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TTeeaacchhiinngg  aanndd  LLeeaarrnniinngg      
 

Achievement Gap Coalition 
 

SCUSD hosted its second meeting of the Achievement Gap Coalition on Tuesday, April 2. 
The coalition is comprised of a broad-based group of stakeholders including community-
based partners, SCTA, teachers, school leaders and district office staff. The group is charged 
with constructing a set of actionable and strategic recommendations for policy and practice 
that will facilitate closing the achievement gap. 
 
These recommendations will be presented to the Superintendent and the Board and will 
serve as a blueprint for action for ensuring all students meet the goal established in Pillar I 
(College and Career Readiness) of Strategic Plan 2010-2014. 
 
The second meeting focused on deepening each coalition member’s understanding of 
factors contributing to the achievement gap for diverse student groups impacted, including 
Hispanic, Asian, and African American students as well as English learners, students with 
disabilities and students living in poverty. The team worked in small groups and examined 
relevant research reports focused on a single student group. They then identified 
similarities and differences in each report’s recommended actions for closing the gap. This 
information will be used to identify high-leverage strategies that can serve to close the 
achievement gap for the greatest number of students. The next meeting of the SCUSD 
Achievement Gap Coalition will take place on Tuesday, April 23, at McClatchy High School.  
 

Men’s Leadership Academy Field Trip 
 
Over Spring Break, 40 Men’s Leadership Academy students from five high schools (American 
Legion, McClatchy, Hiram Johnson, John F. Kennedy and Rosemont) spent three days on a 
fieldtrip to Los Angeles and San Diego where they learned about leadership, teamwork and 
college. On the first day, the teens participated in a tour of the University of Southern 
California (USC) led by a Trojan football player who was preparing for his pro-day, which 
greatly impressed the young men.  
 
On the second day, the young men participated in a Navy SEALs fitness challenge at the 
naval base in Coronado. The young men were put through a series of tough exercises and 
physical challenges, which they all completed.  



The young men returned to Sacramento with new experiences to share with family and 
friends. Many have expressed the desire to attend college and USC, and others would like to 
have more experiences visiting other schools. Overall this was an incredible experience for 
the young men and the staff that attended with them.  
 

OOppeerraattiioonnss  

 

Campus Monitor Training 

  
SCUSD’s Safe Schools Office in collaboration with Sacramento Police Department is 
providing training beginning this week to all district Campus Monitors (permanent and 
substitutes) to enhance the performance of these employees who play a critical role in 
campus safety. The trainings cover a wide range of topics, including: Bullying; the role of the 
Campus Monitor; disasters and emergencies; laws and liabilities; dynamics of student 
behavior; gang issues; conflict resolution/mediation; security awareness on campus; and 
violent intruder strategies.  
 
SCUSD has invited Natomas Unified School District to receive this training as well. The 
training is funded by the Readiness and Emergency Management in Schools (REMS) grant 
provided by the US Department of Education.  
 

Allen, Forrest Join SCUSD Staff 
 

SCUSD welcomed two new administrators last week -- Cathy Allen, Capital Asset 
Management Services Director, and Ken Forrest, Chief Business Officer. 
 
Ms. Allen was formerly the Senior Director of Facilities and Planning at neighboring San Juan 
Unified. There, Ms. Allen supervised construction planning and maintenance and operations 
activities for more than 80 sites encompassing more than 4 million square feet of building 
inventory. During her tenure at San Juan, the district received two recognitions from SMUD 
for work in energy savings in which the district realized $3 million in cost avoidance over 18 
months. She also recently served as chair of the Coalition for Adequate School Housing 
(CASH), where she helped develop legislation that is now benefitting all California school 
districts. 
 
Mr. Forrest has extensive experience in school finance, including four years as Chief 
Financial Officer for Detroit Public Schools, the 10th largest school system in the US. He most 
recently served as Assistant Superintendent, Business and Operations, for the Matanuska-
Susitna Borough School District in Palmer, Alaska. In Palmer, Mr. Forrest developed a 
comprehensive five-year plan to address the district’s structural budget issues and eliminate 
deficits. He also revamped the district budget process to emphasize equity and 
transparency while taking into account the individual needs of school sites. His resume also 
includes service as Assistant Superintendent of Travis Unified School District in nearby 
Fairfield. 



 
Collectively, Ms. Allen and Mr. Forrest have decades of experience dealing with 
complexities of school facilities and finance. With Mr. Forrest’s arrival, Interim Chief 
Business Officer Richard Odegaard will be leaving. He will be missed and we thank him for 
his service to our district in the wake of Patty Hagemeyer’s retirement.  
 

CCoommmmuunniittyy  EEnnggaaggeemmeenntt  

 

Californians for President Obama’s Early Learning Plan  
 

A campaign to urge President Obama and Congress to support and fund an expansion of 
preschool programs was launched at H.W. Harkness Elementary School on Tuesday, April 2. 
Harkness Principal Eric Chapman, Superintendent Raymond, Assemblywoman Susan Bonilla 
(D-Concord) and Early Edge (formerly Preschool California) President Catherine Atkin spoke 
at the morning event. County Supervisor Phil Serna and Sacramento City Councilman Kevin 
McCarty were in attendance. Students in Harkness’ Early Kinder class decorated an enlarged 
letter to President Obama urging him to include significant investments in preschool 
programs in his forthcoming budget proposal. The letter was signed by numerous leaders in 
education, business, government and child advocacy. 

 
School Transition Work Continues 
 

All levels of transitions teams – District, Community Partners and Sites – continued to meet 
last week to review processes and programs, discuss family needs and challenges and to 
create support networks. On Tuesday, the Washington Site Transition Team will meet at 
Theodore Judah Elementary School from 3:30 p.m. to 5 p.m. On Wednesday, the Maple  
Transition Team Meeting will meet at Maple from 2:30 p.m. to 4 p.m. The SCUSD 
Enrollment Center is now processing 453 Open Enrollment applications from families 
impacted by school closures. Families will be notified of the outcome of this process at the 
end of the month. A team is also working to solidify transportation/walking routes. SCUSD is 
working closely with the Sacramento City Teachers Association regarding the movement of 
teachers impacted by school closures. 
 

 


