Tentative Agreement 11/29/17

Resolution of Outstanding Issues Related to the 2016-2019 Collcctive Bargaining Agreement
By and Between
The Sacramento City Unified School District
And
The Sacramento City Teachers’ Association (SCTA)

With the support of Sacramento Mayor Darrell Slcinbérg, the Sacramento City Unilied School District
(hercafter “the District”) and the Sacramento City Teachers’ Association (hereafter “SCI'A™) reached a
tentative framework agreement on Novembcer 5, 2017, on several outslanding issues.

In addition, there remained scveral open, unresolved issucs on which the parties have since reached agreement.
These additional agreements are set forth as attachments to this document. Together with the November 5,
2017 framework agreement, as well as the previously agreed upon tentative agrcements, these documents
collectively encompass the overall Tentative Agreement between the District and the SCTA that will be
presented to the Sacramento City Unificd School Board and the members of SCTA for ratification and
approval.

This Tentative Agreement (including all attachments) is subject to ratification by SCTA and approval by the
Board of Trustecs.

1. Psychologists
a. The Parties agree that two (2) additional psychologists will be allocated.

2. Doctoral Stipend
a. The Partics agree that the Doctoral stipend will be $3000 effective 7/1/17.

3. Athletic Director Prep Period
a. The Parties agree to increasc the stipends of Athletic Directors from Category B to Category A,
and additional per diem compensation equivalent to one prep period.

4. Ycars of Expcricnce
a. The Parlies agree that unlimited ycars of qualified experience will be credited to new hires for
placement on the salary schedule effective July 1, 2017; and
b. The Parties agree that unlimited years of qualified cxperience will be credited 1o current unit
members for placcment on the salary schedule prospectively, i.e. current members will be
credited for all years of qualified experience as of July 1, 2017 and placed at the applicable
higher step moving forward.
5. Dissolution of Appendix D (also incorporated into Articles 5 and 17)
a. The Parties agree that with the attached changes to Articles 5 and Article 17, Appendix D will be

dissolved.
For the Association:
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ARTICLE 5 - HOURS OF EMPLOYMENT
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Calendar

‘I'he parties do hereby agree to negotiate, annually, the calendars for the succeeding
year during reopeners unless the calendars are already in the agreement. It shall be
the goal of the parties to resolve issues related to calendar changes as far in advance
as possible but no later than four months prior to the commencement of the new
school year.

The service year rcferred to in Scction 5.1.1 is specified in the school calendars
attached to this Agreement as the Calendar Appendix.

Service Year

Unless noted below in Sections 5.2.2 through 5.2.11, the required days of service shall
be one hundred eighty (180) teaching days, onc (1) non-teaching day.

The servicc ycar for social workers shall be 185 days.
The service year for program specialists shall be 190 days.
The service year for psychologists shall be 195 days.

The service year for child welfare and attendance counselors shall be five (5) days
beyond the teachers' required days of service.

The service year for secondary librarians shall be ten (10) days beyond the teachers'
required days of service.

The service year for department chairpersons, athletic directors and student body
activity advisors shall be two (2) workdays beyond the teachers' required days of

service.

The service year for counselors will be ten (10) days beyond the teachers' required
days of service.

The service year for vocational specialists will be 18.5 days beyond the teachers'’
required days of service.

The service year for full-time student activitics advisors will be ten (10) days beyond the
academic teaching year.

The service year for school nurses shall be three (3) beyond the teachers” required days
of service and five (5) days beyond for lead school nurses.

It is understood that the scheduling of extra days worked beyond the school year by
all the job classifications noted in 5.2.2 through 5.2.11 will be determined by the sile
administrator or immediate supervisor after conferring with the individuals involved.

Service Day
The service day for all members of the bargaining unit with classroom duties shall

begin fificen (15) minutes before the first assigned class or preparation period and
shall end fiftecn (15) minutes after the last assigned class or preparation period.
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Except that on service days preceding scheduled holidays, vacations, or Saturdays,
the teachers' day shall cnd at the close of the pupil's day.

However, at the clementary level, a tcacher may be assigned on a Friday or a day
before a holiday 1o dutics within fifteen minutes afier school on an equitablc and
rotating basis. But teachers who assume such duties shall be allowed to leave 15

minutes carly on another day in that week or a succeeding week.

The service day for all members of the bargaining unit without classroom duties, with
the exception of those noted in 5.3.4 through 5.3.6, shall be equivalent to the teachers’
day on the site(s) 10 which they are assigned.

The service day on shortened days or non-teaching days shall be equal to the length
of a regular service day.

|
. . \ :
The counselor's service day shall be 10 minutes more than a regular Lcacher's scrvice
day at the site where the counselor serves. ‘

The service day for program specialists, psychologists and social workers shall be
eight (8) hours excluding lunch. |

The service day for kindergaricn tcachers shall be equal to the primary teachers in the
school of assignment.

Within the constraints imposed within this Article, work site schedules will be
established by the site administrator and the liaison commitiee. These schedules will
include, but not be limited to, student beginning and dismissal times, instructional
periods, preparation times, staf¥ relief breaks, student recesses, lunch periods for staff
and students, and the workday or teaching schedule as applicable for individual

mcmbers of the bargaining unit assigned to the administrator's work sitc.
|

The scheduling of the scrvice day for personncl without classroom duties on a rcgular
basis, including lunch schedules and breaks, shall be specified by the site or unit
administrator alier conferring with the individual cmployee.i

Every effort will be made for teachers who are assigned to more than one (1) school
to minimize travel time and ensurc an adequate amount of time for funch and
preparation periods.

Principals of schools served by the same elementary special subjects” specialists or
any other teachers serving at (wo (2) locations will confer to make every effort to see
that the duties assigned that teacher will be no greater than those of any rcgular
teacher on the staff of the school.

When eight-hour employces are required to work beyond théir regular eight (8) hour
day, they will be granted compensatory time off cquivalent to the overtime worked.

Scheduling of compensatory time shall be consistent with the nceds of the District.
All compensatory time shall be taken at times approved by the supervisor, but shall

not be unreasonably denicd. The Employer will make every rcasonable effort to
cnablec cmployees to use compensatory time.

