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ARTICLE 12— COMPENSATION

Compensation 2021-2022 School Year

For the 2021-2022 School Year, in addition to the one-time payment for the additional
professional development days (August 31 and September 1, 2021) already provided to full and
part time (not substitutes) SCTA unit members, each 1.0 full-time equivalent (FTE) bargaining
unit member shall receive a one-time, off schedule bonus payment of $1,000 to address
additional costs and duties related to COVID-19, less any and all applicable taxes and
withholdings. This one-time, off schedule payment shall be prorated for part-time (not
substitutes) bargaining unit members working less than full time during the 2021-2022 school
year based on the percentage that their part-time assignment bears to a full-time assignment.
This one-time, off schedule payment shall not be provided to SCTA unit members who are
substitute employees. To be eligible for this one-time, off schedule payment, the unit member
must be employed with the District in a full-time or part-time (not substitute) position as of the
date this Agreement is ratified by SCTA and approved by the Governing Board of the

District. This one-time, off schedule payment shall be paid in a one-time pay warrant within
ninety (90) days of the ratification and approval of this agreement.

Compensation 2022-2023 School Year

For the 2022-2023 School Year, in addition to the one-time payment for the three additional
professional development days for full and part time (not substitutes) SCTA unit members set
forth in Article 5, each 1.0 full-time equivalent (FTE) bargaining unit member shall receive a
one-time, off schedule bonus payment of $1,000 to address additional costs and duties related to
COVID-19, less any and all applicable taxes and withholdings. This one-time, off schedule
payment shall be prorated for part-time (not substitutes) bargaining unit members working less
than full time during the 2022-2023 school year based on the percentage that their part-time
assignment bears to a full-time assignment. This one-time, off schedule payment shall not be
provided to SCTA unit members who are substitute employees. To be eligible for this one-time,
off schedule payment, the unit member must be employed with the District in a full-time or part-
time (not substitute) position as of the October 1, 2022. This one-time, off schedule payment
shall be paid in a one-time pay warrant on or before October 1, 2022.

Compensation 2023-2024 School Year

For the 2023-2024 School Year, in addition to the one-time payment for the three additional
professional development days for full and part time (not substitutes) SCTA unit members set
forth in Article 5, each 1.0 full-time equivalent (FTE) bargaining unit member shall receive a
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one-time, off schedule bonus payment of $1,000 to address additional costs and duties related to
COVID-19, less any and all applicable taxes and withholdings. This one-time, off schedule
payment shall be prorated for part-time (not substitutes) bargaining unit members working less
than full time during the 2023-2024 school year based on the percentage that their part-time
assignment bears to a full-time assignment. This one-time, off schedule payment shall not be
provided to SCTA unit members who are substitute employees. To be eligible for this one-time,
off schedule payment, the unit member must be employed with the District in a full-time or part-
time (not substitute) position as of October 1, 2023. This one-time, off schedule payment shall
be paid in a one-time pay warrant on or before October 1, 2023.

12.1 Definitions: Definitions of terms used in this Article.

12.1.1 Base Salary: Annual salary rate for employees compensated on the Teachers'
Salary Schedule, based upon training and years of experience.

12.1.2 Contract Daily Rate: Base salary divided by the number of days of required
service for teachers. This is also known as the Per Diem Rate.

12.1.52 Extra Duty Assignment: The supervision of students in activities after the close
of the regular school day and/or on non-teaching days. Extra duty assignments for
which compensation is provided are listed in Section 12.9.2 of this Article.

