General's Office

U.S. Department of Education, Family Policy Compliance Office

Description
Communication With The Public

District And School Web Sites

District And School Web Sites

District And School Web Sites

District-Sponsored Social Media

District-Sponsored Social Media

Access To District Records

Access To District Records

Campus Security

Campus Security

District Records
District Records

Employee Use Of Technology

Employee Use Of Technology

Unauthorized Release Of Confidential/Privileged Information

Soliciting And Selling

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Soliciting And Selling

Professional Standards



http://oag.ca.gov/#
https://www2.ed.gov/policy/gen/guid/fpco/index.html#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=trIGGjpAqsrxnMjOSOpzDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KkA1MfMfbYXIXUu0eslshaxHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=BrVpuDQ1vR9wQ2k98mWEfw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=PnBR3xEiseofnLYbksUJKw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=kIgPC1WmMHyKtFolo9I6xw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=eUxDGeejI2PR9ryNBKFrCw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=olcDmeL09hZzpeRslshiy0iPw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=LTOanPbkpqXZ7I3BsiGwbQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=UyZONVplusZgsipvcRKA9tslshSg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=H8ZD2lTxoT4coT3lP3zM6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=IgGA3mvl8EhWZMfYJkzOaQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=3f21bNYkKNll2D7cMyslshplusQQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slsh50slshbKpPYNzgBkGieXhSvQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TsfeeAuUplusV7j8mPGeYsCTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=Vm6BVkR8X8fpG92ObUYh1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=z29QnO3fAwVaRNTBqbNdrw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jYplusCYRIJQEY21FV1SZgj5A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=OsVWlfsiSRh66LhBf3oTEw==#

4319.21-E PDF(1) Professional Standards

4319.23 Unauthorized Release Of Confidential/Privileged Information
4335 Soliciting And Selling

5020 Parent Rights And Responsibilities
5020 Parent Rights And Responsibilities
5022 Student And Family Privacy Rights
5022 Student And Family Privacy Rights
5125 Student Records

5125 Student Records

5131.1 Bus Conduct

5131.1 Bus Conduct

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.13 Response To Immigration Enforcement
5145.13 Response To Immigration Enforcement
5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.6 Parental Notifications

5145.6-E PDF(1) Parental Notifications

6164.2 Guidance/Counseling Services

6173 Education For Homeless Children

6173 Education For Homeless Children
6173-E PDF(1) Education For Homeless Children
6173-E PDF(2) Education For Homeless Children

9324 Minutes And Recordings



https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TeZ6f6QSJakkdTmUGwMyMw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=eHx5CXNPDcvUkyix2HzxLA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=yuPuIlG5BUsQoQXwFnKdvQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=oOl7gPaOFAsHOunJM0QmZw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=44o6SsEqplusiXaNTllLI30dg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slshBMTMtpCwBBfKhslshKj7KBwA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=plusFbslshDd5b2uysEZbcejUupA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=R2sOzhydv7S3yougeNFlag==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KFb0YcFcBX9oOwfWYRN65w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=wwrW7k9U7T4MwR8HLXaAzQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=4vYQkKplussMr5wYfmU1yecXg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=0OEQIydVfmp7HJuYN7ylYQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=QDVMFOuxb4gx65zCcdgKvg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=6FstauJGHQ2BvplusOrUoid4Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=nuhZ7i6wUlwyV4cWGWzRkw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pdkfplusVd4aCLKEuPfNY5dslshg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sxJw2UIAi72TmBzl7nnHUA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slshcxx9vjrqAIutrhkXSnLkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sA9jIsdloOYttbDiDckygQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=vlv2uiZ9zkqmtouTH7cBaQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jt9mkoQRBFlXCVaGWzKNiA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=lNZnrRBRVUhzXlKE8pIZlQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=qBGEEd1VoeZzTVclOawF0g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=M3TqIyasP3Z9qFGg9mukHg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=73kFAV00rhSrlL9vMkaLcg==#

Board Policy Manual
Sacramento City Unified School District

Policy 5125.1: Release Of Directory Information Status: ADOPTED

Original Adopted Date: 11/16/1998 +H/01/200+
3| Last Revised Date: 67/0+/206509/08/2022 | Last Reviewed Date:07/01/2005

The Superintendent-or-designee-may-autherizeGoverning Board recognizes the importance of maintaining

the confidentiality of directory information and therefore authorizes the release of such information only in
accordance with law, Board policy, and administrative regulation.

The Superintendent or designee may release student directory information to representatives of public or
private schools or colleges, branches of the military, offices of public officials for purposes of certificates or
awards of recognition,

the news medla—pmspeehv%empleyers—geveﬁmqemﬂ—&genetes and/or nonproﬁt organlzatlons as—pmwéed
3 chstedk 5 S o¥d S S
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administrative regulation.

The Superintendent or designee may limit or deny the release of specific categories of directory information
to any public or private nonprofit organization based on his/her determinationsdetermination of the best
interest-of the studentinacecordaneceto-state-lavwinterests of district students. (Education Code 49073)

OPTHION: Colleges and prospective employers, including military recruiters, shall have access to directory
information._Military recruiters shall have access to a student's name, address, and telephone number, unless
the parent/guardian has specified that the information not be released in accordance with law and
administrative regulation. (20 USC 7908; 10 USC 503: Education Code 49603)

Directory information shall not be released regarding any student whose parent/guardian notifies the district
in writing that such information may not be disclosed. The district shall not release information that is
private or confidential as required by law, Board policy, or administrative regulation. No other access to
student records or personally identifiable student information may be provided without parent/guardian
permission. (Education Code 49073)




Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board
to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State
Ed. Code 234.7

Ed. Code 49061
Ed. Code 49063
Ed. Code 49073
Ed. Code 49073.5
Ed. Code 49603

Federal
10 USC 503

20 USC 1232¢g
20 USC 7908

34 CFR 99.1-99.67
42 USC 11434a

Management Resources
CA Office of the Attorney General
Publication

U.S. Department of Education Publication

Website
Website

Cross References

Code
1100

1113
1113
1113-E PDF(1)
1114
1114

Description
Student protections relating to immigration and citizenship status

Student records; definitions
Notification of parents of their rights
Release of directory information
Directory information; military representatives; telephone numbers
Public high schools; military recruiting

Description
Military recruiter access to directory information

Family Educational Rights and Privacy Act (FERPA) of 1974

Armed forces recruiter access to students and student recruiting
information

Family Educational Rights and Privacy
McKinney-Vento Homeless Assistance Act; definitions

Description

Promoting Safe & Secure Learning Environment for All:
Guidance & Model Policies to Assist CA K-12 Schools in
Responding to Immigration Issues, 4/2018

Access to High School Students and Information on Students by
Military Recruiters, 2002

California Attorney General's Office

U.S. Department of Education, Family Policy Compliance Office

Description
Communication With The Public

District And School Web Sites

District And School Web Sites

District And School Web Sites

District-Sponsored Social Media

District-Sponsored Social Media



http://oag.ca.gov/#
https://www2.ed.gov/policy/gen/guid/fpco/index.html#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=trIGGjpAqsrxnMjOSOpzDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KkA1MfMfbYXIXUu0eslshaxHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=BrVpuDQ1vR9wQ2k98mWEfw==#

1340

1340

3515

3515

3580

3580

4040

4040-E PDF(1)
4119.23

4135

4219.21
4219.21-E PDF(1)
4219.23

4235

4319.21
4319.21-E PDF(1)
4319.23

4335

5020

5020

5022

5022

5125

5125

5131.1

5131.1
5145.12
5145.12
5145.13
5145.13
51453

51453

5145.6
5145.6-E PDF(1)

Access To District Records

Access To District Records

Campus Security

Campus Security

District Records
District Records

Employee Use Of Technology

Employee Use Of Technology

Unauthorized Release Of Confidential/Privileged Information

Soliciting And Selling

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Soliciting And Selling

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Soliciting And Selling

Parent Rights And Responsibilities

Parent Rights And Responsibilities

Student And Family Privacy Rights

Student And Family Privacy Rights

Student Records

Student Records

Bus Conduct
Bus Conduct

Search And Seizure

Search And Seizure

Response To Immigration Enforcement

Response To Immigration Enforcement

Nondiscrimination/Harassment
Nondiscrimination/Harassment

Parental Notifications

Parental Notifications
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=eUxDGeejI2PR9ryNBKFrCw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=olcDmeL09hZzpeRslshiy0iPw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=LTOanPbkpqXZ7I3BsiGwbQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=UyZONVplusZgsipvcRKA9tslshSg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=H8ZD2lTxoT4coT3lP3zM6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=IgGA3mvl8EhWZMfYJkzOaQ==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TsfeeAuUplusV7j8mPGeYsCTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=Vm6BVkR8X8fpG92ObUYh1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=z29QnO3fAwVaRNTBqbNdrw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jYplusCYRIJQEY21FV1SZgj5A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=OsVWlfsiSRh66LhBf3oTEw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TeZ6f6QSJakkdTmUGwMyMw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=eHx5CXNPDcvUkyix2HzxLA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=yuPuIlG5BUsQoQXwFnKdvQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=oOl7gPaOFAsHOunJM0QmZw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=44o6SsEqplusiXaNTllLI30dg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slshBMTMtpCwBBfKhslshKj7KBwA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=plusFbslshDd5b2uysEZbcejUupA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=R2sOzhydv7S3yougeNFlag==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KFb0YcFcBX9oOwfWYRN65w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=wwrW7k9U7T4MwR8HLXaAzQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=4vYQkKplussMr5wYfmU1yecXg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=0OEQIydVfmp7HJuYN7ylYQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=QDVMFOuxb4gx65zCcdgKvg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=6FstauJGHQ2BvplusOrUoid4Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=nuhZ7i6wUlwyV4cWGWzRkw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pdkfplusVd4aCLKEuPfNY5dslshg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sxJw2UIAi72TmBzl7nnHUA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=slshcxx9vjrqAIutrhkXSnLkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sA9jIsdloOYttbDiDckygQ==#
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6173
6173-E PDF(1)
6173-E PDF(2)
9324

Guidance/Counseling Services

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Minutes And Recordings



https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=vlv2uiZ9zkqmtouTH7cBaQ==#
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Division: Technology Services

Recommendation: Approve revisions to Board Policy (BP 6163.4) Student Use of
Technology

Background/Rationale: Technological resources should be used in a safe and
responsible manner in support of the instructional program and for the advancement of
student learning. Further, technological resources enhance employee performance by
offering effective tools to assist in providing a quality instructional program; facilitating
communications with parents/guardians, students, and the community; supporting
district and school operations; and improving access to an exchange of information.

In order to ensure the appropriate use of technology, revisions are necessary. No
updates to the Board Policies have occurred since 2018. Such updates include
language in the CSBA Gamut model policies.

Documents Attached:
1. BP 6163.4 Student Use of Technology (Clean)
2. BP 6163.4 Student Use of Technology (Redline)

Estimated Time of Presentation: 5 minutes
Submitted by: Bob Lyons, Chief Information Officer

Approved by: Jorge A. Aguilar, Superintendent
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Board Policy Manual
Sacramento City Unified School District

Policy 6163.4: Student Use Of Technology Status: ADOPTED

Original Adopted Date: 01/10/2000 | Last Revised Date: 09/08/2022

The Governing Board intends that technological resources provided by the district be used in a safe and
responsible manner in support of the instructional program and for the advancement of student learning. All
students using these resources shall receive instruction in their proper and appropriate use.

The Superintendent or designee shall notify students and parents/guardians about authorized uses of district
technology, user obligations and responsibilities, and consequences for unauthorized use and/or unlawful
activities in accordance with this Board policy and the district's Acceptable Use Agreement.

District technology includes, but is not limited to, computers, the district's computer network including
servers and wireless computer networking technology (Wi-Fi), the Internet, email, cloud based resources
(e.g. Google Classroom), USB drives, wireless access points (routers), Chromebooks, tablet computers,
smartphones and smart devices, telephones, cellular telephones, wearable technology, any wireless
communication device including emergency radios, and/or future technological innovations, whether
accessed on or off site or through district-owned or personally owned equipment or devices.

Annually, the student and their parent/guardian shall read and sign the Student Acceptable Use Agreement.

In that agreement, the parent/guardian shall agree not to hold the district or any district staff responsible for
the failure of any technology protection measures or user mistakes or negligence and shall agree to
indemnify and hold harmless the district and district staff for any damages or costs incurred.

The district reserves the right to monitor student use of technology within the jurisdiction of the district
without advance notice or consent. Students shall be informed that their use of district technology, including,
but not limited to, computer files, email, text messages, instant messaging, and other electronic
communications, is not private and may be accessed by the district for the purpose of ensuring proper use.
Students have no reasonable expectation of privacy in use of the district technology. Students' personally
owned devices shall not be searched except in cases where there is a reasonable suspicion, based on specific
and objective facts, that the search will uncover evidence of a violation of law, district policy, or school
rules.

The Superintendent or designee may gather and maintain information pertaining directly to school safety or
student safety from the social media activity of any district student in accordance with Education Code
49073.6 and BP/AR 5125 - Student Records.

Whenever a student is found to have violated Board policy or the district's Acceptable Use Agreement, the
principal or designee may cancel or limit a student's user privileges or increase supervision of the student's
use of the district's equipment and other technological resources, as appropriate. Inappropriate use also may
result in disciplinary action and/or legal action in accordance with law and Board policy.

The Superintendent or designee, with input from students and appropriate staff, shall regularly review and
update procedures to enhance the safety and security of students using district technology and to help ensure
that the district adapts to changing technologies and circumstances.

Internet Safety

The Superintendent or designee shall ensure that all district computers with Internet access have a
technology protection measure that protects against access to visual depictions that are obscene, child



pornography, or harmful to minors and that the operation of such measures is enforced. (20 USC 7131; 47
USC 254; 47 CFR 54.520)

To reinforce these measures, the Superintendent or designee shall implement rules and procedures designed
to restrict students' access to harmful or inappropriate matter on the Internet and to ensure that students do
not engage in unauthorized or unlawful online activities.

Harmful matter includes matter, taken as a whole, which to the average person, applying contemporary
statewide standards, appeals to the prurient interest and is matter which depicts or describes, in a patently
offensive way, sexual conduct and which lacks serious literary, artistic, political, or scientific value for
minors. (Penal Code 313)

The district's Acceptable Use Agreement shall establish expectations for appropriate student conduct when
using the Internet or other forms of electronic communication, including, but not limited to, prohibitions
against:

1. Accessing, posting, submitting, publishing, or displaying harmful or inappropriate matter that is
threatening, obscene, disruptive, or sexually explicit, or that could be construed as harassment or
disparagement of others based on their race/ethnicity, national origin, sex, gender, sexual
orientation, age, disability, religion, or political beliefs

2. Intentionally uploading, downloading, or creating computer viruses and/or maliciously attempting to
harm or destroy district equipment or materials or manipulate the data of any other user, including
so-called "hacking"

3. Distributing personal identification information, including the name, address, telephone number,
Social Security number, or other personally identifiable information, of another student, staff
member, or other person with the intent to threaten, intimidate, harass, or ridicule that person

The Superintendent or designee shall provide age-appropriate instruction regarding safe and appropriate
behavior on social networking sites, chat rooms, and other Internet services. Such instruction shall include,
but not be limited to, the dangers of posting one's own personal identification information online,
misrepresentation by online predators, how to report inappropriate or offensive content or threats, behaviors
that constitute cyberbullying, and how to respond when subjected to cyberbullying.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board
to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State Description

Ed. Code 49073.6 Student records; social media

Ed. Code 51006 Computer education and resources

Ed. Code 51007 Programs to strengthen technological skills
Ed. Code 60044 Prohibited instructional materials

Pen. Code 313 Harmful matter

Pen. Code 502 Computer Crimes, remedies

Pen. Code 632 Eavesdropping on or recording confidential communications



Pen. Code 653.2

Federal
15 USC 6501-6506

16 CFR 312.1-312.12
20 USC 7101-7122
20 USC 7131

47 CFR 54.520

47 USC 254

Management Resources
Court Decision

CSBA Publication

Federal Trade Commission Publication

Website
Website
Website
Website
Website
Website
Website
Website

Cross References

Code
0440

0440
1113
1113
1113-E PDF(1)
1114
1114
3260
3260
3512

Electronic communication devices, threats to safety

Description
Children's Online Privacy Protection Act

Children's Online Privacy Protection Act
Student Support and Academic Enrichment Grants
Internet Safety

Internet safety policy and technology protection measures, E-rate
discounts

Universal service discounts (E-rate)

Description
New Jersey v. T.L.O., (1985) 469 U.S. 325

Cyberbullying: Policy Considerations for Boards, Policy Brief,
July 2007

How to Protect Kids' Privacy Online: A Guide for Teachers,
December 2000

California Coalition for Children's Internet Safety

Center for Safe and Responsible Internet Use

Federal Trade Commission, Children's Online Privacy Protection

Federal Communications Commission

American Library Association

CSBA

California Department of Education

U.S. Department of Education

Description
District Technology Plan

District Technology Plan

District And School Web Sites

District And School Web Sites

District And School Web Sites

District-Sponsored Social Media

District-Sponsored Social Media

Fees And Charges

Fees And Charges

Equipment


http://www.cybersafety.ca.gov/#
https://www.ewa.org/organization/center-safe-and-responsible-internet-use#
http://www.ftc.gov/privacy/privacyinitiatives/childrens.html#
http://www.fcc.gov/#
http://www.ala.org/#
http://www.csba.org/#
http://www.cde.ca.gov/#
http://www.ed.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TGB3d9RZOEFIslshac4O9Iibw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=D3mslshhxiWA66PiLzVQnYPbg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KkA1MfMfbYXIXUu0eslshaxHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=BrVpuDQ1vR9wQ2k98mWEfw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=1hR1nwwQdqhZCpluskI91M7LA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=3jLZ3JDGXWVycEZEjgeK3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=YjjoL2x00aYHhZJkre4e0A==#

3512-E PDF(1)
4040

4040-E PDF(1)
4131

5125

5125

5125.2

5131

5131.2

5131.2

5131.8

5144

5144

5144.1

5144.1

5144.2

5145.12
5145.12
51453
51453
5145.7
5145.7
51459
5148.2
5148.2
6142.8
6142.8
6162.6
6162.6
6162.8
6162.8
6163.1

Equipment

Employee Use Of Technology

Employee Use Of Technology

Staff Development

Student Records

Student Records

Withholding Grades, Diploma Or Transcripts

Conduct

Bullying
Bullying

Mobile Communication Devices

Discipline
Discipline

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process (Students With
Disabilities)

Search And Seizure

Search And Seizure

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Sexual Harassment

Sexual Harassment

Hate-Motivated Behavior

Before/After School Programs

Before/After School Programs

Comprehensive Health Education

Comprehensive Health Education

Use Of Copyrighted Materials

Use Of Copyrighted Materials

Research
Research

Library Media Centers



https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=EVr5FqYRbwRbZldhP62WoA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=H8ZD2lTxoT4coT3lP3zM6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=IgGA3mvl8EhWZMfYJkzOaQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pWroconr3uxN8IH6o1THPg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=R2sOzhydv7S3yougeNFlag==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KFb0YcFcBX9oOwfWYRN65w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=yslshbc2Eyo2OcE9ZRNyySrZQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=mVu5zcV6CslshzyAlplus67gnICg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=RYNplus5ZjslshT9lZ83gplusqks3slshw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=dml8peO3bkBelUMzEToBig==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=L6ERMQCtWjrntpFLxdAKUQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=r77J1ONeLGkkxUBQVaaImA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=9VUkwhXHJSu8Uplus1CrKYapQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=CyKYplusSV3BFs9rslsh2QUxtPAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=MhMplusqG6koiIWw233cKrvxQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=v43G7O5kj3OPoSmEDLAPlg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=v43G7O5kj3OPoSmEDLAPlg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=0OEQIydVfmp7HJuYN7ylYQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=QDVMFOuxb4gx65zCcdgKvg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pdkfplusVd4aCLKEuPfNY5dslshg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sxJw2UIAi72TmBzl7nnHUA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=C7pYb8VXf2WZE2raPYvA8A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=VuFMtuvbiN7sSPQPpe8Splusg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=h94TPKkDBYT22l40plusWVBwg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=fudYhaqxk8VMIRqiNqSqQA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=4zNftBnplusN0NifqbmYfb77w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=RDPnyegfQRtXwtSplusT0c3Uw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=PplusZ7o92iVjZp2qnp48Cgdg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=yU9oDZJ5IbFXJL8jw9T8OA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=m75QzbhCbslshFleBkbslshCFslsh2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=np1FP88mBOoaAR3B43u16A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=lKqy8UhXZx3X7zaRqXeXhg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=w77soWtMslshO4ewHfkPwf92w==#

Board Policy Manual
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Policy 6163.4: Student Use Of Technology Status: ADOPTED

Original Adopted Date: 01/10/2000 67/0+/2007-| Last Revised Date: 67/01/261509/08/2022 | East

The Governing Board intends that technological resources provided by the district be used in a safe and
responsible manner in support of the instructional program and for the advancement of student learning. All
students using these resources shall receive instruction in their proper and appropriate use.




The Superintendent or designee shall notify students and parents/guardians about authorized uses of district
technology, user obligations and responsibilities, and consequences for unauthorized use and/or unlawful
activities in accordance with this Board policy and the district's Acceptable Use Agreement.

District technology includes, but is not limited to, computers, the district's computer network including
servers and wireless computer networking technology (Wi-Fi), the Internet, email, cloud based resources
(e.g. Google Classroom), USB drives, wireless access points (routers), Chromebooks, tablet computers,
smartphones and smart devices, telephones, cellular telephones, personal-disital-assistants—pagers- MP3
players, wearable technology, any wireless communication device including emergency radios, and/or future
technological innovations, whether accessed on or off site or through district-owned or personally owned
equipment or devices.

and—retam—th%eeeﬁabl&@s%ﬂeanent— Annually, the student and thelr parent/ guardlan shall read and
sign the Student Acceptable Use Agreement.

In that agreement, the parent/guardian shall agree not to hold the district or any district staff responsible for
the failure of any technology protection measures or user mistakes or negligence and shall agree to

indemnify and hold harmless the district and district staff for any damages or costs incurred.

The district reserves the right to monitor student use of technology within the jurisdiction of the district
without advance notice or consent. Students shall be informed that their use of district technology, including,
but not limited to, computer files, email, text messages, instant messaging, and other electronic
communications, is not private and may be accessed by the district for the purpose of ensuring proper use.
Students have no reasonable expectation of privacy in use of the district technology. Students' personally
owned devices shall not be searched except in cases where there is a reasonable suspicion, based on specific
and objective facts, that the search will uncover evidence of a violation of law, district policy, or school
rules.

The Superintendent or designee may gather and maintain information pertaining directly to school safety or
student safety from the social media activity of any district student in accordance with Education Code

49073.6 and BP/AR 5125 - Student Records.

Whenever a student is found to have violated Board policy or the district's Acceptable Use Agreement, the
principal or designee may cancel or limit a student's user privileges or increase supervision of the student's
use of the district's equipment and other technological resources, as appropriate. Inappropriate use also may
result in disciplinary action and/or legal action in accordance with law and Board policy.

The Superintendent or designee. with input from students and appropriate staff, shall regularly review and
update procedures to enhance the safety and security of students using district technology and to help ensure
that the district adapts to changing technologies and circumstances.

Internet Safety

The Superintendent or designee shall ensure that all district computers with Internet access have a
technology protection measure that protects against access to visual depictions that are obscene, child
pornography, or harmful to minors and that the operation of such measures is enforced. (20 USC 7131; 47
USC 254: 47 CFR 54.520)

To reinforce these measures, the Superintendent or designee shall implement rules and procedures designed
to restrict students' access to harmful or inappropriate matter on the Internet and to ensure that students do
not engage in unauthorized or unlawful online activities.




Harmful matter includes matter, taken as a whole, which to the average person, applying contemporary
statewide standards, appeals to the prurient interest and is matter which depicts or describes, in a patently
offensive way, sexual conduct and which lacks serious literary, artistic, political, or scientific value for
minors. (Penal Code 313)

The district's Acceptable Use Agreement shall establish expectations for appropriate student conduct when
using the Internet or other forms of electronic communication, including, but not limited to, prohibitions

against:

1. Accessing, posting, submitting, publishing, or displaying harmful or inappropriate matter that is
threatening, obscene, disruptive, or sexually explicit, or that could be construed as harassment or
disparagement of others based on their race/ethnicity, national origin, sex, gender, sexual
orientation, age, disability, religion, or political beliefs

2. Intentionally uploading, downloading, or creating computer viruses and/or maliciously attempting to
harm or destroy district equipment or materials or manipulate the data of any other user, including
so-called "hacking"

3. Distributing personal identification information, including the name, address, telephone number,
Social Security number, or other personally identifiable information, of another student, staff
member, or other person with the intent to threaten, intimidate, harass. or ridicule that person

The Superintendent or designee shall provide age-appropriate instruction regarding safe and appropriate
behavior on social networking sites, chat rooms, and other Internet services. Such instruction shall include,
but not be limited to, the dangers of posting one's own personal identification information online,
misrepresentation by online predators, how to report inappropriate or offensive content or threats, behaviors
that constitute cyberbullying, and how to respond when subjected to cyberbullying.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board

to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State
Ed. Code 49073.6

Ed. Code 51006
Ed. Code 51007
Ed. Code 60044
Pen. Code 313
Pen. Code 502
Pen. Code 632
Pen. Code 653.2

Federal
15 USC 6501-6506

16 CFR 312.1-312.12

Description
Student records; social media

Computer education and resources

Programs to strengthen technological skills

Prohibited instructional materials

Harmful matter

Computer Crimes, remedies

Eavesdropping on or recording confidential communications
Electronic communication devices, threats to safety

Description
Children's Online Privacy Protection Act

Children's Online Privacy Protection Act



20 USC 7101-7122
20 USC 7131
47 CFR 54.520

47 USC 254

Management Resources
Court Decision

CSBA Publication

Federal Trade Commission Publication

Website
Website
Website
Website
Website
Website
Website
Website

Cross References

Code
0440

0440
1113
1113
1113-E PDF(1)
1114
1114
3260
3260
3512
3512-E PDF(1)
4040
4040-E PDF(1)
4131

Student Support and Academic Enrichment Grants
Internet Safety

Internet safety policy and technology protection measures, E-rate
discounts

Universal service discounts (E-rate)

Description
New Jersey v. T.L.O., (1985) 469 U.S. 325

Cyberbullying: Policy Considerations for Boards, Policy Brief,
July 2007

How to Protect Kids' Privacy Online: A Guide for Teachers,
December 2000

California Coalition for Children's Internet Safety

Center for Safe and Responsible Internet Use

Federal Trade Commission, Children's Online Privacy Protection

Federal Communications Commission

American Library Association

CSBA

California Department of Education

U.S. Department of Education

Description
District Technology Plan

District Technology Plan

District And School Web Sites

District And School Web Sites

District And School Web Sites

District-Sponsored Social Media

District-Sponsored Social Media

Fees And Charges

Fees And Charges

Equipment
Equipment

Employee Use Of Technology

Employee Use Of Technology

Staff Development



http://www.cybersafety.ca.gov/#
https://www.ewa.org/organization/center-safe-and-responsible-internet-use#
http://www.ftc.gov/privacy/privacyinitiatives/childrens.html#
http://www.fcc.gov/#
http://www.ala.org/#
http://www.csba.org/#
http://www.cde.ca.gov/#
http://www.ed.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=TGB3d9RZOEFIslshac4O9Iibw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=D3mslshhxiWA66PiLzVQnYPbg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KkA1MfMfbYXIXUu0eslshaxHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=BrVpuDQ1vR9wQ2k98mWEfw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=1hR1nwwQdqhZCpluskI91M7LA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=3jLZ3JDGXWVycEZEjgeK3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=YjjoL2x00aYHhZJkre4e0A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=EVr5FqYRbwRbZldhP62WoA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=H8ZD2lTxoT4coT3lP3zM6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=IgGA3mvl8EhWZMfYJkzOaQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pWroconr3uxN8IH6o1THPg==#

5125 Student Records

5125 Student Records

5125.2 Withholding Grades, Diploma Or Transcripts

5131 Conduct

5131.2 Bullying

5131.2 Bullying

5131.8 Mobile Communication Devices

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.7 Sexual Harassment

5145.7 Sexual Harassment

51459 Hate-Motivated Behavior

5148.2 Before/After School Programs

5148.2 Before/After School Programs

6142.8 Comprehensive Health Education

6142.8 Comprehensive Health Education

6162.6 Use Of Copyrighted Materials

6162.6 Use Of Copyrighted Materials

6162.8 Research

6162.8 Research

6163.1 Library Media Centers



https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=R2sOzhydv7S3yougeNFlag==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=KFb0YcFcBX9oOwfWYRN65w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=yslshbc2Eyo2OcE9ZRNyySrZQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=mVu5zcV6CslshzyAlplus67gnICg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=RYNplus5ZjslshT9lZ83gplusqks3slshw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=dml8peO3bkBelUMzEToBig==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=L6ERMQCtWjrntpFLxdAKUQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=r77J1ONeLGkkxUBQVaaImA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=9VUkwhXHJSu8Uplus1CrKYapQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=CyKYplusSV3BFs9rslsh2QUxtPAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=MhMplusqG6koiIWw233cKrvxQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=v43G7O5kj3OPoSmEDLAPlg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=v43G7O5kj3OPoSmEDLAPlg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=0OEQIydVfmp7HJuYN7ylYQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=QDVMFOuxb4gx65zCcdgKvg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=pdkfplusVd4aCLKEuPfNY5dslshg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=sxJw2UIAi72TmBzl7nnHUA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=C7pYb8VXf2WZE2raPYvA8A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=VuFMtuvbiN7sSPQPpe8Splusg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=h94TPKkDBYT22l40plusWVBwg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=fudYhaqxk8VMIRqiNqSqQA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=4zNftBnplusN0NifqbmYfb77w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=RDPnyegfQRtXwtSplusT0c3Uw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=PplusZ7o92iVjZp2qnp48Cgdg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=yU9oDZJ5IbFXJL8jw9T8OA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=m75QzbhCbslshFleBkbslshCFslsh2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=np1FP88mBOoaAR3B43u16A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=lKqy8UhXZx3X7zaRqXeXhg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030403&revid=w77soWtMslshO4ewHfkPwf92w==#
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Sacrament SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Setol District BOARD OF EDUCATION

Agenda ltem 9.6

Meeting Date: September 8, 2022

Subject: Approve AB 1200 Disclosure and Approval of Successor Negotiations —

X0

District Proposal Between Teamsters, Local 150 and the Sacramento
City Unified School District

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

Division: Labor Relations and Business Services

Recommendation: Approve proposals between SCUSD and Teamsters regarding

successor negotiations.

Background/Rationale: The parties’ agreement provides with respect to

compensation, among other items, the following:

4% Ongoing Salary Increase for 2021-22 school year: The Teamsters 150
salary schedules will be increased by four (4) percent effective at the start of the
2021-2022 school year. This retroactive payment will be paid to employees
employed in the District as of the date of the final approval and ratification of this
agreement and who worked during the 2021-2022 school year. The retroactive
payment will be paid within ninety (90) days of final approval and ratification of
this agreement.

$3,500 One-time Stipend for 2020-2021: Every full-time employee employed in
the District as of the date of the final approval and ratification of this agreement
will receive a one-time stipend in the amount of $3,500. This stipend will be paid
within ninety (90) days of final approval and ratification of this agreement.
$3,500 One-time Stipend for 2021-2022: Every full-time employee employed in
the District as of the date of final approval and ratification of this agreement will
receive a one-time stipend in the amount of $3,500. This stipend will be paid
within ninety (90) days of final approval and ratification of this agreement.
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The agreements also cover items regarding working conditions, including (but not
limited to), the District conducting a comprehensive classification and compensation
study for all classifications in both bargaining units, working jointly with each bargaining
unit. Further, the District has committed to pay 100% of the cost of the Kaiser Active
Rate for all bargaining units’ members and their dependents.

Financial Considerations: Total cost of $1.3M across three years, including one-time
costs of $680,753 and ongoing costs of $626,376 in salaries and benefits to be funded
with the restricted and unrestricted general fund.

LCAP Goals: College, Career and Life Ready Graduates; Safe, Emotionally Healthy
and Engaged Students; Family and Community Empowerment; Operational Excellence.

Documents Attached:
1. Teamsters MOU
2. AB 1200 Disclosure

Estimated Time of Presentation: 5 minutes
Submitted by: Rose F. Ramos, Chief Business & Operations Officer

Approved by: Jorge A. Aguilar, Superintendent
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Sacramento SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Unif_”led. BOARD OF EDUCATION
School District

Agenda Item 9.7

Meeting Date: September 8, 2022

Subject: Approve AB 1200 Disclosure and Approval of Successor Negotiations —

X0

District Proposal Between Teamsters Classified Supervisors (TCS) and
the Sacramento City Unified School District

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

Division: Labor Relations and Business Services

Recommendation: Approve proposals between SCUSD and TCS regarding successor

negotiations.

Background/Rationale: The parties’ agreement provides with respect to

compensation, among other items, the following:

4% Ongoing Salary Increase for2021-22 school year: The TCS salary
schedules will be increased by four (4) percent effective at the start of the 2021-
2022 school year. This retroactive payment will be paid to employees employed
in the District as of the date of the final approval and ratification of this agreement
and who worked during the 2021-2022 school year. The retroactive payment will
be paid within ninety (90) days of final approval and ratification of this agreement.
$3,500 One-time Stipend for 2020-2021: Every full-time employee employed in
the District as of the date of the final approval and ratification of this agreement
will receive a one-time stipend in the amount of $3,500. This stipend will be paid
within ninety (90) days of final approval and ratification of this agreement.

$3,500 One-time Stipend for 2021-2022: Every full-time employee employed in
the District as of the date of final approval and ratification of this agreement will
receive a one-time stipend in the amount of $3,500. This stipend will be paid
within ninety (90) days of final approval and ratification of this agreement.
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The agreements also cover items regarding working conditions, including (but not
limited to), the District conducting a comprehensive classification and compensation

study for all classifications in both bargaining units, working jointly with each bargaining
unit. Further, the District has committed to pay 100% of the cost of the Kaiser Active
Rate for all bargaining units’ members, their dependents, 100% of the cost of dental,
and vision benefits for all bargaining units’ members employees and their dependents.

Financial Considerations: Total cost of $663.3K across three years, including one-
time costs of $217,463 and ongoing costs of $445,902 in salaries and benefits to be
funded with the restricted and unrestricted general fund.

LCAP Goals: College, Career and Life Ready Graduates; Safe, Emotionally Healthy
and Engaged Students; Family and Community Empowerment; Operational Excellence.

Documents Attached:
1. TCS MOU
2. AB 1200 Disclosure

Estimated Time of Presentation: 5 minutes
Submitted by: Rose F. Ramos Chief Business & Operations Officer

Approved by: Jorge A. Aguilar, Superintendent
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Successor Negotiations — District Proposal
Between
Teamsters Classified Supervisors (TCS)
and
the Sacramento City Unified School District
August 24, 2022

Term of Agreement
The Agreement between the District and TCS shall be revised as follows:

This Agreement will conclude negotiations for the (2020-2021 and 2021-2022) school years with
a reopener for the 2022-2023 school year. The Agreement shall become effective upon approval
by TCS and the District, as evidence by the signature of the TCS and District designees and by
ratification of the TCS unit members and the District Board of Education.