Instructional Day

Kindergarten

ca



54.1.1

542
54.2.1

5.4.2.2

005277.00055
17799919.1

District Revised TENTATIVE AGREEMENT
113017

Beginning in the 2014-2015 school year, there shall be two (2) options available to school-
sites for their Kindergarten instructional day:

The maximum rcgularly scheduled Kindergarten instructional day for teachers shall be
two hundred (200) minutes. This subsection shall be referred to as “option (a).”

Afier conducting an clection held pursuant to subsection “c” of Section 5.4.1.1 and
approved by SCTA and the District, a school-site may schedule Kindergarten teachers’
instructional day up to two hundred and fifty-five (255) minutes. This schedule shall be
referred to as “option (b).”

An clection pursuant to Section 5.4.1.1 shall be held every three (3) years for school-sitcs
choosing “option (b)”. If an election is not held, the site will automatically revert to
option (a) under this scction.

The full-time SCTA members employed at a school-sitc shall vote to elect an option
under this section for Kindergartcn teachers’ instructional day. The term of each option
provided for in this section shall be a threc (3) year period effective upon the
commencement of the school year immediately following the election. Election shall
oceur prior lo March 1* to provide an implcmentation date at the commencement of the
next school year. If option (b) does not secure positive votes from at lcast cighty
percent (80%) of the school-site’s voting members, option (a) shall become effective
for the school year immediately following the clection.

If a school-site votes to implement option (b), those Kindergarten teachers affected by the
decision may choose to self-surplus as set forth in Section 8.4.2.1.1 of the collective
bargaining agreement. After a successful vote to implement option (b), thosc Kindergarten
teachers wishing t self-surplus must notify the District in writing,

The District and SCTA shall establish a joint Extended-Day Kindergarten
Committee to assist with issucs related to extended-day Kindergarten. The
primary purpose of this committee shall be to evaluate the effectiveness of the
extended-day Kindergarten program. The committee shall consist of threc (3)
District appointed members and three (3) SCTA appointed members.

Language to reflect Kindergarten for collaborative time and instructional minutc
requircment for Extended Day Kinder.

Primary Grades

The maximum regularly scheduled primary tcachers' instructional day, including
preparation time when scheduled, shall be 285 minutes per day, but excluding recess
and a 40-minutc lunch period. The staff and principal may agree to decrease or
increase lunch by five (5) minutes within the limitations of the District transportation
system and local needs. With the incorporation of collaborative time, the maximum
regularly scheduled primary teachers’ instructional day shall be 297 minutes provided
that regularly scheduled primary teachers’ instructional day on Thursdays (unless it is
a shortened day) shall be 237 minutes.

Under necessary circumstances the Parties may mutually agree to allow for the
doubling of primary classes (Kindergarten — 3rd grade) depending on safcty, facilities,

7
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and/or program nceds. For these cases, doubling of primary classes will not be
considered a class size violation. I

Intermediate Grades

The maximum regularly scheduled intermediate teachers’ instructional day, including
preparation time when scheduled, shall be 305 minutes but excluding recess and a
forty (40) minute lunch period. The staff and principal may agree to decrease or
increase lunch by five (5) minutes within the limitations of the District transportation
system and local needs. With the incorporation of collaborative time, the maximum
regularly scheduled intermediate teachers’ instructional day shall be 317 minutes
provided that regularly scheduled intermediate teachers” instructional day on
Thursdays (unless it is a shortened day) shall be 257 minutes.

K-S |
‘I'e instructional day at K-8 schools shall be govered by Sections 54.1 through 5.43.1 above.

Relief breaks at K-8 schools may be increased to 30 minutes per day from the 20-
minute standard. K-8 schools shall provide a plan to ensure that every teacher is treated
equitably and that every teacher rcceives a break. 1

K-8 schools with magnet resourcc teachers may develop a site plan that increases the
preparation time for primary and intermediate teachers. The|plan design may include
the use of magnet resource teacher services. ‘

Secondary Level

Al the secondary level the maximum number of regularly scheduled student
instructional periods for teachers will be five (5) periods per day in those schools in
which the instructional schedule is based upon a six (6) period day.

Middle Schools

|

At the middle school, the maximum instructional time for teachers shall not exceed
305 minutes, including preparation periods but excluding student passing time,
teacher relief breaks, and lunch periods. The minimum instructional day for middlc
school students shall be 330 minutes, excluding lunch. Passing periods shall not
exceed seven (7) minutes each. With the incorporation of collaborativc time, the
maximum regularly scheduled middie school teachers’ instructional day shall be 314
minutes provided that regularly scheduled middleschool teachers’ instructional day
on Thursdays (unless it is a shortened day) shall be 254 minutes.

High Schools |

The maximum regularly scheduled high school teachers' instructional day shall be
279 (SB 813) minutes excluding lunch, passing time, relief breaks, and preparation.
With the incorporation of collaborative time, the maximum regularly scheduled high
school teachers’ instructional day shall be 289 minutes provided that regularly
scheduled high school teachers’ instructional day on Thursdays (unless itisa
shortencd day) shall be 239 minutes.

For the purposes of calculating instructional minutes, the School of Engineering and
Sciences and Kit Carson shall be considered a high school.
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Shortened Days

Shortened day shall be 235 minutes at primary, 249 minutes at intermediate, 240
minutes at middle school, and 246 minutes (including passing periods) at high
schools . Shortened days at high schools during finals shall be 247 minutes. Extended
Kindergarten may not exceed the primary day.

One (1) shortened day shall be provided on the last teaching day of each quarter or
trimester for the purpose of preparing grades and reports in all schools. In no case
shall a teacher be required to submit grades and reports prior to 3:15 on the last
teaching day of each quarter or trimester. For the clementary level these reports and
records days shall be beyond those granted in 5.5.3.

At the elementary level, six (6) shortcned days shall be scheduled for parent
conferences at the end of the first quarter or (rimester. Five (5) shortencd days shall
also be provided at the end of the third quarter or second trimcster for parent
conferences; if the principal and staff agree, these days may be waived. The
scheduling of these shortened days shall be determined at the school level by the sitc
administrator and the school faculty within the dates prescribed in the school
calendar. Such parent conferenccs are to be held only on those days provided for that

purpose.