12.1.73 Day-to-Day Substitute: A certificated teacher hired on a day-to-day basis to
replace a regular teacher who is absent or who is temporarily assigned other
duties.
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12.2

12.2.1

122.1.1

Salary Schedule Structure

The salary schedules for SCTA unit members consist of the following:

K-12 and Preschool Teachers' Salary Schedule (Fully Credentialed/Permitted)
(Appendix )

K-12 and Preschool Teachers' Salary Schedule (Credentials in Progress)
(Appendix )

Extra Pay for Extra Duty Schedule (Appendix )

Non-Management Specialists' Salary Schedule (Appendix )

Adult Education Teachers' Salary Schedule (Appendix )

Children's Center Nurse Salary Schedule (Appendix )

Lead School Nurse Salary Schedule (Fully Credentialed) (Appendix )
Lead School Nurse Salary Schedule (Credentials in Progress) (Appendix )
New Technology Teachers' Salary Schedule (Fully Credentialed) (Appendix
)

New Technology Teachers' Salary Schedule (Credentials in Progress)

(Appendix )

Kit Carson International Baccalaureate School (Fully Credentialed)

(Appendix )

Kit Carson International Baccalaureate School (Credentials in Progress)

(Appendix )
Success Academy Elementary Salary Schedule (Fully Credentialed)

(Appendix )

Success Academy Elementary Salary Schedule (Credentials in Progress)

(Appendix )
Success Academy Middle Salary Schedule (Fully Credentialed) (Appendix

)

Success Academy Middle Salary Schedule (Credentials in Progress)

(Appendix )

[The above salary schedules will be revised consistent with this proposal]

All personnel employed in classifications such as child welfare and attendance
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counselors, department chairpersons, counselors, vocational specialists, and

student activity advisors, shall be placed on the reqular Teachers' Salary Schedule

in the same manner as reqular teachers, and shall advance in the same manner.

[Moved from 12.8.1]
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12.2.2 Substitute Pay. Rates for day-to-day substitutes shall be as follows:

12.2.2.1 0024747 times-the-value-of Class-A;-Step-8-teachers'satary-$150 for each full day

of consecutive substitute service up to and including the fifth (5th) day of
assignment. This shall be referred to as the “first rate.”

12.2.2.2 003763 times the value of Class A, Step 8 of the teachers' salary schedule $225
for each full day of assignment after the sneth%@%h) ifth (5th) day of assignment.

This shall be referred to as the “second rate.”

12.2.2.3 Qualified substitutes for psychologists shall be paid at Step 1, Class X of the
psychologists' pay schedule for each full day of substitute work. Substitute work
for less than a full day shall be paid on a prorated hourly basis as per Step 1, Class

12.2.2.54 Substitutes receiving a rate of pay above the first rate who exeeed-theiraHotment
of refusals-are separated from the District and rehired, shall be returned to the first
rate of pay and must serve the requwed number of days before advancmg

12.2.2.65 Substitutes shall retain their compensation status (first rate or second rate) and

carry it forward to the following school year. Any-aceumulatedrefusalsshall-not

12.2.2.76 Compensation for part-day assignments shall be based upon one-half (1/2) or two-
thirds (2/3) the rate of pay for which the substitute qualifies, depending upon
which fraction is nearest, but not less than the actual time served. The length of a
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substitute's day is equal to the day of the employee for whom he/she is
substituting. Partial day assignments will be counted as a day of service for
advancement to the next pay ratestep.
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12.3

12.3.1

12311
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Experience Credit

Vertical (step) placement on the Teachers' Salary Schedule shall correspond to the
number of years of District teaching service, with the following exceptions:

Step placement may be higher if experience credit has been granted at the time of
initial employment in keeping with Sections 12.3.2 through 12.3.5 of this Article.



12.3.1.2

12.3.2

12.3.3

Persons who have reached the maximums of their salary classes, when obtaining
the requirements for a higher class, shall be moved over to the new class and be
placed on the step which corresponds to their years of credited service.

