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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

Sacramento BOARD OF EDUCATION
City Unified
School District Agenda ltem#_10.1

Meeting Date: March 7, 2024

Subject: Public Hearing: AB 1200 Public Disclosure and Approval of MOU

(|

between SCUSD and the Sacramento City Teachers Association

Information Item Only

Approval on Consent Agenda

Conference (for discussion only)

Conference/First Reading (Action Anticipated: )
Conference/Action

Action

Public Hearing

Division: Labor Relations; Business Services

Recommendation: Approve agreement between SCUSD and SCTA for the 2023-24

and 2024-25 year.

Background/Rationale: The parties’ agreement is effective beginning July 1, 2023

and includes the following items:

A 6% salary schedule increase for all SCTA employees retroactive to July 1,
2023; The amount is calculated as 4% plus reallocated 2% from pre-funding
retiree health insurance contribution (OPEB);

A 2% salary schedule increase for all SCTA employees effective July 1, 2024;
Amendments to Article 8, Transfers — Effective upon ratification by both parties;
Amendments to Article 12, Compensation — Effective July 1, 2023 unless
otherwise noted;

Amendments to Article 17, Class Sizes — Effective July 1, 2024 unless otherwise
noted;

Amendments to Article 13, paragraph 13.18(B) to remove the required OPEB
trust contribution; the parties acknowledge that the savings achieved from this
amendment were used to increase the 2023-24 compensation from 4% to 6% as
outlined in the first bullet point above.

The attached agreement closes all negotiations for the period from July 1, 2023 to June
30, 2025.
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Financial Considerations: Projected costs for all funds for the 2023-24 fiscal year of
$20,060,532; projected costs for all funds for the fiscal year 2024-25 of $35,851,853;
and projected costs for all funds for the fiscal year 2025-26 of $35,398,875.

LCAP Goals: College, Career and Life Ready Graduates; Safe, Emotionally Healthy
and Engaged Students; Family and Community Empowerment; Operational Excellence.

Documents Attached:
e AB 1200 Disclosure
¢ MOU between SCUSD and SCTA

Estimated Time of Presentation: 5 Minutes

Submitted by: Janea Marking, Chief Business and Operation
Officer

Approved by: Lisa Allen, Interim Superintendent
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PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District:

Sacramento City Unified School District

Name of Bargaining Unit:

Sacramento City Teachers Association

Certificated, Classified, Other:

Certificated

The proposed agreement covers the period beginning:

July 1, 2023

and ending:

June 30, 2025

The Governing Board will act upon this agreement on:

(date)
March 7, 2024

(date)

(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 multiyear and overlapping agreements and Step & Column

increases)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2023-24 2024-25 2025-26
1. [Salary Schedule $ 269,704,424 | $ 16,429,592 | § 26,936,363 | $ 26,565,373
Including Step and Column
6.09% 9.41% 8.49%
2. |Other Compensation $ - 19 -1$ -1 -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation
3. |Statutory Benefits - STRS, PERS, $ 77,697,910 | $ 3,630,940 | $ 6,180,548 | $ 6,098,560
FICA, WC, Ul, Medicare, etc.
4.67% 7.60% 6.97%
4. |Health/Welfare Plans $ 55,363,230 | $ - |93 2,734,942 [ $ 2,734,942
0.00% 4.94% 4.71%
5. [Total Bargaining Unit Compensation | $ 402,765,564 | $ 20,060,532 | $ 35,851,853 | $ 35,398,875
Add Items 1 through 4 to equal 5
4.98% 8.48% 7.72%
6. |Total Number of Bargaining Unit 2,398.13
Employees (Use FTEs if appropriate)
7. |Total Compensation Average Cost per | $ 167,950 $ 8,365| $ 14,950 $ 14,761
Bargaining Unit Employee
4.98% 8.48% 7.72%)
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Page 2
A. Proposed Change in Compensation (Continued)

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

The parties agree to a 6% salary schedule increase effective July 1, 2023 for fiscal year 2023-24, and an
additional 2% Salary schedule increase effective July 1, 2024 for the 2024-25 fiscal year. Additionally, the
parties agreed to lower class sizes for grades 4-6, special education release days for two years, additional
librarian staffing, increases to the designated teacher stipends, and additional instructional aide support for

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

Other adjustments include additional direct nursing staffing and behavioral intervention specialist positions but
projected costs are expected to be offset by the a reduction to contracted services.

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

Class size reduction, librarian staffing, and additional instructional aide support to be effective for the 2024-25
fiscal year.

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes|:| No
benefits?
If yes, please describe the cap amount.

B. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

Class size adjustments for grades 4-6 from 33 to 30 effective in 2024-25, increases in librarian staffing for
secondary school sites effective in 2024-25, 2 special education teacher release days for 2023-24 and 3 for 2024-
25, and additional instructional aide support for mild/mod special education classrooms from 1 aide to 2 aides
effective 2024-25.

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

The AB1200 reflects reductions to categorical program budgets for materials/supplies and operating costs.
Additional adjustments will be made in the current year and two subsequent fiscal years as continued strategic
planning and budget discussions occur. Additionally, a portion of the ongoing salary increase is to be funded
from reductions to the district's OPEB contribution to the SCTA OPEB trust account.
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

NA

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

Other provisions of the agreement include the parties agreeing to settle pending unfair labor practice charges.

F. Source of Funding for Proposed Agreement:
1. Current Year

The ongoing cost is to be funded using ESSER funds in year 1, and using a split of unrestricted and restricted funds
from the 2024-25 year onward. Additional, a portion of the ongoing salary increase is to be funded from reductions to
the district's OPEB contribution to the SCTA OPEB trust account.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

NA

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The ongoing cost is to be funded using ESSER funds in year 1, and using a split of unrestricted and restricted funds
from the 2024-25 year onward. Additionally, a portion of the ongoing salary increase is to be funded from reductions
to the district's OPEB contribution to the SCTA OPEB trust account.



Sacramento City Unified School District
Public Disclosure of Proposed Collective Bargaining Agreement

Page 4a
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Unrestricted General Fund
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 500,312,508 $ - |$ 500,312,508
Federal Revenue 8100-8299 | $ - $ - |8 -
Other State Revenue 8300-8599 | $ 12,144,270 $ - |$ 12,144,270
Other Local Revenue 8600-8799 | $ 4,365,410 $ - |$ 4,365,410
TOTAL REVENUES $ 516,822,188 $ - |$ 516,822,188
EXPENDITURES
Certificated Salaries 1000-1999 | $ 213,630,890 | $ 3,561,488 | $ 4,357,498 | $ 221,549,876
Classified Salaries 2000-2999 | $ 51,334,360 | $ - |8 4,050,737 | $ 55,385,097
Employee Benefits 3000-3999 | $ 137,484,805 | $ 787,089 | $ (1,289,067) | $ 136,982,827
Books and Supplies 4000-4999 | $ 8,706,896 $ -3 8,706,896
Services and Other Operating Expenditures ~ 5000-5999 | $ 33,261,622 $ - $ 33,261,622
Capital Outlay 6000-6999 | $ 1,527,015 $ - 19 1,527,015
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,510,300 $ - |$ 1,510,300
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (8,411,792) $ - 19 (8,411,792)
TOTAL EXPENDITURES $ 439,044,097 | $ 4,348,577 | $ 7,119,168 | $ 450,511,842
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,475,399 | $ - |8 - |8 2,475,399
Transfers Out and Other Uses 7600-7699 | $ - |$ - |$ - |8 -
Contributions 8980-8999 [ §  (122,013,844)( $ (301,985) $  (122,315,829)
(OPERATING SURPLUS (DEFICIT)* $ (41,760,354) | $ (4,650,562) | $ (7,119,168) | $ (53,530,084)
BEGINNING FUND BALANCE 9791 $ 135,640,173 $ 135,640,173
Audit Adjustments/Other Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 93,879,819 | $ (4,650,562) | $ (7,119,168) | $ 82,110,089
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 325,000 | $ - |8 - 1S 325,000
Restricted 9740
Committed 9750-9760 | $ 10,000,000 | $ - 13 (10,000,000) | $ -
Assigned 9780 $ - |8 - |8 - |8 -
Reserve for Economic Uncertainties 9789 $ 16,621,485 | $ - |8 235,394 | $ 16,856,879
Unassigned/Unappropriated Amount 9790 $ 66,933,334 | $ (4,650,562) | $ 2,645,438 | $ 64,928,210

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Restricted General Fund
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 2,478,216 $ - 19 2,478,216
Federal Revenue 8100-8299 | $ 141,267,968 $ - 1% 141,267,968
Other State Revenue 8300-8599 | $ 111,594,017 $ - |$ 111,594,017
Other Local Revenue 8600-8799 | $ 3,852,936 $ - |$ 3,852,936
TOTAL REVENUES $ 259,193,137 $ - |$ 259,193,137
EXPENDITURES
Certificated Salaries 1000-1999 | $ 88,604,422 | § 11,959,782 | $ 686,381 | $ 101,250,585
Classified Salaries 2000-2999 | $ 38,920,725 | $ - 13 1,987,525 ( $ 40,908,250
Employee Benefits 3000-3999 | $ 91,229,242 | $ 2,643,111 | $ 776,159 | $ 94,648,512
Books and Supplies 4000-4999 | $ 50,939,113 $ (8,875,486) | $ 42,063,627
Services and Other Operating Expenditures ~ 5000-5999 | § 102,908,464 $ (8,875,486) | $ 94,032,978
Capital Outlay 6000-6999 | $ 14,660,255 $ - |3 14,660,255
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |8 -
JAQD TAOQQ
Transfers of Indirect Costs 7300-7399 | $ 7,243,324 $ - $ 7,243,324
TOTAL EXPENDITURES $ 394,505,544 | $ 14,602,893 | $ (14,300,907) | $ 394,807,530
OTHER FINANCING SOURCES/USES $ =
Transfers In and Other Sources 8900-8979 | $ - 1S - 13 - 13 -
Transfers Out and Other Uses 7600-7699 | $ - 13 - 13 - 13 -
Contributions 8980-8999 | $ 122,013,844 | $ 301,985 | $ - |8 122,315,829
(OPERATING SURPLUS (DEFICIT)* $ (13,298,562) | $ (14,300,908) | $ 14,300,907 | $ (13,298,563)
BEGINNING FUND BALANCE 9791 $ 122,292,561 $ 122,292,561
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 108,993,999 | $ (14,300,908) | $ 14,300,907 | $ 108,993,998
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |8 - |8 - |8 -
Restricted 9740 $ 108,993,999 | $ - |8 1S 108,993,998
Committed 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - 13 - 13 -
Unassigned/Unappropriated Amount 9790 $ - 1S (14,300,908) [ $ 14,300,908 | $ -

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Public Disclosure of Proposed Collective Bargaining Agreement
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Combined General Fund
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement [ (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 14+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 502,790,724 $ - |8 502,790,724
Federal Revenue 8100-8299 | $ 141,267,968 $ - 13 141,267,968
Other State Revenue 8300-8599 | $ 123,738,287 $ -8 123,738,287
Other Local Revenue 8600-8799 | $ 8,218,346 $ - 1S 8,218,346
TOTAL REVENUES $ 776,015,325 $ - |8 776,015,325
[EXPENDITURES
Certificated Salaries 1000-1999 | $ 302,235,312 | $ 15,521,270 | $ 5,043,879 | $ 322,800,461
Classified Salaries 2000-2999 | $ 90,255,085 | $ -8 6,038,262 | $ 96,293,347
Employee Benefits 3000-3999 | $ 228,714,048 | $ 3,430,200 | $ (512,908) | $ 231,631,340
Books and Supplies 4000-4999 | $ 59,646,009 $ (8,875,486) | $ 50,770,523
Services and Other Operating Expenditures 5000-5999 | $ 136,170,086 $ (8,875,486) | $ 127,294,600
Capital Outlay 6000-6999 | $ 16,187,269 $ - |8 16,187,269
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,510,300 $ - 1S 1,510,300
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (1,168,468) $ - |8 (1,168,468)
TOTAL EXPENDITURES $ 833,549,641 | $ 18,951,470 | $ (7,181,739) [ $ 845,319,372
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | $ 2,475,399 | $ -8 - 1S 2,475,399
Transfers Out and Other Uses 7600-7699 | $ -3 -8 -8 -
Contributions 8980-8999 | $ - $ - S - $ -
OPERATING SURPLUS (DEFICIT)* $ (55,058,916) | $ (18,951,470)| $ 7,181,739 | $ (66,828,647)
BEGINNING FUND BALANCE 9791 $ 257,932,735 $ 257,932,735
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
[ENDING FUND BALANCE $ 202,873,818 | $ (18,951,470) | $ 7,181,739 | $ 191,104,087
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 325,000 | $ - 18 - |8 325,000
Restricted 9740 $ 108,993,999 | $ - 1% Ml 108,993,998
Committed 9750-9760 | $ 10,000,000 | $ - 1% (10,000,000) | $ -
Assigned 9780 $ - |$ - |3 - |8 -
Reserve for Economic Uncertainties 9789 $ 16,621,485 | $ -8 235394 $ 16,856,879
Unassigned/Unappropriated Amount 9790 $ 66,933,334 | $ (18,951,470) | $ 16,946,346 | $ 64,928,210