Tn schools and classes whercin the students are transported daily, the scheduling of
the days and times of these conferences must be done within the limitations of

transportation services.

At the middle school level, grades 7-8, six (6) shortened days shall be provided and
uscd as follows:

Four (4) days to be used for reports and records at the end of each quarter. Two (2)
days for in-scrvice cducation to be arranged by the principal, with a consensus of the
school staff required.

Preparation Time/Extra Allocation Time

Each middle, junior high, and senior/high school teacher will be provided one (1)
preparation period daily which will equal the standard instruction period in cach
individual school.

No junior high or middle school teacher shall be required to function as a department
chairperson.

Each elementary teacher, including but not limitcd to special day class teachers, will
be provided at least ninety (90) minutes of preparalion time per week. Prep time
applies to each week which includes a regular teaching day.

Teachers hired into preparation specialist positions are intended to be those with regular
K-6 credentials. Those preparation specialist teachers who worked in the elementary
preparation program in 1991-92 and return to a preparation specialist position in 1994-
95 shall not be required to have a regular K-6 credential.

Flexible prep time for prep specialist teachers in Elementary Schools. Ordinarily, pre

time is expeeted to be provided in approximate 45 minute segments. However, in order to
facilitatc scheduling, prep specialist prep time may be allocated in shorter segments when

%5
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documentably necessary. [n return, time on shortened days after the student day shall be
considered prep time for prep specialists. 3

The prep specialist tcaching prep day is understood 1o be the isame as all other grade
1-6 tcachers at the site.

In those schools where additional minutes are available within a preparation
specialist's instructional day, thosc minutes are to be used to provide additional
minutes of preparation time on a regular or intermittent basis to qlualifying teachers.
The available minutes are to be distributed as equitably as possible among the
qualifying teachers. It needs to be reiterated that it is not apptopriate for a preparation
specialist's time to be assigned to other programimatic uses outside of the elementary
pre%aration program at a site even though it is acknowledgeq that there arc many such
nceds. !

Each sitc, in consultation with the Liaison Committee, shall determine how to best
and fully utilize its above-staffing allocation for the school year.

The time scheduled f&r elementary special subject teachers in each elementary school
shall be rounded upward to the ncarest whole day. 1

Elimination of lost prep time.

Prep time loss during weeks with holidays and during shortened and/or early days or
for other reasons that arc beyond an individual teacher’s professional control (e.g.
changes of schedule due to testing, assemblics, or required training, etc.) will be made
up by using one or more of the following options.

a. Schools calling substitutes. ‘

b. Payment for prep loss. Payment will be based on the pro-rated higher
substitute cost.

C. Rescheduling of prep time. This can include rotation of regular prep periods
during the school year. |

All special day class teachers as defined by Special Education shall be provided
preparation time equal to the preparation time provided other teachers in their school.
The District shall ensure this preparation period.

Full-time Child Development teachers shall be provided 150 minutes of duty-frec
preparation time per week. Scheduling of the preparation time shall be the
responsibility of the site administrator. The site administrator will confer with the
teachers on this matter.

Preparation time will be prorated based on the proportion of time a part-time Child
Development teacher is employed.

Teachers shall not be required to assume other duties or responsibilitics during

preparation time without their consent, except under emergency circumstances to

provide for the supervision and/or protection of students. No teacher shall be required

to give up more than two (2) preparation periods for emergency situations per year,

?‘xceipt in those schools where an alternative program has been approved by the
aculty.

Relief Breaks

o7
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The service day shall include twenty (20) minutes of relief breaks at the rate of ten
(10) minutes in the morning and ten (10) minutes in the afternoon. In no case shall a
singlc break be less than [ive (5) minutes.

The sitc administrator shall be responsible for scheduling the supervision of students
during the time cstablished for rclief periods.

A daily fiftecn (15) minute a.m. and a fiftcen (15) minutc p.m. rest break will be
provided all seven (7) or eight (8) hour employces.

Lunch

All teachers shall be provided with a minimum thirty (30) minute uninterrupted lunch
period daily.

Each special subjects non-classroom teachcr shall be scheduled at least the same
funchtime allotment as the regular teachers at the same site.

Special Assignments

No teacher shall be required to participate in a special-duty assignment more than
four (4) times during a school year, no morc than one (1) of which shail bc on a
Friday. Nothing precludes teachers from volunteering for such activities.

Saturday, Sunday. and holiday special assignments will be made on a voluntary basis.

No teacher shall be required to accept any overnight duty. Such assignments may be
made on a voluntary basis.

The sitc administrator will make these special assignments only as necessary and in a
manner which distributes the extra duties and responsibilities as equitably as possible
to all concerned staff.

‘T'he site administrator shall confer with teachers when planning activities which
might occur outside the maximum scrvice day in which the tcacher may be involved.

New teachers shall have no more than one (1) additional day of service required for all
District wide meetings in addition to whatever requirements exist for all teachers. In
addition, the Parties agree 10 ncgoliatc a new and mutually agreeable Article 5.9.8.1 to
reflect the New Employee Orientation requirements.

Staff Meetings

The first Thursday of each calendar month of the school year shall be reserved for on-
site faculty meetings.

Every effort will be made to limit the length of faculty meetings to one (1) hour.

Whenever possible, the notice of and tentative agenda for any meetings shall be given
1o teachers involved at least two (2) days prior to the meeting.

The site administrator may schedulc additional mectings from those noted above
when the administrator concludes that there is a necessity for additional mectings. If

e
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such meetings are mandatory, unit members shall be paid at the contract hourly rate
for attending.

The site administrator will excusc tcachers from meetings and special assignments for
cmergency reasons or extenuating circumstances which can ?e substantiaicd.

T'he District will limit the numbers of extra meetings tcachers must attend and agrees
to discuss with the union how to achieve that end.

