M‘/ XA (L 0P
o
SEIU Local 1021 Negotiations with Sacramento Unified School District /@9\ @

Union Proposal # 1 Date:
)

District’s Response Date: 9[26/1
13.3 Transfers——Voluntary (Departments Emplovees Assigned to School Sites - Qm»j ‘,\(

AOunly)
13.3.1 All permanent unit employees may request a transfer for-each-numbered-Notice-of

Vaeaney-by submitting a “Request for Transfer‘Additional-Hours” form and-an-applicationfor
employment-to the Human Resources Office no later than Aupgust30-2017-March 1* of the
current year to be considered for the subsequent school year. Eligible employees shall be put on
an eligibility list for future onenmgs—a{—a—sgeeme—seheei—sﬁe Applications must be submxtted by
the deadline for each school year. 2

fater-than—2018-forfuture-opentnesdurine-the 204819 -sehoelyear.
13.3.2 A-Reguestfor-Transfer-must-be-aecepted- Lach department shall not exceed five (3)

voluntary transfers per school year if the employee requesting the transfer currently works in the
same classification, with the same work months and hours as the vacancy; exeept-eEmployees
currently undergoing disciplinary action, or have been administratively transferred within the
last 12 months, or those with a current overall evaluation of ““Does Not Meet Expectations”
shall not be permitted to transfer using this article.

13.3.2.1 If more than one Request for Transfer is received, the most senior employee in the
vaeant-job classification_work months. and hours as the vacancy shall be awarded the transfer.

=5 [Move

to below so that it applies to Dept voluntary transfers and All Other Transfers]

All Other Voluntary Transfer Requests+Group-54

All permanent unit emplovees. excluding those in Article 13.3 and 13.3.1. may request a transfer
for each numbered Notice of Vacancy by submitting a ‘Request for Transfer” form no later than
the final filing date of the posting.

13.3.2.2 All other transfer requests into schools or administrative sites shall be decided on case-
by-case basis for special circumstances, and may necessitate a meeting between the requestee,
the requestee’s Union representative. and Human Resources designee. Such requests shall be
considered. Employees currently undergoing disciplinary action, or have been administratively
transferred within the last 12 months. or those with a current overall evaluation of " Does Not
Meet Expectations” shall not be permitted to transfer using this article.

13.3.2.3 An emplovee may not voluntarily transfer more than once every three (3) fiscal years.

13.3.2 .3Any permanent employee who accepts a voluntary transfer (change in work location
without a change in classification) shall be allowed to release himself/herself for any reason
within thirty (30) calendar days of beginning his/her assignment. Likewise, the District shall be
allowed to release an employee within thirty (30) calendar days of the employee beginning work
in the new assignment. Any employee released under this section shall be returned to the site or
administrative unit, classification, and hours to which they were employed immediately prior to
the transfer.
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Union Proposal # 2 Date: é; //}//7/
A 1" 3 pm

District Response Date:

12.26 Permanent Classified Employees Accepting Probationary Contract

12.26.1 A permanent classified employee of the District who is-offered and accepts a
probationary contract for certificated employment within the District shall be required to resign
his/her classified position but will retain the rights as outlined in sections 12.26.2 through
12.26.4 below.

12.26.2 If the employee is nonreelected from his/her certificated position at the end of either the

first or second year, the employee shall be placed-on-the 39-month-elassified-employee
reemploymeont-Hst-feffectivethe- finstdatetollovwina-histher fast date-ofemplovinent-as-a
eeﬁﬁeated—empleyee)—aaé—assxgned to the next available vacancy based upon his/her District
seniority in the classification from which he/she resigned and shall nethave-any-displacement
Cbumping™)-+ightsretain the right to displace (bump) the least senior employee in the
classification,_work year and work hours from which he/she resigned.. If there is no vacancy or if
the employee does not have enough seniority to displace a less senior employee in the district,
the employee shall be placed on the 39-month classified employee reemployment list (effective
the first date following his/her last date of employment as a certificated employee).

12.26.3 If an employee under this section becomes a permanent certificated employee of the
District he/she shall no longer have any rights to reemployment as a classified employee under
this Agreement. Moreover, if an employee is released during his/her first or second
probationary year of certificated employment for cause, he/she shall have no ewtematic-return
rights to his/her classified position.

12.26.4 Employees nonreelected or laid off from a certifi cated posmon after their first-orsecond

prebationary third year
wirtelh-hershe-restened-ne-mdteatecrabever-and shall not have any displacement(“bumping”)
rights.




