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A Moment of Reflection & Context Setting
1. Habari Gani? , AKOBEN, Today in Black History

A Brief Overview: The Evolution of B/AAAB

A Perspective: B/AAAB’s Current Role &
Responsibilities

Advisement & Next Steps

Questions & Discussion
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AKOBEN:
A Call to Action

Symbolizes devotion,
readiness, loyalty and
service.

Each person has a unique
role in the social construction
of justice and is called to be
vigilant about their
community.

O




Today in Black History

On April 27, 1903, the Souls

Black Folk, the seminal,
c assic work written by W.E. B.
Du Bois was published.

THE SOULS OF

BLACK FOLK

W.E.B. Du Bois
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According to Ed-Data and the
District's Academic Office and School
Safety reports (reb. 2023, SCUSD
Black/African American students are
still. ..

MOST LIKELY TO:

» Be suspended or expelled;
» Be identified for special education

LEAST LIKELY TO:

« Become proficient readers by third grade;
» Be placed in Gifted and Talented Educational programs;

« Master the mid-level mathematics skills that position
students for success in college-preparatory math courses;

» Be placed in a full sequence of college-preparatory courses;
« Complete an Advancement Placement (AP) Course;

» Meet the the A-G College Readiness UC/CSU Eligibility
Requirements



SCUSD B/AAAB Milestones - 2018

Convened the Superintendent’s African American
Achievement Task Force

¢ Originally scheduled to end December 2020
e Met every Tuesday thereafter with few exceptions (October to May)

Nov.—-Dec. 2018

27 Sep. 2018

Sponsored focus groups

e Principals

e Teachers
e Students
e Parents

Black/African American ol
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SCUSD B/AAAB Milestones - 2019

N
o
[y
o

[ERY
(0 0]
—
Q
>

Q 21 Mar. 2019 o 29 Oct. 2019

African American Achievement Task
Force — Transition Committee
Launch

e Met monthly from October — June 2020

Retreat; Cross-walked
recommendations to Graduation
Task Force

Presented preliminary Task Force
recommendations to Board of
Education

Board of Education Adopts AAA Task
Force recommendations

Community Engagement session at
John Still

O 19 Mar. 2019 O 16 May 2019

Black/African American

Advisory Board




bUILDING BLocks oF B/AAAB RECOMMENDATIONS IMPLEMENTATION AND PROGRESS MONITORING PLAN

1. STATUS OF B/AAAB RECOMMENDATIONS AT-A-GLANCE - https://drive google com/file/d/11s-3USio8BdPxizH2GIYNNNjAbKuUKRaY/view

(8) TOTAL CULTURE AND CLIMATE RECOMMENDATIONS:

COMPLETED AND NEED TO BE MONITORED

1. CC.1: Establish a District-wide Advisory Board

5) TOTAL ACADEMIC ACHIEVEMENT RECOMMENDATIONS:

2. CC.2: Establish a Black/African American Parent Engagement Steering Sub-Committee(s)

3. CC.3: Require sites with over 5% variance on suspension rate disproportionality to develop and implement a plan to
reduce suspensions to at least the district average.

4. CC.4: Eliminate willful defiance suspensions (Senate Bill 419).

5. CC.5: Eliminate PRE-K — 3rd grade suspensions.

6. CC.6: Divest from future funding for school resource officers and reinvest in alternative supports.

INCOMPLETE AND REQUIRE PRIORITIZATION AND IMPLEMENTATION

7. CC.7: Provide professional development addressing inequitable disciplinary practices and mandate 100% faculty and | 1.
staff attendance

AA.1: Implement multiple measures to assess student progress to identify students in need of
intervention and prioritize resources.

8. CC.8. Increase Black/African American teachers from 109 to 150.

AA.2: Implement research-based intervention and acceleration strategies to close persistent learning
gaps.

AA .3: Provide school-to-college and school-to-career experiences utilizing community stakeholders
(career training, university shadowing, mentoring and internships, etc.).