All components of all existing unexpired agreements, between TCS and the District not addressed

by the terms of this CBA shall remain in full effect through that stated duration of the existing
Agreement.
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ARTICLE 5 UNION SECURITY

The District proposes the following changes to this Article.
5.1 DUES AUTHORIZATION

Any unit member who is a member of the Union or who has applied for
membership, may sign and deliver to the District an assignment authorizing
deduction of Union dues.

5.2 DUES DEDUCTION

Upon appropriate written authorization from the member of the unit, the District
shall deduct from the salary of any member of the unit and make appropriate
remittance for dues, annuities, credit union, or any other plans or programs jointly
approved by the Union and the Board.

5.3 MAINTENANCE OF MEMBERSHIP

The Union and the District agree that any current employee member of the
bargaining unit whe is a member of the Union or-who-enrels-during-the-term-of
this-Agreement shall-maintain-such-membership-fron-year-te-year unless revoked
in writing to the Dlslncl wnh a copy provided to the Union. betweenJuly-tand
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5.6

5.6.1

DUES DEDUCTION

Dues deduction shall become effective in the month following the month in which

the employee is-employed-as-part-of this-bargaining-unit submits their

membership card to the District and the Union.

whethermembership-fees-orageney-fees-tThe District agrees premptly to remit
such-menies dues to the Union accompanied by an alphabetical list of unit
members for whom such deductions have been made, categorizing them as to
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3.6.2

563

5.7

membership or non-membership in the Union, and indicating any changes in
personnel from the list previously furnished.

The District shall not be obligated to put into effect any new, changed, or
discontinued deduction of membership dues or-ageney-fees within this Article
until the pay period commencing no less than fifteen (15) days after submission of
the appropriate form to the District.

The Union agrees to furnish any information needed by the District to fulfill the
provisions of this Article.

HOLD HARMLESS AND INDEMNITY

The Union agrees to pay the District all legal fees and legal costs incurred in
defending against any court action and /or administrative proceedings challenging
the legality of the-ageney-fee dues’ provisions of this Agreement and of their
implementation. The Union agrees to pay any damages judgment rendered
against the District as a result of the provisions contained in this Article or the
District’s implementation thereof.
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ARTICLE

6 COMPENSATION

—

The District proposes the following changes to this Article.

6

6.1

SALARIES

4% Ongoing Salary Increase for 2021-22 school year: The TCS salary schedules
will be increased by four (4) percent effective at the start of the 2021-2022 school

year. This retroactive payment will be paid to employees employed in the District
as of the date of the final approval and ratification of this agreement and who

worked during the 2021-2022 school vear. The retroactive payment will be paid
within ninety (90) days of final approval and ratification of this agreement.

$3.500 One-time Stipend for 2020-2021: Every full-time employee emploved in
the District as of the date of the final approval and ratification of this agreement

will receive a one-time stipend in the amount of $3.500. This stipend will be paid

within ninety (90) days of final approval and ratification of this agreement.

$3.500 One-time Stipend for 2021-2022: Every full-time employee emploved in
the District as of the date of final approval and ratification of this agreement will

receive a one-time stipend in the amount of $3.500. This stipend will be paid
within ninety (90) days of final approval and ratification of this agreement.

Class and Compensation Study

The District commits to conducting a comprehensive classification and
compensation study for all classifications in the TCS unit, working jointly with the
TCS in the following manner:

e Within thirty (30) days of Board adoption of this Agreement. a joint work
group shall be established.

e The joint work group shall consist of members from TCS, administrators
and human resources staff.

e The class and compensation study will be completed and released to the
Union no later than six (6) months prior to the expiration of the contract.

The joint work group shall work out the specific implementation terms of the
class/comp study, including but not limited to:

e Identify and mutually agree to the jurisdiction of comparable size to be
studied;

o Identifying comparable positions for purposes of conducting a salary
survey:

e Identifying benchmark positions.
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6.2

6.3

63.1 -

%heﬂwﬁber—ehaeauen—dwm Laslleéum—&enﬂenﬂﬁ)—dayﬁ-{94welve
HD)-days-in-orderto-help-address-the-unfunded-tabthty-

SALARY SCHEDULE EXHIBITS

Salary schedules for the Operations Support Supervisors Unit and the procedures
for placement and movement on the schedules shall be added as Appendix “A”
and become a part of this Contract.

LONGEVITY PAY

Serees:

Employees shall receive longevity pay based on the following continuous years of
service:

a.  Effective July 1, 202234, an annual stipend of $1030 792-00 shall be
provided after completion of 10, 16, 19, 22, and 25 years of credited
services.
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ARTICLE 7 FRINGE BENEFITS

The District proposes the following changes to this Article.
7.1 MEDICAL COVERAGE

7.1.1 Eligible employees may choose to enroll in one (1) of the medical programs
offered by the District CalPERS-effective-Mareh1-2000. Union and the District
agree to be bound by the rules and regulations governed by the District geverning
the-CalPERS-program, notwithstanding anything in this Contract between the
parties to the contrary.

7.1.1 a. The Benefits Committee shall study all matters related to fringe benefits
coverage and make recommendations regarding feasibility and cost
efficiency. Special emphasis shall be given to the future plan design of
health care coverage offered to all employees of the District in light of
requirements established for employers and individuals as a result of the
Affordable Care Act and/or other applicable law and the need to control
benefit cost. The Board shall provide all eligible employees with a choice
of health plans, one of which must be the Kaiser Plan.

Effective-immediate Aer-ratification-and Beard-approval; Effective
January 1, 2023, the Dlstnct’s contnbutlon toward the cost of unit members’
health benefits shall be inereased-from 75%-te 100% of the cost of the

Kalser Actwe Rate ( smgle two nartv or famlly) H-MQ—Empleyee—Oﬂly Plan

must be enrolled in one of the Dlstnct’s health plans offered by the District
to receive this contribution.

7.1.1.1 For Active Employees

Effective 2018-2019 school year and thereafier, afterratification-and Board

approval-of the-tentative-agreement, all Teamsters Classified Supervisors (TCS)
unit members will contribute one third of one percent (.03% 1/3) of base salary to

retirement benefits.
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7.1.13

7.1.13.1

7.1.1.3.2

7.2

73

73.1

73.2

benefits: Any amount not- expended wnllmat acerue te the retn‘ee Every montb
$16-will-be-added-and-benefit-costs-will-be-deducted-from-their retirement-cheeks:
TheDistriet-will-send-checks-to-the-retiree-to-cover-costs-of eligible-benefits Jess
thaa-SHe-

Open Enrollment/" Switching”

There shall be either an annual "open enrollment" or "switching" period during
which time an active or retired employee may change or amend his/her catrier
and/or dependency status in accordance with District policies-CatPERS.

In the event that a health provider (i.., medical, dental, vision, life, etc.,) policy
or plan is either terminated by the parties or canceled by the providers, then a
"switching" period may be implemented to facilitate the needs of the impacted
unit members.

EMPLOYEE ASSISTANCE PROGRAM

The District shall contract with a third party vendor to provide a comprehensive
employee assistance program. The cost of such program shall be bome by the
District. The District shall retain the sole discretion to change or cancel the
employee assistance program/plan; provided, however, that the District shall give
the Union at least thirty (30) days notice before said change or cancellation.

RETIREES' BENEFITS

Employees with more than ten (10) years of consecutive District service as of
November 15, 1996 are entitled to the retiree benefits under this Section 7.3.1,
provided such employee has reached fifty (50) years of age and has at least ten
(10) consecutive years of service with the District immediately prior to retirement.
Eorretirces-meeting the-qualifications-of this-Seetion—7-3-}=-the District shall
contribute-$16-to-CalPERS-for-health-benefits-and-provide to the retiree an
amount equal to the Kaiser Aactive Ssingle Rate-benefitlevel-minus-$16-up-to
age-sixty-five-(65)-At age sixty-five (65), the District shall-centribute $16-to
CalPERS-for-health-benefits-and-provide to the retiree an amount equal to the

higher-of the Kaiser or HealthNet-single Medicare Rate Risk-program-minus-$16:

Employees hired on or after November 15, 1996, shall be entitled to the retiree
benefits of this Section 7.3.23, provided such employee has reached age sixty (60)
years of age and has at least ten (10) consecutive years of service with the District
immediately prior to retirement. For retirees meeting the qualifications of this

Section 7.3.23, the District shall contribute-$16-to-CalPERS for-health-benefits;

Page 8 of 30



and-provide to the retiree an amount equal to the Kaiser Aactive Ssingle Rate
benefitlevel-minus-$16-up to age sixty-five (65). At age sixty-five (65), the
District shall provide to the retiree an amount equal to the Kaiser Medicare Single
Rate.

Board approved leaves will be deemed to constitute service for the purpose of
eligibility for this benefit. In calculating continuous service, prior service of
employee who resigns and is reemployed within one year shall be counted. A
surviving spouse may elect to continue this benefit so long as he/she pays the
entire insurance premium to the District. Retirees, who elect to take the benefit
provided in this Section 7.3, will have the option of paying the premium for
dental, life and vision care or none of these additional benefits. Such retirees will
also have the option of being covered by paying the total premium for dependents
of either the health and accident plan and/or the dental and life plans or the vision
care plan. Tt will be the retiree's responsibility to make application for enroliment
for the benefits described in this Section 7.3. It will be the District's responsibility,
after consulting with the Union, to develop implementing procedures for the
benefits described in this Section 7.3.

T34
7.4 DENTAL CARE
74.1 The District agrees to offer the current dental plan for eligible employees and
cligible dependents.
742 The District agrees to pay the cost of premiums for dental coverage according to
the following schedule:
Eligible Employees - 100%
Eligible dependents — 100%
These changes will take in effect during open enrollment and effective January 1.
2023,
7.5 LIFE INSURANCE
7.5.1 The District agrees to maintain the current life insurance program.
7.6 VISION CARE
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7.6.1 The District agrees to offer vision care service. with a deductible of $10 (ten) for
eligible employees and eligible dependents.

1.6.2 The District agrees to pay the cost of premiums for vision coverage for eligible
employees and dependents at 100% of the composite rate listed by VSP.

These changes will take in effect during open enrollment and effective January 1,
2023.
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ARTICLE

9 ASSIGNMENTS

The District proposes the following changes to this Article.

9.1

9.1.1

9.2

9.3

9.45

9.4s.1

9.56

9.56.1

9.56.2

9.67

9.67.1

WORK ASSIGNMENTS
Class Specifications

Upon initial employment and upon each change of classification thereafter, an
employee shall be furnished two (2) copies of histher class specifications. One (1)
copy shall be retained by the employee, and the other copy shall be signed and
dated by the employee and returned to his/her supervisor.

REASSIGNMENTS - ON-THE-JOB INJURY

When an employee is injured on the job and is unable to fulfill the requirements
of the classification held, but has been released by a qualified and mutually
acceptable physician to return to work, the District shall place the employee in
accordance with the District’s modified work/light duty program.

SENIORITY LISTS

A seniority list for employees in each job classification shall be established
designating date of hire in the District and including date of hire in present
classification. This seniority list shall be made available to the Union upon written
request.

MILEAGE PAY
Vehicle Use

The District shall reimburse employees who, as a condition of their employment
imposed by the District, must travel from one District site to another District site.
The rate of reimbursement for required use of vehicle shall be at the Internal
Revenue Code recognized maximum reimbursement.

UNIFORMS

The cost of the purchase, lease or rental of uniforms, equipment, identification
badges, emblems and cards required by the District shall be bomne by the District.

The District shall provide adequate rain protection gear for all employees that are
required to work outside in inclement weather.

TOOLS

The District will provide to all building trades, maintenance and transportation
shop bargaining unit members all required power tools and hand tools except for
those tools which the employees are required to provide for their trade.
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9.67.3

9.78

9.78.1

9.89

9.89.1

9.89.2

9.89.3

The District and the Union agree to meet and consult on lists of tools which the
employer is required to provide on the job.

The District will provide transportation shop personnel, trade maintenance
workers and designated staff with an annual allowance ef-$120 up to $200 (two
hundred dollars) for the purpose of purchasing safety steel-toed footwear. Such
safety steel-toed footwear must be worn at all times while performing their duties.

Effective for the 2022-2023 school year, the District will provide slip resistant
shoes for staff assigned to work in school site kitchens, District Warehouse
operations and other staff as designated by Nutrition Services with up to $150
(one hundred fifty dollars). for the purpose of acquiring the appropriate slip
resistant safety footwear approved by the District for meeting the minimum
standards of safety and performance required by their job description. Purchasing
accounts will be set up. Affected staff will wear the appropriate slip resistant
safety footwear while performing their duties.

PHYSICAL EXAMS

When employees are required as a condition of continuing employment to have
medical examinations, the cost of such examinations shall be borne by the
District. If employees request to use a doctor of their choice rather than one
designated by the District, they shall be reimbursed in an amount equal to the
rates established by the District's designated doctor. The District may designate
the doctor when the medical examination is for job performance reasons.

WORK SCHEDULES

The District shall designate a work schedule for all employees. Such designation
may be by initial assignment or continuation of a prior assignment. Schedules will
include normal hours of work, workdays, workweeks, worksites and work years.
The District shall make every effort not to change an employee's work schedule
more than once during the school year excluding summer vacations and holidays.

Changes in Work Schedules

Except in cases deemed an emergency by the District, two (2) weeks when
feasible, advance written notice of a change in work schedule will be given
affected employees. When a schedule change will affect a significant number of
employees, the Union will be notified of the change.

Temporary Changes in Work Schedules for Part-Time Employees An employee
who works an average of thirty (30) minutes or more per day in excess of a
regular part-time assignment for a petiod of twenty (20) consecutive working
days or more shall have his/her regular assignment changed to reflect the longer
hours in order to acquire vacation and sick leave benefits on a pro rata basis.
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9.89.4

9.916

9.916.1

b
1'—-»
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For the 2014-2015 school year and thereafter, the required days of service shall
increase by two (2) service days. This increase in service days shall reflect the
restoration of two (2) furlough days, to be included on the 2014-2015, 2015-2016
and 2016-2017 calendar.

a. Ten (10) month employees shall be designated to return from summer
break seven (7) days before the first day of instruction and work two (2)
days after instruction.

b. Twelve (12) month employees shall work the two (2) days during
Thanksgiving Break or request for prior approval of appropriate time off.

REST PERIODS

All employees shall be granted rest periods as follows: three (3) hour employees
shall have one (1) ten (10) minute break; four (4) hour employees and five (5)
hour employees shall have one (1) fifteen (15) minute break; six (6) hour and
seven (7) hour employees shall have two (2) ten (10) minute breaks; and eight (8)
hour employees shall have two (2) fifteen (15) minute breaks.

Appropriate time for rest periods shall be arranged by the employee's supervisor.
LUNCH PERIOD

An unpaid lunch period of at least thirty (30) minutes will be granted employees
who work four (4) or more hours during a day. In those cases where the District
requires an employee to remain on duty during his/her lunch period, such
employee will be paid for the lunch period at his/her regular rate of pay.

All employees who are not assigned during the summer vacations
shall be considered for temporary summer work if they indicate
their interest by applying for such work by May 1, or by
responding to specific notices of posted summer vacancies. Only
in-District employees will be employed unless an outside applicant
has needed skill(s) which no in-District applicant possesses.
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ARTICLE 10 HOLIDAYS

The District proposes the following changes to this Article.

10.1 HOLIDAYS
10.1.1 Eligibility--Designated

All probationary and permanent employees shall be entitled to holiday pay
provided they are in paid status during any portion of the working day
immediately preceding or succeeding the holiday. Employees who are not
normally assigned to duty during the winter recess shall be paid for December 25
and January 1, provided they were in a paid status during any portion of the
working day immediately preceding or succeeding the winter recess.

10.1.2 Eligibility--Board-Granted Holidays
10.1.2.1 All probationary and permanent employees are entitled to the day after

Thanksgiving, provided they are in a paid status during any portion of the
working day immediately preceding or succeeding the holiday.

10.1.2.2 All probationary and permanent employees are entitled to the winter and spring
recess holidays, provided they are normally required to serve during the winter
and spring recess periods and they are in a paid status during any portion of the
working day immediately preceding or succeeding the holidays. For purposes of
determining cligibility for the two (2) days during spring vacation, if the
employee is in a paid status immediately preceding and succeeding the spring
vacation period, the employee will be considered as being eligible for those

holidays.

10.2 HOLIDAY PAY

10.2.1 Holiday Pay--Full Time
All eligible probationary and permanent employees shall receive holiday pay at
his/her regular rate of pay.

10.2.2 Holiday Pay--Part Time

All eligible probationary and permanent employees shall receive holiday pay at
the prorated rate which he/she usually receives for his/her part-time working day.

10.2.3 Holidays Designated
JANUATY 1 vssusaosimssitsintonssecssessncssesensrannsesraosarsonssasanssnase New Year's Day
January ........ Martin Luther King Jr. (or as designated by the District)
February 12 (always the 2" Monday in February).........Lincoln's Day
Third Monday in February ...........cccoeaniniiiiianns Washington's Day
Last Monday in May ...........cocviiiiiiemnmininrininennnn Memorial Day
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10.24

10.2.5

10.3

10.3.1

10.3.2

10.3.3.1

JULY 4 oot Independence Day

First Monday in September .......ccoeevvvviiiiiiiniien Labor Day
November 11 or as designated by the District when it falls on a
WeeKend.....cooiiiiiiiniiiiierir e s e Veteran's Day
Fourth Thursday in November ...........ccccvueunuvennen... Thanksgiving Day
DecemDbEr 25.......oeieeirceersiverisserse e ss e e Christmas

Holidays--Board Granted

Day after Thanksgiving Day;

Winter vacation;

Two (2) days during spring vacation; and

Wednesday before Thanksgiving Day for all bargaining unit members.

Ao op

Those employees who work 10-months will not work the first Monday after
school is closed in exchange for the Wednesday before Thanksgiving Day.
Implementation will be the 2006-07 school year

Holidays—QObservance

If a recognized holiday falls on Sunday, the following Monday is to be considered
a holiday. If a recognized holiday falls on a Saturday, the preceding Friday isa
holiday.

CALENDAR COMMITTEE

Effective the 2014-2015 school year, a Calendar Committee shall be established.
The committee shall be made up of appointees from TCS and the District. The
primary purpose of this committee shall be to explore the possibility of adjusting
the start and end dates of the school year beginning with the 2015-2016, 2016-
2017, and 2017-2018 school years. The committee will review the District’s
academic calendar, as well as the laws and regulations governing instructional
minutes, and make recommendations to the District and TCS for changes, if
needed.

The District agrees to develop a proposed or tentative calendar for the following
school year (or multiple school years) and submit this proposed or tentative
calendar to the District wide calendar committee by March 1.

The District wide calendar committee shall meet at a mutually agreeable time and
place to discuss the District’s proposed calendar. If consensus is not achieved on
any particular aspect or item of the District’s proposed calendar, the status quo
from the prior year will be implemented on that particular item.
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ARTICLE

11 VACATIONS

The District proposes the following changes to this Article.

11.1

11.1.1

11.1.2

11.1.3

11.2

11.2.1

11.2.2

11.2.3

11.3

11.3.1

11.3.2

VACATION ALLOWANCE

Probationary and permanent employees shall be entitled to vacation allowance
based on 173.33 hours/month on the following basis:

Years of Vacation Approximate Number of
Service Rate Vacation Days Per Year
Per Hour For a Full-Time Employee
Oli’;eiﬁtle 12Mo. | 11Mo. | 10Mo. | 9Mo.
1-14 .0096 20 18 16 15
15 or 0105 22 20 18 16
more

Vacation allowance for part-time employees shall be computed at the appropriate
vacation rate for all hours worked excluding overtime.

After the completion of not less than six (6) months of service, employees shall be
entitled to use eamed vacation.

PAY FOR EARNED VACATION

Employees earn vacation pay at the range and step of straight time pay for the
position to which the employee is regularly assigned at the time the vacation is
commenced, including shift differential, professional growth credits, and
longevity steps.

Upon separation from service, the employee shall be entitled to lump-sum
compensation for all earned and unused vacation.

Employees with accumulated vacation shall be allowed to cash out up to twelve
(12) days each year. Employees desiring to cash out vacation may do so by
providing written notification to the Payroll Department. Requests received by
Payroll by October 1 will be reimbursed by November 30 and requests received
by Payroll by May 1 will be reimbursed by June 30.

COMPUTATION OF VACATION TIME
Vacation time shall be computed on the basis of hours of paid status.

Employees assigned to a work year of less than twelve (12) working months shall
be credited with a full year of service for each school year completed for
computation of increased vacation benefits (i.e., moving from 1-14 years to 15+
years of service).
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11.3.3

11.3.4

11.4

11.4.1

11.4.2

11.4.3

11.44

11.4.5

11.4.6

11.4.7

In determining increased vacation benefits, prior service of an employee who
resigns and is re-employed within six (6) months shall be counted.

Approvals or disapprovals of vacation requests from twelve (12) month
employees shall take into account work schedules, work loads, and the desires of
the employee.

VACATION SCHEDULING

Vacations must be approved in advance by the employee’s supervisor. If the
vacation requests of two (2) or more employees in the same classification conflict,
the decision will be made by the supervisor who will consider the needs of the
District and the preference of employees. All other things being equal, the
employee with greater District seniority will be given preference.

Approved requests for vacation may not be arbitrarily rescinded. If the request for
vacation is denied by the supervisor, the employee may appeal the denial to the
next management level whose decision shall be final.

No vacation shall be granted prior to the time it is earned, except that the unit
administrator, or designee, may approve advance vacation leave.

Earned vacation is to be taken within twelve (12) months following earning
except that a maximum of five (5) days may be accumulated and carried over to
the next fiscal year. After the completion of five (5) years of District service,
twelve (12) days may be accumulated.

All earned vacation hours accrued beyond the five (5) days shall be cashed out by
July30* September 1¥ of each year.

T lated 4o wo o F five-(S)-d a1 Led
ithin-60-days-of Board-appreoval-or-must-be-used-byJune 30;:2013:

Vacation time cannot be used by employees in less than one hour increments.

Employees employed for less than twelve (12) months shall be paid for their
vacation in lieu of being permitted to take vacation during the school year.

Twelve month employees are strongly encouraged to utilize their vacation during
the school year. All reasonable attempts shall be made to accommodate the
requests of employees scheduling vacation. If a twelve month employee is
prohibited from utilizing his/her vacation during the school year (July 1 to June
30), any vacation days over and above the maximum accrual shall be paid to the
employee after the end of the school year in which it was accrued and not taken.
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11.5

11.6

11.7

HOLIDAY WHILE ON VACATION

If a holiday occurs during an employee's vacation period, such employee shall be
compensated for that day as a holiday.

ILLNESS WHILE ON VACATION

In the event an employee on vacation becomes ill, the employee may contact
his/her supervisor and report the illness. If the employee wishes to have the illness
charged to sick leave rather than vacation leave, the employee shall notify his/her
supervisor in writing of such request.

TRANSFER OF VACATION CREDIT
A permanent classified employee may transfer accumulated vacation credits to

another District employee consistent with the terms of this Agreement. Any
intended transfer of vacation credit must first be noticed to the Payroll Office.
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ARTICLE 14 PERFORMANCE EVALUATIONS

The District proposes the following changes to this Article.
14.3 EVALUATION SCHEDULE
14.3.1 Probationary Period and Evaluations

The probationary period of all employees shall be for aine-(9} six (6) months from
date of hire as a probationary employee. If a long term substitute or temporary
employee or a short-term employee whose service is performed at the same
school or site with the same immediate supervisor is appointed as a probationary
employee to the same position, or to another position in the same class, which
he/she held as a substitute or temporary or short-term employee, the time served
in the long-term substitute or temporary or short-term status shall be counted in
computing the completion date of the probationary period, provided there is no
break in the service of such employee.

14.3.1.1 Within thirty(30) twenty (20) calendar days of service in a regular position, each
classified employee shall meet with the administrator assigned to conduct his/her
evaluation to review his/her assignment, work expectations, and discuss the
probationary evaluation process. Following the completion of ninety96) forty
(40) calendar days of service, each probationary employee shall be provided a
first probationary evaluation. All probationary employees shall receive a final
probationary evaluation, which shall be completed no later than sixty-€66) thirty
(30) calendar days prior to the completion of their probationary period, unless
mitigating circumstances delay the process.

14.3.1.2 Should an employee's first probationary evaluation be unsatisfactory, the
employee shall be provided at least one (1) special evaluation thirty (30) calendar
days prior to receiving his/her final probationary evaluation.

14.3.1.3 At any time prior to the expiration of the probationary period, the Superintendent
or his/her designee may, at his/her discretion, with or without cause, release a
probationary classified employee from District employment. A probationary
employee shall not be entitled to a hearing nor to any of the procedures of Article
19.

14.3.2 Permanent Employees

All permanent employees shall receive a regular evaluation once every two (2)
years according to the following schedule:

143.2.1 An employee whose social security number ends in an even number shall be
evaluated in even years.

143.2.2 An employee whose social security number ends in an uneven number shall be
evaluated in years ending in an uneven number.
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143.23 Even or uneven years refer to the year in which school year ends
(e.g., 1983-84 is an even year).

14324 Each permanent employee shall be given a pre-evaluation conference no later
than November 30. This pre-evaluation conference shall be to review the
evaluation procedures and to identify additional items which the employee or the
unit administrator or designee may wish to include in the evaluation. This
conference also may be used to indicate any needed areas of improvement.
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ARTICLE 17 PROFESSIONAL GROWTH PROGRAM

AR R A e ———————————————

The District proposes the following changes to this Article.
17.1 PURPOSE

The purpose of the professional growth program is to offer financial incentive for
improving job skills and performance, and for obtaining training related to
promotional opportunities within the District and within the employee's current
occupational area.

17.2 ELIGIBILITY

All probationary and permanent employees are eligible to participate. This does
not include temporary, short-term or substitute employees, although such
persormel may take coursework to be "stock-piled" in the event they are later
elected on a regular basis.

17.3 METHODS OF CREDIT
17.3.1 College, University and District-Sponsored Courses or Workshops In-service
growth credit may be earned by successful completion as certified by official

grade cards or transcripts for coursework taken from any of the following:

17.3.1.1 Four- year colleges accredited by an accrediting association recognized by the
Federal Department of Education.

17.3.1.2 Universities accredited by an accrediting association recognized by the Federal
Department of Education.
17.3.13 Junior or community colleges accredited by an accrediting association recognized

by the Federal Department of Education.
17.3.2 Conferences or Training Programs

17.3.2.1 Professional growth credit may be earned through hours of service or attendance
from any of the following:

Adult Education Programs.

Conferences or professional organizations related to the employee's job
assignment or to the employee's general education.

Special training programs/conventions/workshops.

Private firms.

Private schools (business).

Trade union programs.

Recognized community resource groups.

Other governmental organizations.
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17.3.2.2

17323

17.3.4

17.3.5

17.3.5.1

17.3.5.2

17.4

17.4.1

17.4.2

17.4.3

Credit shall be given for these activities, which may be combined, on the
following basis:

Total Hours of Attendance Semester Unit Equivalents
or Effort
15 YA
30 1
45 1-1/2
60 2

Participation in such activitics must be certificd in writing by appropriate officials
on forms provided by the Human Resource Services Office.

District Sponsored Training Programs (Enhanced Professional Growth)
Professional growth units may be acquired for attendance at District and/or Union
sponsored training programs with a credit of one (1) unit per sixteen (16) hours of
training for programs that have been designated in writing by the District as an
Enhanced Professional Growth (EPG) program.

Travel

Credit may be authorized for approved travel which can be demonstrated to have
benefit and a direct relationship to the employee's current assignment at the rate of
one (1) semester unit per each week of such travel to a maximum of three (3)
semester units.

Credit shall be authorized on the basis of one (1) semester unit per forty (40)
hours of time and effort expended. Upon completion of the project, the employee
must submit the project itself or a detailed description of the project, including
time spent and the employee’s evaluation of its worth. Credit cannot be
authorized for work for this type which is performed during an employee’s
regular duty hours.

APPROVAL PROCEDURES

All requests for prior approval of professional growth credits for proposed
courses, programs, travel or special projects shall be submitted to the employee’s
unit administrator, or designee, for review and written approval. The employee
shall have the right to appeal the decision of the unit administrator to the director,
Human Resource Services.

Approval by the director, Human Resource Services, prior to beginning any
professional growth activities is required except for those activities listed in
Section 3.1; however, it is advised since it provides protection to the employee
against taking a course and later finding that it is not acceptable for salary credit.

Plans for Professional Growth
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17.5

17.5.1

17.5.2

17.5.3

17.5.4

17.6

17.6.1

17.6.2

17.6.3

Plans for professional growth which include more than one (1) course may be
submitted to the Human Resource Director for prior approval, thus eliminating the
need for separate approval action on each course or activity undertaken.
RESTRICTIONS

Job-Related Courses

At least fifty percent (50%) of the professional growth credits shall be directly
related to the employee’s duties as defined by job classification specifications
and/or related to other District positions for which the employee seeks to qualify
for transfer and/or promotion.

General Education Courses

At least fifty percent (50%) of the professional growth credits may be “general
education” units which shall be certified as appropriate by the Classified
Personnel Director. Courses which are a vocational, hobby type or are taken for
personal pleasure or amusement are not certifiable.

No On-Duty Credit

Professional growth credits cannot be given for courses or activities undertaken
while an employee is required to be on duty.

Credits During Employment

Only units completed after employment with the District may be considered for
professional growth credit.

SALARY ALLOWABLE

Effective July 1, 1998 the compensation per unit of approved course work or
activities and the maximum number of units shall be as follows:

0 - 6.5 units $5.00
7 - 13.5 units $6.00
14 - 20.5 units $7.00
21 - 47 units $8.00
48 - 55 units $9.00

All allowable units will receive the increase per unit credit upon advancement to a
higher per unit credit. Personnel employed for less than twelve (12) months or on
a part-time basis shall receive professional growth compensation on a pro-rata
basis.

No salary credit shall be granted until the employee has served three(3)-full

consecutive-years 18 consecutive months in the District, although units may be
earned immediately after employment. In determining the total service, prior
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17.6.4

17.6.5

17.6.6

17.6.7

17.7

17.7.1

17.7.2

service of an employee who resigns and is reemployed within six (6) months shall
be counted as consecutive.

After three{3)-years 18 consecutive months served in the District, the employee
may receive salary credit for not more than six (6) units per year. “Stockpiling”
of units (earning units in advance) prior to eligibility to receive salary credit shall
be limited to nine (9) units.

The term “per year” as used herein refers to the fiscal year, July 1 to June 30.

Verification of units earned for in-service salary credits shall be submitted as they
are earned to the Human Resource Services Department. Twice annually, on
September 1 and April 1, the Human Resource Services Department will review
employees’ length of service and accumulated units to determine eligibility for
receiving in-service salary credit. The deadline for filing units and meeting
experience requirements shall be August 1 for the changes effective September 1
and March 1 for changes effective April 1. Compensation for in-service growth
credit shall be retroactive to September 1 for units filed by the August 1 deadline
and retroactive to April 1 for units filed by the March 1 deadline.

No less than one-half (V) unit of credit may be submitted at any one time.
APPEAL PROCEDURES

Employees whose requests for prior approval or for acceptance of completed
work have been denied by the director, Human Resource Services, may appeal
such dccisions to the Profcssional Growth Program Appeal Committec. Mcmbers
of the committee, to be selected by management, shall be a school principal, a
member of the management team responsible for directing the work of employees
in the same classification as the appellant, a supervisor who is responsible for
supervising the work ol employees in the same classification as the appellant, and
the Associate Superintendent, Human Resource, who shall chair the committee
and who shall vote only in the event of a tic. Members of the committee
representing classified non-management employees shall be three (3) individuals
selected by the appellant. The decisions of the appeal committee shall not be
subject to the grievance procedure.

The Superintendent or designee shall review upon appeal by the employee the
written record of the appeal committee. The superintendent or designee may or
may not, after reviewing the written record, reconvene the parties. The decision of
the superintendent or designee shall be final and shall not be subject to the
grievance procedure.
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ARTICLE

20 LAYOFF

The District’s position is to maintain Current Contract Language for this Article.

20.1

20.2

20.3

20.3.1

LAYOFF DEFINED

A layoff is an involuntary separation from service or an involuntary reduction in
an employee's hours or work year as defined herein based upon a lack of work or
lack of funds. A layoff also includes any reduction in hours or work year or
assignment to a classification lower than that which the employee has
permanence, voluntarily consented to by the employee, in order to avoid
interruption of employment by layoff. Temporary and substitute employees may
be separate at the completion of their assignment without regard to the procedures
in this Article.

PROBATIONARY WORK YEAR DEFINED

For purposes of this Article 20 (Layoff) only, all members of the bargaining unit
shall be assigned to a work year, as defined herein, depending upon the number of
days per school year they work. An employee working from 179 to 181 days shall
be assigned a nine (9) month work year. An employee working from 182 to 208
days shall be assigned a ten (10) month work year. An employee working from
209 to 236 days shall be assigned an eleven (11) month work year. An employee
working more than 237 days shall be assigned a twelve (12) month work year.

LAYOFF SENIORITY

For purposes of Article 20 (Layoff), seniority is established by the employee's
date of hire as a regular probationary or permanent employee of the District in the
classification, work year and work hours (this calculation does not include any
substitute or temporary time served by the unit member unless this time was used
to compute the completion of the employee's probationary work year under
Section 14.3.1) plus any service in higher classes (i.e., those with higher pay
ranges) with deductions for any unpaid time as outlined below. Except for
reinstatement within thirty-nine (39) months or reemployment as a probationary
employee within the same class within one year of resignation, a break in
employment and subsequent reemployment shall create a new hire date. If two or
more employees subject to layoff have equal seniority as defined herein, then the
employee with the most recent hire date in the District shall be laid off first. If
date of hire in the District does not break the tie, then the tie shall be broken by
random drawing.

Service Credit for Certain Unpaid Leaves
The District shall grant seniority credit for time spent on unpaid leaves in the
following areas: Military Leave, Illness Leave, Maternity Leave, Industrial

Accident/Illness Leave, Family Care Leave, and any other unpaid leaves
permitted by the Education Code under Section 45308.
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20.3.2

20.3.3

20.4

20.5

20.6

20.6.1

20.6.2

20.6.3

No Service Credit for Other Unpaid Leaves

In the event that an employee returns to work following an unpaid leave not listed
above, the employee shall not receive accrued seniority for the time not worked.

The Superintendent or designee shall maintain a current determination of each
employee's seniority.

ORDER OF LAYOFF

The employee who has been employed the shortest time in the classification,
hours, and work year to be eliminated or for which the hours will be reduced shall
be laid off first.

DISTRICT AND UNION RIGHTS

The District reserves, retains, and is vested with the sole and exclusive right to
layoff employees for any reason allowed by law. In the exercise of this exclusive
right, the District makes the sole determination as the hours and the positions to

be eliminated. The Union retains the right to negotiate the impacts and effects of
the layoff of unit members.

LAYOFF PROCEDURE

Positions to be eliminated or for which hours will be reduced shall be identified
by the District by classification, hours, and work year (as defined in Section 20.2).

