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	Human Resource Services

	
	Interview Questions

	
	Principal and Assistant Principal Positions


	Position: 
	
	Candidate: 

	Date (m/d/yyyy): 
	
	Interviewer: 


The candidate’s responses should be rated on a four-point Likert scale where ( is superior, ( is more than adequate, ( is adequate, and ( is less than adequate (refer to PSL-F258 Interview Summary Score Sheet). Each response should address the question, reveal a grasp of the issue(s) implicit in the question, and demonstrate successful prior experience and/or critical thinking related to the question.
Education and Work Experience (0 Points)
	1.
	0
	Provide a brief overview of your educational background, and share an example from your professional experience as an administrator that serves as evidence of your accomplishments and preparation for this new role.


	


Vision

	2.
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	Candidate: 


Leadership

	4.
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Communication

	6.
	
	


	


Community/Parent Involvement

	7.
	
	


	


	Candidate: 


Professional Knowledge/Curriculum

	8.
	
	


	


	9.
	
	


	


Personal Behavior

	10.
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