*Net Increase (Decrease) in Fund Balance

Printed 2/27/2024 at 1:22 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 11 - Adult Education Fund
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ 1,255,196 $ - |8 1,255,196
Other State Revenue 8300-8599 | $ 2,658,057 $ - |8 2,658,057
Other Local Revenue 8600-8799 | $ 2,992,564 $ - s 2,992,564
TOTAL REVENUES $ 6,905,817 $ - 1S 6,905,817
EXPENDITURES
Certificated Salaries 1000-1999 | $ 2,363,069 | $ 118,264 | $ 78,398 | $ 2,559,731
Classified Salaries 2000-2999 | $ 1,338,415 | $ - |3 43,032 | $ 1,381,447
Employee Benefits 3000-3999 | $ 2,286,870 | $ 26,136 | $ 30,888 | $ 2,343,894
Books and Supplies 4000-4999 | $ 652,229 $ - 1S 652,229
Services and Other Operating Expenditures ~ 5000-5999 | $ 668,388 $ - |3 668,388
Capital Outlay 6000-6999 | $ - $ - |8 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |8 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 61,913 $ - s 61,913
TOTAL EXPENDITURES $ 7,370,884 | $ 144,400 | $ 152,318 | $ 7,667,602
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |3 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (465,066) [ $ (144,400)( $ (152,318) $ (761,784)
BEGINNING FUND BALANCE 9791 $ 1,061,008 $ 1,061,008
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 595,942 | $ (144,400)( $ (152,318)( $ 299,224
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |3 - |3 - |3 -
Restricted 9740 $ - |3 - |3 - |3 -
Committed 9750-9760 | $ - |3 - 13 - |3 -
Assigned 9780 |$ - |3 - 13 - |3 -
Reserve for Economic Uncertainties 9789 $ - |3 - |3 - |3 -
Unassigned/Unappropriated Amount 9790 $ 595,942 | $ (144,400)( $ (152,318) $ 299,224

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 2/27/2024 at 1:22 PM
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 12 - Child Development Fund
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ 7,181,688 $ - s 7,181,688
Other State Revenue 8300-8599 | $ 9,318,614 $ - s 9,318,614
Other Local Revenue 8600-8799 | $ 1,261,405 $ - |3 1,261,405
TOTAL REVENUES $ 17,761,708 $ - |$ 17,761,708
EXPENDITURES
Certificated Salaries 1000-1999 | $ 4,755,085 | $ 252,371 | $ 28,958 | $ 5,036,414
Classified Salaries 2000-2999 | $ 2,687,162 | $ - |8 - 1S 2,687,162
Employee Benefits 3000-3999 | $ 5,667,990 | $ 55,774 | $ 6,434 | $ 5,730,198
Books and Supplies 4000-4999 | $ 2,432,122 $ - |8 2,432,122
Services and Other Operating Expenditures ~ 5000-5999 | $ 322,919 $ - |3 322,919
Capital Outlay 6000-6999 | $ - $ - |8 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |8 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 432,543 $ - s 432,543
TOTAL EXPENDITURES $ 16,297,820 | $ 308,145 | $ 35392 1% 16,641,357
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |3 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ 1,463,888 | $ (308,145) $ (35,392)| $ 1,120,351
BEGINNING FUND BALANCE 9791 $ 1,239,859 $ 1,239,859
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 2,703,746 | $ (308,145)( $ (35,392)| $ 2,360,209
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |3 - |3 - |3 -
Restricted 9740 $ 2,457,829 | $ - |8 - 1S 2,457,829
Committed 9750-9760 | $ - |3 - 13 - |3 -
Assigned 9780 $ 245917 | $ (35,392)| $ - |8 210,525
Reserve for Economic Uncertainties 9789 $ - |3 - |3 - |3 -
Unassigned/Unappropriated Amount 9790 $ - |3 (272,753)( $ (35,392) $ (308,145)

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Printed 2/27/2024 at 1:22 PM
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Fund 13/61 - Cafeteria Fund
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ - $ - s -
Federal Revenue 8100-8299 | $ 30,958,922 $ - s 30,958,922
Other State Revenue 8300-8599 | $ 4,049,024 $ - s 4,049,024
Other Local Revenue 8600-8799 | $ 638,600 $ - |3 638,600
TOTAL REVENUES $ 35,646,546 $ - S 35,646,546
EXPENDITURES
Certificated Salaries 1000-1999 | $ - |3 - |3 - |3 -
Classified Salaries 2000-2999 | $ 10,211,104 | $ - 1S 259,578 | $ 10,470,682
Employee Benefits 3000-3999 | $ 7,839,001 | $ - 1S 88,924 | $ 7,927,925
Books and Supplies 4000-4999 | $ 15,117,329 $ - |8 15,117,329
Services and Other Operating Expenditures ~ 5000-5999 | $ 714,207 $ - |3 714,207
Capital Outlay 6000-6999 | $ 813,078 $ - 1S 813,078
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - s -
400 7400
Transfers of Indirect Costs 7300-7399 | $ 674,012 $ - s 674,012
TOTAL EXPENDITURES $ 35,368,731 | $ - |8 348,502 | $ 35,717,233
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - |3 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - |3 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ 277,815 $ - 1S (348,502)( $ (70,687)
BEGINNING FUND BALANCE 9791 $ 18,388,342 $ 18,388,342
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 18,666,157 | $ - 1S (348,502) $ 18,317,655
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |3 - |3 - |3 -
Restricted 9740 $ 18,439,707 | $ (357,634)( $ - 1S 18,082,073
Committed 9750-9760 | $ - |$ - |$ - |8 -
Assigned 9780 $ 226,450 | $ - 1S - 1S 226,450
Reserve for Economic Uncertainties 9789 $ - |3 - |3 - |3 -
Unassigned/Unappropriated Amount 9790 $ - 13 357,634 1% (348,502)| $ 9,132

*Net Increase (Decrease) in Fund Balance

Printed 2/27/2024 at 1:22 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Enter Fund: Charter Fund 09
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ 702,633 $ - 13 702,633
Other State Revenue 8300-8599 | $ 20,375,073 $ - |8 20,375,073
Other Local Revenue 8600-8799 | $ - $ - 13 -
TOTAL REVENUES $ 21,077,706 $ - 1% 21,077,706
EXPENDITURES
Certificated Salaries 1000-1999 | $ 9,762,074 | $ 537,688 | $ - 13 10,299,762
Classified Salaries 2000-2999 | $ 1,143,823 [ $ - 1S - |8 1,143,823
Employee Benefits 3000-3999 | $ 6,140,145 | $ 118,829 | $ - 13 6,258,974
Books and Supplies 4000-4999 | $ 1,266,205 $ - |8 1,266,205
Services and Other Operating Expenditures ~ 5000-5999 | $ 2,093,492 $ -8 2,093,492
Capital Outlay 6000-6999 | $ 183,608 $ - 1% 183,608
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ -8 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ - $ - 13 -
TOTAL EXPENDITURES $ 20,589,348 | $ 656,517 | $ - 1% 21,245,865
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 13 - 13 - 13 -
Transfers Out and Other Uses 7600-7699 | $ 2,475,399 | $ - 1S - |8 2,475,399
OPERATING SURPLUS (DEFICIT)* $ (1,987,041) [ $ (656,517)| $ - |3 (2,643,558)
BEGINNING FUND BALANCE 9791 $ 15,520,269 $ 15,520,269
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
[ENDING FUND BALANCE $ 13,533,228 | $ (656,517)| $ - 1% 12,876,711
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 97119719 | $ - |8 -8 -8 -
Restricted 9740 $ 6,941,246 | $ - |8 - 1% 6,941,246
Committed 9750-9760 | $ - 18 -8 - |3 -
Assigned 9780 $ 6,591,982 | $ - |8 - 1% 6,591,982
Reserve for Economic Uncertainties 9789 $ - 13 - 13 - 13 -
Unassigned/Unappropriated Amount 9790 $ QIR (656,517)| $ -8 (656,517)

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive
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G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Enter Fund: Building Fund Fund 21
Bargaining Unit: Sacramento City Teachers Association
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(12/15/23) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ - $ - |8 -
Other State Revenue 8300-8599 | $ - $ - 13 -
Other Local Revenues 8600-8799 | $ 4,711,219 $ - |8 4,711,219
TOTAL REVENUES $ 4,711,219 $ - 13 4,711,219
EXPENDITURES
Certificated Salaries 1000-1999 | $ -3 - 1S - |8 -
Classified Salaries 2000-2999 | $ 837,386 | $ - 13 97,470 | $ 934,856
Employee Benefits 3000-3999 | $ 508,990 | $ - 1S 33,898 | $ 542,888
Books and Supplies 4000-4999 | $ 2,168,774 $ - 13 2,168,774
Services and Other Operating Expenditures ~ 5000-5999 | $ 2,523,222 $ - 13 2,523,222
Capital Outlay 6000-6999 | $ 170,126,010 $ - |3 170,126,010
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - 1% -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ - $ - |8 -
TOTAL EXPENDITURES $ 176,164,382 | $ - |8 131,368 | $ 176,295,750
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 1,293,465 | $ - 1S - |8 1,293,465
Transfers Out and Other Uses 7600-7699 | $ - 13 - 13 - 13 -
OPERATING SURPLUS (DEFICIT)* $ (170,159,698) | $ - |8 (131,368) [ $  (170,291,066)
BEGINNING FUND BALANCE 9791 $ 277,090,337 $ 277,090,337
Audit Adjustments/Other Restatements 9793/9795 | § - $ -
[ENDING FUND BALANCE $ 106,930,640 | $ - |3 (131,368) | $ 106,799,272
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | § - 13 - 13 - 13 -
Restricted 9740 $ 106,930,640 | $ (131,368) | $ - |3 106,799,272
Committed 9750-9760 | $ - |$ - |8 - |3 -
Assigned 9780 $ - 13 - 13 - 13 -
Reserve for Economic Uncertainties 9789 $ - 13 - |8 - |3 -
Unassigned/Unappropriated Amount 9790 $ -8 131,368 | $ (131,368) | $ -

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts in Columns 1 and 4 must be positive
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Explanations for Column 3 "Other Revisions' entered on Pages 4a through 4h:
Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures $ 7,119,168 Projected total cost of other settlement agreements including UPE, Teamst
Other Financing Sources/Uses $ -
Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ (14,300,907) Reductions to books/operating costs to offset increase in salaries/benefits.
Other Financing Sources/Uses $ -
Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ -
Expenditures $ 152,318
Other Financing Sources/Uses $ -
Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $ -
Expenditures $ 35,392
Other Financing Sources/Uses $ -
Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ 348,502
Other Financing Sources/Uses $ -
Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ 131,368
Other Financing Sources/Uses $ -
Page 4h: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Additional Comments:
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Unrestricted General Fund MYP
Bargaining Unit: Sacramento City Teachers Association
2023-24 2024-25 2025-26

Total Revised Budget After

First Subsequent Year After

Second Subsequent Year

Object Code Settlement Settlement After Settlement
REVENUES

LCFF Revenue 8010-8099 | § 500,312,508 | $ 501,672,557 | $ 505,297,188

Federal Revenue 8100-8299 | $ - 13 S -

Other State Revenue 8300-8599 [ § 12,144,270 | $ 16,034,263 | $ 16,034,263

Other Local Revenue 8600-8799 | $ 4,365,410 | $ 4,365,410 | $ 4,365,410
TOTAL REVENUES $ 516,822,188 | $ 522,072,230 | $ 525,696,861
EXPENDITURES

Certificated Salaries 1000-1999 | $ 221,549,876 | $ 219,590,644 | $ 221,873,119

Classified Salaries 2000-2999 | $ 55,385,097  § 51,299,940 | § 51,644,862

Employee Benefits 3000-3999 | $ 136,982,827 | $ 145,035,908 | $ 151,600,188

Books and Supplies 4000-4999 | $ 8,706,896 | $ 8,706,896 | $ 8,791,123

Services and Other Operating Expenditures 5000-5999 | $ 33,261,622 | $ 31,738,233 | $ 31,822,459

Capital Outlay 6000-6999 | $ 1,527,015 § 86,073  § 86,073

Other Outgo (excluding Indirect Costs) 7100-7299 | $ 1,510,300 | $ 1,510,300 | $ 1,510,300

7400-7499

Transfers of Indirect Costs 7300-7399 | $ (8,411,792)| $ (6,815,513)| $ (7,109,051)

Other Adjustments
TOTAL EXPENDITURES $ 450,511,842 | $ 451,152,481 | $ 460,219,072
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ 2,475399 | $ 2,475,399 | § 2,475,399

Transfers Out and Other Uses 7600-7699 | $ -

Contributions 8980-8999 | § (122,315,829)| $ (132,831,015)| $ (141,675,805)
OPERATING SURPLUS (DEFICIT)* $ (53,530,084)| $ (59,435,867)| $ (73,722,617)
BEGINNING FUND BALANCE 9791 $ 135,640,173 | $ 82,110,089 [ § 22,674,222

Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 82,110,089 [ § 22,674,222 | $ (51,048,395)
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 | $ 325,000 | $ 325,000 | $ 325,000

Restricted 9740

Committed 9750-9760 | $ - 18 - |3 -

Assigned 9780 $ - 193 - |3 -

Reserve for Economic Uncertainties 9789 $ 16,856,879 | $ 15,498,356 | $ 14,860,363

Unassigned/Unappropriated Amount 9790 $ 64,928,210 | $ 6,850,866 | $ (66,233,758)

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Restricted General Fund MYP
Bargaining Unit: Sacramento City Teachers Association
2023-24 2024-25 2025-26
Total Revised Budget After|First Subsequent Year After] Second Subsequent Year
Object Code Settlement Settlement After Settlement
REVENUES
LCFF Revenue 8010-8099 | $ 2,478,216 | $ 2,478,216 | $ 2,478,216
Federal Revenue 8100-8299 | $ 141,267,968 | $ 39,116,752 | $ 39,116,752
Other State Revenue 8300-8599 | $ 111,594,017 | $ 99,259,198 | $ 99,259,198
Other Local Revenue 8600-8799 | $ 3,852,936 | $ 2,308,318 | $ 2,308,318
TOTAL REVENUES $ 259,193,137 | $ 143,162,484 | $ 143,162,484
EXPENDITURES
Certificated Salaries 1000-1999 | $ 101,250,585 | $ 90,144,489 | $ 73,618,848
Classified Salaries 2000-2999 | $ 40,908,250 | $ 37,951,408 | $ 29,052,874
Employee Benefits 3000-3999 | $ 94,648,512 | $ 95,717,201 | $ 83,937,915
Books and Supplies 4000-4999 | $ 42,063,627 | $ 14,959,374 | $ 10,015,316
Services and Other Operating Expenditures 5000-5999 | $ 94,032,978 | $ 82,660,537 | $ 85,496,661
Capital Outlay 6000-6999 | $ 14,660,255 | $ 1,754,811 | $ 1,754,811
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - |$ - |$ -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 7,243,324 | $ 5,647,045 | $ 5,940,583
Other Adjustments $ (2,594,144) | $ (4,542,517)
TOTAL EXPENDITURES $ 394,807,530 | $ 326,240,719 | $ 285,274,489
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 18 - 18 -
Transfers Out and Other Uses 7600-7699 | $ - 18 - 18 -
Contributions 8980-8999 | $ 122,315,829 | $ 132,831,015 | $ 141,675,805
OPERATING SURPLUS (DEFICIT)* $ (13,298,563) | $ (50,247,220) | $ (436,200)
BEGINNING FUND BALANCE 9791 $ 122,292,561 | $ 108,993,998 | $ 58,746,778
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 108,993,998 | $ 58,746,778 | $ 58,310,577
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - |$ - |8 -
Restricted 9740 $ 108,993,998 | $ 58,746,778 | $ 58,310,577
Committed 9750-9760
Assigned 9780
Reserve for Economic Uncertainties 9789 $ - 18 - 18 -
Unassigned/Unappropriated Amount 9790 $ - |38 - |38 -

