Human Resource Services
S f i

city iied Applicant Reference Check
School District (Cer“ﬂcated)

Applicant:

Position:

Date:

References Check by:

Person Spoke to:

How would you describe (the applicant’s) teaching style?

Is there any reason we should not hire (the applicant)?

Were there any areas where (the applicant) might need specific supervision or assistance (absenteeism, tardiness,
interpersonal relationship skills, job competencies, etc.)?

Would you hire (the applicant) again in the position they now hold?

What are the weaknesses of (the applicant)?

On a score of one to ten with ten being high, how would you rate (the applicant)?
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