
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

 
Agenda Item 10.2 

 
Meeting Date: February 1, 2018 
 
Subject:  Approve AB 1200 Disclosure Cost and Approval of the Tentative  
 Agreement with Bargaining Unit – Service Employees International 
 Union (SEIU), Local 1021 
 

 Information Item Only 
 Approval on Consent Agenda 
 Conference (for discussion only) 
 Conference/First Reading (Action Anticipated: ______________)  
 Conference/Action 
 Action 
 Public Hearing 

 
Division:  Human Resource Services 
 
Recommendation:  Approve AB 1200 Disclosure Cost and Approval of the Tentative 
Agreement with Bargaining Unit – Service Employees International Union (SEIU), Local 
1021 
 
Background/Rationale:  Government Code section 3547.5 requires public school 
districts to provide, at a meeting of their governing board, with a summary and costs of 
negotiated agreements with exclusive representatives before they are implemented.  A 
format for such disclosures has been established by the Superintendent of Public 
Instruction.  The disclosures for each tentative agreement, referenced below, are 
attached. 
 
Financial Considerations:  See attachment A 
 
LCAP Goal(s):  Safe, Emotionally Healthy and Engaged Students 
 
Documents Attached:   
1. Executive Summary 
2. Attachment A - Sacramento County Office of Education – Public Disclosure of Collective 
 Bargaining Agreements (copies to be provided at the Board Meeting) 
3. Attachment B -Tentative Agreement 

 
 
 

Estimated Time of Presentation: 5 minutes 

Submitted by:  Cancy McArn, Chief Human Resources Officer and 

Gerardo Castillo, Chief Business Officer 

Approved by:   Jorge A. Aguilar, Superintendent 
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I. OVERVIEW / HISTORY 

  
Government Code §3547.5 requires districts to provide the Board of Education, as well 
as the public, with a summary and costs of negotiated agreements with exclusive 
representatives before they are implemented.  The AB 1200 Disclosure provides a 
summary of the major provisions of the terms of the negotiated tentative agreement.  
In addition, the cost of the terms for the years of the agreement must also be presented 
to the public prior to the final approval. 
 

      II.   DRIVING GOVERNANCE  
• Board Policy – Administrative Regulation 4243.1 – Public Notice – Personnel 

Negotiations – Before entering into a negotiated agreement, the Board shall 
disclose, at a public meeting, the major provisions of the agreement, including but 
not limited to the costs that would be incurred by the district under the agreement 
for the current and subsequent fiscal years. 

• Government Code 3547.5 – Before a public school employer enters into a written 
agreement with an exclusive representative covering matters within the scope of 
representation, the major provisions of the agreement, including, but not limited to, 
the costs that would be incurred by the public school employer under the 
agreement for the current and subsequent fiscal years, shall be disclosed at a public 
meeting of the public school employer in a format established for this purpose by 
the Superintendent of Public Instruction. 

• Government Code 3540.2 – A school district that has a qualified or negative 
certification pursuant to Section 42131 of the Education Code shall allow the county 
office of education in which the school district is located at least 10 working days to 
review and comment on any proposed agreement made between the exclusive 
representative and the public school employer. 

 
III. BUDGET  

 
See Attachment A: Sacramento County Office of Education, Public Disclosure of 
Collective Bargaining Agreement  

 
IV.  GOALS, OBJECTIVES, AND MEASURES 

  
Service Employees International Union, Local 1021 (“SEIU”) and the Sacramento City 
Unified School District  (“District”), collectively referred to as the “Parties” negotiated in 
good faith to reach a three year Tentative Agreement (“TA”), as set forth in Attachment B.   
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V.   MAJOR INITIATIVES  

 
Service Employees International Union, Local 1021 (“SEIU”) 
 
The key provisions of the Tentative Agreement with SEIU are summarized as follows: 
 

• Article 1 – Union Certification and Recognition 
With the recent passage of AB670, “Yard Duty” employees also known as 
Morning Duty and Noon Duty employees shall be included into the classified 
bargaining unit, SEIU, Local 1021. 