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive
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H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS
Combined General Fund MYP
Bargaining Unit: Sacramento City Teachers Association
2023-24 2024-25 2025-26
Total Revised Budget After| First Subsequent Year Second Subsequent Year
. Settlement After Settlement After Settlement
Object Code
REVENUES
LCFF Revenue 8010-8099 | $ 502,790,724 | $ 504,150,773 | $ 507,775,404
Federal Revenue 8100-8299 | $ 141,267,968 | $ 39,116,752 | $ 39,116,752
Other State Revenue 8300-8599 | $ 123,738,287 | $ 115,293,461 | $ 115,293,461
Other Local Revenue 8600-8799 | $ 8,218,346 | $ 6,673,728 | $ 6,673,728
TOTAL REVENUES $ 776,015,325 | $ 665,234,714 | $ 668,859,345
EXPENDITURES
Certificated Salaries 1000-1999 | $ 322,800,461 | $ 309,735,133 | $ 295,491,967
Classified Salaries 2000-2999 | $ 96,293,347 | $ 89,251,348 | $ 80,697,736
Employee Benefits 3000-3999 | $ 231,631,340 | $ 240,753,109 | $ 235,538,103
Books and Supplies 4000-4999 | $ 50,770,523 | $ 23,666,270 | $ 18,806,438
Services and Other Operating Expenditures ~ 5000-5999 | $ 127,294,600 | $ 114,398,770 | $ 117,319,120
Capital Outlay 6000-6999 | $ 16,187,269 | $ 1,840,884 | $ 1,840,884
Other Outgo (excuding Indirect Costs) 7100-7299 | $ 1,510,300 | $ 1,510,300 [ $ 1,510,300
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (1,168,468)( $ (1,168,468)( $ (1,168,468)
Other Adjustments $ (2,594,144)( $ (4,542,517)
TOTAL EXPENDITURES $ 845,319,372 | $ 777,393,200 | $ 745,493,562
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,475,399 | $ 2,475,399 | $ 2,475,399
Transfers Out and Other Uses 7600-7699 | $ - 18 -3 -
Contributions 8980-8999 | $ -|$ - 13 -
OPERATING SURPLUS (DEFICIT)* $ (66,828,647)( $ (109,683,087)| $ (74,158,818)
BEGINNING FUND BALANCE 9791 $ 257,932,735 | $ 191,104,087 | $ 81,421,000
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 191,104,087 | $ 81,421,000 | $ 7,262,183
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 325,000 $ 325,000 | $ 325,000
Restricted 9740 $ 108,993,998 | $ 58,746,778 | $ 58,310,577
Committed 9750-9760 | $ -8 -3 -
Assigned 9780 $ - 18 -3 -
Reserve for Economic Uncertainties 9789 $ 16,856,879 | $ 15,498,356 | $ 14,860,363
Unassigned/Unappropriated Amount 9790 $ 64,928,210 | $ 6,850,866 | $ (66,233,758)

*Net Increase (Decrease) in Fund Balance

Printed 2/27/2024 at 1:22 PM

NOTE: 9790 amounts must be positive
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4. If no, how do you plan to restore your reserves?
The district continues to strategically plan on future budget adjustments necessary to meet the minimum reserve
requirement.

Printed 2/27/2024 at 1:22 PM

Page 6
. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
. State Reserve Standard
2023-24 2024-25 2025-26
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 845,319,372 | $ 777,393,200 745,493,562
.|Less: Special Education Pass-Through Funds $ - -
.|Net Expenditures, Transfers Out, and Uses $ 845,319,372 | $ 777,393,200 745,493,562
State Standard Minimum Reserve Percentage fer—»|
. |this District Enter percentage 2.00% 2.00% 2.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.{$50,000) $ 16,906,387 | $ 15,547,864 14,909,871
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9789) $ 16,856,879 | $ 15,498,356 14,860,363
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 64,928,210 | $ 6,850,866 (66,233,758)
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ 5 $ 5 =
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ = $ = -
.|Total Available Reserves $ 81,785,089 | $ 22,349,222 (51,373,395)
- |Reserve for Economic Uncertainties Percentage 9.68% 2.87% -6.89%
. Do unrestricted reserves meet the state minimum reserve amount?
2023-24 Yes |X No | |
2024-25 Yes |X No | |
2025-26 Yes No
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L. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES (CONTINUED)

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 20,060,532
General Fund balance Increase/(Decrease), Page 4c, Column 2 $ (18,951,470)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ (144,400)
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $ (308,145)
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ (656,517)
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (20,060,532)

Variance $ -

Variance Explanation:
Variance due to rounding.

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $(55,058,916)  (6.6%) Settlement Agreement
Current FY Surplus/(Deficit) after settlement(s)? $(66,828,647)  (7.9%)  Settlement Agreement
1st Subsequent FY Surplus/(Deficit) after settlement(s)? HitHHHEH (14.1%)  Settlement Agreement
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $(74,158,818)  (9.9%)  Settlement Agreement

Deficit Reduction Plan (as necessary):
The district continues to strategically plan on budget adjustments necessary to meet the minimum reserve
requirements.

7. Were "Other Adjustments" amount(s) entered in the multiyear projections (pages Sa and Sb) for 1st and 2nd
Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 8a.

MYP Amount "Other Adjustments" Explanation
1st Subsequent FY Unrestricted, Page 5a

1st Subsequent FY Restricted, Page 5b (2,594,144) Projected reduction to categorical programs to offset salary increases.

2nd Subsequent FY Unrestricted, Page 5a

$
$
$
$

2nd Subsequent FY Restricted, Page 5b (4,542,517) Projected reduction to categorical programs to offset salary increases.

Printed 2/27/2024 at 1:22 PM
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J. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Sacramento City Unified School District, hereby certify that the District can meet the costs
incurred under this Collective Bargaining Agreement during the term of the agreement from July 1, 2023 to _June 30,
2025.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Transfers In and Other Sources/Contributions $ -
Expenditures/Transfers Out and Other Uses $ 13,546,373
Ending Balance(s) Increase/(Decrease) $ (13,546,373)
Subsequent Y ears

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Transfers In and Other Sources/Contributions $ -
Expenditures/Transfers Out and Other Uses $ =
Ending Balance(s) Increase/(Decrease) $ -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to
meet the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.
Certifications
I hereby certify I am unable to certify
District Superintendent Date
(Signature)
I hereby certify I am unable to certify
Chief Business Official Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

Printed 2/27/2024 at 1:22 PM
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Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
Please see attached documents.

Concerns regarding affordability of agreement in subsequent years (if any):

Printed 2/27/2024 at 1:22 PM
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K. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in
the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Sacramento City Unified School District
District Name

District Superintendent Date
(Signature)
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
_March 7, 2024, took action to approve the proposed agreement with the Sacramento City Teachers Association

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

Printed 2/27/2024 at 1:22 PM




ARTICLE 8 —- TRANSFERS
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Sacramento City Teachers Association
Counterproposal from SCUSD @ ‘@

November 6, 2023

8.1

8.14

8.14.1

8.14.2

DEFINITION

A VOLUNTARY TRANSFER is one which is initiated upon application of the employee and involves
either a change in assignment from one school or administrative unit to another or a change in
classification within the bargaining unit.

AnINVOLUNTARY TRANSFER is one which is initiated by the administration and involves a change
in assignment from one (1) school or administrative unit to another without a change in classification.

For the purposes of this Article, a VACANCY is any new or existing opening among those positions for
which a member of the bargaining unit may be considered for transfer.

SENIORITY, as referred to in this Article, shall be based on years of service to the District and shall
apply to all members of the bargaining unit regardless of classification or position held. A year of
experience must represent not less than seventy-five percent (75%) of the days of required full-time
service; although semesters will be added together, even if in separate school years, in computing years
of service.

In instances where there has been prior certificated service in the District, years of service in the District
shall be determined by using the date on which the teacher most recently joined the District, and then
backdating the anniversary date by the number of years previously served (based upon cumulative
semesters during which the teacher served 75% or more of the time). In no case shall the anniversary
date be earlier than the first required day of service in that school year.

Certificated service in the children's center shall count toward total District seniority, but the seniority is
only applicable in the program where the certificated person is currently employed.

A COMPELLING REASON is defined as the need to meet credential and legal requirements, or special
qualifications which can be documented.

A TEMPORARY _ as referved to in the Application and Placement section of this Article is
one who is employed on a temporary certificated contract which includes the master contract
entitlements for health and welfare benefits, salary, and sick leave.

A SEVENTY-FIVE PERCENTER as referred to in the Application and Placement section of this
Article is one who was employed in a temporary certificated position or who has been serving as a long-
term substitute performing all of the duties of a regular teacher for at least seventy-five percent (75%)
of the days school was in session in the most recent school year.

A NEW QOFFER as referred to in the Application and Placement section of this Article is one who has
been offered a certificated contract with the District for the next school year.

A NEW APPLICANT as referred to in the Application and Placement section of this Article is one who
is not currently employed in a certificated position in the District but one who applies for a position in
the District.

a
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8.1.11

8.1.12
8.1.13

8.2

8.2.1

8.2.2
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824
8.2.5

8.2.6
8.2.7
8.2.8

8.2.9
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A LONG TERM SUBSTITUTE as referred to in the Application and Placement section of this Article
is a substitute who the District anticipates will remain employed for more than 90 consecutive work days
and who is so informed by the District at the time of hiring or at the time of change from day-to-day
substitute status.

A DAY-TO-DAY SUBSTITUTE as referred to in the Application and Placement section of this Article
is a substitute who is hired as needed to fill a certificated position.

IN-DISTRICT PERMANENT PERSONNEL as referred to in the Application and Placement section
of this Article are those who have gained tenure in the District; or in the case of application for positions
to be filled in the next school year, persons who will gain tenure the beginning of that next school year.

IN-DISTRICT PROBATIONARY PERSONNEL as referred to in the Application and Placement
section of this Article are those in probationary status except as referred to in 8.1.12.

In-District training program participant are current participants in credential training programs
including student teacher, intern, teacher residency, classified-to-credential programs. [ok]

GENERAL PROVISIONS

No teacher shall be transferred nor denied a transfer request arbitrarily, capriciously or without basis in
fact.

Applications for voluntary transfer may be filed whenever a Notice of Vacancy is posted by the District.
Application forms for transfer shall be available online erin-the Himan Resources-Offies. No-classroom

maehemay—ve%umafdy—gaﬂ&kﬁm‘“%ep{embeé@ —ﬂai—a—peﬂﬂeﬂ—dﬁﬁﬁg—&}e—etmm—seheel
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If an applicant is not selected for a specific position for which he/she applied, school site or
administrative unit shall, upon written request, provide the applicant with a written statement of the
reasons therefore.

Any teacher may submit an application for transfer at any time directly to the Human Resources Office
without being required to notify or receive approval from the building principal or other administrator
in charge.

Application for transfer to any type of position ot location shall be made to the Human Resources Office
on forms provided for this purpose. Verification of the receipt of application can be obtained in person
or by email from the Human Resources Office. [0k]

If a teacher requests an interview with the Human Resources Office, or if the District desires an
interview, it will be scheduled.

If a teacher desires to be considered for future vacancies a new application for transfer must be filed with
the Human Resources Office as each new vacancy is posted.

The teacher shall be transferred to a position which is consistent with major(s), minor(s), experience,
certification, qualifications, and insofar as possible, with desires and interests of the teacher.

All transfer applicants, upon receipt of the offer of a position shall respond by 4 p.m. of the next business
day. Within this time constraint, the person may request information regarding the status of any other
position(s) for which he/she applied, and the Human Resources Office shall comply with such request.
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If an applicant fails to accept or respond to a tentative assignment, or when all available means of
communications prove unsuccessful in contacting that applicant, the Human Resources Office may
proceed to the other referred applicants.

Any teacher transferred during the times that schools are in regular session shall be provided one (1)
non-teaching day prior to the beginning of the new assignment for the purpose of relocation, orientation
and lesson planning.

No teacher shall be involuntarily transferred more than once during any one (1) school year.
Full-time probationary personnel may apply for a voluntary transfer. [ok]

All positions filled by a person on a temporary contract, on a limited term assignment, or long term
substitute which are to be continued, shall be declared vacant the last day of the second semester and
shall be made a part of the vacancy list for Step 1 placements unless the position is being held for a
permanent teacher on leave or a limited term assignment who has return rights.

If the termination date of the limited term assignment is extended during the school year the assigned
teacher shall continue in the position unless there is a need for a surplus teacher to be placed in the
position.

No regular position shall be reserved as a limited term assignment in excess of one (1) school year, while
a teacher is voluntarily filling another assignment.

Positions involving classifications other than classroom teacher and/or positions which provide
additional pay shall be filled as per Step | criteria except that posting and placement may occur
throughout the year. Any other qualifying position(s), or any new position(s) created by the District or
any changes in existing job specifications which would be controlled by this section must be mutually
agreed to by the District and the Association. These positions include the following: Counselor, Program
Specialist, Vocational Specialist, Department Chairperson, Librarian, Psychologist, Resource Specialist,
School Social Worker, Student Activities Advisors, Training Specialist.