SEIU Local 1021 Negotiations with Sacramento Unified School District
Union Response to District Counter to Proposal # 3 Date: 6/13/17

9.11.2 The District will provide transportation shop personnel, roofers, and other staff as
designated by the District Mﬂwﬁ—amwM—&HevsLaﬁee—et—S-l%é— up to -$—}6:5— $200 verehers
redeentable-at-Grair ys : wmento; for the
purpose of purchasmg the appr oprzate safety steel-toed footwear as determined by the District.
Purchasing accounts will be set up. Such safety steel=teed footwear must be worn at all times
while performing their duties.

9.11.3 STRIKE ALL l//4' | 013 A

Renumber subsequent articles.
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Union Proposal # 5 Date: ﬂ-I 13 / I#

/
1.3 Bargaining Units : ”L%;//

Add the following job classifications to the SETU Local 1021-represented bargaining units

Administrative Assistant to Chief Bus Officer
Administrative Assistant CAMS
Administrative Assistant EIS

Administrative Assistant HRS

Auditor Analyst

Board of Education Specialist

Budget Analyst

Child Sitter

Classification and Compensation Specialist
HRS Analyst

Office Assistant — Fiscal Services

Personnel Specialist

Special Assistant to BOE

Yard Duty

Crossing Guards — aka Walking Attendant
All current substitute, per diem, or on-call employees

District’s Response (Amended) Date: 12/13/17

The District does not accept this proposal due to the conflict of interest of confidential
positions. In addition, the District does not have a need, nor funding, for non-
represented positions listed above to be required to work 9, 10, 11, or 12 months as
they are intermitient/as needed.

However, the District agrees with the recent passage of AB670, that “Yard Duty” also
known as Morning Duty or Noon Duty, shall be included into the classified bargaining
unit, SEIU, Local 1021. The District is proposing that they be included in the Operations

Support Services unit of SEIU and be placed on Range 22.
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Union Proposal # 6 Date: Y ‘0

Article 9.9.1 For out-of-District field trips where the destination exceeds a radius of forty (40)
miles from the District transportation yard or and-of more than six (6) hours duration, meal
allowances will be paid as follows:

Breakfast: $10.00 (if required to be on duty prior to 6:00 a.m.)
Lunch: $15.00
Dinner: $31.00 (if required to be on duty after 7:00 p.m.)

The reimbursement rate shall be at the rate of the U.S. General Services Agency, or whichever
amount is greater.
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Union Proposal # 7 Date: 6/3\[ /(—7

Article 9.9.1.2 For field trips scheduled on weekends or other non-work days, meal allowances
will be paid as follows:

Breakfast: $10.00 (if required to be on duty prior to 6:00 a.m.)
Lunch: $15.00
Dinner: 831.00 (if required to be on duty after 7:00 p.m.)

The reimbursement rate shall be at the rate of the U.S. General Services Agency, or whichever
amount is greater.
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Union Proposal # 8 ! W ’2 ; f

Union counter to District Response: Date: 11/16/17

Article 6 — Compensation — Bus Driver 7 M\o
tion

AW employees in Job Class Code 092000 shall receive a salary increase of 6% 3% in addi

any d{her salary increases bargained pursuant to the findings of the SCUSD 2016 Extrnal
CompeXiveness Review and the current difficulties the District has in recruiting afid retaining
school busdrivers. The District shall maintain the current percentage increasgrbetween Bus
Driver and Sghool Bus Driver Instructor.

District’s Responsg:

According to the SCUSR 2016 External Competitiveness Revjgw for Bus Drivers, the Market
Base Salary Midpoint is $3§,413 and SCUSD is $36,318.

SCUSD also compensates empldyees at 100% of heghth benefit costs, offers longevity and
education incentives.

Mid-point for SCUSD total compensatidy i §70,678 versus external mid-point of $53,855.

The District believes that the total copafensation for Bus Drivers with surrounding school
districts is competitive.

Union’s Rebuttal:

Clearly the District is p6t competitive enough with surrounding school districts as we cannot
recruit or retain suffi€ient numbers of drivers.

DISTRICT’SRKESPONSE:

All Bus/Drivers are employed at a minimum of 5 hours per day; how¥er, the District agrees
that30% of the employed Bus Drivers shall be at 6 hours per day.

UNION COUNTER:
Thirty percent (30%) of employed School Bus Drivers shall be guaranteed 8 hours per day. All

other School Bus Drivers who agree to make themselves available shall be guaranteed 7 hours
per day.