AA.4: Create a District-wide study team tasked to review, monitor K-12 special education referral
practices.

AA.5: Adopt and implement curriculum that includes and reflects Black/African American experience

2. Source Documents and Alignment Matrix of LCAP Recommendations, Actions,

1. Summary of Stakeholder Recommendations aligned to B/AAAB Recommendations -
https://docs.google.com/document/d/1Q2 Vt5ETzS VRsSWXo7LrwlLW3424BiAF/edit?usp=sharing&ouid=105227109134279197633&rtpof=true&sd=true

Metrics Specific to B/AAAB

2. SCUSD Website LCAP Resources - https://www.scusd.edu/local-control-and-accountability-plan-Icap-resources
3. SCUSD 2021-22 LCAP_Updated_8.10.21.pdf - https://drive.google.com/file/d/1s9BFgqaxFGO2whKNnD6coXUUWS85Ytmyi/view

LCAP Goal LCAP Recommendations Notes on Alignment Measurable Outcomes 2024 Target for all Students 2024 Target for African American Students
Area Begins on page 178/289 (pg. 53) Begins on p. 166/289 (pg. 43)
1: College and | 1A - Increase amount of counselor FTE | LCAP Actions 1.2, 1.3 Metric 1C: College/Career Indicator 1C: 62% 1C: 48%
Career 1H - Increase/Provide school-to-college | LCAP Actions 1.2/13 Metric 1D: A-G Completion 1D: 70% 1D: 58%
Readiness and school-to-career experiences Metric 11: FAFSA Completion 11: 85% 11: 79%

utilizing

community stakeholders:

11 - Specific strategies to market LCAP Actions 1.2/1.3

college to students: Ex: Invite black

faculty to come to campuses, engage

student interests, and let students

see themselves reflected

1F- Develop/strengthen partnerships LCAP Action 1.1 Metric 1G: CTE Pathway Completion 1G: 18.9% 1G: 16%

for CTE programs: Metric 1H: CTE Pathway Enroliment 1H: 31.3% 1H: 32.3%

Metric 1F: A-G and CTE Completion 1F: 13.8% 1F: 10.7%




SCUSD B/AAAB Milestones - 2020

Launch of African American Advisory Board

Nov.—Dec. 2020

1 July 2020

\

Outreach and Selection of New Board Members

Black/African American

Advisory Boa
Unconditionally & Unapologetically Advocating for Back Scholars
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Models Used to Establish the B/AAAB™ ~ -

District Committees v

African American Advisory  There s urgent work necessary to support our African American students in reaching their

Board

. full potential. As educators and leaders in our community, we are obligated to change
on Versl < 2 i ” . .

Commities (gOC) / outcomes for African American students on a variety of key district student outcome

level readiness, graduation, A-G completion, and college and

Community Advisory
Committee (CAC) ents.

District English Learner
Advisory Committee
(DELAC)

>

District Wellness
Committee

LCAP Adviso .
Committ(;/elz K Committee

LCAP English Learner
Parent Advisory
Committee

Student Advi
C;une§| (SAVSOW ; The Sacramento City Unified School District’s (SCUSD) Citizens’ Bond Oversight

Committee (CBOC) is an oversight body to the District on matters related to the Measures
Q & R construction bond program implementation as required by California’s Strict

School Safety Task Force

Inactive District N ) ) . - ;
Commiltises Accountability in Local School Construction Bond Act of 2000 3], which mandates that

11

School Committees > citizen advnsory panels be established to assure accountability for the use of public funds.