In order to provide services for students with limited English proficiency ("LEP students"), positions
which an approved school plan defines as requiring specialized Bilingual credential services to LEP
students will be filled in the following manner:

Prior to Step 1, the new, created or open positions in the District and schools requiring teachers holding
Bilingual credentials for the following school year will be identified for posting and made known to
SCTA upon its request. The District will determine the type of credential(s) required for each position.

All such positions shall be posted with their requirements, and shall be filled in accordance with the
procedures of Steps | and 2.

Teachers with LDS or SB 1969 certification and those in a verifiable continuous training program for a
Bilingual or CLAD certificate(s), the length of which training program shall be as approved in the
District's Plan to Remedy, but not require a period of less than two years, and whose continued progress
in that training program is documented, shall be considered equal to CLAD/BCLAD credentialed
teachers except that among such a group seniority shall prevail.

No teacher unit member may voluntarily transfer more than once each fiscal/school year (July 1* to June
30™). [ok]

The District and SCTA will collaborate on a teacher recruitment and review process to increase the
quality of teacher applicants.
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NOTICES OF VACANCIES

It is the intent of these procedures that every reasonable effort shall be made to provide employees with
information regarding the establishment of new positions as well as vacancies in existing positions when
time permits. Positions shall be posted for a period of not less than four (4) work days. A notice of
vacancy shall list all objective criteria which shall serve as the basis for selection.

After internal assignment changes, if any, vacancies for the ensuing year shall be identified and reported
to the Human Resources Office and SCTA by site/program administrators in sufficient time to meet the
posting timelines. Exceptions may be made for extenuating circumstances which can be documented.

To assist in early staffing, any unit member who submits his or her retirement or resignation prior to
February 1 for a retirement or resignation effective at the end of that same school year, shall be paid a
one-time stipend of fifteen hundred dollars ($1500) upon Board acceptance of the retirement or
resignation. By mutual agreement, the parties may agree to increase the retirement/resignation incentive.
Additionally, the District and SCTA agree to the following efforts based on mutual agreement for retirees
and resignees:

a. A program that provides for substituting opportunities at the teacher's last site(s) for the purpose
of continuity and in-servicing and provisioning of new teachers.

b. A program of recognition.
c. Development of appropriate information regarding STRS, health benefits, and other matters.
All notices of vacancies shall be prepared as soon as possible after vacancies and positions are known,
with the exception that vacancies that become known and available as a result of early
retirement/resignation notice set forth in 8.3.1.2 will be posted on February 15%. Each notice shall be
advertised by Human Resources Office in the following ways:

e  Post on the District website

e Email to the designated Association representative(s)

e Email to teachers
Except for surplus teacher placement, and contracted teachers unassigned by Jdly1, no vacancy can be
filled as a regular assignment during Steps 1 and 2 until it has been advertised in accordance with
established procedures. [ok]

Notices of Vacancies will be numbered in the order of issuance.

Any modification to a Notice of Vacancy shall require a new posting and cancellation of any
commitments based on the previous Notice of Vacancy.

A listing of positions filled shall be provided to the SCTA on the first and fifteenth of each month.

INVOLUNTARY TRANSFERS (SURPLUS)

The initial identification and notification of surplus personnel will be accomplished by the Human
Resources Office no later than the Friday occurring in the first full week in April, insofar as they are
knownPersonnel identified for surplusing shall be notified within three (3) days of the time they are
identified. Such notification shall consist of written notice mailed to address of record and an email to
the work address.

Surplusing may occur for the following reasons:

a. Over staffing at school sites (Surplus Personnel).
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Reduced funding in special programs.

el The termination of an LTA position or special funded position for a regular permanent teacher
who has no immediate return rights to a position, classification or a designated position.

Before declaring anyone surplus, it shall be determined if there is a volunteer with the proper credential
in the area being surplused who is teaching in that area and who is willing to accept surplus status.
Written and email notification shall be sent to all affected staff requesting any volunteers prior to the
least senior teacher being identified by the Human Resources Office. If more than one teacher volunteers
for surplussing, the most senior volunteer shall be selected.

Teachers who are projected to teach in year-round schools may voluntarily declare themselves surplus
at that school for the following school year if the declaration is placed in writing to the site administrator
by February 1st. Such persons shall then be treated as all other involuntary surplus persons.

Teachers must declare their intention to self-surplus by March 15%. With the exception of teachers who
have self-surplussed within the previous three (3) school years, or a teacher who is currently in a
performance improvement plan, teachers may elect to self-surplus. Teachers who have self-surplussed
within the previous three (3) years, or a teacher who is on a performance improvement plan may self-
surplus with the approval of the District. Unless otherwise agreed by the District and the Association,
self-surplussing will be limited to no more than seven (7) teachers per school year. If more than seven
(7) teachers elect to self-surplus, eligibility will be determined in seniority order. Said teacher shall be
placed.

In any elementary school or administrative unit where a surplus exists, the principal or other
administrator in charge shall identify the teachers to be declared surplus. Unless there are compelling
reasons for doing otherwise, the site administrator shall declare surplus the individual with the least
District seniority.

In any secondary school or administrative unit where a surplus exists, the principal or other administrator
in charge shall identify the teachers to be declared surplus. Unless there are compelling reasons for
doing otherwise, the site administrator shall declare surplus the individual with the least District seniority
in the subject area of the position declared surplus.

If the teacher who is declared surplus has served in another subject field within the previous five years,
or has a major or minor in another subject field, the teacher may choose to be compared in any of those
fields on the basis of District seniority for surplus declaration.

[f the site administrator declares surplus an individual other than the one with the least District seniority,
the site administrator shall immediately place in writing the reasons for such decision and transmit them
to the Human Resources Office and to the teacher(s) involved.

Whenever two (2} or more persons have the same seniority ranking, the person to be declared surplus
shall be determined by the casting of lots. Such casting of lots will take place in the presence of all
persons who have the same seniority ranking and who could be affected by this process.

The Human Resources Office shall provide written notice and email notice to teachers subject to
involuntary transfer, stating the nature of the transfer with reason therefore, and informing them of their
right to a meeting with the District representative if the teacher so requests.

Within a four-year period, teachers who have been declared surplus from a regular position shall have
preference in returning to the school from which they have been surplused. Teachers may complete the
application any time during the four (4) year period commencing on their involuntary surplus date (July

).
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Surplussing of Counselors: The following procedures shall be used except where in conflict with
compelling reasons. However, these provisions do not apply to declaration of surplus staff at a school
and an involuntary transfer where the total number of District positions has not been reduced. This
provision would apply only if the total number of counseling positions have been reduced.

When the number of elementary counselor positions is reduced in a non-lay off situation (school closure,
consolidation, or overstaffing), the least senior elementary counselor(s) who is/are credentialed and
experienced as a classroom teacher will be declared surplus and placed in the surplus teacher pool.

If the surplus elementary counselor is credentialed and experienced at the secondary level he/she may
choose to be compared on the basis of seniority with secondary counselors.

When the number of secondary school counselor positions is reduced in a non-layoff situation (school
closure, consolidation, or overstaffing), the least senior secondary counselor(s) who is/are credentialed
and experienced as a classroom teacher will be placed in the surplus teacher pool. The vacancy(ies)
created will be filled by the more senior counselor(s) unassigned as a result of the surplus.

If the surplus secondary counselor is credentialed and experienced at the elementary level he/she may
choose to be compared on the basis of seniority with elementary counselors.

Vocational Specialists: When the number of vocational specialist positions is reduced in a non-layoff
situation (school closure, consolidation, or overstaffing), the least senior vocational specialist who is
credentialed as a counselor and experienced as a counselor shall replace the least senior secondary
counselor who has less seniority than the vocational specialist and who is credentialed and experienced
as a classroom teacher. This counselor shall then be declared surplus.

Psychologists: When the number of psychologist positions is reduced in a non-layoff situation (school
closure, consolidation, or overstaffing). the least senior psychologist who is credentialed as a counselor
and experienced as a counselor or classroom teacher shall replace, depending on credential and
experience, the least senior elementary or secondary counselor who has less seniority than the
psychologist and who is credentialed and experienced as a classroom teacher. This counselor shall then
be declared surplus.

Social Workers: When the number of social worker positions is reduced in a non-layoff situation
(school closure, consolidation. or overstaffing), the least senior person(s) shall be given the opportunity
to replace, depending on their credential and experience, the least senior elementary or secondary
counselor who has less seniority than the social worker and who is credentialed and experienced as a
classroom teacher. This counselor shall then be declared surplus.

Other non-teaching certificated positions are not to be covered by this section.

This section shall not preclude administrative transfers under Section 8.7 et seq. of this Article.

APPLICATION AND PLACEMENT

Step 1 - Unit Member Priority Period (February 1 to-)

Step 1 shall begin on February 1* and shall conclude 0n_.5 Any position that was posted February
1% or after but before *shall be part of Step 1. Vacancies that the District was made aware

of prior to February 1*' which occurred during the current school year, shall be included during Step 1.
Available positions shall be as a result of Ore-Stop-statfing Budget Development Process for staffing,
retirement/resignations notices and any other reasons for which vacancies exist. The District shall
complete the One-Stop—staffing—process Budget Development Process for staffing by no later than
February lst so that those positions may be included the Step 1 process.
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vacancies occurrmg after [PIEISIIEwill be made avaxlable to remaining surplus teachers under Step 1 B
below. If it is determined that a position has been hidden to avoid its inclusion in the Step 1 process, the
position will be posted and awarded according to the step 1 procedures set forth in this section, regardless
of the time of year.

For Step 1 "quahﬁed appltcants" are defined as bargaining tmit; in-District, permanent and surplus
personnel, inclu nary employees. For Step 1, "additional applicants" or "additional teacher
applicants" are dcﬁnad as tamporary, seventy-five percenters, new offers, new applicants, in-district
training program partici and substitutes, —[ok]

If there are five (5) or more quahﬁed applicants, the five (5) most senior shall be referred. One (1) shall
be selected and placed: (District okay)

If there are four (4) qualified applicants, the four (4) shall be referred. One (1) shall be selected and
placed.

If there are only three (3) qualified applicants, all three (3) shall be referred, and the District may refer
one (1) additional applicant. One (1) shall be selected and placed.

If there are only two (2) qualified applicant, both shall be referred, and the District may refer two (2)
additional applicants. One (1) shall be selected and placed.

If there is only one (1) qualified applicant that applicant shall be referred, and the District may refer two
(2) additional applicants. One (1) shall be selected and placed.

If there is no qualified applicant, the District will hold the position for placement in the surplus process.
If there is no one qualified for the positions in the surplus pool, the position shall be posted under Step
2. [ok]

After the beginning of the school year, placement in positions must be made within fifteen (15) working
days after the final posting date of the position. For positions commencing the following school year,
selection shall be made within ten (10) working days, or as soon as possible, after the final posting date.

If all those referred for a position decline the offer for the position leaving no placement possible, then
the position will be incorporated into the surplus process-

Selection from among the candidates shall be made by the District/principal or designee(s), based on and
following the recommendation from the interview panel. The interview panel or designee(s) shall
include:
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The principal or designee;

bargaining-unit member(s), from the school site, selected by the bargaining unit staff assigned
at the school site; priority shall be to include grade level and/or subject area, where applicable.

At newly opened sites, SCTA will appoint panel members.

Other participants mutually-agreed upon by the principal and SCTA-representatives on the
committee.

SCTA will be updated on the results of Step 1 hiring process once every two weeks and upon request.

Step 1A - Resulting Positions (Classroom)

Classroom positions that become available or open as a result of in-District permanent classroom
teachers accepting positions at other sites/departments, per 8.5.1 of are current vacancies inder Steg

B be posted as limited term assignments for the rest of the school year and posted in the surpius
for the followmg school year. chéposnt:on is not . aﬁtgp d 1heSt¢p 1B Smplus Placemem process

Step 1B - Surplus Placement

a.

Unless by mutual agreement between the Association and the District, surplus placement shall
be completed by no later than April 30"—provided that the meetings to discuss staffing after
the completion of the Budget Development process as set forth in Section 8.5.1 above have
occurred.-The parties shall mutually agree on the time and District location of surplussing. It
shall not be during spring break. Only surplus personnel per 8.4.1, 8.4.2.1, and 8.4.2.1.1 shall
be placed for the following school year during this period. Surplus placements for teachers not
placed during the surplus process may be ongoing until such teachers are placed. [ok]

During the surplussing process, the District will host a Surplus Fair, which is an internal process
designed to complete staffing in an expeditious manner in order to afford the District the best
and carliest opportunity to search for and hire new teachers. At the Surplus Fair, both the
District and the SCTA will have a designated representative on hand to ensure that the spirit of
the process is being complied with and who can make determinations for each respective party
as to any questions or procedural issues that may arise. School sites with available vacancies
will have representatives present and display/share site specific information related to the
specific school site vacancies. Surplus teachers may attend the Surplus Fair. [ok]

All surplus personnel shall be contacted by the Human Resources Office. Each surplus
employee shall have the opportunity to select two (2) positions in which he/she is interested
and the employee shall be placed in one (1) of the identified positions. Such selections shall
occur in the seniority order of the surplus employees. If only one choice remains and the
position is one that is acceptable to the surplus employee, that position shall be awarded to the
surplus employee.

If no position is available for which a surplus teacher qualifies during the surplus process, the
surplus teacher will be placed on a priority and seniority basis in the first available position for
which he/she qualifies, including those positions which open in Steps | and 2. Such positions
need not be advertised. Should two or more positions for which such teachers qualify become
available at the same time, the teachers shall choose from among the positions on a seniority
basis.

In the event a surplus teacher is unable to attend the Surplus Fair/surplussing process. the
teacher may designate another SCTA unit member to act as a proxy, and said proxy may put in
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for surplus selections on behalf of the teacher who has given them the appropriate authority. In
order to designate a proxy, both the surplus teacher and the unit member acting as a proxy must

sign the Assignment Proxy Form. Decisions made by the proxy designee regarding surplus

assignment selections are binding in the same manner as in the same manner as if they were

made by the sumlus teacher [ok1_
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process in seniroty order after the regular surplus process is complete. [ok]

Self-surplused personnel per 8.4.2.1.1 shall be placed.