DT EACT COLNTER

A\\%ugr\r\ow buse AW-INErs Shedtl \se (ncreased
Upon Yarifcabon o - Anis asyeement, ML Loty \Wired,
o drivers Wil ee WNre. THE OsTe 0 7 S HAC

MARDTH L 258, 6F DavELS AT Q Hourny .
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Union Proposal # 9 Date:
District Response: Date: Lp/ = l )

Article 6 — Compensation — Occupational Therapist

All employees in Job Class Code 956800 shall receive a salary increase of +6% 10% in addition
to any other salary increases bargained pursuant to the findings of the SCUSD 2016 External
Competitiveness Review.

Buyer II

All employees in Job Class Code 051600 shall receive a salary increase of ++% 6% in addition to
any other salary increases bargained pursuant to the findings of the SCUSD 2016 External
Competitiveness Review.

Network Specialist I
All employees in Job Class Code 956000 shall receive a salary increase of 6% 2% in addition to
any other salary increases bargained pursuant to the findings of the SCUSD 2016 External

Competitiveness Review. The District shall maintain the current percentage increase between
Network Specialist I and Network Specialist II

s



SEIU Local 1021 Negotiations with Sacramento Unified School District
Union Proposal # 10 %; é Date: @
District Response L~ Date: 10/25/17

Article 6 — Compensation W

All employees in Job Class Code 073700 IA. Child Development shall be increased by | Range
above the current. reeeive-a-salary-inerease-of5%-in addition to any other salary increases
bargained in recognition of the additional qualifications and certificates they are required to
achieve and maintain.
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SEIU Local 1021 Negotiations with Sacramento Unified School District
Union Proposal # 11 Date:
Union Counter to District Response Date: 9/27/17

12.12.7 Family Leave

All permanent unit members may use szck leave for paid famlly medzcal leave to care for an ill
famzly member S&f#—@ﬂi-‘é‘—#ﬁl#—l :

Permanent emplovees
requestm,q sick leave for an ill or znlured family member mav be required to provide notice and
verification as required in articles 12.2.8 and 12.2.12. Such use of sick leave shall not exceed a

/O((I/()/']7H€(.‘/\b UJLM/\.:VL WFU[» lky\’:) 12 ,(/Lb/‘/ll'pt f&/‘td([
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SEIU Local 1021 Negotiations with Sacramento Unified School District
Union Proposal # 12 Date: [! /ﬂ/(?

District Response Date: 11/9/17

12.11 Leave for Childbirth

A three (3) day ene-{-dayveekleave with pay shall be granted to a permanent or probationary
employee at-for the birth of his-erher their child, or beginning on the day of final legal adoption
of a child, or on the day of initial adoptive placement of a child. This three (3) days ene-day-veek
of paid absence shall not be charged to sick leave, vacation, or any other paid absence.
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Union Proposal # 14 Date: 8/167/17
Tentative Agreement
Vacation Cash Out

11.2.3 Employees with accumulated vacation shall be allowed to cash out

up to a maximum of five{5) twelve42} eight (8) days each year. Employees desiring to cash
out vacation may do so by providing written notification to the Payroll

Department sixty (60) days in advance and may cash out twice each fiscal year. Reguests
received-byPayrot-by-Octobert—wit-be

retmbursed-by November30-and-requestsrecerved-by-Payrol-by
May-will-bereimbursed-by-June36:

Jo—Xa0)

Orr—
W o
A,
o
é__ % (24)12



SEIU Local 1021 Negotiations with Sacramento Unified School District
Union Proposal # 16 /lé/ Date: (./L/ // 7'

6.12.1 The District shall notify the employee of the amount and nature of the overpayment. This
notification shall be given to the employee not less than 30 days prior to the deduction of the
amount owed from the employee's paycheck and shall include the language set forth in Section
6.12.2 and 6.12.3 below. If the employee does not dispute the debt, the District may begin

deducting from the next regular paycheck(s) in such an amount equal-to--and-in-ike-manner-and
duration-as—the-amount-of-overpaymentper-cheek that the overpayment is repaid in full over one

and one-half times the length of the overpayment. (For example, if the overpayment was made in
equal amounts in ten (10) consecutive paychecks, the deduction for repayment shall be made in
the same amounts for tea-10) fifteen (15) consecutive paychecks). Nothing in this section shall
preclude an employee and the District from agreeing to repay the debt owed in different
increments, providing the agreement to do so is voluntary and is reduced to writing.
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Union Proposal # 17 Date: 8-36-17