First Step — Administrative Transfer

The employee(s) in the position(s) to be eliminated or for which the hours will be
reduced by the District shall be administratively transferred to a vacant position, if
any, in the same classification, hours, and work year. If there is more than one
vacancy in the classification, hours, and work year the employee shall be allowed
to select a vacancy. If there are one or more employees in the same classification,
hours and work year in the position to be eliminated or for which the hours will be
reduced, the most senior employee shall be administratively transferred first.
Employees being transferred under this section shall receive at least ten (10)
working days’ notice of their new assignment.

Second Step — Layoff

If there are no vacancies in the classification, hours, and work year of the position
to be eliminated or for which the hours will be reduced the District shall engage in
layoff.

Third Step — Bumping Rights Within a Classification
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20.6.4

20.6.4.1

20.6.5

20.7

20.8

20.8.1

An employee whose position is being eliminated or for which the hours will be
reduced may displace the employee within his/her classification, hours, and work
year who has the least seniority.

Fourth Step — Bumping Rights to Another Classification

The employee having the least seniority within his/her classification, hours, and
work year who is to be laid off, and who has seniority in a different classification,
hours, and work year (with an equal or lower maximum salary range) greater than
that of an incumbent, shall be placed in a vacancy in that classification, hours, and
work year, if any. If there are no vacancies in the classification, hours, and work
year the employee shall have the right to displace the incumbent with the least
seniority in that classification, hours, and work year.

Bumping Rights

An employee who has been displaced by bumping shall have the same bumping
rights as if his/her position had been eliminated. Employees in position for which
the District is reducing the assigned time shall have bumping rights as if the
position was being eliminated. An employee shall not bump into a higher
classification (i.e., one that has a higher salary range, more hours, or a longer
work year). If an employee waives bumping rights, he/she shall be placed on a
thirty-nine (39) month reemployment list.

1 For layoff purposes only, assignments with fractional hours shall be rounded up
or down as follows: 0-1.99=1;2-299=2;3-3.99=3;4-499=4;5-599=
5;6-6.99=6;7-7.99="7; and 8 =8.

Layoff Notice

Employees subject to layoff shall receive notice of the layoff forty-five (45) days
before the effective date. They shall be informed of their reemployment rights and
bumping rights, if any. Per EERA, only the effects of the layoff shall be subject
to negotiations.

VOLUNTARY DEMOTIONS/REDUCTIONS

Upon mutual agreement with the District, employees may elect to take a
voluntary demotion (i.c., a change to a classification for which they are qualified
with a lower maximum salary rate) or a voluntary reduction in assigned time
(either hours per day or work year as defined herein) in lieu of layoff or, elect to
remain in their present position rather than be reclassified or reassigned.
Employees who do so shall be granted the same rights as persons laid off.

REEMPLOYMENT RIGHTS

Classified employees laid off because of lack of work or lack of funds are eligible
for reemployment for a period of thirty-nine (39) months and shall be reemployed
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20.8.2

20.8.3

20.8.4

20.8.5

20.8.6

in preference of new applicants. Persons so laid off also have the right to apply
and establish their qualification for vacant promotional positions within the
District during the thirty-nine (39) month period.

Employees who take voluntary demotions or voluntary reductions in assigned
time in lieu of layoff or to remain in their present position rather than be
reclassified or reassigned, shall be granted the same rights as persons laid off and
shall retain eligibility to be considered for reemployment for an additional period
of twenty-four (24) months; provided, that the same tests of fitness under which
they qualified for appointment to the class shall still apply. Employees who take
voluntary reductions in assigned time in lieu of layoff or to remain in their present
position rather than be reclassified or reassigned shall be hired into positions
within their class with greater hours, up to the hours of their position before
taking a voluntary reduction in assigned time, in preference of new applicants.

Upon rejecting two (2) offers of reemployment, the employee's name shall be
removed from the reemployment list and he/she shall forfeit all rights to which
he/she would otherwise be entitled. If an employee on the thirty-nine (39) month
reemployment list is hired by the District to a different classification than that
which the employee was laid off from, he/she shall remain on the thirty-nine (39)
month reemployment list.

To be reinstated, an employee must be fully capable of performing the normal and
customary duties of the job. Employees who physical condition is such that they
cannot be reinstated at the time called for reemployment will be kept on the
reemployment list until physically capable of returning to work or for a period not
to exceed thirty-nine (39) calendar months.

Notification

When a vacancy occurs, the most senior employee on the thirty-nine (39) month
reemployment list for that classification, hours, and work year-will be so notified
by certified U.S. mail at his/her last known address and given the opportunity to
accept or reject appointment into the vacant position. The employee must advise
the District of his/her decision no later than ten (10) calendar days following
receipt of the notification. If the employee accepts, he/she must report to work no
later than two (2) calendar weeks from the vacancy notification date or on a later
date specified by the District.

A laid off employee will be reemployed with all rights and benefits accorded to
him/her at the time of layoff. A laid off probationary employee will be
reemployed as a probationary employee, and the time served toward the
completion of the probationary period will be counted in accordance with Section
14.3.1. A laid off employee, when reemployed, will be placed on a salary step
held at the time of layoff. An employee who bumped into a lower class will, when
reinstated to the previous class, be placed on the salary step to which he/she
would have progressed had he/she remained there.
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ARTICLE 24 DURATION

The District proposes the following changes to this Article.

24.1 EFFECT
This Agreement shall be effective after ratification by the Board and by the
Union.

24.2 DURATION

This Agreement shall be effective upon ratification by the parties and shall begin
July 1, 202047 and will remain in effect until June 30,20236.

24.3 REOPENING
Three-(3)-yearagreement-with-openers-on2"-and 3" year of contract-for-wages;
benefs I ) additional asticles.

The parties will agree to resume negotiations on reopeners on or before December 1. 2022,
with the shared goal of reaching agreement as soon as possible prior to the start of the
2023-2024 school year. The parties will meet not less than twice a month to make progress
toward this goal. It is understood that the parties reserve the right to maintain their
respective bargaining positions on all issues when negotiations resume for a successor
contract. The District and TCS agree that Article 6 Compensation, will be reopened for
the 2022-2023 contract term. plus one additional article selected by the District and one

additional article selected by TCS.

244 SIGNING OF AGREEMENT

[Signatures on Following Page]
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THIS AGREEMENT SHALL BECOME EFFECTIVE ON THE DATE RATIFICATION IS
COMPLETED BY THE BOARD OF EDUCATION OF THE SACRAMENTO CITY UNIFIED
SCHOOL DISTRICT AND THE. TEAMSTERS CLASSIFIED SUPERVISORS UNION.

IN WITNESS WHEREOF, the Union has caused this Agreement to be signed by its
representatives and the Board of Education has caused this Agreement to be signed by its
representatives, and attested by its clerk.

FOR THE UNION:

WL\O T ‘G"L‘l =

Alan Daurie Date
TCS Business Agent

Bettina Tapp
TCS Representative

Steven Flack
TCS Representative

Nick Vargas
TCS Representative

FOR THE DISTRICT:

Christina Pritchett Date
Board President

Attested by:

glad)aa
Jorge A. Date
Superintendent
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PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Sacramento City Unified School District

Teamsters Classified Supervisors
Classified

Name of Bargaining Unit:
Certificated, Classified, Other:

The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
(date) (date)

The Governing Board will act upon this agreement on: ~ September 8th, 2022
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 multiyear and overlapping agreements and Step & Column

increases)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

2022-23 2023-24 2024-25

. |Salary Schedule $ 1,843,053 | $ 73,724 | $ 74,240 | § 74,760
Including Step and Column

4.00% 3.87% 3.75%
. |Other Compensation $ - S 162,666 | $ 476 | $ 476

Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.

Description of Other Compensation

Stipend, longevity
increase

longevity increase

longevity increase

. |Statutory Benefits - STRS, PERS, $ 639,729 | $ 82,902 | $ 25,852 $ 25,580
FICA, WC, UI, Medicare, etc.
12.96% 3.58% 3.42%
. |Health/Welfare Plans $ 315,543 | $ 43953 | $ 47,469 | $ 51,267
13.93% 13.20% 12.60%
. |Total Bargaining Unit Compensation | $ 2,798,325 | $ 363,245 1 $ 148,037 | $ 152,083
Add Items 1 through 4 to equal 5
12.98% 4.68% 4.60%
. |Total Number of Bargaining Unit 23.00
Employees (Use FTEs if appropriate)
. |Total Compensation Average Cost per | $ 121,666( $ 15,793 $ 6,436| $ 6,612
Bargaining Unit Employee
12.98% 4.68% 4.60%




Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement
Page 2
A. Proposed Change in Compensation (Continued)

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

The percentage change is 4% for 2021-22 ongoing, an increase to 100% of dental, vision and medical, and a one
time stipend of $7000 for all unit members. Longevity increased by $238 per longevity increment.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

N/A

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

NA

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes|:| No
benefits?
If yes, please describe the cap amount.

B. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

NA

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

NA



Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement
Page 3

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

N/A

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

N/A

F. Source of Funding for Proposed Agreement:
1. Current Year

Unrestricted and restricted general fund.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

The ongoing cost is to be funded with urnestricted and restricted general funds in the current year and subsequent
years.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)



Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement

Page 4a
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Unrestricted General Fund
Bargaining Unit: Teamsters Classified Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(8/13/22) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 480,336,745 $ - |3 480,336,745
Federal Revenue 8100-8299 | $ - $ - |8 -
Other State Revenue 8300-8599 | $ 10,956,425 $ - 13 10,956,425
Other Local Revenue 8600-8799 | $ 5,910,294 $ - |8 5,910,294
TOTAL REVENUES $ 497,203,464 $ - 13 497,203,464
EXPENDITURES
Certificated Salaries 1000-1999 | $ 178,049,044 | $ - 1S - |8 178,049,044
Classified Salaries 2000-2999 | $ 39,427,868 | $ 26,589 | $ - 13 39,454,457
Employee Benefits 3000-3999 | $ 127,427,529 | $ 14,548 | $ - |8 127,442,077
Books and Supplies 4000-4999 | $ 8,011,516 $ - 13 8,011,516
Services and Other Operating Expenditures ~ 5000-5999 | $ 29,076,846 $ - 13 29,076,846
Capital Outlay 6000-6999 | $ 29,000 $ - |3 29,000
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,540,000 $ - |8 1,540,000
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (8,279,893) $ - 1% (8,279,893)
TOTAL EXPENDITURES $ 375,281,910 | $ 41,137 ( $ - |3 375,323,047
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,342,426 | $ - 1S - |8 2,342,426
Transfers Out and Other Uses 7600-7699 | $ - 13 - 13 - 13 -
Contributions 8980-8999 | $ (96,922,460) | $ - |8 - 1% (96,922,460)
OPERATING SURPLUS (DEFICIT)* $ 27,341,520 | $ 41,137)( $ - |3 27,300,383
BEGINNING FUND BALANCE 9791 $ 42,691,089 $ 42,691,089
Audit Adjustments/Other Restatements 9793/9795 $ -
[ENDING FUND BALANCE $ 70,032,609 | $ (41,137)( $ - 1% 69,991,472
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 97119719 | $ 325,000 | $ - |8 - |8 325,000
Restricted 9740
Committed 9750-9760 | $ 41,439,681 | $ - |3 - |3 41,439,681
Assigned 9780 $ 3,177,835 | $ - |8 - 1% 3,177,835
Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ - |8 -8 13,611,109
Unassigned/Unappropriated Amount 9790 $ 11,478,984 | $ “41,137)( $ -8 11,437,847

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive




Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement

Page 4b
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Restricted General Fund
Bargaining Unit: Teamsters Classified Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(8/13/22) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 2,251,179 $ - |8 2,251,179
Federal Revenue 8100-8299 | $ 91,620,567 $ -8 91,620,567
Other State Revenue 8300-8599 | $ 179,887,286 $ - |8 179,887,286
Other Local Revenue 8600-8799 | $ 2,348,651 $ -8 2,348,651
TOTAL REVENUES $ 276,107,683 $ - 1% 276,107,683
EXPENDITURES
Certificated Salaries 1000-1999 | $ 65,846,912 | $ - |8 -8 65,846,912
Classified Salaries 2000-2999 | $ 31,616,783 | $ 184,813 | $ - 1% 31,801,596
Employee Benefits 3000-3999 | $ 89,430,083 | $ 103,544 | $ - |8 89,533,627
Books and Supplies 4000-4999 | $ 21,391,198 $ (288,357)| $ 21,102,841
Services and Other Operating Expenditures ~ 5000-5999 | $ 86,842,398 $ -8 86,842,398
Capital Outlay 6000-6999 | $ 5,400,251 $ - |8 5,400,251
Other Outgo (excluding Indirect Costs) 7100-7299 $ - |8 -
2400 7400
Transfers of Indirect Costs 7300-7399 | $ 7,088,334 $ -8 7,088,334
TOTAL EXPENDITURES $ 307,615,959 | $ 288,357 | $ (288,357)| $ 307,615,959
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 -8 -8 -
Transfers Out and Other Uses 7600-7699 | $ - S - $ -3 -
Contributions 8980-8999 | $ 96,922,460 | $ - |8 - |8 96,922,460
OPERATING SURPLUS (DEFICIT)* $ 65,414,184 | $ (288,357)| $ 288,357 | $ 65,414,184
BEGINNING FUND BALANCE 9791 $ 24,600,396 $ 24,600,396
Audit Adjustments/Other Restatements 9793/9795 | § - $ -
[ENDING FUND BALANCE $ 90,014,580 | $ (288,357)| $ 288,357 | $ 90,014,580
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | § - 13 - 19 - 13 -
Restricted 9740 $ 90,014,580 | $ - |3 - |8 90,014,580
Committed 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |8 - |3 -
Unassigned/Unappropriated Amount 9790 $ - 1S (288,357) | $ 288,357 [ $ -

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts in Columns 1

and 4 must be positive




Sacramento City Unified School District

Public Disclosure of Proposed Collective Bargaining Agreement

Page 4c
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Combined General Fund
Bargaining Unit: Teamsters Classified Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement [ (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 14+2+3)
(8/13/22) agreement)
Object Code Explain on Page 4i

REVENUES

LCFF Revenue 8010-8099 | $ 482,587,924 $ - |8 482,587,924

Federal Revenue 8100-8299 | $ 91,620,567 $ - 13 91,620,567

Other State Revenue 8300-8599 | $ 190,843,711 $ -8 190,843,711

Other Local Revenue 8600-8799 | $ 8,258,945 $ - 1S 8,258,945
TOTAL REVENUES $ 773,311,147 $ - |$ 773,311,147
EXPENDITURES

Certificated Salaries 1000-1999 | $ 243,895,956 | $ -8 - 1S 243,895,956

Classified Salaries 2000-2999 | $ 71,044,651 | $ 211,402 | $ -3 71,256,053

Employee Benefits 3000-3999 | $ 216,857,612 | $ 118,092 | $ - 13 216,975,704

Books and Supplies 4000-4999 | $ 29,402,714 $ (288,357)| $ 29,114,357

Services and Other Operating Expenditures 5000-5999 | $ 115,919,244 $ - 1S 115,919,244

Capital Outlay 6000-6999 | $ 5,429,251 $ - |8 5,429,251

Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,540,000 $ - 13 1,540,000

7400-7499

Transfers of Indirect Costs 7300-7399 | $ (1,191,559) $ - |8 (1,191,559)
TOTAL EXPENDITURES $ 682,897,869 | $ 329,494 | $ (288,357)| $ 682,939,006
OTHER FINANCING SOURCES/USES

Transfer In and Other Sources 8900-8979 | $ 2,342,426 | $ -8 - 1S 2,342,426

Transfers Out and Other Uses 7600-7699 | $ -8 -8 -8 -

Contributions 8980-8999 | $ - $ - S - $ -
OPERATING SURPLUS (DEFICIT)* $ 92,755,704 | $ (329,494)| $ 288,357 | $ 92,714,567
BEGINNING FUND BALANCE 9791 $ 67,291,485 $ 67,291,485

Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
[ENDING FUND BALANCE $ 160,047,189 | $ (329,494)| $ 288,357 | $ 160,006,052
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 | $ 325,000 | $ - 18 - |8 325,000

Restricted 9740 $ 90,014,580 | $ - 1% - 13 90,014,580

Committed 9750-9760 | $ 41,439,681 | $ - |3 - |8 41,439,681

Assigned 9780 $ 3,177,835 | $ - 1% - 13 3,177,835

Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ - 18 O 13,611,109

Unassigned/Unappropriated Amount 9790 $ 11,478,984 | $ (329,494)| $ 288,357 | $ 11,437,847

*Net Increase (Decrease) in Fund Balance

Printed 9/2/2022 at 10:12 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive



Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement

Page 4f
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 13/61 - Cafeteria Fund
Bargaining Unit: Teamsters Classified Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(8/13/22) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ - $ - s -
Federal Revenue 8100-8299 | $ 30,250,000 $ - |3 30,250,000
Other State Revenue 8300-8599 | $ 1,010,761 $ - s 1,010,761
Other Local Revenue 8600-8799 | $ 380,000 $ - |3 380,000
TOTAL REVENUES $ 31,640,761 $ - 13 31,640,761
EXPENDITURES
Certificated Salaries 1000-1999 | $ 9,295,626 | $ - 1S - 1S 9,295,626
Classified Salaries 2000-2999 | $ 7,902,626 | $ 24,988 | $ - |8 7,927,614
Employee Benefits 3000-3999 | $ 13,519,000 | $ 8,763 | $ - 1S 13,527,763
Books and Supplies 4000-4999 | $ 1,418,500 $ - |8 1,418,500
Services and Other Operating Expenditures ~ 5000-5999 | $ 300,000 $ - |3 300,000
Capital Outlay 6000-6999 | $ - $ - |8 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - s -
400 7400
Transfers of Indirect Costs 7300-7399 | $ 699,248 $ - s 699,248
TOTAL EXPENDITURES $ 33,135,000 | $ 33,751 | $ - 18 33,168,751
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |3 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (1,494,239)| $ (33,751 $ - S (1,527,990)
BEGINNING FUND BALANCE 9791 $ 15,655,293 $ 15,655,293
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 14,161,053 | $ (33,751 $ - 13 14,127,302
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |3 - |3 - |3 -
Restricted 9740 $ 13,938,231 | $ - 1S - 1S 13,938,231
Committed 9750-9760 | $ - |$ - |$ - |8 -
Assigned 9780 $ 222,822 | $ - 1S - 1S 222,822
Reserve for Economic Uncertainties 9789 $ - |3 - |3 - |3 -
Unassigned/Unappropriated Amount 9790 $ - |3 (33,751)] $ - IS (33,751)

*Net Increase (Decrease) in Fund Balance

Printed 9/2/2022 at 10:12 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Explanations for Column 3 "Other Revisions'" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ (288.,357)
Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Additional Comments:
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Page 5a

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Unrestricted General Fund MYP
Bargaining Unit: Teamsters Classified Supervisors
2022-23 2023-24 2024-25
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES

LCFF Revenue 8010-8099 | $ 480,336,745 | $ 488,969,741 | $ 493,801,371

Federal Revenue 8100-8299 | $ - 18 - 18 -

Other State Revenue 8300-8599 | $ 10,956,425 | $ 10,956,425 | $ 10,956,425

Other Local Revenue 8600-8799 | $ 5,910,294 | $ 5,910,294 | $ 5,910,294
TOTAL REVENUES $ 497,203,464 | $ 505,836,460 | $ 510,668,090
EXPENDITURES

Certificated Salaries 1000-1999 | $ 178,049,044 | $ 176,931,045 | $ 178,915,365

Classified Salaries 2000-2999 | $ 39,454,457 | $ 39,648,900 | $ 39,926,442

Employee Benefits 3000-3999 | $ 127,442,077 | $ 131,087,357 | $ 136,365,069

Books and Supplies 4000-4999 | $ 8,011,516 | $ 13,168,515 | $ 14,356,867

Services and Other Operating Expenditures 5000-5999 | $ 29,076,846 | $ 29,179,845 | $ 30,368,197

Capital Outlay 6000-6999 | $ 29,000 | $ 29,000 | $ 29,000

Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,540,000 | $ 1,540,000 | $ 1,540,000

7400-7499
Transfers of Indirect Costs 7300-7399 | $ (8,279,893) | $ (8,279,893) | $ (8,279,893)

Other Adjustments
TOTAL EXPENDITURES $ 375,323,047 | $ 383,304,769 | $ 393,221,047
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ 2,342,426 | $ 2,342,426 | $ 2,342,426

Transfers Out and Other Uses 7600-7699 | $ -

Contributions 8980-8999 | $ (96,922,460) | $ (105,137,961) | $ (113,887,468)
OPERATING SURPLUS (DEFICIT)* $ 27,300,383 | $ 19,736,156 | $ 5,902,001
BEGINNING FUND BALANCE 9791 $ 42,691,089 | $ 69,991,472 | $ 89,727,628

Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 69,991,472 | $ 89,727,628 | $ 95,629,629
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 | $ 325,000 | $ 325,000 | $ 325,000

Restricted 9740

Committed 9750-9760 | $ 41,439,681 | $ 41,439,681 | $ 41,439,681

Assigned 9780 $ 3,177,835 | $ 1,505,730 | $ 1,505,730

Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ 13,605,838 | $ 12,954,648

Unassigned/Unappropriated Amount 9790 $ 11,437,847 | $ 32,851,379 | $ 39,404,570

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Restricted General Fund MYP
Bargaining Unit: Teamsters Classified Supervisors
2022-23 2023-24 2024-25
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES
LCFF Revenue 8010-8099 | $ 2,251,179 | $ 2,251,179 | $ 2,251,179
Federal Revenue 8100-8299 | $ 91,620,567 | $ 88,149,711 | $ 36,924,916
Other State Revenue 8300-8599 | $ 179,887,286 | $ 99,636,745 | $ 99,636,745
Other Local Revenue 8600-8799 | $ 2,348,651 | $ 2,121,378 | $ 2,121,378
TOTAL REVENUES $ 276,107,683 | $ 192,159,013 | $ 140,934,218
EXPENDITURES
Certificated Salaries 1000-1999 | $ 65,846,912 | $ 66,447,785 | $ 55,449,760
Classified Salaries 2000-2999 | $ 31,801,596 | $ 30,956,153 | $ 24,868,704
Employee Benefits 3000-3999 | $ 89,533,627 | $ 89,155,741 | $ 79,879,739
Books and Supplies 4000-4999 | $ 21,102,841 [ $ 20,605,272 | $ 14,392,696
Services and Other Operating Expenditures 5000-5999 | $ 86,842,398 [ $ 81,331,252 [ $ 79,045,700
Capital Outlay 6000-6999 | $ 5,400,251 | $ 5,400,251 | $ 816,918
Other Outgo (excluding Indirect Costs) 7100-7299 | $ -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 7,088,334 [ $ 6,562,902 | $ 4,956,995
Other Adjustments $ (1,116,305) | $ (2,542,748)
TOTAL EXPENDITURES $ 307,615,959 | $ 299,343,051 | $ 256,867,764
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |$ - |$ -
Transfers Out and Other Uses 7600-7699 | $ - 18 - |$ -
Contributions 8980-8999 | $ 96,922,460 | $ 105,137,961 | $ 113,887,468
OPERATING SURPLUS (DEFICIT)* $ 65,414,184 | $ (2,046,077) | $ (2,046,078)
BEGINNING FUND BALANCE 9791 $ 24,600,396 | $ 90,014,580 | $ 87,968,503
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 90,014,580 | $ 87,968,503 | $ 85,922,425
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |$ - |3 -
Restricted 9740 $ 90,014,580 | $ 87,968,502 | $ 85,922,425
Committed 9750-9760
Assigned 9780
Reserve for Economic Uncertainties 9789 $ - 18 - |$ -
Unassigned/Unappropriated Amount 9790 $ - |38 11$% -

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Combined General Fund MYP
Bargaining Unit: Teamsters Classified Supervisors
2022-23 2023-24 2024-25
Total Revised Budget After| First Subsequent Year Second Subsequent Year
. Settlement After Settlement After Settlement
Object Code
REVENUES
LCFF Revenue 8010-8099 | $ 482,587,924 | $ 491,220,920 | $ 496,052,550
Federal Revenue 8100-8299 | $ 91,620,567 | $ 88,149,711 | $ 36,924,916
Other State Revenue 8300-8599 | $ 190,843,711 | $ 110,593,170 | $ 110,593,170
Other Local Revenue 8600-8799 | $ 8,258,945 | $ 8,031,672 | $ 8,031,672
TOTAL REVENUES $ 773,311,147 | $ 697,995,473 | $ 651,602,308
EXPENDITURES
Certificated Salaries 1000-1999 | $ 243,895,956 | $ 243,378,830 | $ 234,365,125
Classified Salaries 2000-2999 | $ 71,256,053 | $ 70,605,053 | $ 64,795,146
Employee Benefits 3000-3999 | $ 216,975,704 | $ 220,243,098 | $ 216,244,808
Books and Supplies 4000-4999 | $ 29,114,357 | $ 33,773,787 | $ 28,749,563
Services and Other Operating Expenditures ~ 5000-5999 | $ 115,919,244 | § 110,511,097 | $ 109,413,897
Capital Outlay 6000-6999 | $ 5,429,251 | $ 5,429,251 ($ 845,918
Other Outgo (excuding Indirect Costs) 7100-7299 | $ 1,540,000 | $ 1,540,000 [ $ 1,540,000
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (1,191,559)| $ (1,716,991 $ (3,322,898)
Other Adjustments $ (1,116,305)( $ (2,542,748)
TOTAL EXPENDITURES $ 682,939,006 | $ 682,647,820 | $ 650,088,811
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,342,426 | $ 2,342,426 | $ 2,342,426
Transfers Out and Other Uses 7600-7699 | $ -8 -8 -
Contributions 8980-8999 | $ -|$ - 13 -
OPERATING SURPLUS (DEFICIT)* $ 92,714,567 | $ 17,690,079 | $ 3,855,923
BEGINNING FUND BALANCE 9791 $ 67,291,485 | $ 160,006,052 | $ 177,696,131
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 160,006,052 | $ 177,696,131 | $ 181,552,054
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 325,000 $ 325,000 | $ 325,000
Restricted 9740 $ 90,014,580 | $ 87,968,502 | $ 85,922,425
Committed 9750-9760 | $ 41,439,681 | $ 41,439,681 | $ 41,439,681
Assigned 9780 $ 3,177,835 $ 1,505,730 [ $ 1,505,730
Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ 13,605,838 | $ 12,954,648
Unassigned/Unappropriated Amount 9790 $ 11,437,847 | $ 32,851,380 | $ 39,404,570

*Net Increase (Decrease) in Fund Balance

Printed 9/2/2022 at 10:12 AM

NOTE: 9790 amounts must be positive
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. If no, how do you plan to restore your reserves?

Printed 9/2/2022 at 10:12 AM

Page 6
. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
. State Reserve Standard
2022-23 2023-24 2024-25
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 682,939,006 | $ 682,647,820 650,088,811
.|Less: Special Education Pass-Through Funds $ - -
.|Net Expenditures, Transfers Out, and Uses $ 682,939,006 | $ 682,647,820 650,088,811
State Standard Minimum Reserve Percentage fer—»|
. |this District Enter percentage 2.00% 2.00% 2.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.{$50,000) $ 13,658,780 | $ 13,652,956 13,001,776
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 13,611,109 | $ 13,605,838 12,954,648
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 11,437,847 | $ 32,851,379 39,404,570
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ = $ = =
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ = $ = -
.|Total Available Reserves $ 25,048,956 | $ 46,457,217 52,359,218
- |Reserve for Economic Uncertainties Percentage 3.67% 6.81% 8.05%
. Do unrestricted reserves meet the state minimum reserve amount?
2022-23 Yes [ X No
2023-24 Yes [ X No
2024-25 Yes [ X No
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L. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES (CONTINUED)

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 363,245
General Fund balance Increase/(Decrease), Page 4c, Column 2 $ (329,494)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ -
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $ -
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ (33,751)
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (363,245)

Variance $ -

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ 92,755,704 13.6%
Current FY Surplus/(Deficit) after settlement(s)? $ 92,714,567 13.6%
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ 17,690,079 2.6%
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ 3,855,923 0.6%

Deficit Reduction Plan (as necessary):

7. Were "Other Adjustments" amount(s) entered in the multiyear projections (pages Sa and Sb) for 1st and 2nd
Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 8a.

MYP Amount "Other Adjustments" Explanation

1st Subsequent FY Unrestricted, Page 5a $ -
1st Subsequent FY Restricted, Page 5b $ (1,116,305)
2nd Subsequent FY Unrestricted, Page Sa $ -
2nd Subsequent FY Restricted, Page 5b $  (2,542,748)

Printed 9/2/2022 at 10:12 AM
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J. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Sacramento City Unified School District, hereby certify that the District can meet the costs
incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2021 to _June 30,
2022.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Transfers In and Other Sources/Contributions $ -
Expenditures/Transfers Out and Other Uses $ 74,888
Ending Balance(s) Increase/(Decrease) $ (74,888)
Subsequent Y ears

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Transfers In and Other Sources/Contributions $ -
Expenditures/Transfers Out and Other Uses $ (27,453)
Ending Balance(s) Increase/(Decrease) $ 27,453

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to
meet the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Certifications
I hereby certify I am unable to certify
District Superintendent Date
(Signature)
I hereby certify I am unable to certify
Chief Business Official Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

Printed 9/2/2022 at 10:12 AM
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Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
Please see attached documents.

Concerns regarding affordability of agreement in subsequent years (if any):

Printed 9/2/2022 at 10:12 AM
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K. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in
the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Sacramento City Unified School District
District Name

District Superintendent Date
(Signature)
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
_September 8th, 2022, took action to approve the proposed agreement with the Teamsters Classified Supervisors

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

Printed 9/2/2022 at 10:12 AM
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Sacramento SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

City Uﬂif.ied. BOARD OF EDUCATION
School District

Agenda ltem 9.8

Meeting Date: September 8, 2022

Subject: Approve AB 1200 Disclosure and Approval of Increased Employer
Contribution for Non-Represented Employees’ Regarding Dental and
Vision Benefits

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

Xt

Division: Labor Relations and Business Services

Recommendation: Approve District’'s increased commitment regarding non-
represented employees’ dental and vision benefits.

Background/Rationale: The District has committed to pay 100% of the cost of dental
and vision benefits for all non-represented employees and their dependents. Effective
the first day of the month that follows approval of this action item, all District non-
represented employees and their dependents will have 100% employer-paid dental and
vision benefits.

Financial Considerations: Total ongoing cost of $325,513.28 across three years and
to be funded with unrestricted general fund.

LCAP Goals: College, Career and Life Ready Graduates; Safe, Emotionally Healthy
and Engaged Students; Family and Community Empowerment; Operational Excellence.

Documents Attached:
1. AB 1200 Disclosure

Estimated Time of Presentation: 5 minutes
Submitted by: Rose F. Ramos, Chief Business & Operations Officer

Approved by: Jorge A. Aguilar, Superintendent

Page 1 of 1



PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District:

Sacramento City Unified School District

Name of Bargaining Unit:

Nonrep Management

Certificated, Classified, Other:

Certificated and Classified

The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
(date) (date)

The Governing Board will act upon this agreement on: ~ September 8th, 2022
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 multiyear and overlapping agreements and Step & Column

increases)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2022-23 2023-24 2024-25
1. [Salary Schedule $ 21,712,532 | $ - - |8 =
Including Step and Column
0.00% 0.00% 0.00%
2. |Other Compensation $ - 19 - -1 -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation
3. |Statutory Benefits - STRS, PERS, $ 7,667,253 | $ - - |3 =
FICA, WC, UI, Medicare, etc.
0.00% 0.00% 0.00%
4. |Health/Welfare Plans $ 2,276,473 | $ 100,269 108,291 | $ 116,954
4.40% 4.56% 4.71%
5. |Total Bargaining Unit Compensation | § 31,656,258 | $ 100,269 108,291 | $ 116,954
Add Items 1 through 4 to equal 5
0.32% 0.34% 0.37%|
6. [Total Number of Bargaining Unit 0.00
Employees (Use FTEs if appropriate)
7. |Total Compensation Average Cost per | § -8 18 -8 -
Bargaining Unit Employee
0.00% 0.00% 0.00%




Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement
Page 2
A. Proposed Change in Compensation (Continued)

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

NA

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

N/A

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

NA

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes|:| No
benefits?
If yes, please describe the cap amount.

B. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

Adjustment to cover 100% of dental and vision costs for employee, employee + 1 and employee family.