Non-classroom teachers in indicated positions (classifications) who have no retum rights to a prior
position shall enjoy the following rights at the end of their special assignment:

a. Teachers may participate in the surplus process.
b. If the surplussing process has already occurred, teachers may apply for any vacancy for which
they are qualified.

Any positions that remain unfilled following the surplus process shall be posted in accordance with Step
2 — Open Period, set forth below.

Step 2 - Open Period (-to January 31}

Step 2 shall begin on [illlland shall continue through January 31%. Candidates may include all
qualified in and out of District applicants.

be referred to the site or unit admlmstrator for selection.
be those with the greatest seniori 0
employees apply. I Bpress §
or more qualitied substrtuteq apply at least one (1) shall be referred The remalmng referred apphcants
may be referred from any source.

Selection from among the candidates shall be made by the District/principal or designee(s), based on
and following the recommendation from the interview panel. The interview panel or designee(s) shall
include:

a. The principal or designee;

b. bargaining-unit member(s), from the school site, selected by the bargaining unit staff assigned
at the school site; priority shall be to include grade level and/or subject area, where applicable.

c At newly opened sites, SCTA will appoint panel members.
d. Other participants mutually-agreed upon by the principal and SCTA-representatives on the
committee.

One of the referred applicants shall be selected and placed within ten (10) working days following the
final posting date of the position. All referred applicants who interviewed will be notified in writing, by
phone or by email the results of their interview.

If there are less than two (2) qualified applicants, the site administrator may request a relisting-
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The parties intend that long-term substitute teachers assigned authorized, permanent, positions because
regular credentialed teachers are not available for these positions will remain in the assignment until the
end of the school year or until the employee is terminated. The position will then be posted for the
following year. For the purposes of this provision, long-term substitute means:

a. employees who are provided a contract indicating their status;

b. the contract indicates the fringe benefits provided in conformance with this collective
bargaining agreement;

c. the employee is authorized pursuant to law to serve in the position:

d. the employee may be terminated at any time pursuant to Education Code section 44953 or
44954, The District and SCTA will consult regarding providing special help or support for these
teachers.

e. the district will provide opportunity for interested and qualified substitute teachers to receive

their Emergency Career Substitute Permit per CTC guidelines. [ok]

If a clear, open and vacant position is filled during this step by a permanent District teacher or qualified
applicant, the position shall be classified as a regular position

All surplused contracted teachers who do not have an assignment by Auguast July 1 may be placed
directly. At the time of such placement, should there be two or more positions for which such teachers
qualify, the teachers shall choose from among the positions on a seniority basis. [ok]

Positions that become vacant after January 15" and filled subsequently for the remainder of that school
year may be designated as limited term assignments and become available during Step | for the following
school year.

Notwithstanding, Child Development teachers may be placed year-round as regular assignments in clear,
open, and vacant positions

Selection from among the candidates shall be made by the District/principal or designee(s), based on and
following the recommendation from the interview panel. The interview panel or designee(s) shall
include;

a. The principal or designee;

b. bargaining-unit member(s), from the school site, selected by the bargaining unit staff assigned
at the school site; priority shall be to include grade level and/or subject area, where applicable.

(o8 At newly opened sites, SCTA will appoint panel members.
d. Other participants mutually-agreed upon by the principal and SCTA-representatives on the
committee.

The district will meet to discuss with SCTA potential changes to the Early Learning and Care programs,
classes, locations, hours, etc. no later than March 1®. The Early Learning and Care programs surplus
process will take place no later than May 1* unless a timeline extension is mutually agreed upon.

The district will provide SCTA with proposed changes to Special Education programs, classes, locations,

etc. no later than April 1%. The special education change of assignment process will occur not later than
May 1st unless a timeline extension is mutually agreed upon.

10
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INTRADISTRICT EXCHANGE

Should two (2) or more teachers desire to exchange positions on a temporary basis, said teachers shall
be responsible for making all of the arrangements. Such arrangements shall be reduced to writing and
shall include the following:

a. The name of the teacher(s) involved.

b. The subject areas the teachers are qualified to teach.

c. The written approval of the site administrators.

d. The written approval of the Human Resources Office.

€. All arrangements must be completed at least 30 days before the exchange is to occur.

Such an intra-district exchange shall be limited to a duration of one (1) school year and can be effected
only once in four (4) years.

ADMINISTRATIVE TRANSFERS

Transfers necessitated as a result of a substandard performance or other problems encountered by an
employee, shall be recommended to the superintendent and Board of Education by the Human Resources
Department, upon the recommendation of staff level instructional administrators. The reasons for any
recommended transfer other than for reasons of surplus shall be delineated in writing by the staff level
instructional administrators and delivered to the Human Resources Office which shall provide a copy to
the affected teachers. Such personnel shall be transferred into an existing vacancy in which they will be
able to perform more effectively.

As soon as an administrator transfer is being considered by the Human Resources Department, but no
less than thirty (30) working days from the initiation of the administrative transfer, the site administrator
or Human Resources representative (only by direction of the Human Resources Department) will meet
with the employee to:

a. Inform the employee of the problem;

b. Express reasons that an administrative transfer is being considered and what actions would lead
to an administrative transfer;

Whenever possible, certificated employees will not be moved without their consent, and will be given
all available options as to which site they will be moved. The parties agree that administrative transfers

may be effectuated with or without employee consent.

Creation of Working Group to Discuss Changes to Article 8 and Academic Calendar to Address

Impediments, Including Timelines, to Filling Vacancies
The District and SCTA will convene a working group to review the school calendar and Article 8,
Vacancies and Transfers. to address impediments to filling vacancies and staffing our schools, and

provide other recommendations related to the recruitment and retention of certificated employees in the

District. This working group will be referred to as the Recruitment and Retention Committee. [ok]

11
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February 6, 2024

EAGREEMENT
1)

ARTICLE 12 - COMPENSATION

12.1 Definitions of terms used in this Anticle.

12.1.1 Base Salary: Annual salary rate for employees compensated on the Teachers' Salary
Schedule, based upon training and years of experience.

12.1.2 Contract Daily Rate: Base salary divided by the number of days of required service
[or teachers. This is also known as the Per Diem Rate.

12.1.3 Contract Hourly Rate: The contract daiIF\lf rate multiplicd by .1538 for all Non-
an}nagemcnl certificated personnel cxcept those for whom scparate factors are listed

clow:
- Counselors: Contract daily rate multiplied by .1428.
- lfsxcllgl%%i%m, program specialists. and social workers: Contract daily raie
multiplied by .1250.
- Children's Center teachers: Contract daily rate multiplied by .1250,

12.1.4 Contract Salary: Buse salary plus or minus adjustments for additional days of required
service, employment begun before or after the first day of required service, and/or less
than full-time employment.

12.1.5 Extra Duty Assignment: The supervision ol students in activities after the close of the
regular school day and/or on non-teaching days. Extra duty assignments for which
compensation is provided arc listed in Section 12.9.2 of this Article.

12.1.6  Per Session Rate; Pay rate calculated at 1/1080 of the base annual salary up to a
maximum amount calculated from Class C, Step 2, on the Teachers' Sa Imiy Schedule
for K-12 and preschool, or Class 5, Step 2, on the Salary Schedule for Teachers off
Adult Education.

12.1.7 Day-to-Day Substitute: A certificated teacher hired on a da -to-day basis to replace a
regular teacher who is absent or who is temporarily assigned other dutics,

12.1.8 Non-Contract Certificated Non-management Em plurees; Certilicated  Non-
management employees employed on a per session or hourly basis for not more (han
eighteen (18) hours per week, and in adult education, for not more than four (4) months.

12.2 Salary Schedule Structure

12.2.1 The salary schedules for SCTA unil members consist of the following;

A > lis "the salary sehedules. inel

er,] (District ok)

The parties (urther acknowledge that (he savings achieved by the change to Article 13.18.13 were
used fo increase the across-the-board increase in 2023-24 from 4% 10 6%.

1
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122.1.1 An additional stipend of $3000 per year is added for the earned doctorate

from an accredited college or university and is prorated if for less than a full year. [OK}

42202 Educuators-who-possess-the-following-lieenses/eertifientions-shall-be
enm%ed—ie -n-additional-salory-oFseven-pereent-{ 1%}

f———2Nenro-Pavoletertibication -
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12.2.2 Rates for day-to-day substitutes shall be as follows:

12.2.2.1 02474 imes- thevalue-ofCliss-A-Step-Steachers salaey-Ooe hundred Ofty
four clollars and thirty four cents (§154.34) for each full day of substitute

service upi%o and including the first (1) Hifth¢5th) day of assignment. This is
Ahat will be deducted _mnnrmployussnl whenmzymutggau
g differential leave, excent Whien the dif¥erential lesy gfa‘wmml
n cuscmemtoyuwm&wdﬁmm n $0%of
trmfrsmm of thelr saliry or other rate s required by low: (District okay)

12.2.2.2 [$355 matched to closest current daily rate afier July 1, 2022 retro pay is added to
the K-12 and other salary schedules, or long-term rate whichever is higher| For
each full day of assignment after the sixth-(6th) first day of assignment, the
substitute daily rate of pay will be the contractual daily pay rate for Column E,

Step 1, (District okay)

12.2.2.3 Qualified substitutes for psychologists shall be paid at Step 1, Class X of the
psychologists’ pay schedule for each full day of substitute work. Substitute work
for less than a full day shall be paid on a prorated hourly basis as per Step 1, Class
X

12.2.2.4 Substitutes who begin service in September annually shall be entitled to ten (10)
refusals of assignment annually. Substitutes beginning service after September
shall be entitled to a pro rata share of ten (10) refusals based on the remaining
months in the school year. First day of service must be on or before the 15th day
of the month to be eligible for credit for a refusal for the month. No reason for
refusals shall be required. Inability to reach substitutes by telephone, including
late calls up to 10:00 a.m., unanswered calls, busy signals, and answering devices,
after two (2) attempts shall be considered a refusal of assignment.

1 7
o
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12.2.2.5 Substitutes receiving a rate of pay above the first rate who exceed their
allotment of refusals shall be returned to the first rate of pay and must serve the
required number ol days before advancing. Notwithstanding the foregoing, the
rate of pay will not be reduced afier the allotted number of refusals during a
pilot program effective from December 17, 1996 through June 30, 1998.

12.2.2.6 Substitutes shall retain their compensation status and carry it forward to the
following school year. Any accumulated refusals shall not be carried forward to
the following school year.

12.2.2.7 Compensation for part-day assignments shall be based upon one-half (1/2) or two-
thirds (2/3) the rate of pay for which the substitute qualifics, depending upon
which fraction is nearest, but not less than the actual time served. The length of a
substitute's day is equal to the day of the employee for whom he/she is
substituting. Partial day assignments will be counted as a day of service for
advancement to the next pay slep,

12.22.8 Substitutes who teach or start a class for which there is no regular teacher
providing lesson plans at any time during the school year shall be paid at their
appropriate contract daily rate, onthe/daily the!sub'fate'whichever s Higher.
(Diswrict okay) provided they are responsible for lesson planning, all other
teacher duties, and in the position for at least thirty (30) calendar days.

After thirty (30) days, the substitute shall receive the appropriate rate retroactively
and shall continue to receive the rate until replaced or placed in the position.

12.3 Experience Credit
12.3.1 Vertical (step) placement on the Teachers' Salary Schedule shall correspond to the

number of years of District teaching service, with the following exceptions:

12.3.1.1 Step placement may be higher if expetience credit has been granted at the time of
initial employment in keeping with Sections 12.3.2 through 12.3.5 of this Article.

12.3.1.2 Persons who have reached the maximums of their salary classes, when obtaining
the requirements for a higher class, shall be moved over to the new class and be
placed on the step which corresponds to their years of credited service.

12.3.2 Upon employment, expericnce credit is granted on the basis of one (1) step for
each year of properly verificd comparable experience with limitations sct forth in
Sections 12.3.2 through 12.3.3.3 of this Article. A year of cxperience must
represent no less than seventy-five per cent (75%) of the days of required full-
time service, although full semesters will be added together, cven if in separalc
school years und/or at one or more school districts (but not more than thieg [3]
school districts), in computing years of service. Credit for part-time experience

3
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12.3.3

12.3.4

12.3.5

123.6

12.3.6.1

12.36.2

12.3.7

will be computed by converting to [ull-lime expeticnce; ¢.g., two (2) years of
halftime experience equal one (1) step of experience credit. Comparable
experience includes previous teaching experience, Peace Corps service, VISTA
service, preschool experience, or other exceptional prolessional assignments.
[OK]

Upon application (o the LTuman Resources Office, at the time of initial employment,
prior non-certificated paid experience closcly allicd to the local certilicated
assignment, when fully verified, will be evaluated on the basis of one (1) step for
cach two (2) years of such acceptable experience within the past ten (10) years.

Upon reemployment, prior experience credit is not reevaluated for a teacher
returning to the service of the District within ten (10) years after termination, but
verified experience gained during the interim will be evaluated. Such personnel
are returned to their place on the schedule in elfcet when they terminated, and
then all schedule changes which occurred during their absence and any interim
experience credil are applied to determine their placement on the present
schedule.

Employees new to the District have a maximum of ninety (90) days from their
first day of required service in which to file verifications of comparable or allied
experience. After ninety days, verification can be filed without retroactive credit.
Prior to hiring, employecs will be notificd of their projected salary schedule
placement based on employees reported experience, subject to completion of the

verifications of comparable or allied experience. Emplovees whe are not able to - [ Formatted: Highlight

provide appropriate docwmentation of reported experience will have their salary
schedule placement adjusted o mateh that of verilied documentation.

A year of \eaching service in the District is camed for salary schedule step
placement if an employce is paid for seventy-five percent (75%) or more of the
school year, including Llime spent on sabbatical leave of absence, or if the
employee is participating in the carly retirement incentive plan as set forth in
District Board Policy 4117.11. JOK]|

Initial placement on the salary schedule for newly hircd cmployecs shall
include cumulative semesters, where service has been for at least 75% of each
semester, rounded to the nearcst {ull year.

Following initial employment, personnel shall be given earned step increments
cifective July 1. Personnel may accumulate non-consecutive semesters of
employment and shall be advanced on the next succeeding July 1 for each two
semesters.