Upon employment, experience credit is granted on the basis of one (1) step for
each year of properly verified comparable experience with limitations set forth in
Sections 12.2.1 through 12.2.3.3 of this Article. A year of experience must
represent no less than seventy-five per cent (75%) of the days of required full-
time service, although full semesters within a two year period will be added
together, even if in separate school years, in computing years of service. Credit
for part-time experience will be computed by converting to full-time experience;
e. g two (2) years of half time experlence equal one (1) step of experlence credit-

Upon application to the assistant-superintendent, Persennel-Services-Office;

Human Resources Department, at the time of initial employment, prior non-
certificated paid experience closely allied to the local certificated assignment,
when fully verified, will be evaluated on the basis of one (1) step for each two (2)
years of such acceptable experience within the past ten (10) years with a

maX|mum placement on Step 4, SHGhJeFedeenﬁdded%eaa%MpHer—eertLiﬁeated

12.3.54

12.3.65
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Employees new to or returning to the District have a maximum of ninety (90)
days from their first day of required service in which to file verifications of
comparable or allied experience. After ninety days, verification can be filed
without retroactive credit.

A year of teaching service in the District is earned for salary schedule step
placement if an employee is paid for seventy-five percent (75%) or more of the

school year, including time spent on sabbatical leave of absence, or H the




12.3.65.1

12.3.6.2

12.3.7
12.3.8
12.3.9

12.4

124.1
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Initial placement on the salary schedule for newly hired employees shall include
cumulative semesters,-where-service-has-beenfor-at-least 75%ofeach-semester;

rounded to the nearest full year.

Following initial employment, persennel employees shall be given earned step
increments effective July 1. Personnel Employees may accumulate non-
consecutive semesters of employment and shall be advanced on the next
succeeding July 1 for each two semesters.

Persennel Employees employed in summer school programs shall be given their
earned step increments effective with their first day of summer school service.

Personnel Employees employed on a per session basis in 12-month adult
education programs are to be given their earned step increments, effective July 1.

Persennel Employees who are employed during the summer period are to be
given their earned salary step increments, effective July 1

New Teacher Support Program [From Existing MOU]

The New Teacher Support Program (“Program”) provides participating teachers
in their first to third years of teaching with additional support and mentoring to
move toward mastery of the California Standards of the Teaching Profession.

The following groups must participate in the Program, but are enrolled at no cost
to them:

Teachers who hold a California preliminary multiple subjects, single subject,
education specialist, and/or CTE/Designated Subjects teaching credential shall be
enrolled in the Program upon hire. Such teachers will participate in the Program
for two years (eight (8) quarters).

Teachers enrolled in an accredited Intern Program (Interns) shall be enrolled in
the Program during the first year of their Intern Program. Interns shall be enrolled
in the Program for three years.

Teachers who hold a Short Term Staff Permit (STSP) shall be enrolled in the
Program upon hire. Such teachers must obtain a preliminary credential from an
accredited program or enroll in an Intern Program by the end of the school year to
remain eligible to participate in the Program.

All teachers enrolled in the Program shall pay the cost of any tuition fees for
Continuing Education Units available as a result of participating in the Program.
Interns may apply for Continuing Education Units during their third year in the

Program.




12.4.1.3 Substitute teachers are not eligible to participate in the Program.

12.4.2 District teachers shall be selected to serve as Support Providers to guide and assist
one or more Program participants for the duration of the Program, or until
disenrollment, whichever occurs first. Support Providers shall be paid a quarterly
stipend of $526.19 for one participant and a quarterly stipend of $394.75 for each
additional participant. Stipends shall be paid at the end of each quarter upon
completion of assigned Program duties.

Training Classification

12.4.1 Training classification is based upon earned collegiate degrees and regular credits
earned in excess of degree requirements in fully accredited four-year colleges and

unlver5|t|es—epm4he9+stnees41mfessemktmppmmme¥mpmgmka&euehne¢m

Credits will be accepted only if they are earned in a four-year college or
unlver5|ty accredlted by a reglonal accredltlng Assomatlon #—they&reaeeepteel

purpeses; or if they are reported on approprlate forms as outllned in connectlon
with the District's Professional Improvement Program. Training classification
shall be determined twice annually on July 1 and February 1, except that July 1st
class changes shall not be used in determining summer school per session rates of
pay for that year.