Placement within the District
https://www.scusd.edu/aaab
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District Committees O There is urgent work necessary to support our African ctpanuuy — Dich
African American American students in reaching their full potential. As trang nay
Advisory Board educators and leaders in our community, we are obligated to
Bond Oversight 0 change outcomes for African American students on a variety
Commitse (BO0) of key district student outcome indicators, including grade Sign Up for
Commmunity “ulviseny level readiness, graduation, A-G completion, and college African American
Committee (CAC) ) Advisory Board

o _ and career readiness measurements. e
District English Learner Email List
Advisory Committ
(DI!I'_:(?)/ ormmittee Current outcomes are unacceptable and serve as the
District Wellness impetus for establishing the African American Advisory
Committee Board. This advisory board will be comprised of members of
LCAP Advisory O our community who have demonstrated expertise,

Committee knowledge of developing solutions to complex issues, and
LCAP English Learner clear commitment to increasing student outcomes and
Parent Advisory

S e narrowing opportunity gaps.

Student Advisory O © SBAC Results Across Demographic Groups
Council (SAC)

School Safety Task Force



B/AAAB's -
Role and Purpose

» To advise the Board and Superintend elevant
District Department designee(s) regarding buntabi
services, programs, policies and resa that ¢
impact the district/school culture and c of our

classrooms and the academic, social/lemotional anc
personal outcomes for B/AA students

 To review, monitor, and evaluate the
implementation of the Board adoptec
recommendations as of May 16, 2019
possible strategic areas as appropriat




SCUSD B/AAAB Milestones - 2021

o Feb. 2021 Q May 2021 o July 2021

Onboarded New Board Members LCAP Listening Session Demand for Resolution: Kit Carson
International Academy Resolution

Demand for Resolution: West
Campus High School Investigation

Standing Board Committee — Organizational By-Laws Ratified

Monthly Updates @ SCUSD Board
Meetings

Election of Executive Committee Development of Policies and

Procedures

Solidified Committee Infrastructure

O Mar. 2021

June 2021 Dec. 2021

Black/African American | =
Adyvisory Board @\r:ﬂ

School District




B/AAA Board Membership Representation

Nakeisha Thomas,
Parliamentarian,
2020

Julius Austin, Chair
2018

Terrence Gladney,
Vice Chair, 2021

Conrad Crump, Chair,
Parent, Family Engagement
Committee, 2021

Kim Williams, Chair,
District Accountability
Committee, 2018
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Franschelle Brown, 2021

Matt Wallace, 2021 Toni Tinker, 2021 Noah Hayes, 2021 Malachi L. Smith, 2021



B/AAAB Committee Structure

District Accountability Parent, Family, and
Community Engagement




The removal of the opt-
out option for the
current anti-bias and
anti-racist professional
development

1. Why is there an opt-
out option for the
current anti-bias
and anti-racist
professional
development as
recommended by
the African
American
Achievement Task
Force and adopted
by the Board, May
2019?

What will done to
remove the opt-out
option?

Evidence of District-wide
zero tolerance policy
regarding racist rhetoric
and hate speech

- What is the district's zero
tolerance policy against
racist rhetoric and hate
speech? Please provide
examples and the equivalent
consequences when the
policy is breached.

addressmg lneqwtable dlsmpllnary practices'and mandate\100%

sional deveki)ment
faculty and staff attendance:

Professional
Development

« It was noted that system
leaders will facilitate the deep
dive for the professional
development. Who are these
system leaders and why aren’t
we utilizing black community
leaders? This can potentially
build upon relationships
between blacks/African
Americans and the district.

Kit Carson Investigation
Questions from the B/AAAB General Body

Sacramento City Unified & Sacramento Police 3 B
Investigate Hate Crime On West Campus High School NCRA 2905

WeSt CampUS H|gh SChOO| Questions from the
B/AAAB General

Investigation Body

DISTRICT UPDATE

Black/African American | =y®

Advisory Board |( &

Unconditionally & Unapologetically Advocating for Black Scholars




Since approval in 2019, only 6 out of 13

Recommendations
have been fully implemented by the District

2 GRADE: F

18



SCUSD Report Card on Serving

Black/African American Students

Chronic Absenteeism

Suspensions ‘

A-G Completion

B/AAAB Recommendations
Implementation

19



SCUSD B/AAAB Milestones — 2022-23

Q February 2022 Q August 2022 — April 2023
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Board of Education
Presentation