Personnc! employed in summer school programs shall be given their eamed step
increments effective with their first day of summer school service.
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12.3.9

12.4

12.4.1

12.4.1.1

12.4.2

AGREEMENT

~ Personnel employed on 4 per session basis in 12-month adult education programs
are to be given their carned step increments, effective July 1.

Personnel who are employed during the summer period on a contract daily
rate basis (CDR) are to be given their carned salary step increments,
cffective July I.

Training Classification

Training classification is based upon eamed collegiate degrees and regular credits
carned in excess of degree requirements in fully accredited fou=year colleges and
univcrsities, or in the District's Professional Improvement Program as outlined in

the Board's Policies and Bylaws, Sections P-3572 through P-3573, adopted on
July 10, 1978. [OK on removal ol d-yeur, may still need hoard policy update. |

Credits will be accepted only if they are carned in a fsur-year college or
university accredited by a regional acerediting Association, if they are accepted
by the Commission for Teacher Preparation and Licensing for credentialing
purposes, or if lhey are reported on appropriate forms as outlined in connection
with the District's Professional [mprovement Program. 'T'raining classification
shall be determined twice annually on July | and February 1, except that July 1st
class changes shall not be uscd in determining summer school per session rates of
pay for that year. [ok|

Excess units arc defined as those units earned in excess of the minimum
requirement for the degree in the institution where the degree was granted, and
may have been earned before or after the awarding of the degree.

Before-beginning-worlcon-any-four-yen-eollege or-university-courses-oron-any
WWWW&DIS{FHﬁQMWMPMWRN
approval-must-be-obtained-by-all-Non-management-certificated-personnelfrom
their-prineipak-tor-other-administrator-responsible-for-the-evaluntion-of-the
employee's-performance)—Fhis-approval-will-be-made-Lon-the-busis-of-a-plan
ferwMeﬂy—and—appmpnam—p&ﬂwaenﬂ—rmpmvem&Mibemp[&yeeﬁ-—
Ap iversity-eourses-must-be-completed
aatHdIed-w:th—&e—khmmwllewurees—@ﬁiee—&ppmv&l forms-tor-in-service
eourses-offered-by-the-Staf-Fraining-Services-Department-musl-be-fled-with
that-depactment—Approvals-denied-by-the-principals-may-be-appenled-to-the
assistant-superiniendent-Muman-Resourees-Offiee:

1242 ——Reasons-for-disapproval-by-the-site- administrator-must-be-substantialed-in-writing

12422

and-returned-to-the-teacher-yithin-five-(5) duys-Eatlure-to-do-se-shatl-eonstitute-a
waiver-of-the-site-administrator's-right-lo-disapprove-the-coursefs):

The-teacher-may-appeal-the site-administralors-disapproval-to-the-assistant
superintendent-Human-Resourees Olfice-oi-in-histher-absence-the-approprinte

5
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1243

12.4.3.1

12.4.3.2

12.4.3.3

12.43.4

12435

12.4.3.6

12.43.7

12.43.8

12.43.9

124.3.10

12.4.4

area-assistont-superintendent-—Such-nppeal-must-be-in-writing-and-must-be
received-in-the-approprinte-assistantsuperitendents-offiee-no-tater-than-ten-(Hh
days-afier-the-date-of-the-site-ndministrnters-disapprovak

Credit lor participation in the District's Program for Professional Improvement, as

on July 10, 1978, to be amended according to this Agreement, shall be as follows:

Textbook evaluation or curriculum development (allowance, one [ 1] unit of credit
per thirty-two [32] hours of time expended).

Junior college or adult education courses (allowance, one 1] unit of credit per
fifteen [15] hours in a lecture course, or forty-five [45] hours in a laboratory
coursc).

Educational rescarch (allowance, one [1] unit per thirty-two [32] hours of effort
expended).

Prolessional organization work (allowance, one [1] unit per thirty-two [32] hours
of time and effort expended).

Visitations or observations (allowance, one [ 1] unit per forty [40] hours spent).

Conference atiendance (allowance, one [1] unit per forty [40] hours of
attendance).

Workshop attendance (allowance, one [1] unit per thirty-two [32] hours of time
and effort cxpended).

Development of teaching materials (allowance, one [ 1] unit per forty [40] hours
of time expended).

Travel (allowance, one [ 1] unit per week of travel; limit, three [3] units per
three-year period).

Private study (allowance, one [1] unit per thirty-two [32] hours of time expended).

Transcripts or official grade cards containing evidence of units earned should be
filed immediately upon completion. The deadline for filing units for July 1 class
changes is October 10. The deadline for filing units for February 1 class changes
is March 10. Class changes based upon credits eamed prior to the deadline dates
will be retroactive to July | or February 1. Records filed will not be returned to
the employee. Employees new to the District will have a maximum of sixty (60)
days from (heir first day of required service in which to file units. Handwritten or
typed grade cards cannot be accepted unless properly stamped with the school
seal.
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12.5 Method of Payment
12.5.1 The annual amounts shown on the Teachers' Salary Schedule are full annual

contract salaries and are based upon required days of service as provided for in
this contract. Employees on regular and temporary contracts may elect either to
have payment made in either twelve (12) ¢qual installments beginning on
September 30 and continuing through August 31, or ten (10) equal installments
beginning on September 30 and continuing through June 30, except for those
incumbents on the advanced pay plan, who may have payment made in twelve
(12) equal installments beginning on July 31 and continuing through June 30,
Requests for changes in preferred pay plan must be submitted in writing to the
Human Resources Office no later than May 15 preceding the school year in
which the change is to take place.

12.6 Computations

12.6.1 When unit members begin employment in their position on the first comtracted day for that fiseal
year, their annual salary will be equalized over the months of the contracted serviee in that fiscal

year, Fqualized means that number of paid contenctual days for the year will be spread out equally
amongst the contracted months of service regurdless of the actual number of work days in each individual
month,

When unit members begin paid service atany time aller the first day of their positions” contracted service
days, their firstmonthrofpay-witkbe-adivsted-for-tharmonil-onlyte-alow-thei e monthly checksto

will be equalized based upon the tolal possible contraet diys remaining in thit year. _ss-theugh-they

started-on-the first day oF service:

Afthefirstmonth pay-udjusiment-forunit members-who-begin-puid-service nlter-the fis-din-oftheir _—{ formatted: Stikethrough, Highlight

pﬂsiliomiﬁ-&mlraemhewiw-duywreule&n-ﬁnmwiubhurdﬂhip.—lmil-memhuls-muyﬂqlml-nvsnhwy
itdvaneenentrelated-to-thei-finstmontrofservice—Said-ndvaneement-will-be-repaid-menthly-throughout

the-remninder-ofthe-conrncted-year . | Formatted: Strikethrough

12.6.2 When an employee is reassigned from a position of psychologist, program
specialist, or school social worker, to a position compensated on the Teachers
Salary Schedule, placement shall be in the class on the teachers' schedule to
which he/she is entitled by virtue of training, provided that his/her step placerent
in the class on the teachcrs' schedule shall be that which is closest to but not less
than the daily rate presently reccived; except that such rate cannot exceed the
maximum rate of the assigned class,

12.6.3 When an employee is reassigned from a position compensated on the salary
schedule for certificated Non-management Children's Center personnel to a
position compensated on the Teachers' Salary Schedule, he/she shall be moved to
the training classification for which he/she qualifies at the same step, except that
he/she shall be allowed one (1) step increment if the requirements of an annual
earncd increment have been met, and placement is not already at maximum for
the class.
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12.7 Per Session Compensation
12.7.1 Per session or hourly rate shall be based upon the adopted salary schedule. The

rate shall be calculated at 1/1080 of the Teachers' Salary Schedule for K-12 and
preschool up to a maximum amount calculated from Class C, Step 2.

12.7.2 Members of the unit employed in summer school or part-time adult shall be paid
at the appropriate per session rate of pay.

12.7.2.1 The per session rates for K-12 summer school shall be the same as set forth in
Section 12.7.1, unless otherwise agreed to by the parties. [ok]|

12.7.2.2 Adult Education Teachers paid on hourly Adult Education Teachers' Salary
Schedule (Appendix B-5) shall be paid the hourly amount per Class H-2, Step 7
for summer school work.

12.7.3 In any fiscal year a non-contract employce who has completed 810 hours of per
session service with the Sacramento City Unified School District shall be entitled
10 an earned increment for the following year. However, if less than 810 hours are
worked during a fiscal year, all of such hours shall be accumulated and carried
forward to the next fiscal year.

12.7.3.1 When accumulated hours equal 1,050 during the year eamned increment is granted,
the hours worked beyond 1,050 shall be credited toward the next step incremcnt;
provided that no employee shall be cligible for more than one (1) eamed step
increment during any fiscal year.

12.7.3.2 Earned increments shall be granted only on July 1 of each fiscal year. No
distinction shall be made as to the manner in which per session hours are
accumulated, i.¢., from adult education, summer session, home teaching, etc.;
provided, that per session hours shall have no effect upon step increments granted
to contract employees.

12.7.4 All certificated personnel who voluntarily perform duties authorized by the
Human Resources Office which are beyond their normal service day shall be
paid at their per session rates of pay, except for assignments and meetings as sct
forth in Article 5, Sections 5.9 through 5.10.7, and Sections 12.8.4 through 12.9.8
of this Article.

12.8 Compensation for Required Extra Service
12.8.1 All personnel erployed in classifications such as child welfare and attendance

counselors, department chairpersons, counselors, and vocational specialists, and

Salary Schedule in the same manner as regular teachers, and shall advance in the
same mannet, To their salaries, however, shall be added the product of the

8
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number of days of service beyond those required of regular teachers times the
contract daily rate.

128.2 Any member of the bargaining unit who is required by appropriate administrative
authority or District regulation to serve additional days or hours beyond his/her
service year or service day, as defined in Article 5 of this Agreement, shall be
compensated for such day or [raction thereof at the contract hourly rate or the per
session rate, whichcver is greater, cxcept for extra duty pay for those selected
work assignments enumerated in Scctions 12.8.4 through 12.9.8 of this Article
and also excepting Sections 5.3.7 and 5.9 through 5.10.7 of Article 5.

In addition. any clementary teacher who is not provided a prep period shall
cither @) receive an alternative prep period within five-fificen (515) working
days of the missed prep period or b) receive pay lor the missed prep at the
bargaining unit member’s contrnctual hourly rate of pay,

12.8.3 Adult Education Teachers who teach beyond regular contract hours of service
shall be paid per session rates.

12.8.3.1 Aduli Education Teachers who are placed on the hourly Adult Education
Teachers' Salary Schedule (Appendix B-5) shall be paid at the appropriate rate
for all hours assigned except thal hours beyond 40 hours per week in the Adult
Program shall be paid at 1 1/2 times the appropriate rate.

12.8.4 When teachers agree voluntarily to serve on curriculum development committees
or project teams, they shall be given the alternative of released time with the
provision of a substitute, or the negotiation of a-"contraet™for-such-work-which
shattbe-based-en-a contract daily rate. i-002438- o Cluss-ASlep-8: |OK|

12.8.5 In order to reimburse employees who temporarily assume the duties of a
principal, the District shall provide a stipend to a designated person in each
school where there is no co-administrator. This stipend will require that the
designated member of the bargaining unit shall assume the duties in the absence
of the principal for any and all occasions when the principal is not available at
the school site. Designated teachers in charge shall be paid a two hundred
dollars ($200) nonthly- stipend above ef ten-pereent-(10%)-above their regular
salary $50.00 for each of ten nine calendar months, Such persons serving i
year-round programs (c.g., 230-day programs) shall be paid a monthly stipend of
two hundred dollars (5200) ten-pereent-(48%) above their regular salary $30-00

lor each calendur month of the year,

— '[ Formatted: indent: Left: 0", First line: 0"
a. No teacher shall be required to serve in this position.
b. All teachers shall be given an opportunity o volunteer for this position
each year,
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12.8.5.1

12.8.6

12.8.6.1

12.8.6.1.1

12.8.6.1.2

12.8.7

12.8.8

12.8.8.1

c. A designated teacher in charge shall have the right to withdraw at any time
with 10 working days' notice and be paid on a pro rata basis.

d. The designated teacher in charge shall be informed cach time the
site administrator is Lo be absent from the school,

e. A designated teacher shall not have discipline or evaluation
responsibilities for members of the bargaining unit.

When both the principal and designated teacher are absent and another member ol
the unit is assigned responsibility for carrving out the duties of the principal,
he/she shall be compensated at the rate of ten-perees lifly dollars ($50) per
day above of their regular salary $8-perday.

When an employee temporarily assumes the duties of a viee principal, he/she
shall regeive a stipend ol sevesr-pereent-(2%) ily dollars (530) per day above
their regular salary per day. which equals-the ditferenee between his/her regulur
duily-rate-and-the-daily-rate earngble ts-a-viee-prineipal, provided-that he/she

shall-notreeeive-less-than $5-00-ner-mere-than-$8.00 additionnl-compensation
perdiy:

Children's Center teachers designated as teacher-in-charge must meet state
requirements.

At Children's Centers and with Pre-school Head Teachers where only one teacher
is assigned, the designated teacher-in-charge shall be granted i ten-pereent-(10%)
two hundred dollars ($200) per month above their regular salary iftyv-dollar
(550:009 stipend for cach month of service,

Aleach Children's Center site where two (2) or more teachers are assigned. the
stipend for designated teacher-in-charge shall be shared between two teachers and
shall be five-pereent-(3%) one hundred dollars (S100) per day above their regular
salary per month of service lor euch teacher

In accordance with Education Code Section 44032, District personnel required to
travel out-of-District and/or attend mandated workshops, seminars, or
conferences, will be reimbursed for actual lodging expenses and/or a maximum
equivalent to the single rate charged for lodging designated as conference
headquarters, the per diem rate for meal expenses i the rute established by the
United States General Services Administration and mileage claims, if any,
whether in-District or out-of-District, will be paid at a milcage allowance rate
based on the current IRS rate. effeetive-Septembel—2005- [OK

Parent Participation Teachers

Parent participation pre-school teachers who teach in a State-funded program for
30 hours a week shall receive a stipend of 6.3% of the annual base salary.