124.1.1 Excess units are defined as those units earned in excess of the minimum
requirement for the degree in the institution where the degree was granted, and
may have been earned before or after the awarding of the degree.
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12.4.32

1243.2.1

12.4.32.2

12.4.32.3

Participation in the professional development activities listed below may be
credited toward salary advancement upon pre-approval of the site administrator
and as follows: -the District's Program for Professional- improvement, as set forth

Textbook evaluation or curriculum development (allowance, one [1] unit of credit
per thirty-two [32] hours of time expended).

Junior college or adult education courses (allowance, one [1] unit of credit per
fifteen [15] hours in a lecture course, or forty-five [45] hours in a laboratory
course).

Educational research (allowance, one [1] unit per thirty-two [32] hours of effort
expended).

12.4.32.54

12.4.32.6.5

12.4.32.7.6

12.4.32.87

Visitations or observations (allowance, one [1] unit per forty [40] hours spent).

Conference attendance (allowance, one [1] unit per forty [40] hours of
attendance).

Workshop attendance (allowance, one [1] unit per thirty-two [32] hours of time
and effort expended).

Development of teaching materials (allowance, one [1] unit per forty [40] hours
of time expended).
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Transcripts or official grade cards containing evidence of units earned should be
filed immediately upon completion. The deadline for filing units for July 1 class
changes is October 10. The deadline for filing units for February 1 class changes
is March 10. Class changes based upon credits earned prior to the deadline dates
will be retroactive to July 1 or February 1. Records filed will not be returned to



the employee. Employees new to the District will have a maximum of sixty (60)
days from their first day of required service in which to file units. Handwritten or
typed grade cards cannot be accepted unless properly stamped with the school

seal.
125 Method of Payment
125.1 The annual amounts shown on the Teachers' Salary Schedule are full annual

contract salaries and are based upon required days of service as provided for in
this contract. Employees on regular and temporary contracts may elect either to
have payment made in either twelve (12) equal instaliments beginning on
September 30 and continuing through August 31, or ten (10) equal installments
beginning on September 30 and continuing through June 30, except for those
incumbents on the advanced pay plan, who may have payment made in twelve
(12) equal installments beginning on July 31 and continuing through June 30.
Requests for changes in preferred pay plan must be submitted in writing to the
Personnel Services Office no later than May 15 preceding the school year in
which the change is to take place.

12.6 Computations

12.6.1 If regular contract employment begins after the first day of required service, the
annual salary is computed by multiplying the contract daily rate for the
individual's step and class placement times the number of days between and
including the first and last days of required service. The monthly salary is then
computed by dividing the annual salary by the number of months remaining
through June or August, depending upon the pay plan elected. The contract daily
rate is computed by dividing the schedule salary by the number of required days
between and including the first and last days of required service in the school
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12.7

12.7.1

12.7.2

12.7.3

Per Session and Additional Compensation

Per session er-hourly rate shall be $50.00 for all non- manaqement certificated
personnel ba

Members of the unit employed in summer school or part-time adult education
shall be paid at the apprepriate per session rate of pay.

Adult Education Teachers who teach beyond reqular contract hours of service

shall be paid per session rates.

12.7.4
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All certificated personnel who voluntarily perform duties authorized by the
Persennel-Services-Office Human Resources Office which are beyond their
normal service day shall be paid at thekper session rates of pay, except for
assignments and meetings as set forth in Article 5, Sections 5.9 through 5.10.7,
and Sections 12.8.4 through 12.9.85 of this Article.




12.7.5 An additional stipend egqual-te-02527times-Class-A-Step-8{rounded-to-the
nearest-doHar) of $3,000 is added for the earned doctorate and is prorated if for

less than a full year. [Moved from 12.2.1.8]

12.7.6 The stipend for testing coordinators at the elementary level shall be as follows:

Small Elementary: $615.00
Mid-Size Elementary: $1,400.00
Middle School: $2,350.00

12.8 Compensation for Required Extra Service

12.8.21 Any member of the bargaining unit who is required by appropriate administrative
authority or District regulation to serve additional days or hours beyond his/her
service year or service day, as defined in Article 5 of this Agreement, shall be
compensated for such day or fraction thereof at the contract hourly rate erthe-per
session-rate-whicheveris-greater; except for extra duty pay for those selected
work aSS|gnments enumerated in Sections 12.8.4 through 12.9. 85 of this Article

- The
contract hourly rate shall be $65.00.