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

N/A

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

N/A

F. Source of Funding for Proposed Agreement:
1. Current Year

Unrestricted and restricted general fund.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

The ongoing cost is to be funded with urnestricted and restricted general funds in the current year and subsequent
years.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Unrestricted General Fund
Bargaining Unit: Nonrep Management
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 3/17/2022) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 480,336,745 $ - |3 480,336,745
Federal Revenue 8100-8299 | $ - $ -3 -
Other State Revenue 8300-8599 | $ 10,956,425 $ - 13 10,956,425
Other Local Revenue 8600-8799 | $ 5,910,294 $ - |8 5,910,294
TOTAL REVENUES $ 497,203,464 $ - 13 497,203,464
EXPENDITURES
Certificated Salaries 1000-1999 | $ 178,049,044 | $ - 1S - |8 178,049,044
Classified Salaries 2000-2999 | $ 39,427,868 | $ - 13 - 13 39,427,868
Employee Benefits 3000-3999 | $ 127,427,529 | $ 100,269 | $ - |8 127,527,798
Books and Supplies 4000-4999 | $ 8,011,516 $ - 13 8,011,516
Services and Other Operating Expenditures ~ 5000-5999 | $ 29,076,846 $ - 13 29,076,846
Capital Outlay 6000-6999 | $ 29,000 $ - |3 29,000
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,540,000 $ - |8 1,540,000
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (8,279,893) $ - 1% (8,279,893)
TOTAL EXPENDITURES $ 375,281,910 | $ 100,269 | $ - |3 375,382,179
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,342,426 | $ - 1S - |8 2,342,426
Transfers Out and Other Uses 7600-7699 | $ - 13 - 13 - 13 -
Contributions 8980-8999 | $ (96,922,460) | $ - |8 - 1% (96,922,460)
OPERATING SURPLUS (DEFICIT)* $ 27,341,520 | $ (100,269) | $ - |3 27,241,251
BEGINNING FUND BALANCE 9791 $ 42,691,089 $ 42,691,089
Audit Adjustments/Other Restatements 9793/9795 $ -
[ENDING FUND BALANCE $ 70,032,609 | $ (100,269) | $ - 1% 69,932,340
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 97119719 | $ 325,000 | $ - |8 - |8 325,000
Restricted 9740
Committed 9750-9760 | $ 41,439,681 | $ - |3 - |3 41,439,681
Assigned 9780 $ 3,177,835 | $ - |8 - 1% 3,177,835
Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ - |8 -8 13,611,109
Unassigned/Unappropriated Amount 9790 $ 11,478,984 | $ (100,269) | $ - 13 11,378,715

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Page 4b
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Restricted General Fund
Bargaining Unit: Nonrep Management
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As 0f 3/17/2022) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 2,251,179 $ - |8 2,251,179
Federal Revenue 8100-8299 | $ 91,620,567 $ -8 91,620,567
Other State Revenue 8300-8599 | $ 179,887,286 $ - |8 179,887,286
Other Local Revenue 8600-8799 | $ 2,348,651 $ -8 2,348,651
TOTAL REVENUES $ 276,107,683 $ - 1% 276,107,683
EXPENDITURES
Certificated Salaries 1000-1999 | $ 65,846,912 | $ - |8 -8 65,846,912
Classified Salaries 2000-2999 | $ 31,616,783 | $ - 1S - |8 31,616,783
Employee Benefits 3000-3999 | $ 89,430,083 | $ - |8 -8 89,430,083
Books and Supplies 4000-4999 | $ 21,391,198 $ - |8 21,391,198
Services and Other Operating Expenditures ~ 5000-5999 | $ 86,842,398 $ -8 86,842,398
Capital Outlay 6000-6999 | $ 5,400,251 $ - |8 5,400,251
Other Outgo (excluding Indirect Costs) 7100-7299 $ - |8 -
2400 7400
Transfers of Indirect Costs 7300-7399 | $ 7,088,334 $ -8 7,088,334
TOTAL EXPENDITURES $ 307,615,959 | $ - |8 - 13 307,615,959
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |8 -8 -8 -
Transfers Out and Other Uses 7600-7699 | $ - S - $ -3 -
Contributions 8980-8999 | $ 96,922,460 | $ - |8 - |8 96,922,460
OPERATING SURPLUS (DEFICIT)* $ 65,414,184 | $ - |8 - 13 65,414,184
BEGINNING FUND BALANCE 9791 $ 24,600,396 $ 24,600,396
Audit Adjustments/Other Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE $ 90,014,580 | $ - s -1 90,014,580
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | § - 13 - 19 - 13 -
Restricted 9740 $ 90,014,580 | $ - |3 - |8 90,014,580
Committed 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |8 - |3 -
Unassigned/Unappropriated Amount 9790 $ - |8 - |8 - |8 -

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Page 4c
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Combined General Fund
Bargaining Unit: Nonrep Management
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement [ (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 14+2+3)
(As of 3/17/2022) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 482,587,924 $ - |8 482,587,924
Federal Revenue 8100-8299 | $ 91,620,567 $ - 13 91,620,567
Other State Revenue 8300-8599 | $ 190,843,711 $ -8 190,843,711
Other Local Revenue 8600-8799 | $ 8,258,945 $ - 1S 8,258,945
TOTAL REVENUES $ 773,311,147 $ - |$ 773,311,147
[EXPENDITURES
Certificated Salaries 1000-1999 | $ 243,895,956 | $ -8 - 1S 243,895,956
Classified Salaries 2000-2999 | $ 71,044,651 | $ - 18 O 71,044,651
Employee Benefits 3000-3999 | $ 216,857,612 | $ 100,269 | $ - 13 216,957,881
Books and Supplies 4000-4999 | $ 29,402,714 $ -3 29,402,714
Services and Other Operating Expenditures 5000-5999 | $ 115,919,244 $ - 1S 115,919,244
Capital Outlay 6000-6999 | $ 5,429,251 $ - |8 5,429,251
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,540,000 $ - 13 1,540,000
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (1,191,559) $ - |8 (1,191,559)
TOTAL EXPENDITURES $ 682,897,869 | $ 100,269 | $ - |8 682,998,138
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | $ 2,342,426 | $ -8 - 1S 2,342,426
Transfers Out and Other Uses 7600-7699 | $ -8 -8 -8 -
Contributions 8980-8999 | $ - $ - S - $ -
OPERATING SURPLUS (DEFICIT)* $ 92,755,704 | $ (100,269) | $ - |8 92,655,435
BEGINNING FUND BALANCE 9791 $ 67,291,485 $ 67,291,485
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
[ENDING FUND BALANCE $ 160,047,189 | $ (100,269) | $ - 13 159,946,920
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 325,000 | $ - 18 - |8 325,000
Restricted 9740 $ 90,014,580 | $ - 1% - 13 90,014,580
Committed 9750-9760 | $ 41,439,681 | $ - 18 - |8 41,439,681
Assigned 9780 $ 3,177,835 | $ - 1% - 13 3,177,835
Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ - 18 O 13,611,109
Unassigned/Unappropriated Amount 9790 $ 11,478,984 | $ (100,269) | $ - 13 11,378,715

*Net Increase (Decrease) in Fund Balance

Printed 9/2/2022 at 10:11 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Explanations for Column 3 "Other Revisions'" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Additional Comments:
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Unrestricted General Fund MYP
Bargaining Unit: Nonrep Management
2022-23 2023-24 2024-25
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES

LCFF Revenue 8010-8099 | $ 480,336,745 | $ 488,969,741 | $ 493,801,371

Federal Revenue 8100-8299 | $ - 18 - 18 -

Other State Revenue 8300-8599 | $ 10,956,425 | $ 10,956,425 | $ 10,956,425

Other Local Revenue 8600-8799 | $ 5,910,294 | $ 5,910,294 | $ 5,910,294
TOTAL REVENUES $ 497,203,464 | $ 505,836,460 | $ 510,668,090
EXPENDITURES

Certificated Salaries 1000-1999 | $ 178,049,044 | $ 176,931,045 | $ 178,915,365

Classified Salaries 2000-2999 | $ 39,427,868 | $ 39,643,068 | $ 39,920,569

Employee Benefits 3000-3999 | $ 127,527,798 | $ 131,187,988 | $ 136,473,933

Books and Supplies 4000-4999 | $ 8,011,516 | $ 13,168,515 | $ 14,356,867

Services and Other Operating Expenditures 5000-5999 | $ 29,076,846 | $ 29,179,845 | $ 30,368,197

Capital Outlay 6000-6999 | $ 29,000 | $ 29,000 | $ 29,000

Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,540,000 | $ 1,540,000 | $ 1,540,000

7400-7499
Transfers of Indirect Costs 7300-7399 | $ (8,279,893) | $ (8,279,893) | $ (8,279,893)

Other Adjustments
TOTAL EXPENDITURES $ 375,382,179 | $ 383,399,568 | $ 393,324,038
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ 2,342,426 | $ 2,342,426 | $ 2,342,426

Transfers Out and Other Uses 7600-7699 | $ -

Contributions 8980-8999 | $ (96,922,460) | $ (105,137,961) | $ (113,887,468)
OPERATING SURPLUS (DEFICIT)* $ 27,241,251 | $ 19,641,357 | $ 5,799,010
BEGINNING FUND BALANCE 9791 $ 42,691,089 | $ 69,932,340 | $ 89,573,697

Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 69,932,340 | $ 89,573,697 | $ 95,372,707
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 | $ 325,000 | $ 325,000 | $ 325,000

Restricted 9740

Committed 9750-9760 | $ 41,439,681 | $ 41,439,681 | $ 41,439,681

Assigned 9780 $ 3,177,835 | $ 1,505,730 | $ 1,505,730

Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ 13,605,838 | $ 12,954,648

Unassigned/Unappropriated Amount 9790 $ 11,378,715 | $ 32,697,448 | $ 39,147,648

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Restricted General Fund MYP
Bargaining Unit: Nonrep Management
2022-23 2023-24 2024-25
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES
LCFF Revenue 8010-8099 | $ 2,251,179 | $ 2,251,179 | $ 2,251,179
Federal Revenue 8100-8299 | $ 91,620,567 | $ 88,149,711 | $ 36,924,916
Other State Revenue 8300-8599 | $ 179,887,286 | $ 99,636,745 | $ 99,636,745
Other Local Revenue 8600-8799 | $ 2,348,651 | $ 2,121,378 | $ 2,121,378
TOTAL REVENUES $ 276,107,683 | $ 192,159,013 | $ 140,934,218
EXPENDITURES
Certificated Salaries 1000-1999 | $ 65,846,912 | $ 66,447,785 | $ 55,449,760
Classified Salaries 2000-2999 | $ 31,616,783 | $ 30,912,908 | $ 24,825,156
Employee Benefits 3000-3999 | $ 89,430,083 | $ 89,098,950 | $ 79,819,759
Books and Supplies 4000-4999 | $ 21,391,198 | $ 20,705,308 | $ 14,496,225
Services and Other Operating Expenditures 5000-5999 | $ 86,842,398 [ $ 81,331,252 [ $ 79,045,700
Capital Outlay 6000-6999 | $ 5,400,251 | $ 5,400,251 | $ 816,918
Other Outgo (excluding Indirect Costs) 7100-7299 | $ -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 7,088,334 [ $ 6,562,902 | $ 4,956,995
Other Adjustments $ (1,116,305) | $ (2,542,748)
TOTAL EXPENDITURES $ 307,615,959 | $ 299,343,051 | $ 256,867,765
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 18 - |$ -
Transfers Out and Other Uses 7600-7699 | $ - 18 - |$ -
Contributions 8980-8999 | $ 96,922,460 | $ 105,137,961 | $ 113,887,468
OPERATING SURPLUS (DEFICIT)* $ 65,414,184 | $ (2,046,077) | $ (2,046,079)
BEGINNING FUND BALANCE 9791 $ 24,600,396 | $ 90,014,580 | $ 87,968,503
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 90,014,580 | $ 87,968,503 | $ 85,922,424
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |$ - |3 -
Restricted 9740 $ 90,014,580 | $ 87,968,502 | $ 85,922,425
Committed 9750-9760
Assigned 9780
Reserve for Economic Uncertainties 9789 $ - 18 - |$ -
Unassigned/Unappropriated Amount 9790 $ - |38 11$% 1)

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Combined General Fund MYP
Bargaining Unit: Nonrep Management
2022-23 2023-24 2024-25
Total Revised Budget After| First Subsequent Year Second Subsequent Year
. Settlement After Settlement After Settlement
Object Code
REVENUES
LCFF Revenue 8010-8099 | $ 482,587,924 | $ 491,220,920 | $ 496,052,550
Federal Revenue 8100-8299 | $ 91,620,567 | $ 88,149,711 | $ 36,924,916
Other State Revenue 8300-8599 | $ 190,843,711 | $ 110,593,170 | $ 110,593,170
Other Local Revenue 8600-8799 | $ 8,258,945 | $ 8,031,672 | $ 8,031,672
TOTAL REVENUES $ 773,311,147 | $ 697,995,473 | $ 651,602,308
EXPENDITURES
Certificated Salaries 1000-1999 | $ 243,895,956 | $ 243,378,830 | $ 234,365,125
Classified Salaries 2000-2999 | $ 71,044,651 | $ 70,555,976 | $ 64,745,725
Employee Benefits 3000-3999 | $ 216,957,881 | $ 220,286,938 | $ 216,293,692
Books and Supplies 4000-4999 | $ 29,402,714 | $ 33,873,823 | $ 28,853,092
Services and Other Operating Expenditures ~ 5000-5999 | $ 115,919,244 | § 110,511,097 | $ 109,413,897
Capital Outlay 6000-6999 | $ 5,429,251 $ 5,429.251 | $ 845,918
Other Outgo (excuding Indirect Costs) 7100-7299 | $ 1,540,000 | $ 1,540,000 [ $ 1,540,000
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (1,191,559)| $ (1,716,991 $ (3,322,898)
Other Adjustments $ (1,116,305)( $ (2,542,748)
TOTAL EXPENDITURES $ 682,998,138 | $ 682,742,619 | $ 650,191,803
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,342,426 | $ 2,342,426 | $ 2,342,426
Transfers Out and Other Uses 7600-7699 | $ -8 -8 -
Contributions 8980-8999 | $ -|$ - 13 -
OPERATING SURPLUS (DEFICIT)* $ 92,655,435 | $ 17,595,280 | $ 3,752,931
BEGINNING FUND BALANCE 9791 $ 67,291,485 | $ 159,946,920 | $ 177,542,200
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 159,946,920 | $ 177,542,200 | $ 181,295,131
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 325,000 $ 325,000 | $ 325,000
Restricted 9740 $ 90,014,580 | $ 87,968,502 | $ 85,922,425
Committed 9750-9760 | $ 41,439,681 | $ 41,439,681 | $ 41,439,681
Assigned 9780 $ 3,177,835 $ 1,505,730 | $ 1,505,730
Reserve for Economic Uncertainties 9789 $ 13,611,109 | $ 13,605,838 | $ 12,954,648
Unassigned/Unappropriated Amount 9790 $ 11,378,715 | $ 32,697,449 [ $ 39,147,647

*Net Increase (Decrease) in Fund Balance

Printed 9/2/2022 at 10:11 AM

NOTE: 9790 amounts must be positive
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. If no, how do you plan to restore your reserves?

Printed 9/2/2022 at 10:11 AM

Page 6
. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
. State Reserve Standard
2022-23 2023-24 2024-25
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 682,998,138 | $ 682,742,619 650,191,803
.|Less: Special Education Pass-Through Funds $ - -
.|Net Expenditures, Transfers Out, and Uses $ 682,998,138 | $ 682,742,619 650,191,803
State Standard Minimum Reserve Percentage fer—»|
. |this District Enter percentage 2.00% 2.00% 2.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.{$50,000) $ 13,659,963 | $ 13,654,852 13,003,836
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 13,611,109 | $ 13,605,838 12,954,648
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 11,378,715 | $ 32,697,448 39,147,648
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ 5 $ 5 =
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ = $ = -
.| Total Available Reserves $ 24,989,824 | $ 46,303,286 52,102,296
- |Reserve for Economic Uncertainties Percentage 3.66% 6.78% 8.01%
. Do unrestricted reserves meet the state minimum reserve amount?
2022-23 Yes [ X No
2023-24 Yes [ X No
2024-25 Yes [ X No
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L. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES (CONTINUED)

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

100,269
(100,269)

Total Compensation Increase/(Decrease) on Page 1, Section A, #5

General Fund balance Increase/(Decrease), Page 4c, Column 2

Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2

Child Development Fund balance Increase/(Decrease), Page 4e, Column 2

Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2

Other Fund balance Increase/(Decrease), Page 4g, Column 2

Other Fund balance Increase/(Decrease), Page 4h, Column 2

(100,269)

A |A s || || |en

Total all fund balances Increase/(Decrease) as a result of the settlement(s)

Variance $ -

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ 92,755,704 13.6%  Bargaining Unit Agreements
Current FY Surplus/(Deficit) after settlement(s)? $ 92,655,435 13.6%  Bargaining Unit Agreements
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ 17,595,280 2.6% Bargaining Unit Agreements
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ 3,752,931 0.6% Bargaining Unit Agreements

Deficit Reduction Plan (as necessary):

7. Were "Other Adjustments" amount(s) entered in the multiyear projections (pages Sa and Sb) for 1st and 2nd
Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 8a.

MYP Amount "Other Adjustments" Explanation
1st Subsequent FY Unrestricted, Page 5a $ -
1st Subsequent FY Restricted, Page 5b $ (1,116,305)
2nd Subsequent FY Unrestricted, Page Sa $ -
2nd Subsequent FY Restricted, Page 5b $  (2,542,748)

Printed 9/2/2022 at 10:11 AM
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J. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Sacramento City Unified School District, hereby certify that the District can meet the costs
incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2021 to _June 30,
2022.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Transfers In and Other Sources/Contributions $ -
Expenditures/Transfers Out and Other Uses $ 100,269
Ending Balance(s) Increase/(Decrease) $ (100,269)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Transfers In and Other Sources/Contributions $ -
Expenditures/Transfers Out and Other Uses $ 225,243
Ending Balance(s) Increase/(Decrease) $ (225,243)

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to
meet the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Certifications
I hereby certify I am unable to certify
District Superintendent Date
(Signature)
I hereby certify I am unable to certify
Chief Business Official Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

Printed 9/2/2022 at 10:11 AM
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Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
Please see attached documents.

Concerns regarding affordability of agreement in subsequent years (if any):

Printed 9/2/2022 at 10:11 AM
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K. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in
the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Sacramento City Unified School District
District Name

District Superintendent Date
(Signature)
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
_September  8th, 2022 , took action to approve the proposed agreement with the Non
Represented/Management/Confidential Employees.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

Printed 9/2/2022 at 10:11 AM
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<o SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
City Unified BOARD OF EDUCATION

School District
Agenda ltem 11.1a

Meeting Date: September 8, 2022

Subject: Approval/Ratification of Grants, Entitlements, and Other Income Agreements
Approval/Ratification of Other Agreements
Approval of Bid Awards
Approval of Declared Surplus Materials and Equipment
Change Notices
Notices of Completion

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

OO

Division: Business Services

Recommendation: Recommend approval of items submitted.

Background/Rationale:

Financial Considerations: See attached.

LCAP Goal(s): College, Career and Life Ready Graduates; Safe, Emotionally Healthy,
Engaged Students; Family and Community Empowerment; Operational Excellence

Documents Attached:

Grants, Entitlements, and Other Income Agreements
Expenditure and Other Agreements

Approval of Declared Surplus Materials and Equipment
Recommended Bid Awards — Facilities Projects

PO~

Estimated Time of Presentation: N/A
Submitted by: Rose Ramos, Chief Business Officer

Robert Aldama, Interim Purchasing Manager

Approved by: Jorge A. Aguilar, Superintendent

Page 1 of 1



GRANTS, ENTITLEMENTS AND OTHER INCOME AGREEMENTS - REVENUE

Contractor New Grant Amount
COLLEGE & CAREER READINESS

California Department of Education Yes $15,000
A23-00003 O No No Match

2021-22 National Board Certified Teacher Incentive Program for teachers in Sacramento City Unified
School District who are National Board Certified and working in eligible high-priority schools
($5,000/each) for Woodbine Elementary, John F. Kennedy HS and Hiram Johnson HS.

YOUTH DEVELOPMENT

Expanded Learning 8/1/22 — 6/30/23: Six providers will develop, maintain and sustain expanded
Program 2022/23 learning programming for the 2022/23 school year. All services will be provided

in-person subject to federal, state, and local health and safety regulations
New Contract: pertaining to COVID-19. Site-specific services are included in the attached
O Yes contracts. Expanded Learning providers are selected through a Request for
X No Qualifications process that includes evaluation by the site and Youth

Development. Providers are required to meet enrollment and attendance targets
and utilize the Youth Development Quality Assurance tool or a Self-Assessment

tool as the monitoring and evaluation device on a monthly basis.

2022/23 Expanded Learning Contracts

Boys & Girls Club of Greater Sacramento, SA23-00210 $502,200
Sites served: Edward Kemble and Ethel Baker ASES Funds
Empowering Possibilities Unlimited, SA23-00199 $931,392
Sites served: Bret Harte, James Marshall, Mark Twain and Rosa Parks ASES Funds
Mad Science of Sacramento Valley, SA23-00221 $262,260
Sites served: 47 elementary schools ASES Funds
Nu Art Education dba Norcal School of the Arts, SA23-00220 $477,620
Sites served: 35 school sites ASES Funds
Sacramento Chinese Community Service Center, SA23-00222 $10,616,172
Sites served: Abraham Lincoln, Albert Einstein, Alice Birney, A.M. Winn, ASES Funds

American Legion, Bowling Green, C.K. McClatchy, Caleb Greenwood,
California Middle, Camellia Basic, Caroline Wenzel, Cesar Chavez, David
Lubin, Earl Warren, Elder Creek, Ethel Phillips, Fern Bacon, Genevieve
Didion, Golden Empire, Hiram Johnson, Hubert Bancroft, John F.
Kennedy, John Bidwell, John Cabrillo, Kit Carson, Leonardo da Vinci,
Matsuyama, Martin Luther King, Jr., Nicholas, O.W. Erlewine, Pacific,
Peter Burnett, Phoebe Hearst, Pony Express, Rosemont, Sequoia,
School of Engineering and Sciences, Sutterville, Tahoe, Theodore Judah,
Washington, Will C. Wood, William Land and Woodbine

Page 1 of 8




EXPENDITURE AND OTHER AGREEMENTS

Restricted Funds

Contractor

Description

YOUTH DEVELOPMENT

Roberts Family
Development Center
SA22-00373

New Contract:
O Yes
No

The Hawk Institute
SA23-00211

New Contract:
Yes
O No

Sol Aureus
SA23-00203

New Contract:
Yes
O No

Amendment No. 1 increased the 2021/22 contract by
$19,414 in order to provide additional program hours for
students. The original program hours from 8:00 am to 3:00
pm were increased to 8:00 am to 5:00 pm (9 hours per day)
in order to meet the needs of the community and provide
mental health support. The contract (for the period of
2/1/22-7/31/22) with the Freedom School Summer
Program at Leataata Floyd provides summer academic
and enrichment services to enhance literacy opportunities,
prevent summer learning loss, prevent childhood obesity
and to improve the quality of life for families by providing
educational opportunities to parents/guardians. The
program also included a nutritious breakfast and lunch for
students. The 29-day program served 120 students.

8/1/22 — 6/30/23: Provide supplemental services for the
Expanded Learning Program including the bridge to the
future program at Kit Carson International Academy and
Arthur A Benjamin Health Professions for the 2022-2023
school year.

This collaboration is designed to provide students
opportunities to expand learning, promote academic
achievement, assist children and adults from low-income
families to achieve challenging state content standards,
provide opportunities for parents to actively participate in
their children’s education, provide safe, supervised, and
high-quality expanded learning care for students.

8/1/22 — 2/1/23: SCUSD is the fiscal agent of Sol Aureus’
ASES Grant (34-239/39-6743-EZ).  Provide students
opportunities to expand learning, promote academic
achievement, assist children and adults from low-income
families to achieve challenging state content standards,
provide opportunities for parents to actively participate in
their children’s education, provide safe, supervised, and
high-quality expanded learning care for students.

Will serve 80 students for 180 days for a minimum of 15

hours and provide academic enrichment activities during
expanded learning / after school hours.

Page 2 of 8

Amount

$212,9000riginal
ASES Funds

Increase
$19,414
ASES Funds

$232,314
Total ASES
Funds

$100,000
21st Century
Comm Funds

$37,800
Title IV Funds

$137,800
Total

$145,507.64
ASES Funds



New Hope Community  8/1/22 — 6/30/23: Develop and sustain expanded learning
after school programming for the 2022-23 school year at

SA23-00200

New Contract:
Yes
O No

Hollywood Park and William Land.

FACILITIES SUPPORT SERVICES

R-J, Inc.
R23-00498

Utilizing Sourcewell

Cooperative
Purchasing

Agreement #080819-

TFU

New Contract:
Yes
] No

Air Filter Supply
R23-00601

New Contract:
Yes
1 No

HMC Architects
SA23-00134

New Contract:
Yes
O No

Purchase and installation of carpet and resilient flooring for
designated areas of Leonardo da Vinci K-8, 10 classrooms,
inclusion of Rms 15-18 and Rms 20-25.

The Purchasing and Facilities departments find it is in the
best interest of the District to utilize Sourcewell agreement
#080819-TFU pursuant to California Govt. Code § 6500, et
seq. Sourcewell (formerly NJPA) is a State of Minnesota
local government agency. The above Government Code
allows government agencies to establish a Joint Powers
Agreement (JPA) to purchase equipment, products or
services. As a member of the Sourcewell JPA, the District
is able to utilize Sourcewell’s nationally bid flooring
contracts to purchase flooring and installation directly from
R-J, Inc., an authorized distributer/installer of Tarkett
flooring, without the time and expense of competitively
bidding the project itself.

Approval of purchasing MERV 10 Pleated Filter and MERV
13 Endurex Pleated Filters for the 95 sites for Sacramento
City Unified School District using ESSER IIl Funds.

MERYV filters will be used to mitigate the spread of COVID-
19 in preparation for the opening of schools. Per the
Governor’s emergency proclamation dated March 4, 2020,
competitive bidding requirements have been suspended
for procurements related to the mitigation of COVID-19. In
order to prepare sites for reopening in a timely manner, and
understanding the demand for such products is very high
at this time, Purchasing Services finds it is in the best
interest of the District to purchase the units per the
Governor’s emergency proclamation dated March 4, 2020.

7/1/22 — 9/1/23: Architectural and engineering services for
the John F. Kennedy High School Parking Lot renovation
project. Project consists of design services and
preparation of construction documents for the main
student parking.

HMC Architects was selected for this project from the

District’s pool of architects qualified through an RFQ
process in February 2020.

Page 3 of 8

$129,720.31
ASES Funds

$129,803.69
Expanded
Learning

$259,524
Total

$138,630.51
Ongoing and
Major
Maintenance:
Restricted
Maintenance
Funds

$139,804.35

ESSER Il Funds

$270,000
Measure Q
Funds



CA Design West
(CDW)
SA23-00196

New Contract:
Yes
O No

CA Design West
(CDW)
SA23-00197

New Contract:
Yes
O No

9/8/22 — 9/8/23: Architectural and engineering services for
the Theodore Judah Elementary School paving repairs and
PIP fall protection project. Project consists of irrigation
repairs, poured-in-place fall protection, ADA upgrades,
new paving.

CDW was selected for this project from the District’s pool
of architects qualified through an RFQ process in
February 2020.

9/8/22-9/8/23: Architectural and engineering services for
the John D. Sloat Elementary School paving repairs and
site security fencing project. Project consists of
demo/replace concrete play area; poured-in-place fall
protection; irrigation repair; demo existing fencing / new
ornamental fencing; hardcourt striping.

CDW was selected for this project from the District’s pool
of architects qualified through an RFQ process in
February 2020.

CAROLINE WENZEL ELEMENTARY SCHOOL AMENDED 9-7-22

School Specialty
R23-00488

New Contract:
Yes
O No

6/14/22. Purchase and installation of new classroom
tables, chairs, and benches for the cafeteria at Caroline
Wenzel Elementary School. The new layout of furniture will
help to mitigate COVID-19 by creating flexible seating
options in the cafeteria to allow space for students to
spread out. Furniture is for students and staff. This
purchase is included in the ESSER Il Expenditure Plan
under Action Title B27.

Awarded to: School Specialty, Inc. — R191815 The Board
of Directors of Region 4 Education Service Center (ESC)
issued RFP 19-18 on November 7, 2019, to establish a
national cooperative contract for Furniture, Installation
and Related Services. The solicitation included
cooperative purchasing language in Sections |. Scope of
Work: NATIONAL CONTRACT Region 4 Education
Service Center, as the Principal Procurement Agency,
defined in Appendix D, has partnered with OMNIA
Partners to make the resultant contract (also known as
the “Master Agreement” in materials distributed by OMNIA
Partners) from this solicitation available to other public
agencies nationally, including state and local
governmental entities, public and private primary,
secondary and higher education entities, nonprofit
entities, and agencies for the public benefit (“Public
Agencies”), through OMNIA Partners’ cooperative
purchasing program. Region 4 ESC is acting as the
contracting agency for any other Public Agency that elects
to utilize the resulting Master Agreement. Use of the
Master Agreement by any Public Agency is preceded by
their registration with OMNIA Partners (a “Participating
Public Agency”). Appendix D contains additional
information about OMNIA Partners and the cooperative
purchasing agreement.
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$176,409.12
Measure Q
Funds

$227,392.40
Measure Q
Funds

$149,953.20
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SPECIAL EDUCATION

Nonpublic School and
Agency Providers

New Contract:
Yes
O No

7/1/22 — 6/30/23: Approve Master Contracts with the
following Non-Public Schools and Agencies for the 2022-
2023 school year. Non-Public School services include
basic education, related services, and room and
board/mental health services for students in day treatment
programs/residential placements. Non-Public Agency
services include Speech and Language Pathology,
Occupational Therapy, Physical Therapy, Music Therapy,
aides, and nurses for services that are identified on
Individual Education Plans (IEPs). When the District is not
able to provide services via District employees, the use of
contract agencies is necessary to ensure that we comply
with state and federal law that govern special education.

Non-Public School Contracts:

S23-00003 Aldar Academy

S23-00006 Applied Behavior Consultants
S23-00007 Applied Behavior Consultants
S23-00008 Beach Cities Learning

S23-00010 Capitol Academy

S23-00011 Capitol Elementary

S23-00016 CCHAT Center-Sacramento
S23-00018 Change Academy at Lake Ozarks
S23-00019 Chartwell School

S$23-00020 Discovery Ranch

S$23-00021 Discovery Connections

S23-00024 Giving Tree Preschool/Advance Kids
S$23-00025 Global Teletherapy

S23-00032 Kadiant LLC

S$23-00035 Logan River Academy

S$23-00039 Northern California Preparatory School
S23-00042 Odyssey Learning Center
S23-00043 Opportunity Acres

S$23-00045 Point Quest Education

S23-00047 Reyn Franca School

S23-00050 Positive Behavior Supports
S23-00051 Sierra Foothills Academy
S23-00052 Sierra Schools Inc (Lower)
S23-00053 Specialized Education of California
S23-00055 Summitview Child & Family Services
S23-00062 TLC Child & Family Services
S$23-00063 Mountain Valley Child & Family Serv

Non-Public Agency Contracts:

S$23-00001 Access Language Connection
S23-00002 Action Supportive Care Services
S23-00004 Always Home Nursing Services
S23-00005 American River Speech Therapy
S23-00009 Capital Kids Occupational Therapy
S23-00012 Capitol Speech & Rehab

S23-00013 Capuchino Therapy Group

S23-00014 Care, Inc.

S23-00015 Carolyn M. Ecker, Otr/L

S23-00017 Center For Autism & Related Disorders
S23-00022 Easter Seals Superior California
S23-00023 Ed Supports LLC dba Juvo

S23-00026 Growing Healthy Children Therapy
S23-00027 Hear Say Speech & Language Services
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$41,940,140

Special Education

Funds

$1,000,000
$1,400,000
$50,000
$45,000
$800,000
$550,000
$45,000
$185,000
$50,000
$200,000
$150,000
$220,000
$651,340
$2,000,000
$250,000
$600,000
$880,000
$60,000
$2,500,000
$750,000
$40,000
$200,000
$1,500,000
$880,000
$50,000
$100,000
$50,000

$1,000,000
$1,500,000
$16,000
$6,000
$5,000
$400,000
$16,000
$90,000
$14,000
$50,000
$100,000
$300,000
$1,500,000
$100,000



523-00028
$23-00029
S$23-00030
S$23-00031
S$23-00033
S23-00034
S$23-00036
S$23-00037
S$23-00038
S23-00040
S23-00041
S23-00044
S23-00048
S23-00046
S23-00049
S23-00054
S23-00056
S$23-00057
S$23-00058
S$23-00059
S23-00060
S23-00061
523-00064

Jabbergym, Inc.(Site-based)
Jabbergym, Inc.(Clinic-based)
Jane Johnson Speech Therapy
Kadiant LLC

Laguna Physical Therapy
Learning Solutions

Maxim Healthcare Staffing Services
Music To Grow On Music Therapy
Northern California Children's Therapy
Northern California Rehab
Occupational Therapy for Children
Pacific Autism Learning Services
PresencelLearning Inc

Point Quest Pediatrics Therapies
Professional Tutors of America
Speech Pathology Group
Supported Life Institute

Talkpath Live

The Music Works

Therapeutic Language Clinic
Therapeutic Pathways

Theraplay, Inc.

School Steps Inc.

APPROVAL OF DECLARED SURPLUS MATERIALS AND EQUIPMENT

$4,000,000
$160,000
$80,000
$105,000
$350,000
$6,000,000
$500,000
$150,000
$140,000
$450,000
$150,000
$150,000
$360,000
$1,500,000
$10,000
$6,500,000
$8,800
$330,000
$8,000
$45,000
$280,000
$60,000
$300,000

It is recommended that the Board of Education

SITE/DEPT ITEM
Early Learning & BACKGROUND: The Education Code regulates the procedures by which
Care Dept. a school district can dispose of personal property. Education Code section
A.M. Winn 17546 provides that the governing board may, by unanimous vote,
Elementary dispose of items valued at $2,500 or less by private sale without
Bret Harte advertising, by selling the items at public auction, or if the board finds that
Elementary the property is of insufficient value to defray the costs of arranging a sale,
Ethel Phillips the property may be donated to a charitable organization deemed
Elementary appropriate by the board, or it may be disposed of in the local public dump.
Susan B. Anthony The District has held previous auctions, but they have generally cost more
Elem. than they have netted for the District.
Will C. Wood M.S.
Technology STATUS: The District has determined these items are not repairable nor
Services usable.
ITEMS
Computers (147 each) RECOMMENDATION:
Chromebooks (56 each)  approve the salvage of the listed items per Education Code section 17546.

Macbooks (82 each)
Laptops (5 each)
Monitor (47 each)
Printers (21 each)
Wireless
Points(148each)
Television (4 each)
Cameras

(17each)
Projectors

(22 each)

Doc

Cameras (3
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each)
Charging
Cart (1
each)

Copy
Machines (3
each)

Fax
machine (1
each)
Misc. keyboards, cables,
mice

TOTAL VALUE

$0.00

DISPOSAL METHOD

Discard

RECOMMENDED BID AWARDS - FACILITIES PROJECTS

Project:

Recommendation:

Amount/Funding:

Project:

Recommendation:

Amount/Funding:

Project:

Recommendation:

Amount/Funding:

Lease-Leaseback Agreement for John F. Kennedy C-Wing HVAC
Replacement Project

Award to Landmark Construction

$5,270,688.00; ESSER Il Funds

Lease-Leaseback Agreement for Sutter Middle School Gym HVAC
Modernization Project

Award to John F. Otto, Inc. dba Otto Construction

$350,411.00; ESSER Il Funds

Lease-Leaseback Agreement for Luther Burbank HS Pool Replacement
and Locker Room Improvement Replacement Project

Award to John F. Otto, Inc. dba Otto Construction

$6,761,177.00; Measure Q Funds

Recent state legislation (AB2316) made significant changes to K-12 lease-leaseback statutes, Education
Code §17400 et seq. AB2316 requires a competitive process in selecting the lease-leaseback contractor,
and in some cases, authorizes pre-construction services by the same lease-leaseback contractor.
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Per AB2316, staff solicited “Request for Proposals” by advertising and sending notices directly to
contractors. Proposals received were evaluated and ranked based on scoring criteria used to determine
“pbest value”.
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California Department of Education
Fiscal Administrative Services Division
AO-400 (REV. 09/2014)

Grant Award Notification

GRANTEE NAME AND ADDRESS CDE GRANT NUMBER
Mr. Jorge Aguilar, Superintendent Vendor .
Sacramento City Unified School District A Bea Number LY
PO Box 246870
Sacramento, CA 95824-6870 21 - 67439 00
Attention STANDARDIZED ACCOUNT COUNTY
Rose Ramos, Chief Business Officer CODE STRUCTURE
Program Office Resource Revenue 34
Business and Financial Services Code Object Code
Telephone
(916) 643-9055 6271 8590 INDEX
Name of Grant Program 0590
California National Board Certified Teacher Incentive Program
4 ] Award Award
Original/Prior Amendment Amend. - .
GRANT Am%ndments Amount fotal No SLrEng il
DETAILS ’ Date Date
$15,000.00 $15,000.00 06/01/2022 | 09/30/2022
CFDA Federal Grant
Number Number Federal Grant Name Federal Agency

| am pleased to inform you that you have been funded for the 2021-22 National Board Certified Teacher
Incentive Program for teachers in Sacramento City Unified School District who are National Board Certified and
working in eligible high-priority schools.

This award is made contingent upon the availability of funds. If the Legislature takes action to reduce or defer
the funding upon which this award is based, then this award will be amended accordingly.