• Article 6 – Compensation 
a) For the 2016-2017 year, the SEIU salary schedule(s) will increase by 2.0% 

effective January 1, 2017. 
b) For the 2017-2018 school year, the SEIU salary schedule(s) will increase by 

2.0% effective July 1, 2017. 
c) For the 2018-2019 school year, the SEIU salary schedule(s) will increase by 

3.5% effective July 1, 2018. 
d) Occupational Therapist shall receive a salary increase of 10% in addition to 

any other salary increases bargained pursuant to the findings of the SCUSD 
2016 External Competitiveness Review. 

e) Buyer II shall receive a salary increase of 6% in addition to any other salary 
increases bargained pursuant to the findings of the SCUSD 2016 External 
Competitiveness Review. 

f) Network Specialist I shall receive a salary increase of 2% in addition to any 
other salary increases bargained pursuant to the findings of the SCUSD 2016 
External Competitiveness Review.  The District shall maintain the current 
percentage increase between Network Specialist I and Network Specialist II 

g) Instructional Aide, Child Development shall be increased by 1 Range above 
the current, in addition to any other salary increases bargained in recognition 
of the additional qualifications and certificates they are required to achieve 
and maintain. 

h) Bus Drivers – All current five (5) hour bus drivers shall be increased to six (6) 
hours. Upon ratification of this agreement, all newly hired bus drivers will be 
six (6) hours. The District shall maintain 30% of the drivers at eight (8) hours. 

i) Increase footwear expenses for identified employees from $135 to $200 
annually 

j) Increase the timeframe for employees overpaid to be allowed to repay the 
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full amount over one-half times the length of the overpayment 
• Article 7 – Fringe Benefits 

Beginning in 2018-19 school year, six (6) hour (or greater) bargaining unit 
members will contribute one third of one percent (1/3 percent) of salary toward 
OPEB (retirement benefits). 

• Article 9 – Assignments -- Meals and Lodging – Transportation Workers 
a) Meal allowance reimbursement for field trips out-of-district where the 

destination exceeds a radius of forty (40) miles from the District 
transportation yard or of more than six (6) hours duration, on weekends or 
other non-work days, shall be provided. 

b) Uniforms: The District increased the annual amount from $135 to $200 for 
the purpose of purchasing the appropriate safety footwear, as determined by 
the District. Purchasing accounts will be set up. Such safety footwear must be 
worn at all times while performing their duties. 

c) The District shall provide aprons, shirts (5 at hiring and 3 each year 
thereafter), hair nets, hats, or visors which are required to be worn and 
maintained by all nutrition services food service assistants at all times. 

• Article 11 – Vacations 
Following ratification and Board approval, employees may cash out a one-time 
offer of up to thirty (30) days of vacation. 

• Article 12 – Leaves 
a) The District increased childbirth leave from one (1) day to three (3) days 

leave with pay for the birth of their child, or beginning on the day of final 
legal adoption of a child, or on the day of initial adoptive placement of a 
child.  

b) All permanent unit members may use sick leave for paid family medical leave 
to care for an ill family member. Permanent employees requesting sick leave 
for an ill or injured family member may be required to provide notice and 
verification as required in articles 12.2.8 and 12.2.12. Such use of sick leave 
shall not exceed a total of 12 weeks within a rolling 12-month period. 
Benefits available under Article 12.2.10 are excluded. 

c) Classified employees accepting certificated positions will have additional 
rights back to their classified position, unless they were nonelected or laid off 
from their certificated position 

• Article 13 – Transfers 
a) Each department shall not exceed five (5) voluntary transfers per school year 

if the employee requesting the transfer currently works in the same 
classification, with the same work months and hours as the vacancy; 
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Employees currently undergoing disciplinary action, or have been 
administratively transferred within the last 12 months, or those with a 
current overall evaluation of “Does Not Meet Expectations” shall not be 
permitted to transfer using this article. 

b) All other transfer requests into schools or administrative sites shall be 
decided on case-by-case basis for special circumstances, and may necessitate 
a meeting between the requestee, the requestee’s Union representative, and 
Human Resources designee. Such requests shall be considered. Employees 
currently undergoing disciplinary action, or have been administratively 
transferred within the last 12 months, or those with a current overall 
evaluation of “Does Not Meet Expectations” shall not be permitted to 
transfer using this article. 

c) An employee may not voluntarily transfer more than once every three (3) 
fiscal years. 

• Article 19 – Disciplinary 
a) The District must issue a Notice of Proposed Disciplinary Action within 60 

days, unless mutually agreed to be extended, of the date the District was 
notified of the act, occurrence, event or circumstance alleged to constitute 
cause for disciplinary action. 

• Article 25 – Duration 
a) This Agreement will remain in effect from July 1, 2017 to June 30, 2020. 
b) The parties agree to re-openers for total compensation and up to two 

additional articles by each party in the 2nd and 3rd year of the agreement. 
• Other 

a) Extended Catastrophic Sick Leave Donations by an additional 3 months, 
August 1 to January 31 annually. 

b) New Employee Orientation Meetings to comply with the new law 
 
VI.   RESULTS 

 
Good faith bargaining between the Parties resulted in a signed TA between with SEIU 
and the District. 

 
VII.   LESSONS LEARNED / NEXT STEPS  

 
Approve AB 1200 Disclosure of Cost and the Tentative Agreement for SEIU. 
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