10
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12.8.8.2

12.8.8.3

12.8.8.4

12.8.8.5

12.8.8.6

12.8.8.7

12.9

12.9.1

12.9.2

Parent participation pre-school tcachers who teach in a Head Start/State-funded
program for 29 hours a weck shall receive a stipend of 12.9% of the Head Starl
portion of the annual base salary.

Parent participation pre-school teachers who teach in an Adult Ed/Head Start-
funded program for 30 hours a week shall receive a stipend of 12.9% of the Head
Start portion of the annual base salary.

Parent participation pre-school teachers who teach in an Adult Ed/State-funded
program for 30 hours a week shall receive a stipend of 6.3% of the State-funded
portion of the annual base salary,

All teachers identified in section 12.8.8.1 through 12.8.8.4 will be excused from
the District bimonthly in-service training. However, cach teacher will, in
consultation with his/her supervisor, develop an individualized staff development
plan.

No home visits will be required for teachers identified in sections 12.8.8.1
through 12.8.8.4 for the State-funded portion(s).

Home visits will be required for teachers identified in sections 12.8.8.1 through
12.8.8.4 for the Head Start-funded portion(s).

Extra Pay for Extra Duty

The following six (6) pay categories shall be cstablished as the basis for
compensating employees on the extra duty schedule described in Section 12.9.2
of this Article.

Category A: .083125 of Class A, Step 8.
Category B: 86.75% of the amount for Category A
Category C: 73.5% of the amount for Category A
Category D: 60.25% of the amount for Category A
Category E: 47% of the amount for Category A
Category F: 20.8% of the amount for Category A

The following table designates the specific positions allocated to Categories A
through F.
Abbreviation Key

(AL Assistap (13) Hoys

(F)__ Treshmen oty T 1 7 -
an - fend (LS) High Sghaol

Y ——lunioeiigh M-

(M) Muddle Schopl {Sy—Sophomore
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VL Vasiy (W Waomen

U JusionVasity (M) Dt Musal

). Elementary

Category A Category B
Agricullure Athletie-Director(HS)
Band Digecton Band-Bireetor
Baseball (LLV.M) Buseball (JVE:M}
Bashetball(EL V. 13M) Basketbull (J VEMB)
Basketball (11.0G%) Puskeball () VEMGY
Foothall (11.V,M) Cross:County ()2
Trek2(1LV MWB.G) Badusisiton (1L V, [3)e
Wieesibing (HLY.MI3) Badminton (Y. G)r
Wresthing (1LV.G) [lag Football (1L G)
Athlotie Director (HS)  (moved  (mom Jhrach Vatleyball (HLV.GY

Category B)
Softhall (WG (nwved Tom Cotggony
B)

Drmma

Lall MusiealiPlay Diregtor
Spring Mugicpl Play Dieetur
Football (VAM)
Newspaper Advisnr
Orchestra

SofthulbdNy
bimunhrlli.hgls.ﬂl‘\

&m.ﬂﬂi.—\_&!&&h&_) v mLm ARC
WVocal Music

Volleybal) (H.W-13)

Vollevball (H.G)

Yearbook

Computitive Clicer

Gol LMWL B (moved from Citegory C)
GolLAEWE.G) (moved from Category C)
Soccer (HM.B) (moved from Con C)
Sm:ss..r.ﬂlbi 1) muved from Cat, C)

s flb.l[[ mrgl Trom Cat. C)

S ' l

Witter Polo. L‘.LB}
Water Polo (FLG)

Tennis (L.B)
Tennis (HLG)

Category B - contmned
Basketbull (1. (M)
Soceer (1LIM)
Volleybull (MLIM)

Category C

Atbleties Diregtar (HS,A)
Bascball (F M)
Busketbull (F.MB)
Basketbal (1,G)

Category D

All City Band

All City Choir
AlLCiLy Orchesiny
Athlelic Director (MS)

12
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Bushutbull 68W) Basehull.(B)JLENMS
Cross-Countiy{ AN V) LmkﬂlaleLM&.l!):L‘:lﬂdb
Football (IV. A) Mkﬁﬂlﬂfﬂ&&nmﬂ.mﬂl_f;l
Jusz Band (HS, M5) Brondwny Musical Direcior (HS)
Gyimnstica MW Clusx Advisor (MS, 115)
Seveer(MW (moved w Ca_13) Choir (MS)
Softhalb (58 (moved 1o Cii, ) Cross-Country (MS,13.G)-JHAME
Syimming? (A M) Giymnuati
Lrngk”®® (A V) (ehonging Jrom (1) * 1o Football (FA)
(3)242) Muthletes (HS MS)
Volleybull (SIIV () Middle Schoy| Advisors
Volley Middie School Band
all (.G fMoved from Ca 1) Widdle School Orchestra
Wrestling (A, B) Soccer (I, WG)
Wreslling (A, G) Soceer (M3.5)
Soecer (MS.G)
Softhalk WS (moved 1o Cat, €)
Softball (MS.CDIMS
Spirit Advisers(lIS ) (moved 1o Sidale Cleer-Adviso
Ell-and-Spring below)
Aui&nLl&mb LActivity Advisors (MS)
Swinming=24eA) (now in Car C wih (3) **4)
Teuniz i (noved (o Cat B)
FemisE moved © Cal 1)
Frnok- W (Moved 1o Cat C)
Truek (MSHBHUAAS-{Now only Ca-ed)
Volleyball (F._B)
Volleyball (F, G)
Valleybill (MS.CG-HHAME
Volleybail (MS.13)
Vocal Music
WinerPolo (moved to Cal C)
Wrastling:tiad) tmoved o Cud €)
UE&LOMLM
Q.QIELIMSJ
Category E Catepory F
Al-City Orchestra lntramuenls (3.G)-JHV/MS
AH-City Choit . s
Asststont Broadway Musical Director (AMS) Center, Preschool****
Flog Football (2)
Basketball (1)
Sideline Cheer (MS)
Stade Fall (E)
Stride Spring (£)
Lmoving “Assistant” o the end us tetier ghbrevintion E Spouts (MS.115)

(lor conmisteney)
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Al-City-Bund
GumnnstemtdaG-tMS
Qichesim

Fall Musical/Play (A)

Spomg MuosicalPlay (A)
Foofbull** (A IS)

———Sdwoliuoptiohivetwo 2 head conchisinCalupory Band one- e nssistintin-Eategar-Coorone
(Hilead-conirin-Cntegore- A two (23 nssistants - Goteson-E-thenosase-shollwegooh-be-placed
in-Cateaory-Aunlesshe/siehos il wsponsibilit-foeboth nens and-women’s ek progmm)

B Gross-copntry-coilches st piricipate i one-Hhbnesperwesk-formminimuni-of=t2-weeks and-field
the-totekprogmm-AaSonnd-Gite he-dligible for-Eutepory-B

st Sohovls-muv-oprie-have-iwo-t2Hhwndconehgs-orone ¢ iend-coneh-nnd-one-£Hmsistani-congh;

*Athletic Diceclors shall also receive additional per diem compensation equivalent to one prep
period.

12.9.3 It is understood by the parties that all high school, junior high scheol, and middle
school coaching positions on Lhe extra duty schedule are assigned by mutual
agreement of the principal and the teacher involved. If the tcacher wishes to
withdraw from an extra duty coaching position, or if the principal wishes to
withdraw the extra duty assignment from the person presently holding that
position, each party must notify the other in writing no later than December 1 of
any school year for spring sports for that school year, and no later than June 1 of
any school year to be effective at the beginning of the subsequent school year.

a. Teachers who are declared surplus after the June 1 date and who have
already agreed Lo a coaching assignment at their school for the subsequent
year shall have the option of withdrawing from the coaching assignment if
the teacher does not return to the school site.

b. Coaching vacancies will be advertised first within the school in which the
vacancy occurs. If there are no qualified applicants within the school, the
position shall then be opened for other applicants from inside the District.
If there are no qualificd applicants from inside the District, the position
shall be opened to outside of the District.

12.9.3.1 Such changes in extra duty assignments noted in 12.9.3 shall have no effect on the
teacher's assignment to classes during the service day.

129.3.2 If a teacher serving in a position listed on the extra duty pay schedule other than
coaching desires to withdraw from the extra duty position, he/she shall so notify
the site administrator in writing no later than March 1 preceding the school year in
which withdrawal would become cffective.

14
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12.9.3.3

12934

12.9.3.5

12.9.3.6

12937

12.9.3.8

12.9.4

Upon receipt of such notification, the principal should take the following courscs
of action as appropriate:

a Survey the faculty by memorandum, bulletin, or meeting, to determine if
there is another individual who is qualified and interested in the extra
duty assignment.

b. In the event that there is a teaching vacancy to be filled, determine if it
is feasible to add the extra duty to the teaching position. In making such
a determination, the principal should confer with the director, Secondary
Certificated Personnel Services, regarding the likelihood of applicants
who would be qualified for both the teaching assignment and the extra

duty.

If the principal is unable to fill the extra duty assignment by either course of
action, he/she should then discuss with the teachers requesting withdrawal the
kind of action which the teacher is willing to undertake in order to be relieved of
the extra duty assignment. Such actions could include:

a. “trading” extra duty assignments with other teachers who may also be
interested in a change;

b. requesting reassignment to a vacant teaching area in the school
not associated with the extra duty assignment; or

c. filing a voluntary request with the Personnel Services Office for transfer to
another school.

Such requests for transfer will be considered in keeping with the sections
governing transfers in Article 8 of this contract.

If none of these options are available to the teacher, or if the teacher is unwilling
to pursue them, the principal may continue to hold the teacher responsible for the
extra duty assignment during the ensuing school year, in which case the request
for withdrawal will remain in effect unless withdrawn by the teacher.

A teacher losing his/her classes related to his/her extra duty assignment shall have
the option of withdrawing from that assignment.

It is understood by the partics that eachers not already involved in non-athletic
coaching assignments shall not be required to assume any such assignments.

A teacher assuming classes that have a related activity is obligated to assume
responsibility for that related activity.

‘The CIF required coaching days prior to the first day of school shall be
compensated for and included in the extra duty stipend.

15
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12.9.5

12.9.6

12.9.7

12.9.8

The secondary principals acting in committee, as a whole, will establish District-
wide minimum requirements for activities not covered by league rules.

The parties agree that transportation for athletics and other school activities
covered by present District policy shall be considered a budget priority.

Regular contract teachers who also are assigned extra duty coaching assignments
will receive equal treatment and the same protection granted to all members of the
bargaining unit which derive from the current Agreement between the partics.

It is further understood by the parties that a joint Board/Association committee
(five [5] members to be selected by each party) will be appointed no later than
thirty (30) days following the effective date of this Article, to conduct an annual
review of the extra pay for cxtra duty schedule. The tasks of the committee shall
be to review existing positions for proper categorical placement on the schedule
and to consider addition or deletion of any position. The findings of the
committee shall be subject to review by the Association and the Board by March
31 of each school year. The findings shall be implemented during the next school
year unless objection is raised by either party prior to June 1.

16
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12.9.9 Department Chairs/Leads: Forty-tive-positions-Distriet-wide-with-o0One
department chair assigned to each of nine-departments al cach segular high school in the
following departmients (needs to be updated):

Physical Education Math

Social Science BrisinesseAGE

Science Fine Arts, Industrial Arts, Electives
Foreign Language Special Education

Counseling”

English

Any new high school shall have the same department chair staffing.

a. The service year shall be two (2) workdays beyond the teachers' required
days of service paid at the contract daily ratc; and

b, Department chairs shall receive payment from the extra-duty pay schedule
(12.9.2) according to the number of class sections taught within the
department as follows:

A - 88 65 scclions or more  E—4d5-sections-or-fore
B - 65 scctions or fewer mere B —44 sections oFmore

#lhe Counseling Department Chair shall be paid at the B3 extra-pay
schedule.

12.99.1 Each department chairperson shall be selected annually by a vote ol the teachers
in cach department. the-high-sehoel-principal from-smeng- list ofnet-less-than
two{2-eachers-tuess-anly-oneteaches pplied) front-the-department—Fhe
teaehers-shil-have-been-nominated by-a-mujority- oF-thetenchers-in-the
depaetment: - [n the case of’a tic, the Principal will decide between the two (2)
finalists.

a. A qualifying teacher may self-nominate or agree to any nomination from
department stall members.

b. To qualify for nomination or to vote on a nomination a teacher must
instruct for at least three periods per day in the department.

€3 Limited term teachers, substitutes, and temporaries may not vote.

d. Teachers who serve in department chair positions may not serve for more
than three consecutive years.

Voting by each department shall take place in March of each school year
and shall be conducted by the bargaining unit employees in the

o
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12.10

12.10.1

12.10.2

12.10.3

12.10.4

12.10.5

12.11

12.11.1

12.112

12.12

12.12.1

department. The principal shail not participate or otherwise try to
influence the outcome of the vote. Every tcacher who qualifies to vote
shall be given an opportunity to do so.

f. Split departments may by majority vote agree to have co-chairs, one from
each department. The voting process will be handled in the same manner
as all other departments. However, the co-chairs shall be compensated at
one-half the stipend rate as specified on the extra-duty schedule which a
teacher would have earned as chair of the split department. In addition,
cach co-chair would serve and be paid for two days beyond the teachers'
days of service.

Partial Funding for Sabbatical Leaves

Members of the bargaining unit who are granted sabbatical leaves will receive the
difference between their contract salaries and the amount specified for Class C,
Step 2.

District contributions for all fringe bencfits shall continue for the duration of such
leave at the same level as for all members on paid-leave status.

Afier the initial approval of an application for sabbatical leave, the Human
Resources Office shall provide full information regarding the compensalion
which will be paid to the applicant while on leave.

The applicant shall have five (5) working days upon receipt of such financial
information to inform the Human Resources Office of intent to accept or refuse
the leave before (inal approval of the Board is obtained.

Refusal o accept such leave shall not be the basis of denial of subscquent
applications submitted by the employee for sabbatical leaves.

The certificated Non-management salary schedules are incorporated into this
contract as Appendix B.

These salary schedules contain no overt or covert provisions for salary
discrimination based upon sex, race, creed, marital status, handicap, or age.