Please return the original, signed Grant Award Notification (AO-400) to:

Kathryn Slaven, Staff Services Analyst
Educator Excellence and Equity Division
California Department of Education
1430 N Street, Room/Suite 4309
Sacramento, CA 95814-5901

California Department of Education Contact Job Title

Susan Olsen Education Program Consultant

E-mail Address Telephone

NBCT@cde.ca.gov 916-445-7331

Signature of(_the State Superintendent of Public Instruction or Designee | Date

S o June 30, 2022
S i CERTIFICATION OF ACCEPTANCE OF GRANT REQUIREMENTS

On behalf of the grantee named above, | accept this grant award. | have read the applicable certifications,
assurances, terms, and conditions identified on the grant application (for grants with an application process) or
in this document or both; and | agree to comply with all requirements as a condition of funding.

Printed Name of Authorized Agent Title
Rose Ramos CBOO

E-mail Address rose-f-ramos@scusd.edu TEIePRON® 916 643-7842

S}ignature/em Comoe DateAug 16, 2022




CDE Grant Number: 21-25572-67439-00
June 30, 2022

Page 2

Grant Award Notification (Continued)

The National Board Certified Teacher Incentive Program was established by Assembly Bill 130, Chapter 44,
Section 22 in accordance with Article 13, Chapter 2, Part 25, Division 3 of Title 2 of the California Education
Code (EC). This is an Agreement with Sacramento City Unified School District to provide incentive awards to
National Board Certified Teachers (NBCTs) working in eligible high-priority schools for the 2021-22 school

year.

The following special conditions apply:

A.
B.

The grantee shall comply with all state reporting requirements.
The grantee will verify NBCTs' teaching assignments in eligible high-priority schools.

The LEA will process this grant and distribute each five thousand-dollar ($5,000) incentive to each
verified NBCT on the attached list of applicants.

EC Section 44395(2)(B) awards granted pursuant to this paragraph shall be disbursed in annual
payments of five-thousand dollars ($5,000) over a five-year period. The annual payment shall be
made upon completion of the school year, and upon approval of a district-certified application.

Upon receipt of the signed AO-400 form, these funds are to be directly disbursed to the attached list
of Sacramento City Unified School District NBCTs who have been verified by district personnel that
they are completing their teaching assignments in eligible high-priority schools for the 2021-22
school year.

Budget Contingency Clause:

A. Itis mutually understood between the parties that this Agreement may have been written before
ascertaining the availability of congressional or legislative appropriation of funds for the mutual benefit
of both parties in order to avoid program and fiscal delays that would occur if the Agreement was
executed after that determination was made.

B. This agreement is valid and enforceable only if sufficient funds are made available to the California
State Legislature for the purpose of this program. In addition, this Agreement is subject to any
additional restrictions, limitations, conditions, or any statute enacted by the State Legislature that may
affect the provisions, terms, or funding of this Agreement in any manner.

C. Itis mutually agreed that if the State Legislature does not appropriate sufficient funds for the program,
this Agreement shall be amended to reflect any reduction in funds.

D. Pursuant to Government Code Section 927.13, no late payment penalty shall accrue during any time
period in which there is no Budget Act in effect.

For further information concerning this grant award or fiscal issues, please contact the Teacher and Leader
Policy Office by phone at 916-445-7331 or by email at NBCT@cde.ca.qov.
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AGREEMENT FOR SERVICES
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services Department
and
Boys and Girls Club of Greater Sacramento

The Sacramento City Unified School District (“District” or “SCUSD”) and the Boys and Girls Club of
Greater Sacramento (“BGC”) collectively hereinafter referred to as “the Parties” and individually
hereinafier referred to as “the Party” hereby enter into this Agreement for program services
(“Agreement”) effective on August 1, 2022 (“Effective Date”) with respect to the following recitals:

RECITALS

WHEREAS, the District desires to engage Boys and Girls Club of Greater Sacramento to develop,
maintain and sustain programs that offer support services to Edward Kemble and Ethel I Baker
Elementary schools and recreational activities supporting the Expanded Learning programs at the
above-mentioned schools during the 2022-2023 school year. This collaboration is designed to provide
students opportunities to expand learning, promote academic achievement, assist children and adults
from low-income families to achieve challenging state content standards, provide opportunities for
parents to actively participate in their children’s education, provide safe, supervised, and high-quality
expanded learning care for students.

All BGC employees who will be working with students must abide by all local, California, and
federal applicable law, including FERPA, 20 U.S.C. 1232g, and Ed. Code section 49060 et seq.,
which limits personally identifiable student records without parental consent with limited
exceptions. All employees who will be working with students in-person or virtually must undergo
a criminal background investigation by SCUSD.

NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A. Roles and Responsibhilities.

i. BGC shall adhere to scope of services outlined in SCUSD Contract: Terms and Conditions;
Attachment A, Scope of Services; Attachment B, Expanded Learning Program Expectations; and all
expectations outlined in the SCUSD Expanded Learning Program Manual (located on SCUSD Youth
Development Website); https://www.youthdevelopmentscusd.org/copy-of-after-school

ii. District shall adhere to scope of services outlined in Attachment A. District shall provide funding
pursuant to Paragraph B directly below. District shall provide and coordinate space and location of all
District-sponsored expanded learning professional development, meetings, and trainings. District shall
coordinate the convening of all contractors to facilitate program planning and modifications as
reasonably practicable.

iii. District’s obligation to proceed with the services is conditioned upon the appropriation of state,
federal and other sources of funds not controlled by District. District will have the right to terminate the
Agreement without damage, penalty, cost or further obligation in the event that through no action or
inaction on the part of District, the funding is withdrawn.
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District may, by written notice stating the extent and effective date thereof terminate the Agreement for
convenience in whole or in part, at any time with 30 days’ notice. District will pay Contractor as full
compensation the pro rata Agreement price for performance through the date of termination.

B. Payment. For provision of services pursuant to this Agreement, District shall pay BGC for direct
services not to exceed $502,200.00, to be made in installments upon receipt of properly submitted
invoices.

Breakdown:
School Total Contract Amount Funding Sources | Number of Students
Name/Program and the Amount to be Served
180 Attendance Days
Edward Kemble $204,120.00 ASES and 90
After School ELO-P
Program
Edward Kemble $35,640.00 ELO-P 30
Before School
Program
Ethel I Baker* $226,800.00 ASES and 100
After School ELO-P
Program
Ethel I Baker* $35,640 ELO-P 30
Before School
Program
Total $502,200.00

*The contractor will serve Ethel I Baker students at their Teichert branch on Lemon Hill or at the site
based on the needs of the families. Ethel I Baker before school program will run at the site.

Funding Distribution:
ASES = $268,867.25
ELO-P = $233,332.75

The final installment shall not be invoiced by BGC or due until completion of all obligations pursuant to
this Agreement. For provisions of services pursuant to this Agreement, BGC shall provide
documentation of $40,330.09 as in-kind match (15% of the ASES contract amount) to the District.

C. Independent Contractor. While engaged in providing the services in this Agreement, and
otherwise performing as set forth in this Agreement, BGC and each of BGC employees, is an
independent contractor, and not an officer, employee, agent, partner, or joint venturer of the District.

D. Insurance Requirements. Prior to commencement of services and during the life of this
Agreement, BGC shall provide the District with a copy of its certificates of insurance evidencing its
comprehensive general liability insurance, employment practices liability insurance, and directors and
officers coverages in sums of not less than $1,000,000 per occurrence. BGC will also provide a written
endorsement to such policies-naming District as an additional insured and such endorsement shall also
state, "Such insurance as is afforded by this policy shall be primary, and any insurance carried by
District shall be excess and noncontributory."

E: Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background investigation by SCUSD. BGC agrees that any
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employee it provides to District shall be subject to the fingerprinting and TB requirements set forth in
the California Education Code. The agency will be notified upon clearance. Upon receipt of a
subsequent arrest notification from DOJ, SCUSD shall within 48 hours notify BGC of such a subsequent
arrest notification. If an employee is disqualified from working for District pursuant to the requirements
of the California Education Code, BGC agrees to provide a replacement employee within 15 days of
receiving notification that the previous employee has been disqualified. Failure to adhere to the terms of
this provision is grounds for termination of the Agreement.

BGC further agrees and certifies that any employee providing services directly to any student(s) of
SCUSD whether qualifying as a Mandated Reporter as defined by California Penal Code §11165.7(a), or
not, shall be provided annual training on child abuse and mandated reporting of child abuse or neglect
utilizing an evidence-based training method which includes training on how to recognize conduct of
adults which may trigger reasonable suspicion of abuse of children, i.e., “red-flag” or “grooming”
behaviors.

Failure to adhere to the terms of this provision is grounds for termination of the Agreement

[ Confidential Records and Data. Each Party shall not disclose confidential records received from
the other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, ef seq., and California
Education Code Section 49060, et seq. BGC shall maintain the confidentiality of student or pupil
records and shall not disclose such records to any third parties without the express written approval of
the District. In the event a Party receives a request for disclosure of such confidential records, whether
under the California Public Records Act, a duly-issued subpoena, or otherwise, said Party shall tender
the request to the other Party who shall be responsible for addressing said request, including the defense
of its claim of confidentiality. The Party asserting its claim of confidentiality shall hold harmless and
defend the Party receiving such request from any liability, claim, loss, cost, attorney’s fees and damages,
as adjudged by a court of competent jurisdiction, arising out of a refusal to disclose such confidential
records.

G. Period of Agreement. The term of this Agreement shall be from August 1, 2022 through June
30, 2023. This Agreement may be terminated by either Party at any time, for any reason, with or without
cause, by providing at least thirty (30) days written notice.

The District may terminate this Contract with cause upon written notice of intention to terminate for
cause. A Termination for Cause shall include: (a) material violation of this Agreement by BGC; (b) any
act by BGC exposing the District to liability to others for personal injury or property damage; or (c)
BGC is adjudged as bankrupt; BGC makes a general assignment for the benefit of creditors, or a
receiver is appointed on account of the BGC's insolvency.

Ten (10) calendar days after service of such notice, the condition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Agreement shall cease and terminate. In the
event of such termination, the District may secure the required services from another contractor. If the
cost to the District exceeds the cost of providing the service pursuant to this Agreement, the excess cost
shall be charged 10 and collected from the Contractor. The foregoing provisions are in addition to and
not a limitation of any other rights or remedies available to the District. Written notice by the District
shall be deemed given when received by the other party or no later than three days after the day of
mailing, whichever is sooner.

H. Indemnity. The Parties understand and agree that certain rights and obligations are governed by
California Education Code section 38134(i), which states:
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Any school district authorizing the use of school facilities or grounds under subdivision
(a) shall be liable for any injuries resulting from the negligence of the district in the
ownership and maintenance of those facilities or grounds. Any group using school
facilities or grounds under subdivision (a) shall be liable for any injuries resulting from
the negligence of that group during the use of those facilities or grounds. The district and
the group shall each bear the costs of defending itself against claims arising from thosc
risks. Notwithstanding any provision of law, this subdivision shall not be waived.
Nothing in this subdivision shall be construed to limit or affect the immunity or liability
of a school district under Division 3.6 (commencing with Section 810) of title 1 of the
government Code, for injuries caused by a dangerous condition of public property.

Accordingly, BGC agrees to indemnify and hold harmless the District and its successors, assigns,
trustees, officers, employees, staff, agents and students from and against all actions, causes of action,
claims and demands whatsoever, and from all costs, damages, expenses, charges, debts and liabilities
whatsoever (including attorney’s fees) arising out of any actual or alleged act, omission, willful
misconduct, negligence, injury or other causes of action or liability proximately caused by BGC and/or
its successors, assigns, directors, employees, officers, and agents related this Agreement. BGC has no
obligation under this Agreement to indemnify and hold harmless the District and is not liable for any
actions, causes of action, claims and demands whatsoever, and for any costs, damages, expenses,
charges, debts or other liabilities whatsoever (including attorney’s fees) arising out of any actual or
alleged act, omission, negligence, injury or other causes of action or liability proximately caused by the
District and/or its successors, assigns, trustees, officers, employees, staff, agents or students. The Parties
expressly agree that the indemnity obligation set forth in this Agreement shall remain in full force and
effect during the term of this Agreement. The Parties further agree that said indemnity obligations shall
survive the termination of this Agreement for any actual or alleged act, omission, negligence, injury or
other causes of action or liability that occurred during the term of this Agreement.

I. Use of Facilities. Neither BGC, nor its employees, agents, guests nor invitees are authorized to
use any other real property or physical improvements to real property, other than the facilities covered
by this Agreement. BGC’s use of the District’s facilities shall not interfere with the District’s ability to
carry on educational activities, interfere with the Districl’s abilily Lo carry on recreational activities, or
interfere with other potential users’ authorized right to use District property. At all times, BGC shall
comply with the District’s rules, regulations, and policies, copies of which are deemed to have been
provided to BGC prior to the execution of this Agreement. BGC is responsible for ensuring that its
Directors, Officers, agents, employees, contractors, guests, invitees, and participants, as well as any
other individual who may attend or view the contemplated activities at the sites, comply with these
requirements. BGC shall ensure that the District’s property is not altered, modified, or changed in any
manner absent the District’s express prior and written consent. Failure to comply with these obligations
shall, at the discretion of the District, be a basis to immediately terminate this Agreement. BGC waives
any claim against the District for damages relating to its use of the facilities, including, but not limited
to, theft or destruction of the User’s property.

J. Nondiscrimination. It is the policy of the District that in connection with all services performed
under contract, there will be no discrimination against any prospective or active employee engaged in
the work because of race, color, ancestry, national origin, handicap, religious creed, sex, gender identity,
sexual orientation, age or marital status. BGC agrees to comply with applicable federal and California
laws including, but not limited to, the California Fair Employment and Housing Act.

K. Severability. If any provisions of this Agreement are held to be contrary to law by final
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legislative act or a court of competent jurisdiction inclusive of appeals, if any, such provisions will not
be deemed valid and subsisting except to the extent permitted by law, but all other provisions will
continue in full force and effect.

L. Applicable Law/Venue. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. If any action is instituted to enforce or interpret this Agreement,
venue shall only be in the appropriate state or federal court having venue over matters arising in
Sacramento County, California, provided that nothing in this Agreement shall constitute a waiver of
immunity to suit by the District.

M. Assignment. This Agreement is made by and between BGC and the District and any attempted
assignment by them, their successors or assigns shall be void unless approved in writing by the Parties.

N. Entire Agreement. This Agreement constitutes the entire agreement between BGC and the
District with respect to the subject matter hereof and supersedes all previous negotiations, proposals,
commitments, writings, advertisements, publications and understandings of any nature whatsoever, with
respect to the same subject matter unless expressly included in this Agreement. The Parties hereby
waive the presumption that any ambiguities in a contract are read against the drafter of same. The Parties
further agree and represent that each of them are the drafters of every part of this Agreement.

0. Amendments. The terms of this Agreement shall not be amended in any manner except by
written agreement signed by the Parties.

P. Execution in Counterparts. This Agreement may be executed in counterparts such that the
signatures of the Parties may appear on separate signature pages. Facsimile or photocopy signatures
shall be deemed original signatures for all purposes.

Q. Authority. Each party represents that they have the authority to enter into this Agreement and
that the undersigned are authorized to execute this Agreement.

R. Approval/Ratification by Board of Education. To the extent the Agreement exceeds an
expenditure above the amount specified in Education Code section 17605, this Agreement, as to any
such exceeded amount, is not enforceable and is invalid unless and until the exceeded amount is
approved and/or ratified by the governing board of the Sacramento City Unified School District, as
evidenced by a motion of said board duly passed and adopted.
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IN WITNESS WHEREQOF, the Parties have caused this Agreement to be executed.

DISTRICT:

By:
Rose Ramos Date
Chief Business Officer

Sacramento City Unified School District

AGENCY NAME: Boys AND GIRLS CLUB OF GREATER SACRAMENTO

By: /((/w/z,, _ &(/; 2 §-1$-707T

Authorized Sigpafure d’ Date
Print Name: Aot MLy Vo
Title: Cﬂ, 0 ’ -
Agency’s Public Phone Number: _ 7/(7 297 1250
Email Address: %Zé"f C haceac .o~
o3 J
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Sacramento City Unified School District and Boys and Girls Club of Greater Sacramento:
Scope of Services
Attachment A

DISTRICT shall:

1.
2.

3.

=

9.

10.
1.
12.

13.

Provide support for program evaluation.

Recognize in all sponsored events and on brochures, flyers, and promotional materials as
appropriate.

Provide a district Expanded Learning Specialist for each school that will provide the support and
guidance needed to operate the Expanded Learning program.

Meet monthly with the Program Managers to identify program needs, assistance, and successes.
Designate a school staff contact person to work directly with the Program Manager for program
planning, assistance in hiring staff and to address any implementation issues.

Help train program staff and volunteers on school procedures and the education/curriculum
materials being used at the school that should be integrated into the program.

Help recruit students into the program and provide the program access to parents of participating
students.

Help provide parents/students forums to obtain feedback on the program, what is working and
what new services/program elements need to be added or modified.

Provide space for the program to operate, including office space for the Program, classroom
space for classes and activities, and storage space for program supplies/materials.

Provide Expanded Learning snack/supper that is consistent with requirements of the USDA.
Help coordinate custodial and storage needs of the program.

Meet regularly with the District contact person, BGC site liaison and site administrator to
identify program needs, successes and assistance.

Provide a “Mid-Year” Partnership Report addressing strengths and areas for improvement for
future partnership.

Boys and Girls Club of Greater Sacramento shall:

1.

2.

~

Provide Expanded Learning services according to Expanded Learning Opportunities Program
and ASES grant guidelines.

The program will establish minimum qualifications for each staff position that at a minimum,
ensure that all staff members who directly supervise pupils meet the minimum qualifications for
an instructional aide, pursuant to the policies of Sacramento City Unified School District.

Work collaboratively with the District and the school to create a comprehensive program plan for
the Expanded Learning program. BGC will share the program plan with all stakeholders
including school site administrators.

Follow the Expanded Learning Procedural Manual. Program Managers will be required to read
the program manual and provide their signatures verifying that they understand the content of the
manual.

All Expanded Learning staff is required to read District’s Return to Health plan (including
appendixes) posted on District’s website and follow the instructions written in the plan.
https://returntogether.scusd.edu/return-health

Provide an “End of Year” Report on status of all outcomes and objectives.

Maintain and provide to the District monthly attendance and program activities records.

Comply with requirements of the USDA related to administration and operation of Expanded
Learning snack and other District-sponsored nutrition programs including SCUSD’s Wellness
Policy.
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10.

11.

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

22.
23.

. Per District policies and protocol, agency staff will administer required medications prescribed

by a student’s health care provider/doctor.

Supply the staff with materials, supervision and volunteer recruitment for designated school
sites. It is expected that all staff are available three days prior to the beginning of the program,
one day after the last day of the program and three days for training.

Develop special activities and field trips for the sites individually and collectively.

Allend and provide monthly reports at designed meetings, monthty BGC meetings, monthly
BGC Program Managers meetings, as well as other planning meetings as necessary.

Work collaboratively with the other outside BGC contracted by the District to provide after
school services at school sites as permitted under the District’s policies and applicable local,
state, and federal law.

Communicatc progress of project/partnership development on a timely and consistent manner to
the District.

Communicate new partnership opportunities with the District.

Advertise, when possible, project/partnership in newspaper, events, press releases, etc. with the
prior approval of the District.

Provide at least one full time Program Manager/per site that is employed until the termination of
this Agreement. Program Manager is expected to be at the site for 35+ hours each week and all
afiter school instructional aides should be at the site for a minimum of 25 hours per week. All
before school instructional aide should be at the site for 15 hours per week.

Provide sufficient staffing to maintain a 20:1 student/staff ratio in grades 1 — 12 classes, and 10
to 1 ratio in TK and K classrooms. BGC will provide reports and updates to the District
regarding the number of staff, salaries and hours of employment at each of their contracted site
upon request.

Utilize the Youth Development Support Services Quality Assurance tool, or a Self-Assessment
Tool for Expanded Learning programs as the monitoring and evaluation device on a monthly
basis.

Provide annual in-kind support and direct services that equates to approximately 15% of total
ASES amount and such financial support to be itemized and reported bi-annually to the District.
Meeting with the Program Manager and District contact person to identify program needs,
successes and areas for assistance.

Act as liaison with parents in supporting family engagement.

Other areas as agreed upon by the Parties.
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Sacramento City Unified School District and Boys and Girls Club of Greater Sacramento
Program Expectations
Attachment B

District Expectations for Expanded Learning Programs:

The following guidelines are set forth to establish clear communication between the District staff and
contracted Expanded Learning Programming BGC regarding District expectations.

1. BGC and their staff will adopt and work within the social justice youth development framework
as they operate District programs. This may include:
a. Creating opportunities for youth-led activities and service learning
b. Involving youth in the decision-making process when appropriate
c. Encouraging youth civic engagement
d. Incorporating social emotional learning and restorative practices

2. BGC and their staff will be knowledgeable of and adhere to the regulations established in the
Expanded Learning manual, including, but not limited to:

Cell phone policy, Dress Code
Volunteer Process — Policies, Procedures, Protocols. Agency is required to follow the
guidelines set forth in District’s Volunteer Protocol.

a. Requirements for Safety

b. Training on Child Sexual Abuse to all agency staff
c. Communication Protocol

d. Medical Protocol

e. District Disciplinary Protocol

f. SCUSD Wellness Policy

g.

h.

3. BGC will maintain an environment that is physically and emotionally safe for children/youth and
staff at all times during District Learning. This includes:

a. Adequate supervision that includes keeping students within the visual line of sight for
staff (age appropriate) at all times - excluding restroom breaks.

. Clear, positively stated program rules and expectations.

c. Engage in active supervision at all times including moving through program space,
scanning environment and interacting with students to help prevent incidents from
occurring.

d. Follow all field trip policies and procedures

4. Area representatives, BGC and their staff will communicate effectively and regularly with each
other and maintain accurate contact information. This means:
a. Checking and answering e-mails and phone message daily

b. Incidents, issues and concerns will be communicated to the district within 24 hours

c. Regular and clear communication with parents via newsletters, phone calls, e-mails etc.
d. Checking district (Outlook) email regularly

¢. Entering attendance daily in Infinite Campus

5. Program staff will conduct themselves in a professional manner at all times by being:
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6.

10.

11.

12.

13.

a. Easily identifiable to parents and school staff by wearing badges in plain view while on
duty

b. Prepared and ready at least 30 minutes prior to start of programming

c. Regularly assess student interest via student surveys, classroom discussions, suggestion
boxes etc., and make adjustments when necessary to ensure continued student
engagement

In order to support academic achievement, BGC/staff should:

a. Have a general knowledge of the academic standing of their students in their program

b. Align Expanded Learning programs to the regular school day

c. Each program site will have their own program plan based on the needs of their
students

d. Meet with administrators and teachers regularly. Maintain regular communication with
site administrator or site designee

e. Be a part of the school community. Participate in staff meetings, school site council,
school events such as Back to School Night, Open House etc.

f. A representative from each provider agency should serve on at least one school site
committee such as the School Site Council, Safety Committee etc.

7. Review the School Accountability Report Card for your school site. This information is
posted at
https://www.scusd.edu/post/2019-2020-school-accountability-report-cards

Program Managers will perform on-going program observations utilizing the Expanded Learning
Walk-Thru form in order to provide feedback to their staff.

All 21% Century Learning Centers/ASSETs programs must assess the need for family literacy
services among adult family members of students served by the program. Based on that need, all
programs must, at a minimum, either refer families to existing services or coordinate with Youth
Development Support Services to deliver literacy and educational development services.

Area representatives will evaluate Expanded Learning programming based on student
participation, adherence to the above-mentioned guidclincs, and on the analysis of the various
assessment tools.

Agencies will participate in the SCUSD end of year youth voice survey with at least at 85%
response rate.

Program managers and instructional aids will participate in district offered professional
development.

Agency will include information about sexual harassment and child sexual abuse prevention

(including identifying grooming behaviors) in all new employee orientations as required under
applicable state and federal law.
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COVID-19 Addendum

In further consideration for this Agreement, BGC enters this COVID-19 Addendum as BGC will be
providing services at the school sites:

1.

BGC agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding protection from the COVID-19. Such guidelines may be found at:
a. https://www.cde.gov/coronavirus/2019-ncov/index.html

b. https://covidl9.ca.gov/

¢. https://www.saccountv.net/COVID-19/Pages/default.aspx

d. https://www.cityofsacramento.org/Emergency-Management/COVID19

e. https://www.scusd.edu/sites/main/files/file-attachments/mitigation guidelines.pdf

f.  https://returntogether.scusd.edu /return-health

BGC agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding reopening guidelines for child care providers. Such guidelines may be found at:

a. https://www.saccounty.net/COVID-19/Documents/SCPH%20COVID-
19%20Reopening%20guidelines%20for%20Child%20Care%20final.pdf

3. School Administration and plant manager need to be aware of the staff and all the activities.

4. BGC will provide training to their staff on COVID-19 mitigation measures and how to remain safe at

all times.

5. Agency staff will only be at the sites during the hours agreed upon with the site administration.

6. Agency staff are required to follow all District protocols while on-site at this time, including, but not

7.

limited to maintaining proper physical distancing, wearing a mask while inside district’s facilities,
partaking in the health screening, washing their hands properly etc.

The District reserves the right to stop the use of its facilities if it observes violation of the COVID-19
rules.

Signature: /&/é W

J 7 p—
Name and Title: /Z/\I/Wbﬁf//;f, /é%){ ; éC 0
Address: 62{2 Z.Iff"}/fﬂ//] /7L/// AL/(/ _S‘(,a/ﬂmé/ﬂl’& QS Q/Z,(/f/

Work Phone: &“ - %0[ Z’l %6@ Other Phone:

Email Address: \éﬁ €. /C‘W lDG(C(/,L({: Ofﬁ/
St
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AGREEMENT FOR SERVICES
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services Department
and
Empowering Possibilities Unlimited

The Sacramento City Unified School District (“District” or “SCUSD”) and the Empowering Possibilities
Unlimited (“EPU”) collectively hereinafter referred to as “the Parties” and individually hereinafter
referred to as “the Party” hereby enter into this Agreement for program services (“Agreement”) effective
on August 1, 2022 (“Effective Date”) with respect to the following recitals:

RECITALS

WHEREAS, the District desires to engage Empowering Possibilities Unlimited to develop, maintain and
sustain programs that offer support services to Bret Harte, James Marshall, Mark Twain and Rosa Parks
schools and recreational activities supporting the Expanded Learning programs at the above-mentioned
schools during the 2022-2023 school year. This collaboration is designed to provide students
opportunities to expand learning, promote academic achievement, assist children and adults from low-
income families to achieve challenging state content standards, provide opportunities for parents to
actively participate in their children’s education, provide safe, supervised, and high-quality expanded
learning care for students.

All EPU employees who will be working with students must abide by all local, California, and
federal applicable law, including FERPA, 20 U.S.C. 1232g, and Ed. Code section 49060 et seq.,
which limits personally identifiable student records without parental consent with limited
exceptions. All employees who will be working with students in-person or virtually must undergo
a criminal background investigation by SCUSD.

NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A. Roles and Responsibilities.

i. EPU shall adhere to scope of services outlined in SCUSD Contract: Terms and Conditions;
Attachment A, Scope of Services; Attachment B, Expanded Learning Program Expectations; and all
expectations outlined in the SCUSD Expanded Learning Program Manual (located on SCUSD Youth
Development Website); https://www.youthdevelopmentscusd.org/copy-of-after-school

ii. District shall adhere to scope of services outlined in Attachment A. District shall provide funding
pursuant to Paragraph B directly below. District shall provide and coordinate space and location of all
District-sponsored expanded learning professional development, meetings, and trainings. District shall
coordinate the convening of all contractors to facilitate program planning and modifications as
reasonably practicable.

iii. District’s obligation to proceed with the services is conditioned upon the appropriation of state,
federal and other sources of funds not controlled by District. District will have the right to terminate the
Agreement without damage, penalty, cost or further obligation in the event that through no action or
inaction on the part of District, the funding is withdrawn.
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District may, by written notice stating the extent and effective date thereof terminate the Agreement for
convenience in whole or in part, at any time with 30 days’ notice. District will pay Contractor as full
compensation the pro rata Agreement price for performance through the date of termination.

B. Payment. For provision of services pursuant to this Agreement, District shall pay EPU for direct
services not to exceed $931,392.00, to be made in installments upon receipt of properly submitted
invoices.

Breakdown:
School Total Contract Amount Funding Sources | Number of Students
Name/Program and the Amount to be Served
180 Attendance Days
Bret Harte After $219,996.00 ASES and 97
School ELOP
Bret Harte Before $35,640.00 ELOP 30
School
James Marshall $188,244.00 ASES and 83
After School ELOP
James Marshall $47,520.00 ELOP 40
Before School
Mark Twain After $188,244.00 ASES and 83
School ELOP
Rosa Parks After $251,748.00 ASES and 111
School ELOP
Total $931,392.00

Funding Distribution:
ASES = $582,876.60
ELOP = $348,515.40

The final installment shall not be invoiced by EPU or due until completion of all obligations pursuant to
this Agreement. For provisions of services pursuant to this Agreement, EPU shall provide
documentation of $87,431.49 as in-kind match (15% of the ASES contract amount) to the District.

C. Independent Contractor. While engaged in providing the services in this Agreement, and
otherwise performing as set forth in this Agreement, EPU and each of EPU employees, is an
independent contractor, and not an officer, employee, agent, partner, or joint venturer of the District.

D. Insurance Requirements. Prior to commencement of services and during the life of this
Agreement, EPU shall provide the District with a copy of its certificates of insurance evidencing its
comprehensive general liability insurance, employment practices liability insurance, and directors and
officers coverages in sums of not less than $1,000,000 per occurrence. EPU will also provide a written
endorsement to such policies-naming District as an additional insured and such endorsement shall also
state, "Such insurance as is afforded by this policy shall be primary, and any insurance carried by
District shall be excess and noncontributory."

E. Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background investigation by SCUSD. EPU agrees that any
employee it provides to District shall be subject to the fingerprinting and TB requirements set forth in
the California Education Code. The agency will be notified upon clearance. Upon receipt of a
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subsequent arrest notification from DOJ, SCUSD shall within 48 hours notify EPU of such a subsequent
arrest notification. If an employee is disqualified from working for District pursuant to the requirements
of the California Education Code, EPU agrees to provide a replacement employee within 15 days of
receiving notification that the previous employee has been disqualified. Failure to adhere to the terms of
this provision is grounds for termination of the Agreement.

EPU further agrees and certifies that any employee providing services directly to any student(s) of
SCUSD whether qualifying as a Mandated Reporter as defined by California Penal Code 8§11165.7(a), or
not, shall be provided annual training on child abuse and mandated reporting of child abuse or neglect
utilizing an evidence-based training method which includes training on how to recognize conduct of
adults which may trigger reasonable suspicion of abuse of children, i.e., “red-flag” or “grooming”
behaviors.

Failure to adhere to the terms of this provision is grounds for termination of the Agreement

F. Confidential Records and Data. Each Party shall not disclose confidential records received from
the other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, et seq., and California
Education Code Section 49060, et seq. EPU shall maintain the confidentiality of student or pupil
records and shall not disclose such records to any third parties without the express written approval of
the District. In the event a Party receives a request for disclosure of such confidential records, whether
under the California Public Records Act, a duly-issued subpoena, or otherwise, said Party shall tender
the request to the other Party who shall be responsible for addressing said request, including the defense
of its claim of confidentiality. The Party asserting its claim of confidentiality shall hold harmless and
defend the Party receiving such request from any liability, claim, loss, cost, attorney’s fees and damages,
as adjudged by a court of competent jurisdiction, arising out of a refusal to disclose such confidential
records.

G. Period of Agreement. The term of this Agreement shall be from August 1, 2022 through June
30, 2023. This Agreement may be terminated by either Party at any time, for any reason, with or without
cause, by providing at least thirty (30) days written notice.

The District may terminate this Contract with cause upon written notice of intention to terminate for
cause. A Termination for Cause shall include: (a) material violation of this Agreement by EPU; (b) any
act by EPU exposing the District to liability to others for personal injury or property damage; or (c) EPU
is adjudged as bankrupt; EPU makes a general assignment for the benefit of creditors, or a receiver is
appointed on account of the EPU's insolvency.

Ten (10) calendar days after service of such notice, the condition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Agreement shall cease and terminate. In the
event of such termination, the District may secure the required services from another contractor. If the
cost to the District exceeds the cost of providing the service pursuant to this Agreement, the excess cost
shall be charged to and collected from the Contractor. The foregoing provisions are in addition to and
not a limitation of any other rights or remedies available to the District. Written notice by the District
shall be deemed given when received by the other party or no later than three days after the day of
mailing, whichever is sooner.

H. Indemnity. The Parties understand and agree that certain rights and obligations are governed by
California Education Code section 38134(i), which states:
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Any school district authorizing the use of school facilities or grounds under subdivision
(a) shall be liable for any injuries resulting from the negligence of the district in the
ownership and maintenance of those facilities or grounds. Any group using school
facilities or grounds under subdivision (a) shall be liable for any injuries resulting from
the negligence of that group during the use of those facilities or grounds. The district and
the group shall each bear the costs of defending itself against claims arising from those
risks. Notwithstanding any provision of law, this subdivision shall not be waived.
Nothing in this subdivision shall be construed to limit or affect the immunity or liability
of a school district under Division 3.6 (commencing with Section 810) of title 1 of the
government Code, for injuries caused by a dangerous condition of public property.

Accordingly, EPU agrees to indemnify and hold harmless the District and its successors, assigns,
trustees, officers, employees, staff, agents and students from and against all actions, causes of action,
claims and demands whatsoever, and from all costs, damages, expenses, charges, debts and liabilities
whatsoever (including attorney’s fees) arising out of any actual or alleged act, omission, willful
misconduct, negligence, injury or other causes of action or liability proximately caused by EPU and/or
its successors, assigns, directors, employees, officers, and agents related this Agreement. EPU has no
obligation under this Agreement to indemnify and hold harmless the District and is not liable for any
actions, causes of action, claims and demands whatsoever, and for any costs, damages, expenses,
charges, debts or other liabilities whatsoever (including attorney’s fees) arising out of any actual or
alleged act, omission, negligence, injury or other causes of action or liability proximately caused by the
District and/or its successors, assigns, trustees, officers, employees, staff, agents or students. The Parties
expressly agree that the indemnity obligation set forth in this Agreement shall remain in full force and
effect during the term of this Agreement. The Parties further agree that said indemnity obligations shall
survive the termination of this Agreement for any actual or alleged act, omission, negligence, injury or
other causes of action or liability that occurred during the term of this Agreement.

l. Use of Facilities. Neither EPU, nor its employees, agents, guests nor invitees are authorized to
use any other real property or physical improvements to real property, other than the facilities covered
by this Agreement. EPU’s use of the District’s facilities shall not interfere with the District’s ability to
carry on educational activities, interfere with the District’s ability to carry on recreational activities, or
interfere with other potential users’ authorized right to use District property. At all times, EPU shall
comply with the District’s rules, regulations, and policies, copies of which are deemed to have been
provided to EPU prior to the execution of this Agreement. EPU is responsible for ensuring that its
Directors, Officers, agents, employees, contractors, guests, invitees, and participants, as well as any
other individual who may attend or view the contemplated activities at the sites, comply with these
requirements. EPU shall ensure that the District’s property is not altered, modified, or changed in any
manner absent the District’s express prior and written consent. Failure to comply with these obligations
shall, at the discretion of the District, be a basis to immediately terminate this Agreement. EPU waives
any claim against the District for damages relating to its use of the facilities, including, but not limited
to, theft or destruction of the User’s property.