12.8.54 In order to reimburse employees who temporarily assume the duties of a
principal, the District shall provide a stipend to a designated person in each school
where there is no co-administrator. This stipend will require that the designated
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member of the bargaining unit shall assume the duties in the absence of the
principal for any and all occasions when the principal is not available at the
school site. Designated teachers in charge shall be paid a monthly stipend of
$50.00 for each of nine calendar months. Such persons serving in year-round
programs (e.g., 230-day programs) shall be paid a monthly stipend of $50.00 for

each calendar month of the year. Such-teachersshalbwork-under-the following

12.8.54.1 When both the principal and designated teacher are absent and another member of
the unit is assigned responsibility for carrying out the duties of the principal,
he/she shall be compensated at the rate of $8.00 per day.

12.8.6.1 Children's Center teachers designated as teacher-in-charge must meet state
requirements.

12.8.65.12 At Children's Centers where-onhy-one-teacheris-assighed; the designated teacher-
in-charge shall be granted a fifty-doHar{$50-00)-one hundred fifteen dollar

($115.00) stipend for each month of service.

12.8.76 In accordance with Education Code Section 44032, District personnel required to
travel out-of-District and/or attend mandated workshops, seminars, or
conferences WI|| be relmbursed for actual leelgmg expenses and/or a maximum

{SR650980}



12.8.87

12.8.87.1

accordance Wlth the Emplovee Travel Gmdelmes Bulletln publlshed by the

Dlstrlct Accountlnq Serwces Department fem—ma*rm&me%%&@@—per—day—feed

Parent Participation Teachers

Parent participation pre-school teachers responsible for two separate groups of

students each day, one of which is a Head-Start program, whe-teach-tr-a-State-

fundedprogram-for-30-hours-a-week-shall receive a stipend of five-hundred and
fifty dollars ($550.00) per month-6-3%-efthe-annual-basesatary-

12.8.87.52

12.8.87.63

12.8.87.74

12.9

12.9.1
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All teachers identified in section 12.8.8.1 threugh-12.8-8-4 will be excused from
the District bimonthly inservice training. However, each teacher will, in
consultation with his/her supervisor, develop an individualized staff development
plan.

No home visits will be required for teachers identified in sections 12.8.8.1

through-12.8-8:4 for the State-funded portion(s).

Home visits will be required for teachers identified in sections 12.8.8.1-threugh
12.8-8-4 for the Head Start-funded portion(s).

Extra Pay for Extra Duty

The following six (6) pay categories shall be established as the basis for
compensating employees on the extra duty schedule described in Section 12.9.2
of this Article.

Category A: -083125-0f Class-A-Step-8-$4,950.00
Category B:  86-75%of the-ameuntforCategory-A-$4,300.00
Category C:  #3:5%-of the-amountfor-Category-A $3,650.00



Category D:  60-25%-of the-amount-for-Category-A $3,000.00
Category E:  47%-of the-amountfor-Category-A $2,350.00
Category F:  20-8%-of the-amountfor-Categery-A-3$1,050.00

12.9.2 The following table designates the specific positions allocated to Categories A

through F.

