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Division:  Administrative Services 
 
Recommendation:  Approve the SCUSD/SCTA Retiree Health Investment and Trust Plan 
Agreement. 
 
 
Background/Rationale:  On June 14, 2010, an agreement between the Sacramento City 
Teachers Association (SCTA) and the Sacramento City Unified School District (SCUSD) was 
signed.  Part of the agreement was the establishment of a trust to administer and fund the 
SCTA retiree liability (GASB 45).  Specific areas of savings were included in the letter of 
agreement.  The attached plan document provides details that were the outcome of a committee 
comprised of SCUSD and SCTA representatives.   
 
Financial Considerations: $3,050,568 identified as savings from the June 14, 2010 negotiated 
agreement with SCTA to be invested with the California Employer’s Retiree Benefit Trust 
(CERBT) Program.  
 
 
Documents Attached: 
 
1. Executive Summary  
2. SCUSD/SCTA Retiree Health Investment and Trust Plan Agreement 
3. CERBT Plan Documents 
4. June 14, 2010 Letter of Agreement 
 
 
Estimated Time of Presentation: N/A 
Submitted by: Patricia A. Hagemeyer, Chief Business Officer 
 Approved by:  Jonathan P. Raymond, Superintendent 
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On June 14, 2010, an agreement between the Sacramento City Teachers Association (SCTA) and 
the Sacramento City Unified School District (SCUSD) was signed and subsequently approved by 
the Board.  Part of that agreement included the following language: 
 

4. Health Benefit Co-Pay changes and compensation shift.  The Parties agree to amend 
the co-pays and program offerings in the following areas: 

 
 a) The Health Net prescription program will change to 5/15/35. 
 

b) The Health Net out-of-area 65+ retiree program will be reduced to approximately 
the amount of contribution to the in-area program by replacing the current 
program with an agreed upon broker recommended offering.  To support the 
transition to a lower cost program, such retirees in the out-of-area programs will 
have the Medicare Part B lowest level paid provided that the total costs per 
retiree is approximately the same as the in-area costs.  

 
 d) In the 2010-11 and 2011-12 school years, the savings from the changes listed in a) 

and b), not c), above will be applied to fund the District’s GASB-45 liability.  The 
Parties shall work together to create a Trust to administer and fund the GASB-45 
liability. 

 
In addition to the current brokers, the parties agree to utilize the Segal Company or 
other mutually agreeable consultant to review and analyze the changes and make 
additional recommendations over the contribution to support the retiree health benefit 
program.   
 
7. To reduce future costs for retiree health benefits, all qualifying retirees who receive 

health benefits may opt to decline the health coverage.  The retiree will receive on an 
annual basis 50% of the average in area premium cost to purchase other insurance 
coverage(s) of their choice.  The remainder of the savings will be applied to fund the 
District’s GASB-45 liability. 

 
8. In the 2010-11 school year, unit members shall contribute $15 per month for ten 

months to fund retiree benefits.  Beginning with the 2011-12 school year, unit 
members shall contribute $20 per month for each of the ten months of each school  

 

 
 
 
I. Overview/History: 
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 year to fund retiree benefits.  These funds shall be placed in a Trust to be created by 

SCTA and the District and jointly administered by the Parties. 
 

In order to create a trust that would administer the funds identified above, a contract with a 
representative from the Segal Company to act as facilitator was processed.  A committee of 
SCUSD and SCTA participants met with this representative from the Segal Company four times 
over the course of four months.  Committee members included four SCTA representatives and 
three District representatives.  In between meetings, e-mail communications were sent 
between the committee members.  As documents were discussed and finalized, legal counsel 
for both SCUSD and SCTA were involved and provided guidance.  
 
Both parties expressed an interest in turning over the investment responsibilities to a third 
party.  Several options were discussed and a representative from CalPERS attended one 
meeting, provided documents and answered committee member questions.  It is the 
committee recommendation to participate in the California Employer’s Retiree Benefit Trust  
(CERBT) Program.   
 
The attached trust plan document is the result of the committee work as well as legal counsel 
recommendations. 
 
II. Driving Governance: 

On September 22, 1975, then-Governor Jerry Brown signed CTA-sponsored Senate Bill 160 by 
state Senator Al Rodda, known as the Educational Employment Relations Act or the Rodda Act, 
to give California public school teachers collective bargaining rights. The legislation established 
an administrative body that became the Public Employment Relations Board (PERB).  The Public 
Employment Relations Board (PERB) is a quasi-judicial agency which oversees public sector 
collective bargaining in California. PERB administers seven collective bargaining statutes, 
ensures their consistent implementation and application, and adjudicates disputes between the 
parties subject to them.  

III. Budget: 
 
Each section of the letter of agreement as listed above generated funds to be placed in the 
trust.  As of June 30, 2012, a total of $3,050,568 is to be placed in the CERBT investment plan.  
The following information provides the detail of those funds: 
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Reference Description Amount 
4a) Health Net prescription program changes for 2010-11  

and 2011-12 $  1,130,688 

4b) Health Net out-of-area benefit program for 2010-11  
and 2011-12 $  982,383 

7 Opt Out retiree benefit change for 2010-11 and  
2011-12 $  68,566 

8 $15 and $20 contribution from each unit member for  
2010-11 and 2011-12 $  868,931 

 Total for Investment Plan as of 6/30/2012 $  3,050,568 
 
 
IV. Goals, Objectives and Measures: 
 
Provide a document that reflects the recommendations of the SCUSD/SCTA committee 
regarding the implementation of negotiated language.   
 
V. Major Initiatives: 
 
Use plan documents to ensure the intent of the agreed upon language is followed and progress 
is made towards funding the SCTA retiree benefit liability.   
 
VI. Results: 
 
The plan document provides guidance for future years.    
 
VII. Lessons Learned/Next Steps: 
 

• Continue communication and meetings with the Board of Trustees of the plan. 
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