5
Collaborative Time |
i

The parties agree Lo incorporate ongoing collaborative time, beginning in the 2016-17
school year, to allow regular and defined time for educators o collaborate on
approaches to improving student achicvement and common issues with their
collcagues. |

Collaborative time is time spent in profcssional learning actiyilics that focus on a
school site’s Single Plan for Student Achievement plan and/or the District Strategic
Plan and related initiatives. This may be done in department/grade level teams, and/or
special populations of certificated unit employees, or as whole-staff activitics.
Typically, team meetings will focus on improving student aﬂl:hicvemem through the
examination of student work, analyzing student/school data, sharing methodologies,
planning and devcloping curriculum and assessments. The time is intended to be for
group collaboration.

Collaborative time shall be structured as follows:

a. On the first Thursday of cach month a staff mccting, not to exceed 60 minutcs,
will be held.

b. On the second, third, and fourth Thursdays of each month, unit members will be
provided 60 minutes of collaborative time, immediately following the conclusion
of the instructional day with students, on those Thursdays when there is a regular
instructional day. |

¢. On the fifth Thursday of each month (if occurring), the regular work day for unit
members shall conclude fifteen minutes after the end of the instructional day for
students. If voluntary professional learning opportunities are provided during
the fifth Thursday of a month, unit members will be pa:id at the volunteer rate. If
mandatory professional development training is required the fifth Thursday of a
month, educators will be paid at their regular contractual daily rate.

d. The eighteen paid regular hours of common planning time previously negotiated
shall be incorporated into the collaborative time, as provided for above.
Furthermore, the additional time required to provide for collaborative timc on
the fourth Thursday of the month, shall be paid at the regular contracted daily
rate and incorporated into the salary schedule.

For cight-hour bargaining unit members, the current practice rcgarding Common
Planning Timc (CPT) shall remain in effcct until 2 mutually-agreed upon alternative
has been negotiated.

Scheduling in Child Development

s
p7
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Child Devclopment Hours

Children's Centers teachers shall work the same hours as classified Children's Centers
cmployces during the winter recess and summer vacation.

For Child Developinent teachers who eat lunch with their assigned children, the
service days will be eight (8) hours including lunch.

The scrvice day for a Child Development teachers shall be cight (8) hours including
relief breaks and excluding lunch.

Schedules for holidays and vacation periods shall be established through
consultations between the teachers and management. Individual preferences and
special circumstances will be given serious consideration by management; however,
management reserves the right to make the final decision in the interest of the total
program. Any request for vacation should be submitted at least two weeks prior to the
date requested and shall be acted upon within six (6) working days from the date of
slubmisslion of the written request and such decision shall be conveyed immediately to
the teacher.

Children's Center teachers shall be granted half of the Board-granted vacation days
during the winter holidays in addition to vacation days. The winter holiday schedule
shall be established and posted by November 15 of each year.

Child Development teachers may carry over no more than twelve (12) vacation days
from year lo year, but vacation days lost will be compensated at the teacher's per
diem rate.

New Article Based on MOU If at the end of the fiscal year (June 30), staff has
vacation days that have not been used, those days may be cashed out up to twelve
(12) days per fiscal year or carried over without reduction. Request for cash out
should be submitted in accordance with Payroll Department procedures.

The number of contracted work days per year for Child Development teachers in 12
month positions commencing on July 1 Child Development shall be 223 days.

Fee-based Child Devclopment programs that operatc for 12 months of the year shall
have at least one (1) teacher who shall work the 223-day Contract year.

Child Development teachers at who are on a 223-day Contract may be required to
work at another site during winter and spring breaks and student vacation periods.

All other tcachers at fee-based centers shall work the service year reflected in the
School Calendar Summary K-12. When such teachers work days beyond those
stipulated in the Calendar, they shall be compensated at the per diem rate and shall
accrue all benefits associated with the additional days.

According to seniority Child Development teachers on the K-12 School Calendar shall
have first right of refusal for additional days required at any center during winter and
spring breaks, and student vacation periods. For STRS purposes, a full year of service
for Child Development teachers shall be reported for both 223 days of service and for
teachers who work the service year reflected in the School Calendar Summary for K-12.

The service year for Child Development teachers working in infant/toddler programs

in a 12 month position shall work the 223 day service year
9\/ 9
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New Article  Scheduling 12 month Child Development Tcac‘:hers Contracted Work
Days: \

a) By June 1% of each year, the District operational cale%'ndar which begins July 1
for the 12 month child devclopment programs will b? provided to SCTA.

b) By no later than June 15", the District will ask staff members to identify 50%
of the non-contracted days each staff person will need to schedule for the time
period from July 1 through December 31. r

¢) By no later than December 15", the District will ask staff members to identify
the remaining 50% of non-contracted days each staff person will need to
schedule for the time period from January 1 through fJ une 30.

d) Both parties are responsible for ensuring 223 contracted days are scheduled.

Scheduled days may be changed by mutual agreement.

In the event there are two or more staff who desire to take days off and not all
requests can be accommodated; seniority will be used to determine which rcquest(s)
takes priority. ’

Parent and Preschool Education Teachers

Half-time contract teachers shall be those whose daily assignment accumulates to
three (3) hours; said hours shall include two and one-haif (2-1/2) hours student
contact time plus thirty (30) minutes each day for preparation and conferencing. Such
half-time assignments shall also include a two (2) hour weekly parent meeting at the
going per session ratc. |

Two-thirds (2/3) contract teachers shall be those whose daily assignment accumulates
{0 three (3) hours student contact time plus twenty (20) hours allocated monthly as
follows:

a. Four (4) hours in-service. i

b. Sixteen (16) hours of home visitation, preparation, and such reports as required
by the funding agency.