J. Nondiscrimination. It is the policy of the District that in connection with all services performed
under contract, there will be no discrimination against any prospective or active employee engaged in
the work because of race, color, ancestry, national origin, handicap, religious creed, sex, gender identity,
sexual orientation, age or marital status. EPU agrees to comply with applicable federal and California
laws including, but not limited to, the California Fair Employment and Housing Act.

K. Severability. If any provisions of this Agreement are held to be contrary to law by final
legislative act or a court of competent jurisdiction inclusive of appeals, if any, such provisions will not
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be deemed valid and subsisting except to the extent permitted by law, but all other provisions will
continue in full force and effect.

L. Applicable Law/Venue. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. If any action is instituted to enforce or interpret this Agreement,
venue shall only be in the appropriate state or federal court having venue over matters arising in
Sacramento County, California, provided that nothing in this Agreement shall constitute a waiver of
immunity to suit by the District.

M. Assignment. This Agreement is made by and between EPU and the District and any attempted
assignment by them, their successors or assigns shall be void unless approved in writing by the Parties.

N. Entire Agreement. This Agreement constitutes the entire agreement between EPU and the
District with respect to the subject matter hereof and supersedes all previous negotiations, proposals,
commitments, writings, advertisements, publications and understandings of any nature whatsoever, with
respect to the same subject matter unless expressly included in this Agreement. The Parties hereby
waive the presumption that any ambiguities in a contract are read against the drafter of same. The Parties
further agree and represent that each of them are the drafters of every part of this Agreement.

0. Amendments. The terms of this Agreement shall not be amended in any manner except by
written agreement signed by the Parties.

P. Execution in Counterparts. This Agreement may be executed in counterparts such that the
signatures of the Parties may appear on separate signature pages. Facsimile or photocopy signatures
shall be deemed original signatures for all purposes.

Q. Authority. Each party represents that they have the authority to enter into this Agreement and
that the undersigned are authorized to execute this Agreement.

R. Approval/Ratification by Board of Education. To the extent the Agreement exceeds an
expenditure above the amount specified in Education Code section 17605, this Agreement, as to any
such exceeded amount, is not enforceable and is invalid unless and until the exceeded amount is
approved and/or ratified by the governing board of the Sacramento City Unified School District, as
evidenced by a motion of said board duly passed and adopted.
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IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed.

DISTRICT:

By:

Rose Ramos
Chief Business Officer
Sacramento City Unified School District

AGENCY NAME: EMPOWERING POSSIBILITIES UNLIMITED

By: _ (/UM
Authorized Signature

Print Name: Angela Lov

Title: Executive Director

Agency’s Public Phone Number: (916) 214-5433

Email Address: angela.love@epuinc.org

MOU SCUSD & EPU 2022-23
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August 10,2022
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Sacramento City Unified School District and Empowering Possibilities Unlimited:
Scope of Services
Attachment A

DISTRICT shall:

1.
2.

3.

ok~

9.

10.
11.
12.

13.

Provide support for program evaluation.

Recognize in all sponsored events and on brochures, flyers, and promotional materials as
appropriate.

Provide a district Expanded Learning Specialist for each school that will provide the support and
guidance needed to operate the Expanded Learning program.

Meet monthly with the Program Managers to identify program needs, assistance, and successes.
Designate a school staff contact person to work directly with the Program Manager for program
planning, assistance in hiring staff and to address any implementation issues.

Help train program staff and volunteers on school procedures and the education/curriculum
materials being used at the school that should be integrated into the program.

Help recruit students into the program and provide the program access to parents of participating
students.

Help provide parents/students forums to obtain feedback on the program, what is working and
what new services/program elements need to be added or modified.

Provide space for the program to operate, including office space for the Program, classroom
space for classes and activities, and storage space for program supplies/materials.

Provide Expanded Learning snack/supper that is consistent with requirements of the USDA.
Help coordinate custodial and storage needs of the program.

Meet regularly with the District contact person, EPU site liaison and site administrator to identify
program needs, successes and assistance.

Provide a “Mid-Year” Partnership Report addressing strengths and areas for improvement for
future partnership.

Empowering Possibilities Unlimited shall:

1.

2.

~No

Provide Expanded Learning services according to Expanded Learning Opportunities Program,
ASES, and 21% Century grant guidelines.

The program will establish minimum qualifications for each staff position that at a minimum,
ensure that all staff members who directly supervise pupils meet the minimum qualifications for
an instructional aide, pursuant to the policies of Sacramento City Unified School District.

Work collaboratively with the District and the school to create a comprehensive program plan for
the Expanded Learning program. EPU will share the program plan with all stakeholders
including school site administrators.

Follow the Expanded Learning Procedural Manual. Program Managers will be required to read
the program manual and provide their signatures verifying that they understand the content of the
manual.

All Expanded Learning staff is required to read District’s Return to Health plan (including
appendixes) posted on District’s website and follow the instructions written in the plan.
https://returntogether.scusd.edu/return-health

Provide an “End of Year” Report on status of all outcomes and objectives.

Maintain and provide to the District monthly attendance and program activities records.

Comply with requirements of the USDA related to administration and operation of Expanded
Learning snack and other District-sponsored nutrition programs including SCUSD’s Wellness
Policy.
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10.

11.

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

22.
23.

Per District policies and protocol, agency staff will administer required medications prescribed
by a student’s health care provider/doctor.

Supply the staff with materials, supervision and volunteer recruitment for designated school
sites. It is expected that all staff are available three days prior to the beginning of the program,
one day after the last day of the program and three days for training.

Develop special activities and field trips for the sites individually and collectively.

Attend and provide monthly reports at designed meetings, monthly EPU meetings, monthly EPU
Program Managers meetings, as well as other planning meetings as necessary.

Work collaboratively with the other outside EPU contracted by the District to provide after
school services at school sites as permitted under the District’s policies and applicable local,
state, and federal law.

Communicate progress of project/partnership development on a timely and consistent manner to
the District.

Communicate new partnership opportunities with the District.

Advertise, when possible, project/partnership in newspaper, events, press releases, etc. with the
prior approval of the District.

Provide at least one full time Program Manager/per site that is employed until the termination of
this Agreement. Program Manager is expected to be at the site for 35+ hours each week and all
aftter school instructional aides should be at the site for a minimum of 25 hours per week. All
before school instructional aide should be at the site for 15 hours per week.

Provide sufficient staffing to maintain a 20:1 student/staff ratio in grades 1 — 12 classes, and 10
to 1 ratio in TK and K classrooms. EPU will provide reports and updates to the District
regarding the number of staff, salaries and hours of employment at each of their contracted site
upon request.

Utilize the Youth Development Support Services Quality Assurance tool, or a Self-Assessment
Tool for Expanded Learning programs as the monitoring and evaluation device on a monthly
basis.

Provide annual in-kind support and direct services that equates to approximately 15% of total
ASES amount and such financial support to be itemized and reported bi-annually to the District.
Meeting with the Program Manager and District contact person to identify program needs,
successes and areas for assistance.

Act as liaison with parents in supporting family engagement.

Other areas as agreed upon by the Parties.
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Sacramento City Unified School District and Empowering Possibilities Unlimited
Program Expectations
Attachment B

District Expectations for Expanded Learning Programs:

The following guidelines are set forth to establish clear communication between the District staff and
contracted Expanded Learning Programming EPU regarding District expectations.

1.

EPU and their staff will adopt and work within the social justice youth development framework
as they operate District programs. This may include:

a. Creating opportunities for youth-led activities and service learning

b. Involving youth in the decision-making process when appropriate

c. Encouraging youth civic engagement

d. Incorporating social emotional learning and restorative practices

EPU and their staff will be knowledgeable of and adhere to the regulations established in the
Expanded Learning manual, including, but not limited to:

Requirements for Safety

Training on Child Sexual Abuse to all agency staff

Communication Protocol

Medical Protocol

District Disciplinary Protocol

SCUSD Wellness Policy

Cell phone policy, Dress Code

Volunteer Process — Policies, Procedures, Protocols. Agency is required to follow the
guidelines set forth in District’s Volunteer Protocol.

S@ o oo o

EPU will maintain an environment that is physically and emotionally safe for children/youth and
staff at all times during District Learning. This includes:

a. Adequate supervision that includes keeping students within the visual line of sight for
staff (age appropriate) at all times - excluding restroom breaks.

b. Clear, positively stated program rules and expectations.

c. Engage in active supervision at all times including moving through program space,
scanning environment and interacting with students to help prevent incidents from
occurring.

d. Follow all field trip policies and procedures

Area representatives, EPU and their staff will communicate effectively and regularly with each
other and maintain accurate contact information. This means:

Checking and answering e-mails and phone message daily

Incidents, issues and concerns will be communicated to the district within 24 hours
Regular and clear communication with parents via newsletters, phone calls, e-mails etc.
Checking district (Outlook) email regularly

Entering attendance daily in Infinite Campus

P00 o

Program staff will conduct themselves in a professional manner at all times by being:
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6.

10.

11.

12.

13.

a. Easily identifiable to parents and school staff by wearing badges in plain view while on
duty

b. Prepared and ready at least 30 minutes prior to start of programming

c. Regularly assess student interest via student surveys, classroom discussions, suggestion
boxes etc., and make adjustments when necessary to ensure continued student
engagement

In order to support academic achievement, EPU/staff should:

a. Have a general knowledge of the academic standing of their students in their program

b. Align Expanded Learning programs to the regular school day

c. Each program site will have their own program plan based on the needs of their
students

d. Meet with administrators and teachers regularly. Maintain regular communication with
site administrator or site designee

e. Be a part of the school community. Participate in staff meetings, school site council,
school events such as Back to School Night, Open House etc.

f. A representative from each provider agency should serve on at least one school site
committee such as the School Site Council, Safety Committee etc.

7. Review the School Accountability Report Card for your school site. This information is
posted at
https://www.scusd.edu/post/2019-2020-school-accountability-report-cards

Program Managers will perform on-going program observations utilizing the Expanded Learning
Walk-Thru form in order to provide feedback to their staff.

All 21% Century Learning Centers/ASSETs programs must assess the need for family literacy
services among adult family members of students served by the program. Based on that need, all
programs must, at a minimum, either refer families to existing services or coordinate with Youth
Development Support Services to deliver literacy and educational development services.

Area representatives will evaluate Expanded Learning programming based on student
participation, adherence to the above-mentioned guidelines, and on the analysis of the various
assessment tools.

Agencies will participate in the SCUSD end of year youth voice survey with at least at 85%
response rate.

Program managers and instructional aids will participate in district offered professional
development.

Agency will include information about sexual harassment and child sexual abuse prevention

(including identifying grooming behaviors) in all new employee orientations as required under
applicable state and federal law.
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COVID-19 Addendum

In further consideration for this Agreement, EPU enters this COVID-19 Addendum as EPU will be
providing services at the school sites:

1. EPU agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding protection from the COVID-19. Such guidelines may be found at:
a. https://www.cdc.gov/coronavirus/2019-ncov/index.html

b. https://covidl9.ca.gov/

c. https://www.saccounty.net/COVID-19/Pages/default.aspx

d. https://www.cityofsacramento.org/Emergency-Management/COVID19

e. https://www.scusd.edu/sites/main/files/file-attachments/mitigation quidelines.pdf

f. https://returntogether.scusd.edu/return-health

2. EPU agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding reopening guidelines for child care providers. Such guidelines may be found at:

a. https://www.saccounty.net/COVID-19/Documents/SCPH%20COVID-
19%20Reopening%20quidelines%20for%20Child%20Care%20final.pdf

3. School Administration and plant manager need to be aware of the staff and all the activities.

4. EPU will provide training to their staff on COVID-19 mitigation measures and how to remain safe at
all times.

5. Agency staff will only be at the sites during the hours agreed upon with the site administration.

6. Agency staff are required to follow all District protocols while on-site at this time, including, but not
limited to maintaining proper physical distancing, wearing a mask while inside district’s facilities,
partaking in the health screening, washing their hands properly etc.

7. The District reserves the right to stop the use of its facilities if it observes violation of the COVID-19
rules.

N~
!

- / A /“ N /
Signature: [ VW T

Name and Title: _Angela Love, ED

Address: 2030 W EI Camino Ave Suite 210 Sacramento CA 95833

Work Phone: (916) 214-5433 Other Phone:

Email Address: angela.love@epuinc.org
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SUPPLEMENTAL AGREEN
Betwes

ED
Sup

SACRAMENTO CITY UNIFI
Youth Development §

And

Mad Science of Sac

-3

The Sacramento City Unified School District (“District

Agreement for program services (“Agreement”) dated ? ept
to the following recitals:

RECITALS

WHEREAS, District desires to engage the contractor to prc

designed to spark the imagination of children with exciting
understanding of science and how it affects the world.

WHEREAS, each of Mad Science class includes an assortn
challenge each student individually. ‘
L\' st

udents to channel their inner scientist to
ing and solving everyday problems.

WHEREAS, the ultimate goal of the program is to allo
explore, create and use the scientific method in experiment

WHEREAS, Mad Science programs integrate science, rIech
designed for children ages 3-12, and provide a fun, hands @

curve

WHEREAS, the Contractor is specially trained, experience

NOW THEREFORE, THE PARTIES AGREE AS FOLLC

A. Scope of Work. Contractor shall:

1. Provide a Mad Science Program to up to 47 elementary

Each school site will have one session per season (Fall, Wi
Each session will have six classes.
Each class will have 30 students.

$300 per class x 6 classes = $1800 for 1 school, 1 sessi
Mileage fee = $10 per trip to school x 6 classes = $60

on
for 1

MOU SCUSD-2022-23 Youth Development Support Services & Supplemental Provider

VIED

ram

or
Valley (“Contractor”) collectively hereinafter referred to as

NT FOR SERVICES

SCHOOL DISTRICT
port Services

ento Valley

“SCUSD”) and Mad Science of Sacramento
“the Parties” hereby enter into this
ember 1, 2022 (“Effective Date”) with respect

yvide STEM after school program which is

, live, interactive programs that instill a clear

nent of science experiments and activities that

nology, engineering, and math concepts, are
n way to keep them ahead of the educational

d and competent to provide the services;

)WS:

school sites to include:

nter and Spring)

school, 1 session
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Fall Classes: 47 x $1860 = $87,420
Winter Classes: 47 x $1860 = $87,420
Spring Classes: 47 x $1860 = $87,420
Total = $262,260.00

All services will be provided in-person subject to federal, state, and local health and safety

regulations pertaining to COVID-19. The Contractor a

ﬁd all of its employees who will be working

with students in person must abide by all local, Cali orma, and federal applicable law, including
FERPA, 20 U.S.C. 1232g, and Ed. Code section 49060 et seq., which limits personally identifiable

student records without parental consent with limit

working with students must undergo a criminal bacﬁ(

NOW THEREFORE, THE PARTIES AGREE AS FOL

Roles and Responsibilities.

i.  Mad Science of Sacramento Valley Progra
program sites. Mad Science of Sacramento Valley Progr
Support Services staff in program implementation.
Sacramento Valley will request approval from Youth D
school district documentation. Mad Science of Sacram

and supervision with a ratio of 20 to 1 students/adults and maint

site.

ii. District shall provide contract manag

L

d exceptions. All employees who will be

|

ground investigation by SCUSD.

‘WS:

m sLall adhere to the scope of work outlined in this
agreement. Mad Science of Sacramento Valley Program w111 provide staff, and coordinate across specified
am W111 work with the SCUSD Youth Development

Prior to any off site activities, Mad Science of

evelopment area specialist and complete all needed

cme

activities and logistics for the program and additional

space and location of all trainings, events, and programs.
contractors to facilitate program planning and modificat

process and facilitate the evaluation team.

B.
Valley Program shall invoice the District in three inst

ento Valley Program will provide site management

‘ ain at least 30 students in each class at each

nt, administrative oversight, coordination of

components. District shall provide and coordinate

11

District shall coordinate the convening of all
ions. District shall coordinate the evaluation

Payment. For providing the obligations pursuant to this Agreement, Mad Science of Sacramento

ents (one after each session) not to exceed the

total amount of $262,260.00. The final installment shal
pursuant to this Agreement.

C. Independent Contractor. While engaged in pro
otherwise performing as set forth in this Agreement, M
of Mad Science of Sacramento Valley Program employ
employee, agent, partner, or joint venturer of the Distri

D. Insurance Requirements. Prior to commenceme
Mad Science of Sacramento Valley Program shall prov
its comprehensive general liability insurance coverage

| no

nt o
ide
in a sum no

t be invoiced until completion of all obligations

viding the services provided in this Agreement and
ad S
oes,
ct.

cience of Sacramento Valley Program and each
is an independent contractor, and not an officer,

f services and during the life of this Agreement,
Fhe District with a copy of its policy evidencing
t less than $1,000,000 per occurrence.

Mad Science of Sacramento Valley Program will also provide a written endorsement to such policy naming
District as an additional insured, and such endorsement shall state "Such insurance as is afforded by this

policy shall be primary, and any insurance carried by Di
the

insurance is not kept in force during the entire term of
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Agreement, District may procure the necessary
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insurance and pay the premium therefore, and the pre ’uT shall be paid by Mad Science of Sacramento

Valley Program to the District.
\

E. Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background  investigation by SCUSD. Mad Science of
Sacramento Valley agrees that any employee it provideé to the District shall be subject to the fingerprinting
and TB requirements set forth in the California Edt‘lcat;ion Code. The agency will be notified upon
clearance. Upon receipt of a subsequent arrest notification from DOJ , SCUSD shall within 48 hours notify
Mad Science of Sacramento Valley of such a subsequent arrest notification. If an employee is disqualified
from working for District pursuant to the requirements of the California Education Code, Mad Science of
Sacramento Valley agrees to provide a replacement emblo;?zee within 15 days of receiving notification that
the previous employee has been disqualified. Failure to adﬁere to the terms of this provision is grounds for
termination of the Agreement. |

Mad Science of Sacramento Valley further agrees and certifies that any employee providing services
directly to any student(s) of SCUSD whether qualifyink as a Mandated Reporter as defined by California
Penal Code §11165.7(a), or not, shall be provided annual training on child abuse and mandated reporting
of child abuse or neglect utilizing an evidence-based training method which includes training on how to
recognize conduct of adults which may trigger reasonable suspicion of abuse of children, i.e., “red-flag” or
“grooming” behaviors. |

F. Confidential Records and Data. Each Party shall not disclose confidential records received from the
other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, et seq., and California
Education Code Section 49060, et seq. Mad Sciénce} of Sacramento Valley shall maintain the
confidentiality of student or pupil records and shall no disclose such records to any third parties without
the express written approval of the District. In the event a Party receives a request for disclosure of such

confidential records, whether under the California %’ubl‘ic Records Act, a duly-issued subpoena, or
otherwise, said Party shall tender the request to the other Party who shall be responsible for addressing said

request, including the defense oflits claim of confidenti lityl. The Party asserting its claim of confidentiality
shall hold harmless and defend the Party receiving such a request from any liability, claim, loss, cost,
attorney’s fees and damages, as adjudged by a court of cohpetent jurisdiction, arising out of a refusal to

disclose such confidential records. "J ‘
ent

G. Period of Agreement. The term of this Agree shall be from September 1, 2022 through June
30, 2023. The District may terminate this Contract wit caﬁse upon written notice of intention to terminate
for cause. A Termination for Cause shall include: (a) material violation of this Contract by the Contractor;
(b) any act by the Contractor exposing the District t? liability to others for personal injury or property
damage; or (c) the Contractor is adjudged a bankrupt; Contractor makes a general assignment for the benefit
of creditors, or a receiver is appointed on account of th? Céntractor's insolvency.

Ten (10) calendar days after service of such notice, tlie c$‘)ndition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Contract shall cease and terminate. In the event of
such termination, the District may secure the required services from another contractor. If the cost to the
District exceeds the cost of providing the service pursuant to this Contract, the excess cost shall be charged
to and collected from the Contractor. The foregoing provisions are in addition to and not a limitation of any
other rights or remedies available to the District. Written notice by the District shall be deemed given when
received by the other party or no later than three days after the day of mailing, whichever is sooner.

H. Indemnity.
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1.
including the officers, employees, agents, and volunt

damages, losses, expenses, including reasonable attorne

the terms of this Agreement, caused in whole or in
misconduct of Mad Science of Sacramento Valley

indirectly employed by Mad Science of Sacramento Vaﬂleyi

may be liable, except to the extent caused by the negl
District.

ii. Sacramento City Unified School District
Sacramento Valley Program, including the officers, em
Sacramento Valley Program from and against all claim
attorney fees and costs, arising out of the performance
in part by any negligent act or omission or willful mis
directly or indirectly employed the District or anyone f
the extent caused by the negligent act or omission or
Valley Program.

L. Severability. If any provisions of this Agreemer
act or a court of competent jurisdiction inclusive of ag
valid and subsisting, except to the extent permitted by
force and effect.

J. Applicable Law/Venue. This Agreement shall
the laws of the State of California. If any action is insti
shall only be in the appropriate state or federal court
County, California, provided that nothing in this Agree
by the District.

K. Assignment. This Agreement is made by and be
and the District and any attempted assignment by ther
approved in writing by all Parties.

L. Entire Agreement. This Agreement constitutes
Mad Science of Sacramento Valley Program and Dist
supersedes all previous negotiations, proposals, comn
understandings of any nature whatsoever with respect t

M. Amendments. The terms of this Agreement sha
agreement signed by the parties.

N. Execution In Counterparts. This Agreement
signatures of the Parties may appear on separate signati
be deemed original signatures for all purposes.
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Mad Science of Sacramento Valley Prog

ram shall indemnify and hold harmless the District,
eers of the District, from and against all claims,
ey fees and costs, arising out of the performance of
part by any negligent act or omission or willful
Program, any subcontractor, anyone directly or
Program or anyone for whose acts any of them

igent act or omission or willful misconduct of the

shall indemnify and hold harmless Mad Science of
ployees, agents, and volunteers of Mad Science of
s, damages, losses, expenses, including reasonable
of the terms of this Agreement, caused in whole or
conduct of the District, any subcontractor, anyone
or whose acts any of them may be liable, except to
willful misconduct of Mad Science of Sacramento

1t are held to be contrary to law by final legislative
)pea;'ls, if any, such provisions will not be deemed
law, but all other provisions will continue in full

\
be Eoverned by and construed in accordance with
tuted to enforce or interpret this Agreement, venue
having venue over matters arising in Sacramento
:ment shall constitute a waiver of immunity to suit
|
tween Mad Science of Sacramento Valley Program
m, t;heir successors or assigns shall be void unless

the entire agreement between

rict‘ with respect to the subject matter hereof and
nitments, writing advertisements publications and
D thé same subject matter unless expressly included
in this Agreement. Mad Science of Sacramento Valley Program hereby waives the presumption that any
ambiguities in a contract are read against the drafter of

each of them are the drafiers of every part of this Agree

same. The Parties further agrees and represents that
ment.

|

11 not be amended in any manner except by written

may be executed in counterparts such that the
ure pages. Facsimile or photocopy signatures shall
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0. Authority. Each party represents that they have

the

the undersigned are authorized to execute this Agreement.

P. Approval/Ratification by Board of Educat

ion

approval/ratification by the District's Governing Board of E

Q. Nondiscrimination. It is the policy of the District

under this contract, there will be no discrimination agaj

nst

the work because of race, color, ancestry, national origin,

sexual orientation, age or marital status. Contractor agre

es t

laws including, but not limited to, the California Fair Empl

IN WITNESS WHEREOF, the Parties have caused this A

DISTRICT:

By:

authority to enter into this Agreement and that

This Agreement shall be subject to
iducation and/or designee.

that in connection with all services performed
any prospective or active employee engaged in
handicap, religious creed, sex, gender identity,
o comply with applicable federal and California
oyment and Housing Act.

\greement to be executed in duplicate.

Rose Ramos, Chief Business Officer
Sacramento City Unified School District

CONTRACTOR:

Date

1

By: %VQ\W \M\&%
Md@dAScielice of Sacramento Qﬁ@

Print Name: g\\'ep\n anie omq§e3 oV |‘c\,\_

Title: <_:\>@0%/0fam Cooﬂ&‘\ wal P

Phone Number: “llp-719-0390

Email: S{fq‘)\nanie @ Sacm 4&9 clence. (o

MOU SCUSD-2022-23 Youth Development Support Services & Supplemental Pro

vider

Date

ghelx

Page 5 of 8




MOU- SCUSD Youth Development Support Services & Mad Science of Sacramento Valley
Scope of Work 2021-22 School Year
Attachment A
Program Planning: Participate in 3 mandatory YDS
In collaboration with The Mad Science staff will follow al‘l the guidelines of SCUSD’s
SCUSD and other volunteer protocol. SCUSD YDSS will provide a copy of the TBD
partners, Mad volunteer protocol to the agency. J
Science of Integrate the goals of the SCUSD Strategic Plan as follows:
Sacramento Valley 1. College, career and life ready graduates
will plan, 2. Safe, emotionally healthy and engaged students
implement, modify 3. Family and community empowerment
and evaluate Mad 4. Operational excellence
Science of Promote the SCUSD vision that|every student is a responsible,
Sacramento Valley productive citizen in a diverse and competitive world.
programming
outlined in the MOU
including:
Program On-going
Management & Incorporate group assignments, team building projects,
Facilitation: community service opportunities, college tours and tutoring.
Mad Science of Communicate regularly with SCUSD lead staff regarding project
Sacramento Valley progress
will provide staff, Coordinate with site After School Program Manager regarding
coordination and program delivery, field trips and/or additional student activities
programming across Facilitate parent involvement in events/activities for parents of
designated sites, and program participants
will also: Facilitate communication between parents of participants and the
school regarding announcements and information that pertains to
the program participants
Participate in other SCUSD YDSS events
Other deliverables as agreed upon by Mad Science of Sacramento
Valley and the District
Program Maintain and provide to the SCUSD lead staff timely enrollment Ongoing
Evaluation: rosters and attendance records. Invoices for payment will only be
Mad Science of processed once all documentation is submitted to designated
Sacramento Valley YDSS staff.
will conduct Report to SCUSD lead staff regarding progress on overall
ongoing program outcomes
assessment and Provide mid-year update at the end of the semester
evaluation, and will (January/February 2023)
aslo: Provide final impact report on the impact and overall outcomes of
the program on or before June 16, 2023, which should include
results of pre/post tests showing student progress
MOU SCUSD-2022-23 Youth Development Support Services & Supplemental Provider Page 6 of 8




Program Planning
Program;
Management;
Program Evaluation
YDSS will:

Train Mad Science of Sa
on|SCUSD protocols, missio

provide resources for Mandatéd Reporter Training,.

Provide information about Mad S(j:ience of Sacramento Valley’s
program scope and deliverables t
Provide classroom space for the p
once students return to sites for in
Once students return to campuses, Mad Science of Sacramento
Valley will need prior permission

provide services in person

Assist in recruiting participants for the program through school

advertising and outreach

Collect and share data per mutua
evaluation reports, to the extent permitted by law and regulation

SCUSD YDSS will pay Mad Science of Sacramento Valley
Program the total amount of $262,260.00.
(jrarr*ento Valley Program staff

; visLon, and structure. YDSS will

(:‘Lsite administration
ogram at each designated site
-person instruction.

from the area specialist to

—

agreement to be included in
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In further consideration for this Agreement, The Ca
Contractor and its employees would be providing se
Contractor agrees to strictly follow all currently aj
rules regarding protection from the COVID-19. Suc
https://www.cdc.gov/coronavirus/2019-ncos

1.

COVID-19 Adde

ndum

mtractor enters this COVID-19 Addendum as
rvices from the school sites:

oplicable federal, state, county, city and/or district
h gnidelines may be found at:

v/index.html

https://covid19.ca.gov/

https://www.saccounty.net/COVID-19/Page

s/default.aspx

https://www.cityofsacramento.org/Emergen

cy-Management/COVID19

https://www.scusd.edu/sites/main/files/file-z

attachments/mitigation guidelines.pdf

(‘%?ﬁhttbs: //returntogether.scusd.edu/return-health

Contractor agrees to strictly follow all currently applicable federal, state, county, city and/or district

rules regarding reopening guidelines for child care

providers. Such guidelines may be found at:

a. https://www.saccounty.net/COVID-19/Documents/SCPH%20COVID-

19%20Reopening%20guidelines%20for%?2

0Child%20Care%20final.pdf

School Administration and plant manager need to be aware of the staff and all the activities.

4. Contractor will provide training to their staff on COVID-19 mitigation measures and how to remain

Agency Name: MG\A @cienoe op @acﬁav
Address: (80% '{E\b&'\'e RA ; 91(3 E—

Signature and Titlewnm m’g
/AN

Work Phone: Q- 11a-0%90

MOU SCUSD-2022-23 Youth Development Support Services & Supplemental Pro

safe at all times.

Agency staff will only be at the sites during the hours agreed upon with the site administration and the

program manager.

Agency staff are required to follow all District pro
limited to maintaining proper physical distancing

tocols while on-site at this time, including, but not
wearing a mask while inside district’s facilities,

partaking in the health screening, washing their hands properly etc.

The District reserves the right to stop the use of its
rules.

The District reserves the right to stop the agency f
spike in COVID infections.

fac

rom

nen

ilities if it observes violation of the COVID-19

providing in-person services in case there is a

1S

[ 4

Aac

Qo eild C4 9585

~J)

Othe

>r Pl

vider

e gRaym CD"@OQ if\ﬁw@)

hone:
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SUPPLEMENTAL AGREEMENT FOR SERVICES
Between

SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services

And

NU ART EDUCATION, INC. dba NORCAL SCHOOL OF THE ARTS

The Sacramento City Unified School District (“District” or “SCUSD”) and Nu Art Education, Inc.
dba NorCal School of the Arts (“Contractor”) collectively hereinafter referred to as “the Parties”
hereby enter into this Agreement for program services (“Agreement”) dated September 1, 2022
(“Effective Date”) with respect to the following recitals:

RECITALS

WHEREAS, District desires to engage a contractor to provide after school performing arts programs to
include theater arts classes, dance classes and music classes (choir) to up to 35 Expanded Learning
program sites throughout the District weaving Social Emotional Learning strategies through the culturally
responsive curriculum; and

WHEREAS, through the performing arts classes and productions, students will utilize their creativity,

acquire collaboration and communication skills, learn self-advocacy and engage in the SEL signature
practices; and

WHEREAS, the Contractor is specially trained, experienced and competent to provide the services;
NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:
A. Scope of Work. Contractor shall:

1. Provide a Performing Arts Program to up to 35 school sites to include:
® Theater arts classes to up to 35 school sites (2 hours of theater class a week at each school site)
® Music classes or choir up to 17 of the 35 school sites (2 hours of music classes/choir at 17 sites)
and
® Dance classes (2 hours of dance classes) up to 18 of the 35 school sites

In total providing up to 2380 performing arts classes over 34 weeks and providing up to 5 fully produced,
licensed shows.

2. Incorporate VAPA & SEL standards in each class.

3. Provide teaching artists training in SEL as well as culturally responsive and
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Trauma-informed teaching strategics. Lesson plans will be inclusive of Bilingual Emergent Learners and
intentional in creating an environment where every student can thrive.

4. Each teaching artist will work with the primary provider on each site to collaborate on space, and final
presentations.

5. Provide a mid-season impact report for the District as well as a final impact report
showing data and outcomes.

Goals & Objectives. The ultimate goals of the program are to:
1. Increase student engagement in the performing arts: music, theater and dance.

2. Engage students in the creative process and cultivate communication, collaboration, and
creativity skills while addressing student learning loss.

3. Support identity development with lesson plans that are culturally responsive and address
student social emotional health.

4. Prepare students to assert their voices

5. Build community at the school site to support the above goals.
B. Payment.

Fee Rate:

Total Program Fee: $477,620
e $380,620 for 2380 classes (up to 35 school sites)
e $75,000 for five fully produced/licensed shows ($15,000 per show, due pre-production)
e §22,000 to be paid up front for curriculum, training

Total fee shall not exceed Four Hundred seventy-seven Thousand, six hundred and twenty
Dollars
($477,620).

Payment shall be made within 30 days upon submission of monthly invoices for services rendered.
Invoices should be sent to Andrea Nava, Specialist Youth Development, at Andrea-Nava@scusd.edu .

All services will be provided in-person subject to federal, state, and local health and safety
regulations pertaining to COVID-19. The Contractor and all of its employees who will be working
with students in person must abide by all local, California, and federal applicable law, including
FERPA, 20 U.S.C. 1232g, and Ed. Code section 49060 et seq., which limits personally identifiable
student records without parental consent with limited exceptions. All employees who will be
working with students must undergo a criminal background investigation by SCUSD.
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NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:

Roles and Responsibilities.

1. NorCal School of Arts Program shall adhere to the scope of work outlined in this agreement.
NorCal School of Arts Program will provide staff, and coordinate across specified program sites. NorCal
School of Arts Program will work with the SCUSD Youth Development Support Services staff in program
implementation. Prior to any off site activities, NorCal School of Arts will request approval from Youth
Development area specialist and complete all needed school district documentation. NorCal School of Arts
Program will provide site management and supervision with a ratio of 20 to 1 students/adults and maintain
at least 20 or more students in the program at each site.

11. District shall provide contract management, administrative oversight, coordination of
activities and logistics for the program and additional components. District shall provide and coordinate
space and location of all trainings, events, and programs. District shall coordinate the convening of all
contractors to facilitate program planning and modifications. District shall coordinate the evaluation
process and facilitate the evaluation team.

B. Payment. For providing the obligations pursuant to this Agreement, NorCal School of Arts Program
shall invoice the District in monthly installments not to exceed the total amount of $477,620. The final
installment shall not be invoiced until completion of all obligations pursuant to this Agreement.

C. Independent Contractor. While engaged in providing the services provided in this Agreement and
otherwise performing as set forth in this Agreement, NorCal School of Arts Program and each of NorCal
School of Arts Program employees, is an independent contractor, and not an officer, employee, agent,
partner, or joint venturer of the District.

D. Insurance Requirements. Prior to commencement of services and during the life of this Agreement,
NorCal School of Arts Program shall provide the District with a copy of its policy evidencing its
comprehensive general liability insurance coverage in a sum not less than $1,000,000 per occurrence.
NorCal School of Arts Program will also provide a written endorsement to such policy naming District as
an additional insured, and such endorsement shall state "Such insurance as is afforded by this policy shall
be primary, and any insurance carried by District shall be excess and noncontributory." If insurance is not
kept in force during the entire term of the Agreement, District may procure the necessary insurance and
pay the premium therefore, and the premium shall be paid by NorCal School of Arts Program to the District.

E. Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background investigation by SCUSD. NorCal School of Arts
agrees that any employee it provides to the District shall be subject to the fingerprinting and TB
requirements set forth in the California Education Code. The agency will be notified upon clearance. Upon
receipt of a subsequent arrest notification from DOJ, SCUSD shall within 48 hours notify NorCal School
of Arts of such a subsequent arrest notification. If an employee is disqualified from working for District
pursuant to the requirements of the California Education Code, NorCal School of Arts agrees to provide a
replacement employee within 15 days of receiving notification that the previous employee has been
disqualified. Failure to adhere to the terms of this provision is grounds for termination of the Agreement.
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NorCal School of Arts further agrees and certifics that any employee providing services directly to any
student(s) of SCUSD whether qualifying as a Mandated Reporter as defined by California Penal Code
§11165.7(a), or not, shall be provided annual training on child abuse and mandated reporting of child abuse
or neglect utilizing an evidence-based training method which includes training on how to recognize conduct
of adults which may trigger reasonable suspicion of abuse of children, i.c., “red-flag” or “grooming”
behaviors.