Union Counter to District Response

11.2.4 Within-60-days-ef Following ratification of this agreement, employees with accumulated
vacation shall be allowed to cash out up to thirty (30) days of vacation. This is a one-time offer
and employees must apply by-Oeteber3+stusing the District Vacation Cash Out Form and
submitting it to the Payroll Department within 90 days of ratification and approval of this
agreement. Payment will be i rer-than-Deeember-2047 within 60 days of the

application deadline. 4 Lerient:

o el




SEIU Local 1021 Negotiations with Sacramento Unified School District

Union Response to District Counter to Proposal # 18 Date: 6/13/17

18.4.4 The written Level I grievance shall be filed by email or template electronically to district
designated email address wih-theAdministrative-Assistant-tothe-Chief-Human-Resounrees
Offieer upon a form provided by the District, or in person at the Human Resources desk and
shall include the following:

a. A detailed description of the specific grounds of the grievance including names, dates, and
places necessary for an understanding of the grievance;

b. A listing of the specific article(s) and section(s) of the Agreement or statute alleged to have

been violated, misinterpreted or misapplied; and
c. A listing of specific action(s) requested of the District which will remedy the grievance.

+545-Theunionand-he-Distrtetaureeto-meetto-diseuss
developiea-nevw—grievanee-for:

g glalcp (e
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Union Proposal # 18~ K Date: (o /Jl l (M

18.6.3 A Level II written grievance shall be considered a formal request for a Level II mediation,
and, if the matter remains unsettled after the final mediation session, a written decision by the
Superintendent or his/her designee. Initial Mediation shall be requested through the California
State Mediation and Conciliation Service held-within thirty(30) five (5) working days from
receipt of the written Level II grievance by the Offiee-of Employee RelationsHuman Resources
Office, unless extended by

mutual agreement of the parties.

Ao
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Union Proposal # 20 Date: 9(//?’ / l 7/

18.11 Grievance Form AR T L
| All formal grievances shall be filed as described in Article-48-6-3 18.4. 4. i i




SEIU Local 1021 Negotiations with Sacramento Unified School District _/(/A/
Union Proposal # 21 Date: 1] SYr""
District Response: Date: (o l A ‘(’1

19.2.3 The District must issue a Notice of Proposed Disciplinary Action within 60 days, unless
mutually agreed to be extended. of the date the District knew-or-showld-have-knownwas notified
of the act, occurrence, event or circumstance alleged to constitute cause for disciplinary action.

W%%}W




SEIU Local 1021 Negotiations with Sacramento Unified School District
Union Proposal # 22 Date:

District Response Date: 7/12/17

19.12.9 Upon receipt of the proposed decision from the hearing officer the board may. to the
extent permissible by law:

a. Adopt the proposed decision in its entirety;

b. Adopt the proposed decision in part, thereby rejecting other parts;

c. Modify the proposed disciplinary action and/or proposed decision; or

d. Reject the proposed decision in its entirety.

Becirivns-of-fiearing-otfieers-onnicerspropert-before-thenistiati-befina-and-binding on the
pertiey-hereio ~to-theexteint-perniissibie-by-fave
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Union Proposal # 25 District Response 12/14/17 W

‘]

6.1.3 a. For the 2016-2017 year, the SEIU salary schedule(s) will increase by 2.0% effective
January 1, 2017.

b. For the 2017-2018 school year, the SEIU salary schedule(s) will increase by 2.0% effective July
1, 2017,

c. For the 2018-2019 school year, the SEIU salary schedule(s) will increase by 3.5% effective July
1, 2018.
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Union Proposal # 26 Date: 6/13/17

TA 125

Attachment G — Catastrophic Sick Leave Bank

Amend C.1. The unit member who wishes to participate in the Bank must donate a minimum of one full
sick leave day based on regular assignment hours worked to the Bank. The designated donation period
shall occur on August 1 through ©eteber32 January 31 annually. After 15 years of consecutive annual
donations, the employee will no longer be required to make further donations to be recognized as a
vested member of the catastrophic leave bank.

Add C.9. The District and Union shall meet to design a catastrophic leave bank donation form allowing
employees to make a standing donation if desired, or a one-time donation.

e,‘e,(,“/‘,:-n N\
Add C.10. The District shall send outﬁeminders in August and December to all bargaining unit members
of the deadline for submitting donations.

.
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Union Proposal # 27 Date: 10/2%;7 W
ol wett? %
Union Response to District Counter 4 C)\j\’\

3.5.1.9 M&M%ﬂﬁwﬁﬁm%%ﬂmmm%w
orientation-for-the-purposes-ofaequainting the SEN-covered-employees-with-their SEIU
representational-rights-and-the-collective-bargaining-agreement between-the- Distrietand-SERL

New Employee Orientation Meetings

(a) “Newly hired employee” or “new hire” means any classified employee, whether
permanent, full time, part time, hired by the District into a bargaining unit position, and
who is still employed as of the date of the new employee orientation. It also includes all
employees who are or have been previously employed by the District and whose current
position has placed them in the bargaining unit represented by SEIU. For those latter
employees, for purposes of this article only, the “date of hire” is the date upon which
the employee’s status changed such that the employee was placed in the SEIU unit.