Abbreviation Key

(A)  Assistant
(F) Freshmen
(H)  Head

(JH)  Junior High

By —Beys

{6)—=Cids
(HS) High School
Mh—~Men

(MS) Middle School Sophomore

(V) Varsity AA—Women
Category A Cateqory B
Agriculture Athletic Director (HS)

Baseball/Softball (H,V;M)
Basketball(H,V;M)
Basketball (H\W)

Football (H,V;:M)
Track®(H,V;M;W)
Wrestling (H,V:M)

Band Director
Baseball/Softball (S;M)
Basketball (S;M)
Cross-Country==
Drama

Football (V,A:M)
Football (S;M)
Newspaper Advisor
Seftbat-(H W)
Speech/Debate

Student Body Activity Advisor (HS)
Track(H,V:-M)HHNW)
Volleyball (H: W)
Yearbook

Category C

Baseball/Softball (F;M)
Basketball (F:M)
Basketbal-(FM)
Cross-Country{M: W)
Football (F:M)

Golf (M WS
Gymnastics (MW
Soccer (MWW

Seftbal(S W)
Swimming=**(H,;MW)

Category D

Baseball/Softball (B}-JH/MS
Basketball (B}-JH/MS
BaskethaHHSH-JHMS

Basketbal-(F\W)

Broadway Musical Director
Cross-Country (F;MW)
Cross-Country {B;&)-JH/MS
Gymnastics (B;&)-JH/MS
Mathletes

Middle School Advisors
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Track* (A) Soccer (F;M)

Volleyball (S;W) Soceer (FW
Wrestling (A) Softball (FW)
Seftbal{G)-IHIMS

Spirit Advisors(HS)
Student Body Activity Advisors (MS)
Swimmingx%%x(A)

Tennis (M)
TFennis-(AH
Track (F;M;W)
Track (B}-JH/MS
Track (G)-JH/MS
Volleyball {G}-JH/MS
Vocal Music
Water Polo
Wrestling (F;M)
Category E Category F
All-City Orchestra Intramurals (B;G)-JH/MS
All-City Choir HeadFeacher—Elementary
Assistant Broadway Children's Center, Preschool****
Musical Director Elementary Athletics
All-City Band
Gymnastics (A,B;G)-JH/MS
Orchestra

12.9.3 Hsunderstood-by the partiesthatall high-sehoolfuniorhighsehooland-middle
school-coaching pPositions on the extra duty schedule areshall be assigned by
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129.3.1

12.9.3.2

mutual agreement of the prineipal site administrator and the teacher involved. If
the teacher wishes to withdraw from an extra duty coaching position, or if the
prineipal site administrator wishes to withdraw the extra duty assignment from the
person presently holding that position, each party must notify the other in writing
no later than December 1 of any school year for spring sports for that school year,
and no later than June 1 of any school year to be effective at the beginning of the
subsequent school year.

a. Teachers who are declared surplus afterthe-June-1-date and who have
already agreed to a coaching assignment at their school for the subsequent
year shall have the option of withdrawing from the coaching assignment if
the teacher does not return to the school site.

b. Coaching vacancies will be advertised first within the school in which the
vacancy occurs. If there are no qualified applicants within the school, the
position shall then be opened for other applicants from inside the District.
If there are no qualified applicants from inside the District, the position
shall be opened to outside of the District.

Such changes in extra duty assignments noted in 12.9.3 shall have no effect on the
teacher's assignment to classes during the service day.

If a teacher serving in a position listed on the extra duty pay schedule other than
coaching desires to withdraw from the extra duty position, he/she shall so notify
the site administrator in writing no later than March 120 preceding the school year
in which withdrawal would become effective.

12.9.3.32.1  If the-prineipal site administrator is unable to fill the extra duty assignment
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by-eithercourse-ofaction, he/she should then discuss with the teachers
requesting withdrawal the-kind-ef-action an exchange of duties which the

teacher is willing to undertake in order to be relieved of the extra duty




assignment. The site administrator and teacher will come to a mutual
agreement about such exchange of duties. Such-actiohs-could-include:

12.9.3.83 A teacher assuming classes that have a related activity is obligated to assume
responsibility for that related activity.

12.9.4 Fhe-Cl-reqguired eCoaching days prior to the first day of school shall be
compensated-forand included in the extra duty stipend.
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12.9.95

12.9.95.1
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Department Chairs: Forty-five positions District-wide with one department chair
assigned to each of nine departments at each regutar high school in the following

departments:

Physical Education Math

Social Science Business, FACE

Science Fine Arts, Industrial Arts
Foreign Language Special Education
English

Any new high school shall have the same department chair staffing.

a.