Headstart

T'wo-thirds (2/3) contract teachers shall be those whose daily assignment accumulates
to three and onc half (31/2) hours student contact timc per day for each day for up to
4 days per week plus twenty-four hours aliocated monthly as follows:

a. Four (4) hours in-service.

b. Twenty (20) hours of home visitation, preparation, and such reports as
required by the funding agency. 1

¢. Such hours from a. and b. will be distributed among the four teaching days
unless mutually agreed to be performed on another day by the affected
teacher and supervisor.

d. The teaching days shall be Monday through Thﬁrsday as derived from the
K-12 181-day calendar. ‘
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RELOCATED BACK INTO CBA at 5.9.7

5.9.6: New Teacher Day and New Employee Orientation Language

005277.00055
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“New teachers shall have no more than one (1) additional day of service required for all District
wide meetings in addition to whatever requirements exist for all teachers. In addition, the
Parties agree to negotiate a new and mutually agreeable Article 5.9.8.1 to reflect the New

Employee Orientation requirements.
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5.133 Full-time contract teachers shall be those whose daily assignment accumulates 10 six
(6) hours per day.

5.13.4 It is agreed that the District may change or reduce the hours ojf per session employecs
and may terminate the services of such an employee whenever such action is decmed
to be in the best intercst of the instructional program. Further, it is agreed that the
District shall give priority consideration to granting contracts to per session teachers

before those with less or no District experience. |

\
5.13.5 Per session teachers shall be those whose daily hours accumulate to less than fifteen
(15) hours per week. ‘

5.13.6 Hours of on-site service time shall be the hours of assignment plus fifteen (15)
minutes before and fifteen (15) minutes after the daily assignment. Except that on
service days preceding scheduled holidays, vacations, or Satl.}rdays, the teacher's day
shall end at the closc of the pupil's day. In addition, teachers are responsible for
carrying out special assignments in accordance with Article 5, Section 5.8, and for
attending staff mectings on the first Thursday of the month.

5.14 Adult Education ‘

The parties agree to meet within thirty (30) days of ratification of this Agreement to ncgotiate
revisions to Article 5.14 Adult Education.

Other Articles

The parties agree to maintain the status quo for the following:

RELOCATED BACK INTO CBA at 5.4.2.2 ;
|

[CSR language specifically addressed 20 1o 1. It is no longer rclevantjj

5.4.2.2: Doubling of Classes Language —-

i
“Under necessary circumstances the Parties may mutually agree to a?!ow for the doubling of
primary classes (Kindergarten — 3rd grade) depending on safety, facilities, and/or program
needs. For these cases, doubling of primary classes will not be considered a class size violation.”

New teachers shall have no more than one (1) additional day of service required for all
District-wide meetings in addition to whatcver requircments exist for all teachers. The

5.9.8 Parties agree to incorporate this language into the New Employce Orientation set
forth in AB 119. The parties further agree to negotiate these changes beginning
within sixty (60) days of the ratification of the agreement. -

‘ 4 2 ~ 1
00527700055 ‘
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ARTICLE 17 - CLASS SIZE

17.a

17.1
17.1.1

17.1.2

17.1.3

17.1.4

17.1.5

17.1.6

17.1.7

17.2
17.2.1

The District's goal is that all class size maximums will be met by the end of the first
week of school with students in order to enhance the cducational process. Schools
unable to mect maximums by this timc arc not subject to any grievances. School
administrators must communicate the reason(s) to their supervisors for inability to
meet maximums.

The partics may agree 1o discuss other issucs.

Elementary Class Size Limitations
At the kindergarten level, the maximum class size shall not exceed twenty-four (24)

students per teacher, so long as LCFT Class Size Grade Span Adjustment (GSA)
funds are in effect. If LCFT Class Size Grade Span Adjustment (GSA) funds are not
continued, the class size maximum shall not exceed twenty-nine (29).”

At grades 1- 3, thc maximum class sizc shall not cxcced twenty-four (24) students per
teacher, so long as LCFF Class Size Grade Span Adjustment (GSA) funds are in
effect. If LCFF Class Size Grade Span Adjustment (GSA) funds arc not continucd, the
class size maximum shall not exceed twenty-eight (28).

At g}zadcs 4-6, the maximum class size shall not cxceed thirty-three (33) students per
teacher.

Instrumental music teachers will not be included in determining the staffing ratio in
the elementary school.

The maximums established in Section 17.1 of this Article may be exceeded by mutual
agreement between the sitc administrator and the affected teacher.

The District shall have 15 days at the beginning of each school year to adjust classes
to meet the maximums cstablished in 17.1.1 through 17.1.3. Thereafter, maximums in
any class may be exceeded by no morc than three (3) students and only for a
cumulative total of five (5) school days during any school year as required to meet
student needs, except in those classrooms where the mandates set forth by the state do
not allow for larger class sizes. In those instanccs where a class size exceeds the
maximum, certificated staff shall be paid ninety dollars (§90) per day for every day
the class exceeds the maximum.

When two or more classcs of the same grade Icvel(s) are housed at the same school
site, the enrollment difference between the smallest and largest classes shall not
cxceed five cxcept by mutual agrcement of the site administrator and the teachers
involved.

Special Subject Teachers

Special subject teachers shall provide release preparation time for no more than
seventeen (17) qualifying teachers per week excluding him or herself. Qualifying
teachers means gradcs 1 through 6 classroom teachers, including special day class

teachers (which shall include aide support).
é l

| o7

The maximum teacher load shall not exceed 190 students per day.



17.3
17.3.1

17.3.2

17.3.3
173.4

17.3.5

174

17.4.1

17.4.2

17.4.3

17.4.4

17.4.5
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Sccondary Class Staffing Formula
7th and 8th Grades

One (1) teacher per thirty-one (31) students enrolled; computed on third-month
projected enrollment add one (1) teacher for all fractional renPainders over 0.50.

9th, 10th, 11th, and 12th Grades

One (1) teacher per thirty-two (32) students enrolled; computed on third-month

projected enroliment add one (1) teacher for all fractional rerraindcrs over 0.50.

Secondary staffing shall be based upon third-month projcclicrns.