Quarterly Board Meetings
and Monthly Committee
Meetings

Community Engagement:
Listening Session Update

Board of Education
Presentation

Community Engagement
Listening Sessions

O April - May 2022
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District Accountability
PRIORITIZATION FRAMEWORK
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District Questions in preparation for

April 5 General B/AAAB Meeting

March 9 - District Accountability Committee (pgs. 1-4)
March 12 — Parent and Family Engagement Committee (pgs. 4-7)

Black/African American

Advisory Board |( i

School District
|

A. MARCH 9 DISTRICT ACCOUNTABILITY COMMITTEE DISCUSSION QUESTIONS
1. Where are the bright spots in the district for African American students based on academic achievement

data?

How and where are the current B/AAAB academic achievement recommendations incorporated in the
district’s accountability plans? (e.g., LCAP, CCEIS, etc.)

What are the specific strategies to address the dismal AA student data represented in the 2/2/23 Academic
Achievement, Supports and Strategic Priorities presentation?

If time permits,

a. What is the district's current acceleration and intervention strategy plan?
b. What aspects of summer programming are targeted to support African American students?

PRESENTATION SLIDES QUESTIONS

Slide 1:

A .\;.m.-.( oy

Overview of Student
" Achievement, Supports,
and Strategic Priorities
sootdbectos 7750

Tebrusry 3.2003
Agersia e o

Presented by:
Yvanre Wiight. Chiét Abaderyie Gfcre

How often will the information/data in this presentation be
updated with new information/data and/or progress
information?

Slide 10:
Summary SBAC ELA by Ethnicity/Race

If this information is not disaggregated and then summarized by
grade level (3°-8'"; 11" grades that take the SBAC), how are
targeted accelerated intervention strategies being created,
implemented, and evaluated?

Slide 11:
Summary SBAC ELA by Ethnicity/Race

and Not

Since this phenomenon has been noted since 2018, what is the
district’s plan to isolate the root causes of the academic
performance, especially for those students who by all other
indicators should demonstrate different academic outcomes ,
and remedy this paradox?

Slide 2:

Acronyms

Jrs—r Lecal Contrel Funding Fermula

Boaed of Education Local Educational Agency

Tl Colataratve for Eaatonal

Mult-Tiered S 0
praseiady it Tiered System of Supports.

Cadornia Department of Education

Sacramento County Omee of

S (e Education

High Quality instruction

Ingiidual with Dsabilities Act

Are these acronyms used consistently throughout all district
accountability plans?

Slide 12:

Summary SBAC Math by Ethnicity/Race

Since practically, ALL students at 91% not meeting standards,
what immediate and urgent strategies are in place to address
this distressingly urgent matter?

Slide 13:

Summary SBAC Math by Ethnicity/Race

What is the purpose of stating/sharing this information? To what
end, does noting this information impact the academic
outcomes for the students that this chart is raising concerns?




SCUSD Mapping
Project

Prioritizing Current Year Focus Areas
State of Black/African American Data Mapping Project

March 2023

Black/African American
Advisory Board |( s
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District Questions in preparation for

April 5 General B/AAAB Meeting

March 9 — District Accountability Committee (pgs. 1-4)
March 12 — Parent and Family Engagement Committee (pgs. 4-7)

A. MARCH 9 DISTRICT ACCOUNTABILITY COMMITTEE DISCUSSION QUESTIONS

1. Where are the bright spots in the district for African American students based on academic achievement data?

2. How and where are the current B/AAAB academic achievement recommendations incorporated in the district’s accountability
plans? (e.g., LCAP, CCEIS, etc.)

Sacramento
City Unified
School District

Black/African American

Advisory Board
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Discussion
Questions and Comments