The service year for a Department Chair shall be two (2) workdays beyond
the teachers' required days of service paid at the contract daily rate; and

Department chairs shall receive payment from the extra-duty pay schedule
(12.9.2) according to the number of class sections taught within the
department as follows:

A - 80 sections or more C - 45 sections or more
B - 65 sections or more D - 44 sections or more

Department Chair Qualifications

a. Has permanent status and must serve a majority of the teaching
assignment within the department.

b. Demonstrates satisfactory performance in the classroom.

C. Has shown willingness and/or ability to facilitate open, candid, and
effective lines of communication with colleagues, parents, and other
stakeholder groups.

d. Has demonstrated mutual respect and trust among colleagues.

e. Demonstrates an ability to promote positive morale and a willingness to

mediate misunderstanding.




f. Advocates for and is committed to the success of all students and closing
the achievement gap.

12.9.95.2

{SR650980}

Department Chair Selection/Dismissal Process

a. Teachers of the department shall elect as their chair anyone who meets the
gualifications as outlined in this Article 12.9.5. Any teacher on leave,
with return rights to that site/department/program, may vote in the
election.

b. The site administrator will oversee the department’s election process
which includes the following steps and quidelines:

i. Nominations are made by nominating one’s self or others by submitting
the names to the faculty representative in writing. To qualify for
nomination or to vote on a nomination a teacher must instruct for at least
three periods per day in the department.

ii. Voting by each department shall take place in March of each school year
and shall be conducted by the department. Every teacher who qualifies to
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vote shall be given an opportunity to do so. Limited term teachers,
substitutes, and temporaries may not vote.

iii.If voting results in a tie between candidates, the site administrator shall

have final decision-making authority for which of the candidates will
become department chair.

Terms of the chair shall be two (2) years.

If a department chair is unable or unwilling to complete his/her two year

term, he/she may resign from the role of department chair by notifying the
department members, and the site administrator of their intention to do so.
If the resignation occurs prior to March 1 of the second year of the chair’s
term, a special election will be held within three weeks to fill the seat. The
election will be to fulfill the remainder of the term for which the seat was
vacated. If the resignation occurs on or after March 1 of the second year of
the chair’s term, a special election will be held within three weeks. The
election in such cases will be for the remainder of the term vacated, plus
the normal two-year term of an elected department chair.

i. The site administrator may release the department chair, if necessary.

Department Chair Duties and Tasks

a.

Facilitates department efforts towards standards based curriculum

development, common assessments for like courses, procuring appropriate
resource materials, performance based assessment, and effective
instruction, including the infusion of technology.

Leads the department in the development of measurable and meaningful

annual goals supportive of designated school wide goals as part of the
school plan and individual department goals.

Facilitates department discussions on student performance data for the

purpose of curricular or instructional modification.

Assists and supports new teachers to the department, and teachers

returning from leaves of absence, in matters of instruction, curriculum,
assessment, and other norms of the department and school.

Serves as a resource to the administration to assist in creating a culture of

continual improvement.

Coordinates logistical aspects of departmental business, including:

textbook adoption, District and State testing, managing the department
budget, and ensuring equity to all members.




g. Collaborates on behalf of the department with administration and
counseling regarding master schedule, articulation, and student placement
in the various department courses.

h. Coordinates the representation of the department to the community via
parent newsletters, parent meeting, and award nights.

12.12 Subbing on Prep Time

12.12.1 Secondary teachers who give up prep periods to work as substitutes will be paid at
the prorated (one-fifth) higher substitute rate. Secondary teachers who work block
schedules will be paid at the appropriate prorated higher substitute rate.
Notwithstanding the above, the District may continue to assign secondary
teachers to unpaid emergency substitutions as set forth in Article 5.4.6.

12.13  Salary and Benefits for 2004-2005
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