The student/counselor* workload will be one (1) full-time counselor for each 375
students enrolled, based upon the projected third-month | enrollment.  Additional
counseling service shall be provided on the basis of one (1) counseling hour for cach
sixty (60) students in excess of the 375/1 ratio, also based on} the third-month projected
enrollment. No more than fifty-nine (59) additional students shall be assigned to the
total counseling staff at a school before additional counseling hours shall be provided,
except by mutual agreement between the site administrator ang the counselor(s).

b
The student/counsclor* workload in continuation high schools and the opportunity
school will be one (1) full-time counselor for each 150 students enrolled, based upon
the third-month projected enrollment. |

Secondary Class Size Limitations

Adjustments to maximums must be made by the fourth weck of the new school year.
Adjustments during the school year are to be made after maximums have been

exceeded for ten (10) consecutive days, after which the District has an additional 10-
day period to take whatever action is necessary to alleviate the excess.
|

Thercafter, in those instances where a class size still exceeds the maximum,
certificated staff shall be paid ninety dollars ($90) per day for every day the class
exceeds the maximum.

When two (2) or more scctions of classes having the same course content arc scheduled
to meet during the same period, the enrollment difference between the smallest and the
largest classes will not exceed five (5), except by a mutual agreement of the site
administrator and the teacher(s) with a class(es) having an enrollment difference in
excess of five (5). i

Maximum class size in the areas of English, social studies, mathematics and science
shall be thirty-five (35) students per period. 1

Maximum class size for proficiency and devclopmental classes shall be twenty (20)
students per period. Staff allocation for proficiency classes shall be computed
separately from the ratios shown in Sections 17.2.1 and 17.2.2 of this Article.

Class sizc maximums and/or maximum pupil loads shall be proportionate for teachers
assigned to subject areas with and without maximums and/or with differing

Qp
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17.4.6

17.4.6.1

17.4.6.2

17.4.7

17.5

17.6
17.6.1
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The maximum teacher load in the sccondary schools shall be limited to 170 pupil
contacts per day. Cxceptions to this maximum arc permissible with mutual agreement
between the teacher and principal. The requirements of this section are waived for Kit
Carson Middle School because of special program requirements.

The maximum student load for physical education and music teachers beginning with
the third school month will be 220. Class sizcs for physical education teachers in
middle and high schools will be based on a proportional lcvel of 44 as maximum per
period. Physical education teachers with fewer than five (5) periods will have the
maximum student load total (220) reduced by the proportional level. (Example: 44 X
5 =220. If tcacher has only four (4) classes the total student load would be 44 x 4
=176). The parties agree that the actual number of students in any particular class
may fluctuate slightly but that no single class will have more than forty-eight (48)
students with the single exception of pre-designated PE Athletic classes only during
sixth period (and if absolutely necessary, fifth period) at High Schools which may
have no more than fifty-five (55) students.

2%1(? maximum student load for teachers of performance-based music classes shall be

The maximum District average class size ratio for secondary ELL classes shall be
20:1 for levels T and II and 27:1 for other levels. Reasonable effort will be made to
balance classes within the school. The District will share ELL class size information

with SCTA.

In addition to the foregoing limitations, students shall not be regularly placed in a
classroom in larger numbers than the capacity of the teaching facilities or basic work
stations available where a student normally spends the majority of the class time
performing the operational functions necessary to meet performance objectives and

goals of the course.

Special Education Class Size Maximums

Based on each students® IEP, the District will provide a continuum of services for
special education students that will meet the educational requircments of special needs
students while providing those services in the Least Restrictive Environment in
accordance with state and federal law. The class size maximums for special education
shall be as specified by the California State Legislature and/or Department of
Education, except for the following limitations agreed upon by the parties. Students
with special needs will be provided with appropriate supporis as informed by students’
IEPs and as outlined below..

a. Thc maximum case load for each SDC Mild/Moderate teacher at the
elementary Icvel shall be 15, with the exception that the maximum casc
load for SDC/Moderate to Severe shall be 13.

b. The maximum case load for each SDC/Mild/Moderate teacher at the
secondary lcvel shall be 16.

¢. The maximum case load for each SDC/Moderate/Severe tcacher at the
elementary and secondary level shall be 13.

D
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d. Adjustments to maximums set forth above at the elementary _and
secondary level must be madc at the beginning of each school year within

15 days. ‘

e. The maximum case load for teachers participating at John Morsc

Therapeutic Center in all grades shall be 10 to 1.

f. Co-teaching among special education and general education teachers will occur with the
agreement of the assigned teachers. No special education teacher will be assigned to co-teach
with more than two general education teachers. No general education teacher will co-teach
with more than one special education teacher. The method of co-teaching shall be determined
by the co-teachers.

g. The maximum case load for teachers participating in Co-’l‘eachi}mg (equal partnership of
special cducation and general education teachers) Inclusive Practices (combination of RSP and
SDC students) at the elementary and secondary level shall be 25. Eachiclass will be loaded with
a maximum of 1/3 students with IEPs; remaining 2/3 students without I’FPS.

h. General education classes will be loaded with a maximum of 1/3 students with IEPs e¢

with-504s; remaining 2/3 students without IEPs (maximums excludei; students with speech

and language only IEPs). However, this provision shall not preventiany student from being

placed in the least restrictive environment, and if that requires excee"ding the above-
referenced maximums, it will be treated like a class size overage for compensation purposes.

T . . . . . . .
i. The timeline for adjustments to maximums in special education classes shall
be the same as for general education classes. ‘

j. Case loads above the maximum during these "grade" periods set forth above
are not violations of this Agrcement and no penalty shall be imposed on the
District for exceeding the maximums during these periods.

k. In the event that the District assigns a case load above the applicabic
maximum outside of the "grace" periods set forth above, the District shall
compensate the teacher involved at the rate of $20 per student per day above
thc maximum, up to a maximum of $100 per day. The District shall not
exceed the maximum outside of the unfunded "grace" periods for more than
thirty (30) school days. 5

I. Specialized 1lcalth Carc: Specialized health carc (c.g., cathcicrizations,
gavage feeding suctioning) should be provided by qualified designated
personnel as defined in the Education Code and recommended by the
credentialed school nurse. Certificated instructional staff shall not be required
to perform these services.

When licensed medical personnel are not available, special education students
unable to sclf-administer their medication shall have their medication, except
for certain medications such as insulin, administered by qualified designated
personncl, as defined by Ed Code, trained and supervised by a credentialed
school nurse.