F. Confidential Records and Data. Each Party shall not disclose confidential records received from the
other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, et seq., and California
Education Code Section 49060, ef seq. NorCal School of Arts shall maintain the confidentiality of student
or pupil records and shall not disclose such records to any third parties without the express written approval
of the District. In the event a Party receives a request for disclosure of such confidential records, whether
under the California Public Records Act, a duly-issued subpoena, or otherwise, said Party shall tender the
request to the other Party who shall be responsible for addressing said request, including the defense of its
claim of confidentiality. The Party asserting its claim of confidentiality shall hold harmless and defend the
Party receiving such a request from any liability, claim, loss, cost, attorney’s fees and damages, as adjudged
by a court of competent jurisdiction, arising out of a refusal to disclose such confidential records.

G. Period of Agreement. The term of this Agreement shall be from September 1, 2022 through June
30, 2023. The District may terminate this Contract with cause upon written notice of intention to terminate
for cause. A Termination for Cause shall include: (a) material violation of this Contract by the Contractor;
(b) any act by the Contractor exposing the District to liability to others for personal injury or property
damage; or (c) the Contractor is adjudged a bankrupt; Contractor makes a general assignment for the benefit
of creditors, or a receiver is appointed on account of the Contractor's insolvency.

Ten (10) calendar days after service of such notice, the condition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Contract shall cease and terminate. In the event of
such termination, the District may secure the required services from another contractor. If the cost to the
District exceeds the cost of providing the service pursuant to this Contract, the excess cost shall be charged
to and collected from the Contractor. The foregoing provisions are in addition to and not a limitation of any
other rights or remedies available to the District. Written notice by the District shall be deemed given when
received by the other party or no later than three days after the day of mailing, whichever is sooner.

H. Indemnity.

1. NorCal School of Arts Program shall indemnify and hold harmless the District, including
the officers, employees, agents, and volunteers of the District, from and against all claims, damages, losses,
expenses, including reasonable attorney fees and costs, arising out of the performance of the terms of this
Agreement, caused in whole or in part by any negligent act or omission or willful misconduct of NorCal
School of Arts Program, any subcontractor, anyone directly or indirectly employed by NorCal School of
Arts Program or anyone for whose acts any of them may be liable, except to the extent caused by the
negligent act or omission or willful misconduct of the District.

il. Sacramento City Unified School District shall indemnify and hold harmless NorCal School
of Arts Program, including the officers, employees, agents, and volunteers of NorCal School of Arts
Program from and against all claims, damages, losses, expenses, including reasonable attorney fees and
costs, arising out of the performance of the terms of this Agreement, caused in whole or in part by any
negligent act or omission or willful misconduct of the District, any subcontractor, anyone directly or
indirectly employed the District or anyone for whose acts any of them may be liable, except to the extent
caused by the negligent act or omission or willful misconduct of NorCal School of Arts Program.
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L. Scverability. If any provisions of this Agreement are held to be contrary to law by final legislative
act or a court of competent jurisdiction inclusive of appeals, if any, such provisions will not be deemed
valid and subsisting, except to the extent permitted by law, but all other provisions will continue in full
force and cffect.

J. Applicable Law/Venue. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. If any action is instituted to enforce or interpret this Agreement, venue
shall only be in the appropriate state or federal court having venue over matters arising in Sacramento
County, California, provided that nothing in this Agreement shall constitute a waiver of immunity to suit
by the District.

K. Assignment. This Agreement is made by and between NorCal School of Arts Program and the
District and any attempted assignment by them, their successors or assigns shall be void unless approved
in writing by all Parties.

L. Entire Agreement. This Agreement constitutes the entire agreement between

NorCal School of Arts Program and District with respect to the subject matter hercof and supersedes all
previous negotiations, proposals, commitments, writing advertisements publications and understandings of
any nature whatsoever with respect to the same subject matter unless expressly included in this Agreement.
NorCal School of Arts Program hereby waives the presumption that any ambiguitics in a contract are read
against the drafter of same. The Parties further agrees and represents that each of them are the drafters of
cvery part of this Agreement.

M. Amendments. The terms of this Agreement shall not be amended in any manner except by written
agreement signed by the parties.

N. Execution In Counterparts. This Agreement may be exccuted in counterparts such that the
signatures of the Parties may appear on scparate signature pages. Facsimile or photocopy signatures shall
be deemed original signatures for all purposes.

0. Authority. Each party represents that they have the authority to enter into this Agreement and that
the undersigned are authorized to execute this Agreement.

P Approval/Ratification by Board of Education. This Agreement shall be subject to
approval/ratification by the District's Governing Board of Education and/or designee.

Q. Nondiscrimination. It is the policy of the District that in connection with all services performed
under this contract, there will be no discrimination against any prospective or active employee engaged in
the work because of race, color, ancestry, national origin, handicap, religious creed, sex, gender identity,
sexual orientation, age or marital status. Contractor agrees to comply with applicable federal and California
laws including, but not limited to, the California Fair Employment and Housing Act.
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IN WITNESS WHEREOF, the Partics have caused this Agreement to be executed in duplicate.

DISTRICT:

By:

Rose Ramos, Chief Business Officer Date
Sacramento City Unified School District

CONTRACTOR:
By: N Aol o Rlia |22
NorCal School of Arts/Miéhele Hillen-Noufer Date

Print Name: [Y\.(hwele Uq dlen -Adp \){c '

Title: é-;\,({f [, “‘\'"; \ne X)‘.\ "€ ¢ \"C\ Lo
7

Phone Number:  |(, - 14 7.5L0F

Email: o dhele . illen 60 no € cal 5otz of j
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MOU- SCUSD Youth Development Support Services & NorCal School of Arts
Scope of Work 2021-22 School Year
Attachment A

Program Planning:
In collaboration with

Participate in 3 mandatory YDS upplmemal Povxder Meetlﬁ‘gs
The NorCal staff will follow all the guidelines of SCUSD’s

Meeting dates:

NorCal School of
Arts will conduct
ongoing program
assessment and
evaluation, and will
aslo:

processed once all documentation is submitted to designated
YDSS staff.

Report to SCUSD lead staff regarding progress on overall
outcomes

Provide mid-year update at the end of the semester
(January/February 2023)

Provide final impact report on the impact and overall outcomes of
the program on or before June 16, 2022, which should include
results of pre/post tests showing student progress

SCUSD and other volunteer protocol. SCUSD YDSS will provide a copy of the TBD
partners, NorCal volunteer protocol to the agency.
School of Arts Integrate the goals of the SCUSD Strategic Plan as follows:
will plan, 1. College, carcer and life ready graduates
implement, modify 2. Safe, emotionally healthy and engaged students
and evaluate 3. Family and community empowerment
NorCal School of 4. Operational excellence
Arts programming Promote the SCUSD vision that every student is a responsible,
outlined in the MOU productive citizen in a diverse and competitive world.
including: Provide sufficient staffing for program to maintain a 20:1
(student/adult) ratio
NorCal School of Arts staff will follow all the guidelines of
Volunteer Protocol
Program Provide enrichment programming to at least 20 students per site. On-going
Management & Provide leadership program to at least 20 students per site.
Facilitation: Incorporate group assignments, team building projects,
NorCal School of community service opportunities, college tours and tutoring.
Arts will provide Communicate regularly with SCUSD lead staff regarding project
staff, coordination progress
and programming Coordinate with site After School Program Manager regarding
across designated program delivery, field trips and/or additional student activities
sites, and will also: Facilitate parent involvement in events/activities for parents of
program participants
Facilitate communication between parents of participants and the
school regarding announcements and information that pertains to
the program participants
Participate in other SCUSD YDSS events
Other deliverables as agreed upon by NorCal School of Arts and
the District
Program Maintain and provide to the SCUSD lead staff timely enrollment Ongoing
Evaluation: rosters and attendance records. Invoices for payment will only be
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Program; amount of $477,620.
Management;

Program Evaluation
YDSS will:

in person

advertising and outreach

rogrm lang i e SCUSD YDSS will pay NorCal School of Arts Program the total -

e Train NorCal School of Arts Program staff on SCUSD
protocols, mission, vision, and structure. YDSS will provide
resources for Mandated Reporter Training.

e Provide information about NorCal School of Arts’s program scope
and deliverables to site administration

e Provide classroom space for the program at cach designated site
once students return to sites for in-person instruction.

e  Once students return to campuses, NorCal School of Arts will
need prior permission from the area specialist to provide services

e Assist in recruiting participants for the program through school

e  Collect and share data per mutual agreement to be included in
evaluation reports, to the extent permitted by law and regulation
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COVID-19 Addendum

In further consideration for this Agreement, The Contractor enters this COVID-19 Addendum as
Contractor and its employees would be providing services from the school sites:
1. Contractor agrees to strictly follow all currently applicable federal, state, county, city and/or district
rules regarding protection from the COVID-19. Such guidelines may be found at:
a. https://www.cdc.gov/coronavirus/2019-ncov/index.html

b. https://covid19.ca.gov/

c. https://www.saccounty.net/COVID-19/Pages/default.aspx

d. https://www.cityofsacramento.org/Emergency-Management/COVID19

e. https://www.scusd.edu/sites/main/files/file-attachments/mitigation_guidelines.pdf

f.  https://returntogether.scusd.edu/return-health

2. Contractor agrees to strictly follow all currently applicable federal, state, county, city and/or district
rules regarding reopening guidelines for child care providers. Such guidelines may be found at:

a. https://www.saccounty.net/COVID-19/Documents/SCPH%20COVID-
19%20Reopening%20guidelines%20for%20Child%20Care%20final.pdf

3. School Administration and plant manager nced to be aware of the staff and all the activities.

4. Contractor will provide training to their staff on COVID-19 mitigation measures and how to remain
safe at all times.

5. Agency staff will only be at the sites during the hours agreed upon with the site administration and the
program manager.

6. Agency staff are required to follow all District protocols while on-site at this time, including, but not
limited to maintaining proper physical distancing, wearing a mask while inside district’s facilities,
partaking in the health screening, washing their hands properly etc.

7. The District reserves the right to stop the use of its facilities if it observes violation of the COVID-19
rules.

8. The District reserves the right to stop the agency from providing in-person services in case there is a
spike in COVID infections.

]\‘J‘u Ao Z&Wm%}\}(\(”w & éw ’@g ‘\/(/kew A ()Ck'$

Addresss 03 \}&.\(fjf}o baSged Sy a,wx.aﬂj'{*a\’ cCA A5 3%

Signature and Title: | V) - wi z\l%k,b } LX ecvhve Divecdor

Work Phone:_ Yl(,+ 955 - Q5L Other Phone:_ Allo-7TH 7 -5Go Y
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AGREEMENT FOR SERVICES
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services Department
and
Sacramento Chinese Community Service Center

The Sacramento City Unified School District (“District” or “SCUSD”) and the Sacramento Chinese
Community Service Center (“SCCSC”) collectively hereinafter referred to as “the Parties” and
individually hereinafter referred to as “the Party” hereby enter into this Agreement for program services
(“Agreement”) effective on August 1, 2022 (“Effective Date”) with respect to the following recitals:

RECITALS

WHEREAS, the District desires to engage Sacramento Chinese Community Service Center to develop,
maintain and sustain programs that offer support services to Abraham Lincoln Elementary, Albert
Einstein Middle, Alice Birney Elementary, A.M. Winn K-8, American Legion High, Bowling
Green Elementary Chacon and McCoy, C.K.McClatchy, Caleb Greenwood, California Middle,
Camellia Basic Elementary, Caroline Wenzel, Cesar Chavez Intermediate, David Lubin
Elementary, Earl Warren Elementary, Elder Creek Elementary, Ethel Phillips Elementary, Fern
Bacon Middle, Genevieve Didion K-8, Golden Empire Elementary, Hiram Johnson High, Hubert
Bancroft Elementary, John F. Kennedy High, John Bidwell Elementary, John Cabrillo
Elementary, Kit Carson International Academy, Leonardo da Vinci K-8, Matsuyama, Martin
Luther King, Jr. K-8, Nicholas Elementary, O.W. Erlewine Elementary, Pacific Elementary, Peter
Burnett Elementary, Phoebe Hearst Elementary, Pony Express Elementary, Rosemont High,
Sequoia Elementary, School of Engineering and Sciences High, Sutterville Elementary, Tahoe
Elementary, Theodore Judah Elementary, Washington Elementary, Will C Wood Middle,
William Land Elementary, and Woodbine Elementary schools and recreational activities supporting
the Expanded Learning programs at the above-mentioned schools during the 2022-2023 school year.
This collaboration is designed to provide students opportunities to expand learning, promote academic
achievement, assist children and adults from low-income families to achieve challenging state content
standards, provide opportunities for parents to actively participate in their children’s education, provide
safe, supervised, and high-quality expanded learning care for students.

All SCCSC employees who will be working with students must abide by all local, California, and
federal applicable law, including FERPA, 20 U.S.C. 1232g, and Ed. Code section 49060 et seq.,
which limits personally identifiable student records without parental consent with limited
exceptions. All employees who will be working with students in-person or virtually must undergo
a criminal background investigation by SCUSD.

NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A. Roles and Responsibilities.

i. SCCSC shall adhere to scope of services outlined in SCUSD Contract: Terms and Conditions;
Attachment A, Scope of Services; Attachment B, Expanded Learning Program Expectations; and all
expectations outlined in the SCUSD Expanded Learning Program Manual (located on SCUSD Youth
Development Website); https://www.youthdevelopmentscusd.org/copy-of-after-school
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ii. District shall adhere to scope of services outlined in Attachment A. District shall provide funding
pursuant to Paragraph B directly below. District shall provide and coordinate space and location of all
District-sponsored expanded learning professional development, meetings, and trainings. District shall
coordinate the convening of all contractors to facilitate program planning and modifications as
reasonably practicable.

iii. District’s obligation to proceed with the services is conditioned upon the appropriation of state,
federal and other sources of funds not controlled by District. District will have the right to terminate the
Agreement without damage, penalty, cost or further obligation in the event that through no action or
inaction on the part of District, the funding is withdrawn.

District may, by written notice stating the extent and effective date thereof terminate the Agreement for
convenience in whole or in part, at any time with 30 days’ notice. District will pay Contractor as full
compensation the pro rata Agreement price for performance through the date of termination.

B. Payment. For provision of services pursuant to this Agreement, District shall pay SCCSC for

direct services not to exceed $10,616,172.00, to be made in installments upon receipt of properly
submitted invoices.

Breakdown:

School Name/Program | Total Contract Amount | Funding Sources | Number of Students
After School Program | ~ and the Amount to be Served
, 180 Attendance Days
Abraham Lincoln $226,800.00 ASES and ELO-P 100
Albert Einstein $251,748.00 ASES and ELO-P 111
Alice Birney K-8 $181,440.00 ELO-P 80
A.M. Winn $226,800.00 ASES and ELO-P 100
American Legion $75,000.00 21* ASSETs 50
Bowling Green $272,160.00 ASES and ELO-P 120
C.K.McClatchy $120,000.00 ELO-P 250
Caleb Greenwood $136,080.00 ELO-P 60
California $251,748.00 ASES and ELO-P 111
Camellia Basic $294,840.00 ASES and ELO-P 130
Caroline Wenzel $210,924.00 ASES and ELO-P 93
Cesar Chavez $256,284.00 ASES, 218 CCLC 113
and ELO-P
David Lubin $210,924.00 ASES and ELO-P 93
Earl Warren $233,604.00 ASES and ELO-P 103
Elder Creek $498,960.00 ASES and ELO-P 220
Ethel Phillips $278,964.00 ASES, 21* CCLC 123
and ELO-P

Fern Bacon $251,748.00 ASES and ELO-P 111
Genevieve Didion $181,440.00 ELO-P 80
Golden Empire $294,840.00 ASES and ELO-P 130
Hiram Johnson $120,000.00 21* C ASSETs 250
Hubert Bancroft $204,120.00 ASES and ELO-P 90
John F. Kennedy $120,000.00 21 C ASSETs 250
John Bidwell $233,604.00 ASES and ELO-P 103
John Cabrillo $233,604.00 ASES and ELO-P 103
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Kit Carson $181,440.00 ASES and ELO-P 80
Leonardo da Vinci $181,440.00 ELO-P 80
Matsuyama $181,440.00 ELO-P 80
Martin Luther King, Jr $376,488.00 ASES, 21* CCLC 166
and ELO-P
Nicholas $192,780.00 ASES and ELO-P 85
O.W. Erlewine $188,244.00 ASES and ELO-P 83
Pacific $317,520.00 ASES and ELO-P 140
Peter Burnett $249,480.00 ASES and ELO-P 110
Phoebe Hearst $181,440.00 ELO-P 80
Pony Express $210,924.00 ASES and ELO-P 93
Rosemont $120,000.00 21* C. ASSETs 250
Sequoia $188,244.00 ASES and ELO-P 83
School of Engineering $226,800.00 ASES and ELO-P 100
and Sciences
Sutterville $136,080.00 ELO-P 60
Tahoe $233,604.00 ASES and ELO-P 103
Theodore Judah $233,604.00 ASES and ELO-P 103
Washington $362,880.00 ASES and ELO-P 160
Will C Wood $251,748.00 ASES and ELO-P 111
William Land $567,000.00 ASES and ELO-P 250
Woodbine $188,244.00 ELO-P 83
Total $10,135,032.00
Before School
Programs
Alice Birney $53,460.00 ELO-P 45
AM. Winn $35,640.00 ELO-P 30
Caroline Wenzel $23,760.00 ELO-P 20
Cesar Chavez $47,520.00 218t CCLC 40
Earl Warren $23,760.00 ELO-P 20
Nicholas $35,640.00 ELO-P 30
Pacific $47,520.00 ELO-P 40
Pony Express $23,760.00 ELO-P 20
Peter Burnett $35,640.00 ELO-P 30
Sutterville $23,760.00 ELO-P 20
Tahoe $35,640.00 ELO-P 30
Washington $71,280.00 ELO-P 60
Woodbine $23,760.00 ELO-P 20
Total $481,140.00
~ Grand Total $10,616,172.00

Funding Distribution:
ASES = $4,503,942.58

21 Century CLC 1A=$271,750.69
21" Century ASSETs 1A=$315,000.00
21% Century ASSETs 2A=$120,000

ELOP = $5,405,478.73
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The final installment shall not be invoiced by SCCSC or due until completion of all obligations pursuant
to this Agreement. For provisions of services pursuant to this Agreement, SCCSC shall provide
documentation of $675,591.37 as in-kind match (15% of the ASES contract amount) to the District.

C. Independent Contractor. While engaged in providing the services in this Agreement, and
otherwise performing as set forth in this Agreement, SCCSC and each of SCCSC employees, is an
independent contractor, and not an officer, employee, agent, partner, or joint venturer of the District.

D. Insurance Requirements. Prior to commencement of services and during the life of this
Agreement, SCCSC shall provide the District with a copy of its certificates of insurance evidencing its
comprehensive general liability insurance, employment practices liability insurance, and directors and
officers coverages in sums of not less than $1,000,000 per occurrence. SCCSC will also provide a
written endorsement to such policies-naming District as an additional insured and such endorsement
shall also state, "Such insurance as is afforded by this policy shall be primary, and any insurance carried
by District shall be excess and noncontributory."

/

E. Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background investigation by SCUSD. SCCSC agrees that any
employee it provides to District shall be subject to the fingerprinting and TB requirements set forth in
the California Education Code. The agency will be notified upon clearance. Upon receipt of a
subsequent arrest notification from DOJ, SCUSD shall within 48 hours notify SCCSC of such a
subsequent arrest notification. If an employee is disqualified from working for District pursuant to the
requirements of the California Education Code, SCCSC agrees to provide a replacement employee
within 15 days of receiving notification that the previous employee has been disqualified. Failure to
adhere to the terms of this provision is grounds for termination of the Agreement.

SCCSC further agrees and certifies that any employee providing services directly to any student(s) of
SCUSD whether qualifying as a Mandated Reporter as defined by California Penal Code §11165.7(a), or
not, shall be provided annual training on child abuse and mandated reporting of child abuse or neglect
utilizing an evidence-based training method which includes training on how to recognize conduct of
adults which may trigger reasonable suspicion of abuse of children, i.e., “red-flag” or “grooming”
behaviors.

Failure to adhere to the terms of this provision is grounds for termination of the Agreement

F. Confidential Records and Data. Each Party shall not disclose confidential records received from
the other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, et seq., and California
Education Code Section 49060, et seq. SCCSC shall maintain the confidentiality of student or pupil
records and shall not disclose such records to any third parties without the express written approval of
the District. In the event a Party receives a request for disclosure of such confidential records, whether
under the California Public Records Act, a duly-issued subpoena, or otherwise, said Party shall tender
the request to the other Party who shall be responsible for addressing said request, including the defense
of its claim of confidentiality. The Party asserting its claim of confidentiality shall hold harmless and
defend the Party receiving such request from any liability, claim, loss, cost, attorney’s fees and damages,
as adjudged by a court of competent jurisdiction, arising out of a refusal to disclose such confidential
records.

G. Period of Agreement. The term of this Agreement shall be from August 1, 2022 through June
30, 2023. This Agreement may be terminated by either Party at any time, for any reason, with or without
cause, by providing at least thirty (30) days written notice.
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The District may terminate this Contract with cause upon written notice of intention to terminate for
cause. A Termination for Cause shall include: (a) material violation of this Agreement by SCCSC; (b)
any act by SCCSC exposing the District to liability to others for personal injury or property damage; or
(¢) SCCSC is adjudged as bankrupt; SCCSC makes a general assignment for the benefit of creditors, or
a receiver is appointed on account of the SCCSC's insolvency.

Ten (10) calendar days after service of such notice, the condition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Agreement shall cease and terminate. In the
event of such termination, the District may secure the required services from another contractor. If the
cost to the District exceeds the cost of providing the service pursuant to this Agreement, the excess cost
shall be charged to and collected from the Contractor. The foregoing provisions are in addition to and
not a limitation of any other rights or remedies available to the District. Written notice by the District
shall be deemed given when received by the other party or no later than three days after the day of
mailing, whichever is sooner.

H. Indemnity. The Parties understand and agree that certain rights and obligations are governed by
California Education Code section 38134(i), which states:

Any school district authorizing the use of school facilities or grounds under subdivision
(a) shall be liable for any injuries resulting from the negligence of the district in the
ownership and maintenance of those facilities or grounds. Any group using school
facilities or grounds under subdivision (a) shall be liable for any injuries resulting from
the negligence of that group during the use of those facilities or grounds. The district and
the group shall each bear the costs of defending itself against claims arising from those
risks. Notwithstanding any provision of law, this subdivision shall not be waived.
Nothing in this subdivision shall be construed to limit or affect the immunity or liability
of'a school district under Division 3.6 (commencing with Section 810) of title 1 of the
government Code, for injuries caused by a dangerous condition of public property.

Accordingly, SCCSC agrees to indemnify and hold harmless the District and its successors, assigns,
trustees, officers, employees, staff, agents and students from and against all actions, causes of action,
claims and demands whatsoever, and from all costs, damages, expenses, charges, debts and liabilities
whatsoever (including attorney’s fees) arising out of any actual or alleged act, omission, willful
misconduct, negligence, injury or other causes of action or liability proximately caused by SCCSC
and/or its successors, assigns, directors, employees, officers, and agents related this Agreement. SCCSC
has no obligation under this Agreement to indemnify and hold harmless the District and is not liable for
any actions, causes of action, claims and demands whatsoever, and for any costs, damages, expenses,
charges, debts or other liabilities whatsoever (including attorney’s fees) arising out of any actual or
alleged act, omission, negligence, injury or other causes of action or liability proximately caused by the
District and/or its successors, assigns, trustees, officers, employees, staff, agents or students. The Parties
expressly agree that the indemnity obligation set forth in this Agreement shall remain in full force and
effect during the term of this Agreement. The Parties further agree that said indemnity obligations shall
survive the termination of this Agreement for any actual or alleged act, omission, negligence, injury or
other causes of action or liability that occurred during the term of this Agreement.

L. Use of Facilities. Neither SCCSC, nor its employees, agents, guests nor invitees are authorized
to use any other real property or physical improvements to real property, other than the facilities covered
by this Agreement. SCCSC’s use of the District’s facilities shall not interfere with the District’s ability
to carry on educational activities, interfere with the District’s ability to carry on recreational activities, or
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interfere with other potential users’ authorized right to use District property. At all times, SCCSC shall
comply with the District’s rules, regulations, and policies, copies of which are deemed to have been
provided to SCCSC prior to the execution of this Agreement. SCCSC is responsible for ensuring that its
Directors, Officers, agents, employees, contractors, guests, invitees, and participants, as well as any
other individual who may attend or view the contemplated activities at the sites, comply with these
requirements. SCCSC shall ensure that the District’s property is not altered, modified, or changed in
any manner absent the District’s express prior and written consent. Failure to comply with these
obligations shall, at the discretion of the District, be a basis to immediately terminate this Agreement.
SCCSC waives any claim against the District for damages relating to its use of the facilities, including,
but not limited to, theft or destruction of the User’s property.

J. Nondiscrimination. It is the policy of the District that in connection with all services performed
under contract, there will be no discrimination against any prospective or active employee engaged in
the work because of race, color, ancestry, national origin, handicap, religious creed, sex, gender identity,
sexual orientation, age or marital status. SCCSC agrees to comply with applicable federal and California
laws including, but not limited to, the California Fair Employment and Housing Act.

K. Severability. If any provisions of this Agreement are held to be contrary to law by final
legislative act or a court of competent jurisdiction inclusive of appeals, if any, such provisions will not
be deemed valid and subsisting except to the extent permitted by law, but all other provisions will
continue in full force and effect.

L. Applicable Law/Venue. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. If any action is instituted to enforce or interpret this Agreement,
venue shall only be in the appropriate state or federal court having venue over matters arising in
Sacramento County, California, provided that nothing in this Agreement shall constitute a waiver of
immunity to suit by the District.

M. Assignment. This Agreement is made by and between SCCSC and the District and any
attempted assignment by them, their successors or assigns shall be void unless approved in writing by
the Parties.

N. Entire Agreement. This Agreement constitutes the entire agreement between SCCSC and the
District with respect to the subject matter hereof and supersedes all previous negotiations, proposals,
commitments, writings, advertisements, publications and understandings of any nature whatsoever, with
respect to the same subject matter unless expressly included in this Agreement. The Parties hereby
waive the presumption that any ambiguities in a contract are read against the drafter of same. The Parties
further agree and represent that each of them are the drafters of every part of this Agreement.

0. Amendments. The terms of this Agreement shall not be amended in any manner except by
written agreement signed by the Parties.

P. Execution in Counterparts. This Agreement may be executed in counterparts such that the
signatures of the Parties may appear on separate signature pages. Facsimile or photocopy signatures
shall be deemed original signatures for all purposes.

Q. Authority. Each party represents that they have the authority to enter into this Agreement and
that the undersigned are authorized to execute this Agreement.
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R. Approval/Ratification by Board of Education. To the extent the Agreement exceeds an
expenditure above the amount specified in Education Code section 17605, this Agreement, as to any
such exceeded amount, is not enforceable and is invalid unless and until the exceeded amount is
approved and/or ratified by the governing board of the Sacramento City Unified School District, as
evidenced by a motion of said board duly passed and adopted.
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IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed.

DISTRICT:

By:
Rose Ramos Date
Chief Business Officer

Sacramento City Unified School District

AGENCY NAME: SACRAMENTO CHINESE COMMUNITY SERVICE CENTER

By: ﬁ‘—é'\ M 8-18-72022_

Authorized Signature’ Date

Print Name: {"\?-n(\// Kl OC-Y-\(ouD Sk .

Title: _ Eyecutwe  Piceeter

Agency’s Public Phone Number: (il (o) 4y2-4229

Email Address: \‘LQ'\\—\(/ (@ Sccsc . . ovq
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Sacramento City Unified School District and Sacramento Chinese Community Service Center:
Scope of Services
Attachment A

DISTRICT shall:

L.
2

3.

9,

9.

10.
1L
12.

13.

Provide support for program evaluation.

Recognize in all sponsored events and on brochures, flyers, and promotional materials as
appropriate.

Provide a district Expanded Learning Specialist for each school that will provide the support and
guidance needed to operate the Expanded Learning program.

Meet monthly with the Program Managers to identify program needs, assistance, and successes.
Designate a school staff contact person to work directly with the Program Manager for program
planning, assistance in hiring staff and to address any implementation issues.

Help train program staff and volunteers on school procedures and the education/curriculum
materials being used at the school that should be integrated into the program.

Help recruit students into the program and provide the program access to parents of participating
students.

Help provide parents/students forums to obtain feedback on the program, what is working and
what new services/program elements need to be added or modified.

Provide space for the program to operate, including office space for the Program, classroom
space for classes and activities, and storage space for program supplies/materials.

Provide Expanded Learning snack/supper that is consistent with requirements of the USDA.
Help coordinate custodial and storage needs of the program.

Meet regularly with the District contact person, SCCSC site liaison and site administrator to
identify program needs, successes and assistance.

Provide a “Mid-Year” Partnership Report addressing strengths and areas for improvement for
future partnership.

Sacramento Chinese Community Service Center shall:

1.

2.

PN

Provide Expanded Learning services according to Expanded Learning Opportunities Program,
ASES, and 21* Century grant guidelines.

The program will establish minimum qualifications for each staff position that at a minimum,
ensure that all staff members who directly supervise pupils meet the minimum qualifications for
an instructional aide, pursuant to the policies of Sacramento City Unified School District.

Work collaboratively with the District and the school to create a comprehensive program plan for
the Expanded Learning program. SCCSC will share the program plan with all stakeholders
including school site administrators.

Follow the Expanded Learning Procedural Manual. Program Managers will be required to read
the program manual and provide their signatures verifying that they understand the content of the
manual.

All Expanded Learning staff is required to read District’s Return to Health plan (including
appendixes) posted on District’s website and follow the instructions written in the plan.
https://returntogether.scusd.edu/return-health

Provide an “End of Year” Report on status of all outcomes and objectives.

Maintain and provide to the District monthly attendance and program activities records.

Comply with requirements of the USDA related to administration and operation of Expanded
Learning snack and other District-sponsored nutrition programs including SCUSD’s Wellness
Policy.
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10.

11.

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

22.
23.

Per District policies and protocol, agency staff will administer required medications prescribed
by a student’s health care provider/doctor.

Supply the staff with materials, supervision and volunteer recruitment for designated school
sites. It is expected that all staff are available three days prior to the beginning of the program,
one day after the last day of the program and three days for training.

Develop special activities and field trips for the sites individually and collectively.

Attend and provide monthly reports at designed meetings, monthly SCCSC meetings, monthly
SCCSC Program Managers meetings, as well as other planning meetings as necessary.

Work collaboratively with the other outside SCCSC contracted by the District to provide after
school services at school sites as permitted under the District’s policies and applicable local,
state, and federal law.

Communicate progress of project/partnership development on a timely and consistent manner to
the District.

Communicate new partnership opportunities with the District.

Advertise, when possible, project/partnership in newspaper, events, press releases, etc. with the
prior approval of the District.

Provide at least one full time Program Manager/per site that is employed until the termination of
this Agreement. Program Manager is expected to be at the site for 35+ hours each week and all
aftter school instructional aides should be at the site for a minimum of 25 hours per week. All
before school instructional aide should be at the site for 15 hours per week.

Provide sufficient staffing to maintain a 20:1 student/staff ratio in grades 1 — 12 classes, and 10
to 1 ratio in TK and K classrooms. SCCSC will provide reports and updates to the District
regarding the number of staff, salaries and hours of employment at each of their contracted site
upon request.

Utilize the Youth Development Support Services Quality Assurance tool, or a Self-Assessment
Tool for Expanded Learning programs as the monitoring and evaluation device on a monthly
basis.

Provide annual in-kind support and direct services that equates to approximately 15% of total
ASES amount and such financial support to be itemized and reported bi-annually to the District.
Meeting with the Program Manager and District contact person to identify program needs,
successes and areas for assistance.

Act as liaison with parents in supporting family engagement.

Other areas as agreed upon by the Parties.
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Sacramento City Unified School District and Sacramento Chinese Community Service Center
Program Expectations

Attachment B

District Expectations for Expanded Learning Programs:

The following guidelines are set forth to establish clear communication between the District staff and
contracted Expanded Learning Programming SCCSC regarding District expectations.

1. SCCSC and their staff will adopt and work within the social justice youth development
framework as they operate District programs. This may include:

a.
b.
C.

d.

Creating opportunities for youth-led activities and service learning
Involving youth in the decision-making process when appropriate
Encouraging youth civic engagement

Incorporating social emotional learning and restorative practices

2. SCCSC and their staff will be knowledgeable of and adhere to the regulations established in the
Expanded Learning manual, including, but not limited to:

a.

FE o ae o

Requirements for Safety

Training on Child Sexual Abuse to all agency staff

Communication Protocol

Medical Protocol

District Disciplinary Protocol

SCUSD Wellness Policy

Cell phone policy, Dress Code

Volunteer Process — Policies, Procedures, Protocols. Agency is required to follow the
guidelines set forth in District’s Volunteer Protocol,

3. SCCSC will maintain an environment that is physically and emotionally safe for children/youth
and staff at all times during District Learning. This includes:

a.

b.
c.

d.

Adequate supervision that includes keeping students within the visual line of sight for
staff (age appropriate) at all times - excluding restroom breaks.

Clear, positively stated program rules and expectations.

Engage in active supervision at all times including moving through program space,
scanning environment and interacting with students to help prevent incidents from
occurring.

Follow all field trip policies and procedures

4. Area representatives, SCCSC and their staff will communicate effectively and regularly with
each other and maintain accurate contact information. This means:

a0 o

Checking and answering e-mails and phone message daily

Incidents, issues and concerns will be communicated to the district within 24 hours
Regular and clear communication with parents via newsletters, phone calls, e-mails etc.
Checking district (Outlook) email regularly

Entering attendance daily in Infinite Campus

5. Program staff will conduct themselves in a professional manner at all times by being:
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6.

10.

11.

12.

13.

a. Easily identifiable to parents and school staff by wearing badges in plain view while on
duty

b. Prepared and ready at least 30 minutes prior to start of programming

¢. Regularly assess student interest via student surveys, classroom discussions, suggestion
boxes etc., and make adjustments when necessary to ensure continued student
engagement

In order to support academic achievement, SCCSC/staff should:

a. Have a general knowledge of the academic standing of their students in their program

b. Align Expanded Learning programs to the regular school day

c. Each program site will have their own program plan based on the needs of their
students

d. Meet with administrators and teachers regularly. Maintain regular communication with
site administrator or site designee

e. Be a part of the school community. Participate in staff meetings, school site council,
school events such as Back to School Night, Open House etc.

f. Arepresentative from each provider agency should serve on at least one school site
committee such as the School Site Council, Safety Committee etc.

