
**Please note: If working in a 10 or 11 month position, premiums will be adjusted according to your work calendar**

Medical Plans Full Premium
District Pays 50% up 
to the Kaiser Active 

Rate
Retiree Pays

Kaiser HMO
Employee Only $700.26 $350.13 $350.13
Employee + 1 $1,400.51 $350.13 $1,050.38 

Family $1,981.72 $350.13 $1,631.59 
Western Health HMO

Employee Only $725.29 $350.13 $375.16
Employee + 1 $1,442.73 $350.13 $1,092.60 

Family $2,038.18 $350.13 $1,688.05 
Sutter Health Plus HMO

Employee Only $689.67 $344.84 $344.83

Delta Dental
Employee Only 66.63 $0.00 $66.63
Employee + 1 $133.26 $0.00 $133.26 

Family $188.56 $0.00 $188.56 

VSP Vision Plan
Employee Only $6.53 $0.00 $6.53
Employee + 1 $13.05 $0.00 $13.05

Family $21.75 $0.00 $21.75

Sun Life Plan
Employee Only $1.40 $0.00 $1.40
Employee + 1 $1.88 $0.00 $1.88

** Per the SEIU contract the district pays 50% up to the Kaiser single active rate** 
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Employee + 1 $1,379.49 $344.84 $1,034.65 
Family $1,978.76 $344.84 $1,633.92 
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