17.6.2.1 Aide Support

75
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a. For SDC classes with Mild/Moderate disabilities shall have one five (5) hour
or one six (6) hour aide

b. For SDC classes with Moderatc/Severe disabilities shall have two six (6) hour
aidcs

C. At least 80% of the RSP teacher within the District shall be provided with an
instructional aide. [EC 56362]

d Classroom teachers who have an aide assigned to assist with students of
special needs students shall direct those aidces, consistent with a student’s TEP.

oe—

New Article Teachers in a Co-Teaching or Inclusive Practices assignment shall
participate in 14 hours of district-sponsored professional learning
and will be provided release time or compensated at their

contracted hourly rate.

New ArticleTeachers shall participate in IEP meclings in accordance with

requirements set forth in JDEA [CFR 300.321 Individualized

Education Plan (IEP Team)]. Site administrators will provide

release time during the school contract day or compensate teachers

at their contracied hourly rate for IEPs hecld before or after the
contract day.

17.6.2  Additional nursing time may be purchased by special projects and other categorical
programs.

17.7 ESOL and Basic Education Class Size Limitations
17.7.1  Whenever the attendance in any given ESOL or basic education class reaches thirty-
five (35) students for five (5) conseculive days after the fourth week in any given
uarier or scmester, the site administrator will reduce the size of such class to twenty-
tive (25) by one of the following methods whenever possible:
a. Move the excess students to another class.
b. Hire additional personnel.

17.8 School Nurses*

17.8.1  The District shall maintain the present level of health services at a minimum of thirty-
five (35) positions conditional upon the following:

Maintenance of the present level of general funding.
Constancy of categorical funding available for health services.

17.8.3  Additional nursing time may be purchased by spccial projects and other categorical

programs.
- ;
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17.9

17.9.1

179.1.1

17.9.1.2

17.9.2

17.10

17.10.1

17.11

17.11.1

17.12
17.12.]

17.14
17.14.1
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Speech and Language Specialists

Language, Speech and Hearing Specialists (LSHS) caseload: Flementary or
Sccondary: caseload is 55 students (inclusive of a maximum of five [5] speech
improvement students). ;

Language, Spcech and Hearing Specialists (LSHS) cascload: Ereschoo] only (3-5
years): caseload is 40 students (inclusive of a maximum of five [5] specch
improvement students). ’

School-age and preschool: the cascload shall be reduced proportionally to reflect the
number of preschoolers assigned to Language, Speech and H‘Earing Specialists.

{provides further clarification of 17.9.1 and 17.9.1.1] |
|
Sections 17.1.6 and 17.1.7 of this Article are understood to apply to the

implementation of the above student/ speech and language sRecialist ratio.

Vocational Specialists

|
The case load for vocational specialists will be 125 students to one (1) specialist
calculated on the ten-month average enrollment. For purposes of these
calculations, each ROP student will count as one-half (1/2). |

Children's Centers Non-management Certificated Persox_%_n_cl

Children's Centers adult/student ratios shall be based upon ratios established by
federal and state requirements. |

Librarians

For the secondary school sites, no fewer than one (1.0) FTE librarian position shall
be assigned to each of the following high school sites: (1) John F. Kennedy; (2)
C.K. McClatchy; (3) Rosemont; (4) Luther Burbank; and (5) Hiram Johnson, with
the remaining librarian positions distributed as mutually determined by the Partics.

For the 2013-14 school ycar, the District shall employ no fewer than eleven and
three fifths (11.6) FTE librarians, one of whom shall be a District-wide Librarian,
at the District’s secondary school sites. :

Program Specialist

There shall be onc Program Specialist for each 1100 spccial education students or
fra(‘:ition thereof. Each Program Specialist will have a cascload of 1000-1100
students. ‘
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Union Proposal
November 35, 2016 (modified)

ARTICLE 8 - TRANSFERS

8.1
8.1.1

8.1.2

8.1.4.1

8.14.2

8.1.5

8.1.6

DEFINITIONS

A VOLUNTARY TRANSFER is one which is initiated upon application of the
employee and involves either a change in assignment from one school or administrative
unit to another or a change in classification within the bargaining unit.

An INVOLUNTARY TRANSFER is one which is initiated by the administration and
involves a change in assignment from onc (1) school or administrative unit to another
without a change in classification.

For the purposes of this Article, a VACANCY is any new or existing opening among
thosefpositlons for which a member of the bargaining unit may be considered for
transfer.

SENIORITY. as referred (o in this Article, shall be based on years of service to the
District and shall apply to all members of the bargaining unit regardless of classification
or position held. A year of experience must represent not less than seventy-five percent
(75%) of the days of required full-time service; although semesters will be added
together, even if in separate school years, in computing years of service.

In instances where there has been prior certificated service in the District, years of
service in the District shall be determined by using the date on which the teacher most
recently joined the District, and then backdating the anniversary date by the number of
years previously served (based upon cumulative semesters during which the teacher
served 75% or more of the time). In no case shall the anniversary date be earlier than
the first required day of service in that school year.

Certificated service in the children's center shall count toward total District seniority,
but the seniority is only applicable in the program where the certificated person is
currently employed.

A COMPELLING REASON is defined as the need to meet credential and legal
requirements, or special qualifications which can be documented.

A TEMPORARY PERSON as referred to in the Application and Placement section
of this Article is one who is employed on a temporary certificated contract which
includes the master contract entitlements for health and welfare benefits, salary, and
sick leave.

A SEVENTY-FIVE PERCENTER as referred to in the Application and Placement
section of this Article is one who was employed in a temporary certificated position or
who has been serving as a long-term substitutc performing all of the duties of a regular
teacher for at least seventy-five 75 percent (75%) of the days school was in session in
the most recent school year.

A NEW OFFER as referred 10 in the Application and Placement section of this Article
is one who has been offered a certificated contract with the District for the next school
year.
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information regarding the status of any othe;rposition(s) for which he/she applied, and
the Persennel-Services-Human Resources Office shall comply with such request.