7. Review the School Accountability Report Card for your school site. This information is
posted at
https://www.scusd.edu/post/2019-2020-school-accountability-report-cards

Program Managers will perform on-going program observations utilizing the Expanded Learning
Walk-Thru form in order to provide feedback to their staff,

All 21% Century Learning Centers/ASSETSs programs must assess the need for family literacy
services among adult family members of students served by the program. Based on that need, all
programs must, at a minimum, either refer families to existing services or coordinate with Youth
Development Support Services to deliver literacy and educational development services.

Area representatives will evaluate Expanded Learning programming based on student
participation, adherence to the above-mentioned guidelines, and on the analysis of the various
assessment tools.

Agencies will participate in the SCUSD end of year youth voice survey with at least at 85%
response rate.

Program managers and instructional aids will participate in district offered professional
development.

Agency will include information about sexual harassment and child sexual abuse prevention

(including identifying grooming behaviors) in all new employee orientations as required under
applicable state and federal law.

MOU SCUSD & SCCSC 2022-23 YDSS Page 12 o£13



COVID-19 Addendum

In further consideration for this Agreement, SCCSC enters this COVID-19 Addendum as SCCSC
will be providing services at the school sites:

1. SCCSC agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding protection from the COVID-19. Such guidelines may be found at:
a. https://www.cdc.gov/coronavirus/2019-ncov/index.html

b. https://covid19.ca.gov/

c. https://www.saccounty.net/COVID-19/Pages/default.aspx

d. https://www.cityofsacramento.org/Emergency-Management/COVID19

e. https://www.scusd.edu/sites/main/files/file-attachments/mitigation_guidelines.pdf

f. https://returntogether.scusd.edu/return-health

2. SCCSC agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding reopening guidelines for child care providers. Such guidelines may be found at:

a. https://www.saccounty.net/COVID-19/Documents/SCPH%20COVID-
1 9%20Reopening%20,quidelines%20for%2OChild%?_OCare%ZOﬁnal.pdf

3. School Administration and plant manager need to be aware of the staff and all the activities.

4. SCCSC will provide training to their staff on COVID-19 mitigation measures and how to remain safe
at all times.

5. Agency staff will only be at the sites during the hours agreed upon with the site administration.

6. Agency staff are required to follow all District protocols while on-site at this time, including, but not
limited to maintaining proper physical distancing, wearing a mask while inside district’s facilities,
partaking in the health screening, washing their hands properly etc.

7. The District reserves the right to stop the use of its facilities if it observes violation of the COVID-19
rules.

Signature: J’H}rﬁ LL\LLA/&/

Name and Title: Heary Kl oczkewsk: - Ex. D'ireter

Address:_Hao T Steeek | Sude S

Work Phone: (41 (o) Y4a-4a=29 Other Phone: (j () S0 S 1296

Email Address: k\e"\“\—},_ @ Scesc or&
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AGREEMENT FOR SERVICES
Between

SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services Department
And
Roberts Family Development Center

The Sacramento City Unified School District (“District”) and the Roberts Family Development Center
(RFDC) collectively hereinafter referred to as “the Parties” hereby enter into this Agreement for program
services (“Agreement”) effective on February 1, 2022 (“Effective Date) with respect to the following
recitals:

RECITALS

WHEREAS, the District desires to engage ROBERTS FAMILY DEVELOPMENT CENTER to develop,
maintain and sustain Freedom School Summer Program, providing summer academic and enrichment
services to the following sites during Summer 2022: Leataata Floyd Elementary. The primary purpose of
Freedom School Summer Program is to enhance literacy opportunities, prevent summer learning loss,
prevent childhood obesity and to improve the quality of life for families by providing educational
opportunities to parents and/or guardians; and

WHEREAS, ROBERTS FAMILY DEVELOPMENT CENTER will work collaboratively with the
District to develop, support, coordinate, and implement the Freedom School Summer Program at the
aforementioned site. This collaboration is designed to keep students engaged in learning opportunities
during the summer intercession, improve academic performance and attendance for student participants
during the regular school year, provide students with active and exciting learning opportunities, literacy
development, daily physical fitness opportunities, nutritious breakfast and lunch, promote healthy
lifestyle choices and provide opportunities for parents to actively participate in their children’s education;

All services will be provided in-person subject to federal, state, and local health and safety
regulations pertaining to COVID-19, All RFDC employees who will be working with students must
abide by all local, California, and federal applicable law, including FERPA, 20 U.S.C. 1232¢g, and
Ed. Code section 49060 ef seq., which limits personally identifiable student records without parental
consent with limited exceptions. All employees who will be working with students must undergo a
criminal background investigation by SCUSD.

NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A, Roles and Responsibilities.

i. RFDC shall adhere to Attachment A Scope of Services; Attachment B Expanded Learning Programs
Expectations; and all expectations outlined in the SCUSD Expanded Learning Program Manual (located
on SCUSD Youth Development Website);

ii. RFDC shall adhere to scope of services outlined in SCUSD Contract Terms and Conditions
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iii. District shall adhere to scope of service outlined in Attachment A. District shall provide funding
pursuant to Paragraph B, below. District shall provide and coordinate space and location of all District-
sponsored expanded learning professional development, meetings, and trainings. District shall coordinate
the convening of all contractors to facilitate program planning and modifications.

iii RFDC shall adhere to SCUSD’s Return fo Health guidelines and all federal, state, and local health and
safety regulations pertaining to COVID-19.

B. Payment. For provision of services pursuant to this Agreement, and meeting required attendance
target, or a minimum of 85% of said target based on 29 days, District shall reimburse RFDC for direct
services not to exceed $212,900.00 be made in installments upon receipt of three properly submitted

invoices. The first invoice for $70,966.67 will be submlttcdmuuﬁvﬁmu-m {Upon Board approval)
iremororirowsarestef=rrmre-eowts. The second and third invoice should be submitted i Rt and rostet 6 patepants

August respectively. Within one week of commencement of the services outlined in t is Apgreement, the
Provider shall provide documentation supporting that it is able to meet 85% of the required target
attendance. Failure to provide evidence of meeting 85% of target attendance may result in the immediate
termination of the Agreement. In the event of termination, payment will not be initiated for any services
not rendered.

Breakdown:
Program School Name Contract Amount Attendance/
Target Days
(29)
Freedom School Leataata Floyd $212,900.00 120 students/per day

Summer Program

Total Amount $212,200.00

The final installment shall not be invoiced by RFDC or due until completion of all obligations pursuant to
this Agreement.

C. Independent Contractor. While engaged in providing the services in this Agreement, and
otherwise performing as set forth in this Agreement, RFDC and each of RFDC employees, is an
independent contractor, and not an officer, employee, agent, partner, or joint venturer of the District.

D. Insurance Requirements. Prior to commencement of services and during the life of this
Agreement, RFDC shall provide the District with a copy of its certificates of insurance evidencing its
comprehensive general liability insurance, employment practices liability insurance, and directors and
officers coverages in sums of not less than $1,000,000 per occurrence. RFDC will also provide a written
endorsement to such policies-naming District as an additional insured and such endorsement shall also
state, "Such insurance as is afforded by this policy shall be primary, and any insurance carried by District
shall be excess and noncontributory.” If insurance is not kept in force during the entire term of the
Agreement, District may procure the necessary insurance and pay the premium therefore, and the
premium shall be paid by the RFDC to the District.
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E. Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background investigation by SCUSD. RFDC agrees that any
employee it provides to District shall be subject to the fingerprinting and TB requirements set forth in the
California Education Code. The agency will be notified upon clearance. Upon receipt of a subsequent
arrest notification from DOJ, SCUSD shall within 48 hours notify RFDC of such a subsequent arrest
notification. If an employee is disqualified from working for District pursuant to the requirements of the
California Education Code, RFDC agrees to provide a replacement employee within 15 days of receiving
notification that the previous employee has been disqualified. Failure to adhere to the terms of this
provision is grounds for termination of the Agreement.

F. Confidential Records and Data. Each Party shall not disclose confidential records received from
the other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, ef seq., and California
Education Code Section 49060, ef seq. RFDC shall maintain the confidentiality of student or pupil
records and shall not disclose such records to any third parties without the express written approval of the
District. In the event a Party receives a request for disclosure of such confidential records, whether under
the California Public Records Act, a duly-issued subpoena, or otherwise, said Party shall tender the
request to the other Party who shall be responsible for addressing said request, including the defense of its
claim of confidentiality. The Party asserting its claim of confidentiality shall hold harmless and defend
the Party receiving such request from any liability, claim, loss, cost, attorney’s fees and damages, as
adjudged by a court of competent jurisdiction, arising out of a refusal to disclose such confidential
records.

G. Period of Agreement. The term of this Agreement shall be from Februaryl, 2022, through August
5,2022. This Agreement may be terminated by either Party at any time, for any reason, with or without
cause, by providing at least thirty (30) days written notice.

The District may terminate this Contract with cause upon written notice of intention to terminate for
cause. A Termination for Cause shall include: (a) material violation of this Contract by the Contractor;
(b) any act by the Contractor exposing the District to liability to others for personal injury or property
damage; or (c) the Contractor is adjudged as bankrupt; Contractor makes a general assignment for the
benefit of creditors, or a receiver is appointed on account of the Contractor's insolvency.

Ten (10) calendar days after service of such notice, the condition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Contract shall cease and terminate. In the event of
such termination, the District may secure the required services from another contractor. If the cost to the
District exceeds the cost of providing the service pursuant to this Contract, the excess cost shall be charged
to and collected from the Contractor. The foregoing provisions are in addition to and not a limitation of
any other rights or remedies available to the District. Written notice by the District shall be deemed given
when received by the other party or no later than three days after the day of mailing, whichever is sooner.

H. Indemnity. RFDC agrees to indemnify and hold harmless the District and its successors, assigns,
trustees, officers, employees, staff, agents and students from and against all actions, causes of action,
claims and demands whatsoever, and from all costs, damages, expenses, charges, debts and liabilities
whatsoever (including attorney’s fees) arising out of any actual or alleged act, omission, willful
misconduct, negligence, injury or other causes of action or liability proximately caused by RFDC and/or
its successors, assigns, directors, employees, officers, and agents related this Agreement. RFDC has no
obligation under this Agreement to indemnify and hold harmless the District and is not liable for any
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actions, causes of action, claims and demands whatsoever, and for any costs, damages, expenses, charges,
debts or other liabilities whatsoever (including attorney’s fees) arising out of any actual or alleged act,
omission, negligence, injury or other causes of action or liability proximately caused by the District
and/or its successors, assigns, trustees, officers, employees, staff, agents or students. The parties
expressly agree that the indemnity obligation set forth in this Agreement shall remain in full force and
effect during the term of this Agreement. The parties further agree that said indemnity obligations shall
survive the termination of this Agreement for any actual or alleged act, omission, negligence, injury or
other causes of action or liability that occurred during the term of this Agreement.

I Nondiscrimination It is the policy of the District that in connection with all services performed
under contract, there will be no discrimination against any prospective or active employee engaged in the
work because of race, color, ancestry, national origin, handicap, religious creed, sex, gender identity,
sexual orientation, age or marital status. Contractor agrees to comply with applicable federal and
California laws including, but not limited to, the California Fair Employment and Housing Act.

L. Severability. If any provisions of this Agreement are held to be contrary to law by final legislative
act or a court of competent jurisdiction inclusive of appeals, if any, such provisions will not be deemed
valid and subsisting except to the extent permitted by law, but all other provisions will continue in full
force and effect.

K. Applicable Law/Venue. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. If any action is instituted to enforce or interpret this Agreement,
venue shall only be in the appropriate state or federal court having venue over matters arising in
Sacramento County, California, provided that nothing in this Agreement shall constitute a waiver of
immunity to suit by the District.

L. Assignment. This Agreement is made by and between RFDC and the District and any attempted
assignment by them, their successors or assigns shall be void unless approved in writing by all parties.

M. Entire Agreement. This Agreement constitutes the entire agreement between RFDC and the
District with respect to the subject matter hereof and supersedes all previous negotiations, proposals,
commitments, writings, advertisements, publications and understandings of any nature whatsoever, with
respect to the same subject matter unless expressly included in this Agreement. The parties hereby waive
the presumption that any ambiguities in a contract are read against the drafter of same. The parties further
agree and represent that each of them are the drafters of every part of this Agreement.

N. Amendments. The terms of this Agreement shall not be amended in any manner except by
written agreement signed by the parties.

0. Execution In Counterparts. This Agreement may be executed in counterparts such that the
signatures of the parties may appear on separate signature pages. Facsimile or photocopy signatures shall
be deemed original signatures for all purposes.

P. Authority. Each party represents that they have the authority to enter into this Agreement and that
the undersigned are authorized to execute this Agreement.

Q. Approval/Ratification by Board of Education. This Agreement shall be subject to
approval/ratification by the District's Board of Education.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in duplicate.

DISTRICT:
DocusSigned by:
By: Kmmos 03/22/2022
Rose Ramos Date
Chief Business Officer

Sacramento City Unified School District

AGENCY yﬁ: ROBERTS FAMILY DEVELOPMENT CENTER
By:

il K. M DatgA;/ﬂa,L:z

Authorized Signature
Print Name: ,De_/‘ne ” ( &&qﬁ
Tite:_C 20
Phone Number: ___ 7 /£ ~ 803 8yt/
Email: Dervell. mbatx () /»éof?ﬁfc»orj
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Sacramento City Unified School District and Roberts Family Development Center:
Attachment A

DISTRICT shall:

1.
2.
3.

4.

8.
9.
10.
11.
12.

13.
14.

Provide support for program evaluation

Recognize in all sponsored events and on brochures, flyers, and promotional materials as appropriate.

Provide a district Expanded Learning Specialist for Leataata Floyd that will provide the support and guidance needed
to operate the Summer Learning program.

Meet weekly with the PROGRAM MANAGER of ROBERTS FAMILY DEVELOPMENT CENTER to identify
program needs, assistance, and successes.

Designate a school staff contact person to work directly with the PROGRAM MANAGER for program planning,
assistance in hiring staff and to address any implementation issues,

Help train program staff and volunteers on school procedures and the education/curriculum materials being used at
the school that should be integrated into the program.

Help recruit students into the program and provide the program access to parents of participating students.

Help provide parents/students forums to obtain feedback on the program, what is working and what new
services/program elements need to be added or modified.

Provide space for the program to operate, including office space for the PROGRAM MANAGER, classroom space
for classes and activities, and storage space for program supplies/materials.

Provide breakfast and lunch that is consistent with requirements of the USDA.

Help coordinate custodial and storage needs of the program.

Meet regularly with the District contact person, RFDC site liaison and site administrator to identify program needs,
successes and assistance.

Provide regular feedback to strengthen future partnerships.

Assist with the coordination of the special events.

Roberts Family Development Center shall:

1.

2.

L

9.

10.
11.
12.
13,

All Freedom School Program staff is required to read District’s Return to Health plan (including appendixes) posted
on District’s website and follow the instructions written in the plan. hitps:/returntosether.scusd.edu/return-health
Provide a comprehensive Summer Learning academic, enrichments and recreation program based on the Freedom
School proposal.

Work closely with school site and District to keep student enrollment and daily attendance as close to and within the
agreed upon parameter as outline in the proposal. Student days of attendance will be monitored by RFDC and
adjustments made to ensure that the program maximizes alt funding reimbursements not to exceed available
funding.

Follow the Expanded Learning Procedural Manual. Program Managers will be required to read the program manual
and provide their signatures verifying that they understand the content of the manual.

Provide an “End of Program” Report on status of all outcomes and objectives.

Maintain and provide to the District weekly attendance and program activities records.

RFDC shall maintain 85% or above of targeted attendance for the school site for the entire program. All
Freedom School program students will be enrolled in Infinite Campus (IC), District’s student information
system and attendance will be taken and recorded daily in IC.

Comply with requirements of the USDA related to administration and operation of Expanded Leaming snack and
other District-sponsored nutrition programs including SCUSD’s Wellness Policy.

Per District policies and protocol, agency staff will administer required medications prescribed by a student’s health
care provider/doctor.

Supply the staff with materials, supervision and volunteer recruitment for designated school sites.

In-person field trips will require prior permission from the District.

Communicate progress of project/partnership development on a timely and consistent manner to the District.
Communicate new partnership opportunities with the District.
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16.

17.

18.
19.

. Advertise, when possible, project/partnership in newspaper, events, press releases, etc. with the prior approval of the

District,

. Provide at least one full time PROGRAM MANAGER that is employed until end of summer program 08/5/22

and sufficient staffing te maintain a 10:1 student/staff ratio.

Utilize the Youth Development Support Services Quality Assurance tool, or a Self-Assessment Tool for Expanded
Learning programs as the monitoring and evaluation device on a monthly basis.

Meeting with the PROGRAM MANAGER and District contact person to identify program needs, successes and areas
for assistance.

Act as liaison with parents in supporting family engagement.

Other areas as agreed upon by both parties.

Youth Development shall:

1.

Designate a staff person to work directly with the PROGRAM MANAGER for program planning, assistance in hiring
staff and to address any implementation issues.

Help recruit program staff among school site staff and parents.

Help train program staff and volunteers on school procedures and educational/curriculum materials being used at the
school that should be integrated into the program.

Help recruit students into the program and provide program access to parents of participating students.

Help provide parent/student forums for the program to obtain feedback on what is working and what new

services/program elements need to be added or modified.

Work with the site administrator to designate space for the program to operate, including office space for the
PROGRAM MANAGER, classroom space for classes and activities, and storage space for program
supplies/materials.

Help coordinate custodial and storage needs of the program.

Meet weekly or as needed with the PROGRAM MANAGER, district liaison, site liaison and/or site administrators to
identify program needs, successes and assistance.
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Sacramento City Unified School District and Roberts Family Development Center
Program Expectations
Attachment B

District Expectations for Summer Learning Programs:

The following guidelines are set forth to establish clear communication between the District staff and contracted Expanded
Learning Programming Service Providers regarding District expectations.

t. Service Providers and their staff will adopt and work within the social justice youth development framework as they
operate District programs. This may include:
a. Creating opportunities for youth-led activities and service learning
b. Involving youth in the decision-making process when appropriate
¢. Encouraging youth civic engagement
d. Incorporating character education

2. Service Providers and their staff will be knowledgeable of and adhere to the regulations established in the Expanded
Learning manual, including, but not limited to:

Requirements for Safety including COVID-19 guidelines outlined in SCUSD’s Return to Health plan

Training on Child Sexual Abuse to all agency staff

Communication Protocol

Medical Protocol

Early Release/Late Arrival Policy

Program Hours as outlined in the proposal

District Disciplinary Protocol

SCUSD Wellness Policy

Volunteer Process — Policies, Procedures, Protocols

ER M a0 o

3. Service Providers will maintain an environment that is physically and emotionally safe for children/youth and staff at
all times. This includes:

a. Adequate supervision that includes keeping students within the visual line of sight for staff (age appropriate)
at all times (excluding restroom breaks)

b. 10:1 student/staff ratio (Student to staff ratio during field trips should be according to the Field Trip
guidelines.

c. Clear, positively stated program rules and expectations.

d. Engage in active supervision at all times including moving through program space, scanning environment
and interacting with students to help prevent incidents from occurring.

4. Area representatives, Service Providers and their staff will communicate effectively and regularly with each other and
maintain accurate contact information. This means:
a. Checking and answering e-mails and phone message daily
b. Incidents, issues and concerns will be communicated to the district within 24 hours
¢. Regular and clear communication with parents via newsletters, phone calls, e-mails etc.
d. Checking district (Outlook) email regularly

5. Program staff will conduct themselves in a professional manner at all times by being:
a. Easily identifiable to parents and school staff by wearing badges in plain view while on duty
b. Prepared and ready at least 1 hour prior to start of programming
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c. Regularly assess student interest via student surveys, classroom discussions, suggestion boxes etc., and make
adjustments when necessary to ensure continued student engagement

In order to support academic achievement, Service Providers/staff should:
a. Have a general knowledge of the academic standing of their students in their program
b. Align Freedom School Program to accelerate student learning
c. Meet with administrators and teachers regularly. Maintain regular communication with site administrator or
site designee
Program Manager will perform on-going program observations utitizing the Expanded Learning Walk-Thru form in
order to provide feedback to their staff.

All 21# Century Community Learning Centers/fASSETs programs must assess the need for family literacy services
among adult family members of student served by the program. Based on that need, all programs must, at a
minimum, either refer families to existing services or coordinate with Youth Development Support Services to deliver
literacy and educational development services,

Area representatives will evaluate Freedom School programming based on student participation, adherence to the
above-mentioned guidelines, and on the analysis of the various assessment tools.

. Program managers and instructional aides will participate in district offered professional development.

. Agency will include information about sexual harassment and child sexval abuse prevention in all new employee

orientations.
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COVID-19 Addendum

In further consideration for this Agreement, RFDC enters this COVID-19 Addendum as RFDC
would be providing services at Leataata Floyd Elementary:

1. RFDC agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding protection from the COVID-19. Such guidelines may be found at:
a. https://www.cdc.gov/coronavirus/2019-ncov/index.html

b. https://covid]19.ca.gov/

c. https://www.saccounty.net/COVID-19/Pages/default.aspx

d. https://www cityofsacramento.org/Emergency-Management/ COVID19

e. https://www scusd.edu/sites/main/files/file-attachments/mitigation guidelines.pdf

2. RFDC agrees to strictly follow all currently applicable federal, state, county, city and/or district rules
regarding reopening guidelines for child care providers. Such guidelines may be found at:

a. https://www.saccounty.net/COVID-19/Documents/SCPH%20COVID-
19%20R eopening®e20guidelines%20for%20Child%20Care%20final.pdf

3. School Administration and plant manager need to be aware of the staff and all the activities.

4. RFDC will provide training to their staff on COVID-19 mitigation measures and how to remain safe at
all times.

5. Agency staff will only be at the sites during the hours agreed upon with the site administration.

6. Agency staff are required to follow all District protocols while on-site at this time, including, but not
limited to maintaining proper physical distancing, wearing a mask while inside district’s facilities,
partaking in the health screening, washing their hands properly etc.

7. The District reserves the right to stop the use of its facilities if it observes violation of the COVID-19
rules.

8. The District reserves the right to stop the agency from providing in-person services in case there is a
spike in COVID infections.

RFDC: Derrell Roberts

Address: 770 Darina Ave. Sacramento CA 95815

Signature and Title: %M/M CEO/Co-Founder

Work Phone: 916-803-8461 Other Phone:____
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AGREEMENT FOR SERVICES
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services Department
And
Roberts Family Development Center

Amendment No. 1

The agreement between Sacramento City Unified School District (“District™ or “SCUSD™) and
Roberts Family Development Center (“RFDC”), dated February 1, 2022 is hereby amended as
foliows:

B. Payment. For provision of services pursuant to this Agreement, District shall reimbursc
RFDC for direct services not to exceed $232,314.00, which represents an increase of $19,414.00
to the agreement. Increasc is due to the change in the program hours. The original contract was
to run the summer program from 8:00 a.m. to 3:00 p.m., however, the programming hours were
changed to 9 hours per day (8:00 ~ 5:00 p.m.) in order to meet the needs of the community.

Breakdown:
" School Name . | # of Smdents 0 | Origh
Leataata Floyd 120 $212,900.00 | §19,414.00 $232,314.00
Elementary

All other provisions of the Agreement remain unchanged.

IN WITNESS WHEREOF, the Parties have caused this Amendment to be executed.

District:

Rose Ramos Date
Chief Business Officer

Roberts Family Development Center:
M{/ K Z)ﬁf/jé

Namc and Title

A ey /&% Z/é/éloou

Signature Datc




AGREEMENT FOR SERVICES
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
Youth Development Support Services Department
and
The HAWK Institute

The Sacramento City Unified School District (“District” or “SCUSD”) and the The HAWK Institute
(“THE CONTRACTOR?”) collectively hereinafter referred to as “the Parties” and individually
hereinafter referred to as “the Party” hereby enter into this Agreement for program services
(“Agreement”) effective on August 1, 2022 (“Effective Date”) with respect to the following recitals:

RECITALS

WHEREAS, the District desires to engage The HAWK Institute to develop, maintain and sustain
programs that offer Expanded Learning services to Arthur A. Benjamin Health Professions High school
and recreational activities supporting the Expanded Learning programs at the above-mentioned school
during the 2022-2023 school year. This collaboration is designed to provide students opportunities to
expand learning, promote academic achievement, assist children and adults from low-income families to
achieve challenging state content standards, provide opportunities for parents to actively participate in
their children’s education, provide safe, supervised, and high-quality expanded learning care for
students.

WHEREAS HAWK Institute plans to provide Bridge to The Future programming and mentoring to
SCUSD students and families at Kit Carson International Academy; and

WHEREAS, the ultimate goal of these supplemental services are to (1) meet with at least 20 students to
participate in the program for a total of 1.5 hours per session, 10 sessions per week for 36 weeks at Kit
Carson International Academy; (2) learning the difference between a job versus a career; (3) conduct
research on skills needed for 21st Century careers; (4) Identify a career pathway, clarify values and
establish goals, learn how to be a professional in the workplace; (5) develop financial awareness,
research and critical thinking; (6) learn the tools for digital marketing including creating a business plan,
flyers and a website; (7) Creating a positive brand via social media; (8) and celebrate students who
successfully complete the program by recognizing them at the end of the spring 2023 session in a
formal, culturally-driven Rites of Passage ceremony; and

All THE CONTRACTOR employees who will be working with students must abide by all local,
California, and federal applicable law, including FERPA, 20 U.S.C. 1232g, and Ed. Code section
49060 ef seq., which limits personally identifiable student records without parental consent with
limited exceptions. All employees who will be working with students in-person or virtually must
undergo a criminal background investigation by SCUSD.

NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:

A. Roles and Responsibilities.

i. THE CONTRACTOR shall adhere to scope of services outlined in SCUSD Contract: Terms and
Conditions; Attachment A, Scope of Services; Attachment B, Expanded Learning Program
Expectations; and all expectations outlined in the SCUSD Expanded Learning Program Manual (located
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on SCUSD Youth Development Website); https://www.youthdevelopmentscusd.org/copy-of-after-
school

ii. District shall adhere to scope of services outlined in Attachment A. District shall provide funding
pursuant to Paragraph B directly below. District shall provide and coordinate space and location of all
District-sponsored expanded learning professional development, meetings, and trainings. District shall
coordinate the convening of all contractors to facilitate program planning and modifications as
reasonably practicable.

iii. District’s obligation to proceed with the services is conditioned upon the appropriation of state,
federal and other sources of funds not controlled by District. District will have the right to terminate the
Agreement without damage, penalty, cost or further obligation in the event that through no action or
inaction on the part of District, the funding is withdrawn.

District may, by written notice stating the extent and effective date thereof terminate the Agreement for
convenience in whole or in part, at any time with 30 days’ notice. District will pay Contractor as full
compensation the pro rata Agreement price for performance through the date of termination.

B. Payment. For provision of services pursuant to this Agreement, District shall pay THE
CONTRACTOR for direct services not to exceed $, to be made in installments upon receipt of properly
submitted invoices.

Breakdown:
School Total Contract Amount Funding Sources | Number of Students
Name/Program and the Amount to be Served
180 Attendance Days
Arthur A. $100,000.00 21% Century 70
Benjamin Health ASSETs
Professions
Kit Carson $37,800.00 Title IV 20 students per
International session (1.5 hours).
Academy Two sessions per day
for 180 days
Total $137,800.00

Funding Distribution:
21* Century ASSETs = $100,000.00
Title IV = $37,800.00

The final installment shall not be invoiced by THE CONTRACTOR or due until completion of all
obligations pursuant to this Agreement.

C. Independent Contractor. While engaged in providing the services in this Agreement, and
otherwise performing as set forth in this Agreement, THE CONTRACTOR and each of THE
CONTRACTOR employees, is an independent contractor, and not an officer, employee, agent, partner,
or joint venturer of the District.

D. Insurance Requirements. Prior to commencement of services and during the life of this
Agreement, THE CONTRACTOR shall provide the District with a copy of its certificates of insurance
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evidencing its comprehensive general liability insurance, employment practices liability insurance, and
directors and officers coverages in sums of not less than $1,000,000 per occurrence. THE
CONTRACTOR will also provide a written endorsement to such policies-naming District as an
additional insured and such endorsement shall also state, "Such insurance as is afforded by this policy
shall be primary, and any insurance carried by District shall be excess and noncontributory."

E. Fingerprinting Requirements. As required by SCUSD, all individuals that come into contact with
SCUSD students must undergo a criminal background investigation by SCUSD. THE CONTRACTOR
agrees that any employee it provides to District shall be subject to the fingerprinting and TB
requirements set forth in the California Education Code. The agency will be notified upon

clearance. Upon receipt of a subsequent arrest notification from DOJ, SCUSD shall within 48 hours
notify THE CONTRACTOR of such a subsequent arrest notification. If an employee is disqualified
from working for District pursuant to the requirements of the California Education Code, THE
CONTRACTOR agrees to provide a replacement employee within 15 days of receiving notification that
the previous employee has been disqualified. Failure to adhere to the terms of this provision is grounds
for termination of the Agreement.

THE CONTRACTOR further agrees and certifies that any employee providing services directly to any
student(s) of SCUSD whether qualifying as a Mandated Reporter as defined by California Penal Code
§11165.7(a), or not, shall be provided annual training on child abuse and mandated reporting of child
abuse or neglect utilizing an evidence-based training method which includes training on how to
recognize conduct of adults which may trigger reasonable suspicion of abuse of children, i.e., “red-flag”
or “grooming” behaviors.

Failure to adhere to the terms of this provision is grounds for termination of the Agreement

i Confidential Records and Data. Each Party shall not disclose confidential records received from
the other Party, including student records pursuant to FERPA, 20 U.S.C. § 1232g, et seq., and California
Education Code Section 49060, ef seq. THE CONTRACTOR shall maintain the confidentiality of
student or pupil records and shall not disclose such records to any third parties without the express
written approval of the District. In the event a Party receives a request for disclosure of such
confidential records, whether under the California Public Records Act, a duly-issued subpoena, or
otherwise, said Party shall tender the request to the other Party who shall be responsible for addressing
said request, including the defense of its claim of confidentiality. The Party asserting its claim of
confidentiality shall hold harmless and defend the Party receiving such request from any liability, claim,
loss, cost, attorney’s fees and damages, as adjudged by a court of competent jurisdiction, arising out of a
refusal to disclose such confidential records.

G. Period of Agreement. The term of this Agreement shall be from August 1, 2022 through June
30, 2023. This Agreement may be terminated by either Party at any time, for any reason, with or without
cause, by providing at least thirty (30) days written notice.

The District may terminate this Contract with cause upon written notice of intention to terminate for
cause. A Termination for Cause shall include: (a) material violation of this Agreement by THE
CONTRACTOR; (b) any act by THE CONTRACTOR exposing the District to liability to others for
personal injury or property damage; or (¢c) THE CONTRACTOR is adjudged as bankrupt; THE
CONTRACTOR makes a general assignment for the benefit of creditors, or a receiver is appointed on
account of the THE CONTRACTOR's insolvency.
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Ten (10) calendar days after service of such notice, the condition or violation shall cease, or satisfactory
arrangements for the correction thereof be made, or this Agreement shall cease and terminate. In the
event of such termination, the District may secure the required services from another contractor. If the
cost to the District exceeds the cost of providing the service pursuant to this Agreement, the excess cost
shall be charged to and collected from the Contractor. The foregoing provisions are in addition to and
not a limitation of any other rights or remedies available to the District. Written notice by the District
shall be deemed given when received by the other party or no later than three days after the day of
mailing, whichever is sooner.

H. Indemnity. The Parties understand and agree that certain rights and obligations are governed by
California Education Code section 38134(i), which states:

Any school district authorizing the use of school facilities or grounds under subdivision
(a) shall be liable for any injuries resulting from the negligence of the district in the
ownership and maintenance of those facilities or grounds. Any group using school
facilities or grounds under subdivision (a) shall be liable for any injuries resulting from
the negligence of that group during the use of those facilities or grounds. The district and
the group shall each bear the costs of defending itself against claims arising from those
risks. Notwithstanding any provision of law, this subdivision shall not be waived.
Nothing in this subdivision shall be construed to limit or affect the immunity or liability
of a school district under Division 3.6 (commencing with Section 810) of title 1 of the
government Code, for injuries caused by a dangerous condition of public property.

Accordingly, THE CONTRACTOR agrees to indemnify and hold harmless the District and its
successors, assigns, trustees, officers, employees, staff, agents and students from and against all actions,
causes of action, claims and demands whatsoever, and from all costs, damages, expenses, charges, debts
and liabilities whatsoever (including attorney’s fees) arising out of any actual or alleged act, omission,
willful misconduct, negligence, injury or other causes of action or liability proximately caused by THE
CONTRACTOR and/or its successors, assigns, directors, employees, officers, and agents related this
Agreement. THE CONTRACTOR has no obligation under this Agreement to indemnify and hold
harmless the District and is not liable for any actions, causes of action, claims and demands whatsoever,
and for any costs, damages, expenses, charges, debts or other liabilities whatsoever (including attorney’s
fees) arising out of any actual or alleged act, omission, negligence, injury or other causes of action or
liability proximately caused by the District and/or its successors, assigns, trustees, officers, employees,
staff, agents or students. The Parties expressly agree that the indemnity obligation set forth in this
Agreement shall remain in full force and effect during the term of this Agreement. The Parties further
agree that said indemnity obligations shall survive the termination of this Agreement for any actual or
alleged act, omission, negligence, injury or other causes of action or liability that occurred during the
term of this Agreement.

L. Use of Facilities. Neither THE CONTRACTOR, nor its employees, agents, guests nor invitees
are authorized to use any other real property or physical improvements to real property, other than the
facilities covered by this Agreement. THE CONTRACTOR’s use of the District’s facilities shall not
interfere with the District’s ability to carry on educational activities, interfere with the District’s ability
to carry on recreational activities, or interfere with other potential users’ authorized right to use District
property. At all times, THE CONTRACTOR shall comply with the District’s rules, regulations, and
policies, copies of which are deemed to have been provided to THE CONTRACTOR prior to the
execution of this Agreement. THE CONTRACTOR is responsible for ensuring that its Directors,
Officers, agents, employees, contractors, guests, invitees, and participants, as well as any other
individual who may attend or view the contemplated activities at the sites, comply with these
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requirements. THE CONTRACTOR shall ensure that the District’s property is not altered, modified, or
changed in any manner absent the District’s express prior and written consent. Failure to comply with
these obligations shall, at the discretion of the District, be a basis to immediately terminate this
Agreement. THE CONTRACTOR waives any claim against the District for damages relating to its use
of the facilities, including, but not limited to, theft or destruction of the User’s property.

J Nondiscrimination. It is the policy of the District that in connection with all services performed
under contract, there will be no discrimination against any prospective or active employee engaged in
the work because of race, color, ancestry, national origin, handicap, religious creed, sex, gender identity,
sexual orientation, age or marital status. THE CONTRACTOR agrees to comply with applicable federal
and California laws including, but not limited to, the California Fair Employment and Housing Act.

K. Severability. If any provisions of this Agreement are held to be contrary to law by final
legislative act or a court of competent jurisdiction inclusive of appeals, if any, such provisions will not
be deemed valid and subsisting except to the extent permitted by law, but all other provisions will
continue in full force and effect.

I, Applicable Law/Venue. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. If any action is instituted to enforce or interpret this Agreement,
venue shall only be in the appropriate state or federal cour