Sacramento City Unified School District
Initial Proposal to Sacramento City Teachers Association
Article 18, Organizational Rights
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There shall be no reprisal of any member or leader because of organizational activity.

A full day of release time shall be provided each—member; for up to eight (8) members of the
bargaining team for negotiating sessions conducted during a required workday.

Members of the Association shall have access to members of the bargaining unit through:

Allocation of reasonable bulletin Board space which is easily accessible to members of the unit.

Assignment of a designated Association mailbox located with those of members of the bargaining unit
at each site, when available.

The right to schedule and conduct meetings on District property providing such meetings do not
interfere with the educational program and occur at times other than during the instructional day. This
does not preclude the Association's representatives from meeting with unit members during their
off-duty hours for purposes of consultation.

Access to school facilities according to provisions of the Civic Service-Permit Center Act.

The District shall make available, upon written request by the Association, any information necessary
and relevant to the exclusive representative's duty to represent unit employees. Every effort will be
made to deliver such materials as promptly as possible.

The District shall at all times provide the Association president with a copy of the minutes of each
meeting of any District-level committee or task force to which Association representatives have been
assigned, or of any issued administrative bulletin or memorandum which affects any member of the
bargaining unit. The Association president shall receive said copy at the same time as it is initially
distributed.

The Board will provide the organization with a complete Board agenda and-minutes at least forty-eight
(48) hours before regular Board meetings.

Names, addresses, and telephone numbers of all District members of the bargaining unit shall be
provided to the Association as available. The Board shall provide subsequent updated lists as they
become available.

Upon appropriate written authorization from the teacher, the Board shall deduct from the salary of any
teacher and make appropriate remittance for the Association sponsored programs, annuities, credit
union, charitable donations, or any other plans or programs jointly approved by the Association and the
Board.

The District agrees to release not more than two (2) persons designated by the Association for not
more than two (2) consecutive semesters to serve on Association business leave. The Association will
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reimburse the District in-the-full-and-compete-amount-of the average-hiring-in-all compensation paid
the employee on account of the leave, including salary, health and welfare benefits, and retirement
contrlbutlons con5|stent W|th Educatlon Code section 44987 ple&theeesteef—tnnge—benem&memmﬂg
. During this leave the
de5|gnated person(s) will contlnue to be compensated by the Dlstrlct W|th full reimbursement by the
Association, and will retain all rights and benefits as though in regular service.

Upon the Association's request, the superintendent will meet with Association representatives to
review and discuss current school problems and practices and the administration of this Agreement.
These meetings will take place at times of mutual convenience to the parties.

The second Thursday of each calendar month will be established as a professional Association meeting
day for teacher involvement in the Association activities and professional meetings or committees.
District personnel shall not schedule any after-school meetings on this day to which members of the
bargaining unit will be expected to attend or might wish to attend if eligible.

Members of the unit whose service day extends beyond the teacher's service day may use
compensatory-time-er-may-reschedule their hours with the approval of their immediate supervisor to
enable them to attend to verified Association business.

Employee Organizational Reports shall be placed ameng-the-first-three{3)-categeries on the Board's

agenda at each regular meeting of the Board. Topics to be included under this category shall be
submitted at the superintendent's office no later than the Tuesday noon preceding the Board meeting.
The time allotted the Association to discuss those items placed under Employee Organizational
Reports shall not exceed fifteen (15) minutes for all items.

At the beginning of each school year, the Association shall be credited with fifty (50) days to be used
by representatives of the Association for the purpose of meeting its obligations as an exclusive
representative. Such days shall exclude those set aside elsewhere in this Agreement or the law for
negotiations or grievance processing.

The Board shall consult with the Association on any matter requested by the Association, or on any
District contemplated fiscal, policy, or program modification or improvement which has a potential for
effect on any members of the bargalnlng unit. AH—sueheeesuHaﬂen—shaH—b&eendeeted—undeeBe&rd

Prior to implementation of the Teacher Trainee Program, the District and the Association agree to
negotiate those matters not already covered in the Agreement relative to the Program (formerly Article
25).

Prior to implementation of a year-round school plan, the District and the Association agree to negotiate
those matters not already covered in the Agreement relative to the plan to the extent that such matters
are within the legal scope of bargaining.

No teacher shall be prevented from wearing insignia, pins, or other identification of membership of the
Association either on or off school premises.