(b) The District agrees that each newly hired employee shall participate in a mandatory new
employee orientation, as small as one individual, prior to or within the first ten (10)
calendar days from date of hire without loss in compensation.

(c) Each newly hired employee, as part of her or his on-boarding, shall attend a mandatory
session, conducted by the Union without loss in compensation.

(d) If, for any reason, a newly hired employee is unable to attend their scheduled new
employee orientation, a make-up orientation shall be scheduled with a mandatory
session, conducted by the Union. The parties agree the ten (10) day notice provision for
new employee orientation in AB 119 is waived. The District shall provide notice

referenced in 3.5.1.15.

-~

Union designee(s), including, but not limited to, Union representative, officers,
stewards, and members, shall conduct the sessions covered under this agreement.

—_
’]

(f) The new employee orientation session shall be held at the District Office.

3.5.1.11 Release Time



The District shall grant Union designee(s) release time, including reasonable time for
travel and set up, without loss in compensation to conduct any sessions, meetings, and
trainings covered by this agreement.

3.5.1.12 Neutrality

The District representatives shall be absent from the room during any sessions,
meetings, or trainings, conducted by the Union, with Newly Hired Employees.

3.5.1.13  Facility and Resource Access

The Union shall-have a right to access and use the District’s facilities and -audio-visual
equipment to conduct sessions and separate meeting with newly hired employees.

3.5.1.14 Employee Information

The District shall provide the Union designee(s) with electronic notification in malleable
electronic format of the name, job title, department, work location, work, home and
personal cellular telephone numbers, home address, and personal and work e-mail
addresses of any newly hired employee within ten (10) calendar days of the date of hire.

3.5.1.15 Notice of Newly Hired Employee(s)

The District shall provide the Union with at least ten (10) days’ notice of any new employee
orientation meeting and send an electronic list of expected participant(s) at least forty-eight (48)
hours in advance of the new employee orientation meeting, to include the name, job title,
department, work location, work, home and personal cell telephone numbers, personal email
addresses on file with the employer, and home address of newly hired employees. Additionally,
the District shall provide this information to the Union for all bargaining unit employees at least
every 120 days or when requested.
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Union Response to District Proposal # 1 Date: 6/27/17

Article 25 Duration

25 Effect

This Agreement shall be effective after ratification by the Board and by the Union.

25.1 Signing of Agreement

This Agreement is effective on the date ratification is completed by the Board of
Education of the Sacramento City Unified School District and Local 1021799, of the
Service Employees International_Union.

25.2 Duration

This Agreement shall be effective upon ratification by the parties, and shall begin Juby 1,
2005July 1, 2017, and continue through June 30, 20202608. The parties agree to re-

openers upto-two-(2) articles-by-each-party on total compensation in the 2" and 3"
year of the agreement.
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District Proposal #3

Date: 8/9/17
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Sacramento Unified School District with SEIU Local 1021 Negotiations 2017

Union Response to District Proposal # ,’i'—( Date: 9/27/17
10q3 &

Beginning in 2018-19 school year, six (6) hour (or greater bargaining unit members will
Contrlbute $15/menth one third of one percent (1/3%) of 4 alary toward OPEB (retirement

%&1 et
&) QM




Sacramento Unified School District with SEIU Local 1021 Negotiations 2017

District Proposal #5 (Amended) Date: 12/13/17
New Article (fa* Wicins £ 2each Yoot WWQMM)

9.11.5 The District shall provide aprons, shirts?hair nets, hats, or visors which are required to
be worn and maintained by all nutrition services food service assistants at all times. *Ne#
~HRiferm—
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TA
District Proposal #6 Date: 12/13/17

New Article

During Per Diem Summer Work, the following criteria shall be used to sélect eligible
applicants that apply to work during summer:

a. Food Service Assistant Vs with the most seniority in that classification shall be
selected for available positions.

b. Food Service Assistant llls who are currently Food Service Assistant IV or Food
Service Assistant Ill by using their Food Service Assistant Ill seniority date in that
classification shall be selected for available positions.

c. Food Service Assistants who are currently employed in the District, who apply
and meet the qualifications of the classification shall be selected for available
positions.
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