No differentials shall exist in rates of compensation except as provided for in this
Agreement,

Subbing on Prep Time

Secondary teachers who give up prep periods to work as substitutes will be paid at
the prorated (one-fifth) higher substitute rate. Secondary teachers who work block
schedules will be paid at the appropriate prorated higher substitute rate.

18
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Notwithstanding the above, the District may continue to assign secondary
teachers to unpaid emergency substitutions as set forth in Article 5.4.6.

[Delete Remainder of Article 12—current 1213, 12.14, 12.15, 12.16~- because those sections
are obsolete.] [OK]
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ARTICLE 17 - CLASS SIZE

17.a

17.1
17.1.1

17.1.2

17.1.3

17.1.4

17.1.5

17.1.6

17.1.7

17.2
17.2.1

The District's goal is that all class size maximums will be met by the end of the first
week of school with students in order to enhance the educational process, Schoals
unable to meet maximums by this time are not subject lo any grievances. School
administrators must communicate the reason(s) to their supervisors for inability to
meet maximums,

‘The parties may agree 1o discuss other issues.

Elementary Class Size Limitations

At the kindergarten level, (he maximum class size shall not exceed twenty-four (24)

students per teacher so long as LCFF Class Size Grade Span Adjustment (GSA) funds

are in effect, If LCFF Class Size Grade Span Adjustment (GSA) funds are not

continued, the class size maximum shall not exceed twenty-nine (29). _
[ok]

At grades 1- 3, the maximum class size shall not exceed twenty-four (24) students per
tcacher, so long as LCFF Class Size Grade Span Adjusiment (GSA) funds are in
effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not continued, the
class size maximum shall not exceed twenty-cight (28).

Al grades 4-6, the maximum class size shall nol exceed Hristy-three-(33) 30 students
per teacher.

Instrumental music teachers will not be included in determining the staffing ratio in
the clementary school.

The maximums established in Section 17.1 of this Article may be exceeded by mutual
agreement between the site administrator and the affected teacher.

The District shall have 15 school days at the beginning of each school year to adjust
classes to meet the maximums established in 17.1.1 through 17.1.3. Thercafier,
maximums in any class may be exceeded by no more than three (3) students and only
for a cumulative total of five (5) school days during any school year as required (o
meel student needs, except in those classrooms where the mandates set forth by the
state do not allow for larger class sizes. In those instances where a class size exceeds
the maximum, certificated stafT shall be paid ninety dollars ($90) per day for every
day the class exceeds the maximum, [ok]

When two or more classes of the same grade level(s) arc housed at the same school
site, the enrollment difference between the smallest and largest classes shall not
exceed I,Lch_t:,ij_l_ﬁva.»cxccpl by mutual agreement of the sitc administrator and the
teachers involved._[ok]

Special Subject Teacher:

Special subject teachers shall provide release preparation time for no more than
seventeen (17) qualifying teachers per week excluding him or hersell, Qualifying

- —-‘[ Formatted: Highlight ]
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17.2.2

teachers means gradcs 1 through 6 classroom teachers, including special day class
teachers (which shall include aide support).

The maximum teacher load (or special subject teachers shall not exceed 190 students

per day. [OK]|

17.3
17.3.1

17.3.2

3 Formul
Tth and 8th Grades
One (1) teacher per thirty-one (3 1) students enrolled: which shall be computed on

third-month projected enrollment._ add-oOne (1) teacher shall be added (or all
fractional remainders over 0.50.

9th, 10th, 11th, and 12th Grades

One (1) teacher per thirty-two (32) students enrolled; which shall !'I& compulted on
third-month prq;]::clcd enrollment, ndd-oOne (1) teacher shall be added for all

fractional remainders over (.50,

1733 Secondavy-statling shall-be-based-upon-third-monti-projeetions: [OK]

17.4

17.4.1

Jislri inning of vach sclhool year (o adjust
classes to meet the maximums established in 178, 1 through 17.4.8, Therealler
maximums in any elass may be exceeded by no more than three (3) students and only
for a cumulative total of ten (10) school davs during any school vear as required Lo
meet student needs, except in those classrooms where the mandates set forth by the
state do not allow for larger class si

The District shall have 15 school days at the be

ot allow for In (hose instances where i class size exceeds
the maximum, certilicated stall shall be paid ninety dollars (590) per day for every
day the class exceeds the maximum,

Adistments-lo-masimums-astbe-made-s-thedunrtiavee ko b the-newschoo bvenr
fustinents-during-the-sehool vear-are to-he-made-afler-maximmms-have-been

exceeded-for ten (H0)vonsecutive days: after-whieh-the-Distriet-has-an-asdditionnl-10-

day-period-to-take-whatever-uction-is-necessary-to-alleviate the-exvess: |ok|

— T herenlier-in those-instances-where-n-elass-size-still exeeeds the-maximuny,

1742

certilicated stall shall be-paid-ninety-dollnes£590)-per-davtorevery-din- the-elass
exeeeds-the-maximum. [ok|

When two (2) or more sections of classes having the same course content are scheduled
1o meet during the same period, the enrollment difTerence between the smallest and the
largest classes will not exceed (hree (3) Five (5)-exeept by a mutual agreement of the site
administrator and the teacher(s) with a class(es) having an enrollment difference in
excess of- three (3) five(5)._[OK]

q 1
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17.4.3

1744 Maximum class size for Iproﬁcicncy and developmental classes shall be twenty (20)
students per period. Staff allocation for proficiency classes shall be computed
separately from the ratios shown in Sections 17.2.1 and 17.2.2 of this Article.

17.4.5 Class size maximums and/or maximum pupil loads shall be proportionate for teachers
assigned to subject arcas with and without maximums and/or with differing
maximums.

17.4.6 The maximum teacher load in the secondary schools shall be limited to 170 pupil
contacts per day. Exceptions to this maximum are permissible with mutual agreement
between the teacher and principal.

[ Formatted: Font color: Red, Strikethrough, Highlight
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17.4.6.1

fdet ¥ 04
; Is sure that th hysical education and
music teachers beginning with-the third-sehool-month-will be220. Class sizes for
physical education teachers in middle and high schools will be based on a
roportional level of 44 as maximum per period. Physical education teachers with
ewer than five (5) periods will have the maximum student load total (220) reduced
by the proportional level. (Example: 44 x 5 =220. If tcacher has only four (4)
classes the total student load would be 44 x 4 =176). The parties agree that the actual
number of students in any particular class may fluctuate shightly but that no single
class will have more than lony-cith (448) students with the single exception of pre-
designated PE Athletic classes on Kduring sixth period (and il'absaluleigv necessary,
fifth period) at High Schools which may have no more than fifty-five (55) students.

Fk6:2—The-mamdimun-stadent-lond for-teachers of performanee-based-musie clusses shall-he
20:_|OK] ~
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counsclors, except by a mutul Agreeiment between the site = —[ Formatted: Font: (Default) Times New Roman, 12 pt, |
administrator and the counselor. Not Bold

The student/counselor* workload in continuation high schools, independent study school
(Capital City), Accelerated Academy and the opportunity school will be one (1) full-time
counselor for each 150 students enrolled, based upon the third-month projected enrollment.

|("$l = = = - ) | Formatted: Font: {Default) Times New Roman, 12 pt i

_Aller the grace period, in those instanees where a counselor workload still ~{ Formatted: Not Highlight )|
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17.5 In addition to the forcgoing limitations, students shall not be regularly placed in a \\[ Formatted: Font: 12 pt
classroom in larger numbers than the capacity of the teaching facilitics or basic work \[
stations available where a student normally spends the majority of the class time Formatted: Space Before: 0 pt, After: 0 pt
performing the operational functions necessary to meet performance objectives and
goals of the course.

17.6 Special Education Class/Caseload Size Maximums

17.6.1 Based on each students’ IEP, the District will provide a continuum of scrvices for
spectil education-students receiving special education services that will meet the
educational requircments of students with gdisabilltics speeisk-needs-students-while

. ge . . T 5 A e Y E T
providing those services in the Least Restrictive Environment in accordance with slate
and federal law, The class size maximums (or special education shall be as specified
by-the-Califernis-stnte-Legistature-and/or-Bepartment-of-Eduention state and federal
law requirements, exeept lor the following limitations sgreed upon bg' the

o [Formatted: Highlight _]

parties. Students with disabilities speeial-needs-will be provided with appropriate ~{ Formatted: Highlight )
supports as informed by students” IEPs and as outlined below;— [OK] =
s hao S e {Formatted: Font: 12 pt ]
k.a.The maximum case load for each — (SDC) Mild/Moderate \lFormaﬂed: Indent: Left: 0, First line: 0", Space Before:
teacher at the clementary level shall be 15-with-the-exception-that-the-maximum 0 pt —

easedond-tor-sbEMaderate-to-Severeshatl-he-13.

e:b. The maximum case load for cach SDC/Mild/Moderate icacher at the secondary
level shall be 16.

¢, The maximum case load for each SDC/Moderate/Severe teacher at the
secondary level shall be 13. [ok]
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k. Adjustments to maximums set forth above at the elementary and secondary level
must be made at the beginning of each school year within 15 school days.

H:. The maximum casc load for teachers participating at John Morse Therapeutic
Center in all grades shall be 10 to 1.

k.

lej. Co-teaching among special education and general education teachers will occur
with the agreement of the assigned teachers. No special education teacher will
be assigned to co-teach with more than two general education teachers. No
general education teacher will co-teach with more than one special education
teacher. The method of co-teaching shall be determined by the co-teachers.

I:k. The maximum case load for teachers participating in Co-Teaching (equal
partnership of special education and general education teachers) Inclusive
Practices (combination of RSP and SDC students) at the elementary and
secondary level shall be 25. Each co-taught class will have g maximum student
enroliment bedonded-with-u-madmum of 1/3 students with IEPs; remaining 2/3
students without IEPs. [0k, except for restoring to 25]

mel General education classes will have a maximum student enroliment be
leaded-with--maximum of 1/3 students with IEPs; remaining 2/3 studenls
without IEPs (maximums excludes students with speech and language only
IEPs). However, this provision shall not prevent any student from being placed
in the least restrictive environment, and if that requires exceeded the above-
referenced maximurns, it will be treated like a class size overage for
compensation purposes.

Az The timeline for adjustments to maximums in special education classes
shall be the same as for general education classes.
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e:n.Case loads above the maximum during these "grace” periods set forth above are
not violations of this Agreement and no penalty shall be imposed on the District
for exceeding the maximums during these periods.

p-0.In the event that the District assigns a case load above the applicable maximum
outside of the "grace” periods set forth above, the District shall compensate the
teacher involved at the rate of $20 perstudent-per duy-above the-maximum-up-to

a-maximuirof-$4H00 pinety dollars ($90) per day. The District shall not exceed

the maximum outside of the unfunded "grace" periods for more than thirty (30)
school days. Under no circumstances shall there be more than five (5) students

over the maximum. [ok]

¢.p.Specialized Health Care: Specialized health care (e.g., catheterizations, gavage
feeding suctioning) should be provided by qualified designated personnel as
defined in the Education Code and recommended by the credentialed school
nurse. Certificated instructional staft shall not be required to perform these
services.

When licensed medical personnel are not available, special education students
unable to self-administer their medication shall have their medication, except for
certain medications such as insulin, administered by qualified designated
personnel, as defined by Ed Code, trained and supervised by a credentialed
school nurse.

m
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d. Classroom teachers who have an aide assigned (o assist with students of *— -—[ Formatted: Space Before: 0 pt ]
special necds students shall direct those aides, consistent with a student’s IEP., 3
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SCUSD-SCTA

Fcbnmri 6, 2024

17.9.1 Language, Speech and Hearing Specialists (LSHS) caseload: Elementary or
Secondary: caseload is 55 students (inclusive of a maximum of five [5] speech
improvement students),
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17.9.1.1  Language, Speech and Hearing Specialists (LSHS) caseload: Preschool only (3-5
years): caseload is 40 students (inclusive of a maximum of five [5] speech
improvement students).
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[DRAFT]

Tentative Agreement
Between
Sacramento City Unified School District
&
Sacramento City Teachers Association
February 6, 2024

In furtherance of continued efforts to establish a more cooperative and constructive approach to
labor relations, the Sacramento City Unified School District (SCUSD and the Sacramento City
Teachers Association (SCTA) hereby agree as follows:

1. This Agreement consists of and incorporates the terms of the following Tentative Agreements:
Article 8 (Transfers), Article 12 (Compensation), and Article 17 (Class Sizes).

2. This Agreement also incorporates those terms of the February 6, 2024 Settlement Agreement
between the District and SCTA to the extent the terms of that Agreement expand on or further
define terms of Articles 8, 12, and/or 17. In addition, the discussions between the District and
SCTA related to the February 6, 2024 Settlement Agreement, exclusive of privileged
communications between the parties and their respective counsel, are part of the bargaining
history and record relevant to this Agreement.

3. Unless otherwise noted, the changes made to Article 8 will be implemented as part of the
District’s hiring efforts, upon approval by both parties. Unless otherwise noted, the changes
made to Article 12 will take effect for the 2023-2024 school year. Unless otherwise noted,
changes to Article 17 will take effect for the 2024-2025 school year.

4. This Agreement completely resolves negotiations for the 2023-2024 and 2024-2025 school
years. All other terms of the Collective Bargaining Agreement shall remain in full force and
effect, except as modified by the terms of the Tentative Agreements referenced in Paragraph 1 of
this Agreement. The Collective Bargaining Agreement will be extended through June 30, 2025.

5. Consistent with Paragraph ___ of the Tentative Agreement on Article 12, Paragraph 13.18 (B) of
Article 13 (Health Benefits) shall be amended as follows:




Although Article 13 is not currently open in these reopener contract negotiations, the Parties
agree that this change will be incorporated into Article 13 to reflect the Parties agreement to
make the above change as part of the negotiations on Article 12 (Compensation).

The Parties further acknowledge that the savings achieved by this change were used to increase
the across-the-board increase in 2023-24 from 4% to 6%.

. This agreement will be implemented upon approval and/or ratification by both parties.

. The District agrees that retroactive payments due to employees will be provided by no later than
ninety (90) days of approval by both parties.
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