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Farm Stand Opens at Luther Burbank High School 
 

Luther Burbank High School students kicked off spring on Thursday with the opening of an 
organic, student-run farm stand on campus. On Thursday afternoons through the end of 
May, student crews will sell fruits and vegetables from local Northern California farmers, 
including Soil Born Farms, Schletewitz Family Farm and Whaley Heirloom Veggies. The stand 
will also sell lettuce and spring greens grown by the Burbank Urban Garden Club. 
 
Students have been working on this entrepreneurial enterprise since January with partner 
Fresh Producers, a Sacramento-based nonprofit, which offers a weekly after-school 
program at Burbank at which students discuss healthy food access and the realities of 
eating healthy on a limited budget.  
 

OOppeerraattiioonnss  

 

Human Resources Redesign Work Continues 

  

Through continued collaboration in the three-year, grant-funded project with Pivot Learning 
Partners, the Human Resources Department has been diligently working in small teams to 
develop and test “prototypes” of tangible ways to improve service to school sites and 
departments. The work is driven by the needs of stakeholders. The HR teams are 
collaborating with other departments such as Technology, Legal and Communications in 
order to meet the goals of rethinking and redesigning some of the current processes and 
developing systems and processes that support a collaborative and innovative approach to 
problem-solving HR related issues.   
  
New Employee Orientation is one of the first areas to be redesigned to include an 
opportunity to experience an induction into the culture and direction of the district. The 
team is currently working with a class from Luther Burbank High School in developing a 
video to facilitate this experience. Additionally, the teams are looking at ways to 
incorporate greater self-service options for employees, such as updating contact 
information and completing necessary pre-employment documents. We are excited about 



this innovative work and look forward to increasing the service that the Human Resources 
Department provides. 
 

Standard & Poor’s Issues Highest Short-Term Note Rating to District 
 

Standard & Poor’s Rating Services has assigned its highest short-term note rating to the 
district for $60 million in Tax and Revenue Anticipation Notes (TRAN). In a written summary, 
Standard & Poor’s credit analysts said the rating reflects the company’s view that SCUSD’s 
cash flow projections “show adequate coverage of debt service at each set-aside date” and 
“strong” available alternate liquidity.  
 

Sexual Harassment Training 
 

The district conducted two days of Sexual Harassment Training on Monday, March 18 and 
Tuesday, March 19 at the Serna Center. Facilitating the training was Tom Gauthier, attorney 
with Lozano Smith and Carol Mignone Stephen, Director of Human Resource Services.   In 
attendance were administrators, principals, assistant principals, managers and supervisors.  
In addition to Sexual Harassment, administrators were provided with information on 
Disability Discrimination.  Approximate number of participants was 200. 

 

CCoommmmuunniittyy  EEnnggaaggeemmeenntt  

 

Hundreds Attend Child Development’s School Readiness Fair  
 

SCUSD’s School Readiness Fair was held Saturday, March 16. This annual community event, 
which is specifically targeted to families with children ages 5 and under, is orchestrated by 
SCUSD’s Child Development staff and funded by First 5 – Partners for School Readiness. The 
primary purpose of the School Readiness Fair is to provide services and information to 
participants that will facilitate children’s transition to kindergarten, which is so critical to 
their initial adjustment to formal schooling and academic success over time. 
 
As in previous years, Saturday’s event was a huge success and well attended by many 
families, community members and partners. More than 55 collaborative partners, vendors 
and entertainment entities attended, including: Sacramento County Office of Education, 
SMUD, California Department of Vital Records, Lakeshore Learning, Breast Feeding 
Coalition, Sacramento Scottish Rite Language Center, Birth and Beyond Valley Hi-Florin 
Family Resource Center, Anthem Blue Cross, Asian Community Counseling, Sacramento 
Food Bank, Alta California Regional Center, Child Abuse Prevention Counseling, Child Action, 
California Health Care Options, Delta Dental, Rosemont High School Orchestra, Ohana 
Dance Group and Fenix Drum & Dance Company. 
 
Additionally, SCUSD participants included 11 elementary schools, Nutrition Services, Special 
Education, A. Warren McClaskey Adult Center and Early Kinder. Below is data from the 
event: 
 



 A total of 409 children and adults participated in the event (199 children-total) 

 47 children were administered the Brigance Developmental Screener 

 71 children received vision screening 

 72 children received hearing screening 

 102 children received dental screening 

 118 children were screened for nutrition/health concerns (children’s height, weight 
(BMI) and blood pressure were determined) 

 110 families engaged in nutrition counseling 

 65 families pre-registered for participation in the Child Development program 

 3 individuals registered for the infant/toddler program (2 of whom were teen 
parents) 

 41 families registered for the 2013 Summer Kindergarten Readiness Academy (32 
completed the application; 9 applications were incomplete and will necessitate 
follow-up) 

 
Again, the event was a wonderful example of the old adage: “It takes a village to raise a 
child.” Clearly, the School Readiness Fair conveyed SCUSD’s unique position as a major force 
in family/community engagement and the district’s firm belief that the process for ensuring 
that students are career and college ready begins during the preschool years. 
 

WeConnect Community Health Fair 
 

SCUSD’s Connect Center staff participated in the WeConnect Community Health Fair that 
was held at Hiram Johnson High School last Saturday. This event drew more than 1,500 
people from across Sacramento and surrounding counties and offered free tax preparation, 
food basket giveaways, community resource information, health screenings and health 
insurance enrollment. 
 
Health fairs such as these not only bring information and assistance to SCUSD students and 
families to support them with resources, they help to prepare the larger community for 
upcoming changes to health care with implementation of the Affordable Care Act (ACA). 
 

School Transition Work Continues 
 

The district extended the Open Enrollment window for students entering K-6 next fall by 
three days (to 5 p.m. on Wednesday, March 20) to ensure that every family has ample 
opportunity to avail themselves of this option. Letters translated into all threshold 
languages were sent home to families at closing schools to alert them to this extension. 
During the three extra days, the district received an additional 180 applications, many from 
families of students at schools slated for closure. Also this week: 
 

 Site Transition Teams continued to meet to exchange information about school 
communities and programs. 

 Invitations to the Community Partners Transition Committee began to be sent out.  



 District Transition Support Team continuing to work on transition details.  All 
departments have roles and responsibilities in this process. 

 
On Wednesday, March 20, at 8:30 a.m., Rosa Parks Middle School and Mark Hopkins 
Elementary held a joint Parent Breakfast Information Session in the Rosa Parks library to 
gather additional feedback on Rosa Parks’ possible transition to a K-8. Key topics discussed 
were the physical layout of classrooms and the benefits for elementary students of sharing 
a campus with middle school students. A more detailed update on this work will be 
provided at the Board’s April 4 meeting. 


