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	Human Resource Services

Classified Summary Rating Sheet


	Position:
	
	Vacancy No.
	
	Date of Interview:
	


	Candidates

In-District: Ensure that at least 50% of those referred interview candidates are the most senior eligible District employees. In any case, where there is less than 50% eligible District employees, all eligible District employees shall be referred for interview.
	Interview

Score
	Preference Points (10 Points to Each Permanent District Employee)
	Vietnam Era Adjustment Act 
of 1974 

(5 Points)
	Score
	Total Score

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Non-District:

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


	Hiring Manager Signature:
	
	
	Date:
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