8.2.10 If an applicant fails to accept or respond to a tentative assignment, or when all available
means of communications prove unsuccessful in contactjmg that applicant, the
Personnel-Serviees—Human Resources Office may proceed to the other referred
applicants. !

8.2.11 Any teacher transferred during the times that schools are in Legular session shall be
provided one (1) non-teaching day prior to the beginning of the new assignment for the
purpose of relocation, orientation and lesson planning. |

8.2.12  No teacher shall be involuntarily transferred more than once during any one (1)
school year. r

8.2.13 Full-time probationary personnel may not apply for a voluntar"y transfer.

8.2.14 All positions filled by a person on a temporary contract, on a limited term assignment,
or long term substitute which are to be continued, shall be declared vacant the last day
of the second semestcr and shall be made a part of the vacancy list for Step 1 placements
unless the position is being held for a permanent teacher on leave or a limited term
assignment who has return rights. :

8.2.14.1  If the termination date of the limited term assignment is extended during the school
year the assigned teacher shall continue in the position unless there is a need for a
surplus teacher to be placed in the position.

8.2.15 No regular position shall be reserved as a limited term assignment in excess of one (1)
school year, while a teacher is voluntarily filling another assignment.

8.2.16 Positions involving classifications other than classroom teacher and/or positions which
provide additional pay shall be filled as per Step 1 criteria except that posting and
placement may occur throughout the year. Any other qualifying osition(s), or any new
position(s) created by the District or any changes in existing job specifications which
would be controlled by this section must be mutually agreed to by the District and the
Association. These positions include the following: Counselor, Program Specialist,
Vocational Specialist, Department Chairperson, Librarian, Psychologist, Resource
Specialist, School Social Worker, Student Activities Advisors; Training Specialist.

8.2.17 In order to provide services for students with limited English proficiency ("LEP
students"), positions which an approved school plan defines|as requiring specialized
Bilingual credential services to LEP students will be filled in the following manner:

8.2.17.1  Priorto Step 1, the new, created or open positions in the District and schools
requiring teachers holding Bilingual credentials for the following school year will be
identified for posting and made known to SCTA upon its request. The District will
determine the type of credential(s) required for each position,

8.2.17.2  All such positions shall be posted with their requirements, and shall be filled in
accordance with the procedures of Steps 1 and 2. ‘

8.2.17.3  Teachers with LDS or SB 1969 certification and those in a verifiable continuous
training program for a Bilingual or CLAD certificate(s), the length of which training
program shall be as approved in the District's Plan to Remedy, but not require a period
of less than two years, and whose continued progress in that training program is

g~
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8.4
8.4.1

8.4.2

Notices of Vacancies will be numbered in the order of issuance.

Any modification to a Notice of Vacancy shall require a new posting and cancellation
of any commitments based on the previous Notice of Vacancy.

A listing of positions filled in-Step-+B-shall be provided upon-request-to the SCTA on
the first and fifteenth of each month.-as-they-are-knewn-at-the-time-of the-request.

INVOLUNTARY TRANSFERS (SURPLUS)

The initial identification and notification of surplus personnel will be accomplished by
the Persennel-Serviees-Human Resources Office no later than the Friday occurring in
the first full week in April, insofar as they are known. Personnel identified for
surplusing shall be notified within three (3) days of the time they are identified. Such
notification shall consist of written notice mailed to address of record and an email to
the work address.

Surplusing may occur for the following reasons:

Over staffing at school sites (Surplus Personnel).

b. Reduced funding in special programs.

¢. The termination of an LTA position or special funded position for a regular
permanent teacher who has no immediate return rights to a position,
classification or a designated position.

Before declaring anyone surplus, it shall be determined if there is a volunteer with the
proper credential in the area being surplused who is teaching in that area and who is

..t
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8.4.9.1

3.4.9.1.1

8.49.2

8.4.9.2.1

8.4.93

8.4.94

8.4.9.5

8.4.9.6

: \

Surplussing of Counselors: The following procedures shall be used except where in
conﬁlct wxfﬁ compelling reasons. However, these provisions donot apply to declaration
of surplus staff at a school and an involuntary transfer where the total number of District
positions has not been reduced. This provision would apply onliy if the total number of
counseling positions have been reduced. ’
When the number of elementary counselor positions is reduced in a non-lay off
situation (school closure, consolidation, or overstaffing), the [least senior elementary
counselor(s) who is/are credentialed and experienced as a classroom teacher will be
declared surplus and placed in the surplus teacher pool.

If the surplus elementary counselor is credentialed and ex er%enced at the secondary
level he/she may choose to be compared on the basis of seniority with secondary
counselors. 1

When the number of secondary school counselor positions is reduced in a non-layoff
situation (school closure, consolidation, or overstaffing), the least senior secondary
counselor(s) who is/are credentialed and experienced as a classroom teacher will be
placed in the surplus teacher pool. The vacancy(ies) created will be filled by the more
senior counselor(s) unassigned as a result of the surplus. \

If the surplus secondary counselor is credentialed and experienccd at the elementary
level he/she may choose to be compared on the basis of seniority with elementary
counselors

Yocational Specialists: When the number of vocational specialist positions is reduced
1n a non-layoff situation (school closure, consolidation, or overstaffing), the least senior
vocational specialist who is credentialed as a counselor and experienced as a counselor
shall replace the least senior secondary counselor who has less seniority than the
vocational specialist and who is credentialed and experienced as a classroom teacher.
This counselor shall then be declared surplus.

Psychologists: When the number of psychologist positions is reduced in a non-layoft
situation (school closure, consolidation, or overstafting), the least senior psychologist who
is credentialed as a counselor and experienced as a counselor or classroom teacher shall
replace, depending on credential and experience, the least senior elementary or secondary
counselor who has less seniority than the psychologist and who is credentialed and
experienced as a classroom teacher. This counselor shall then be declared surplus.

Social Workers: When the number of social worker positions is reduced in a non-layoff
situation (school closure, consolidation, or overstafting), the least senior person(s) shall
be given the opportunity to replace, depending on their credential and experience, the least
senior elementary or sccondary counselor who has less seniority than the social worker
and who is credentialed and experienced as a classroom teacher. This counselor shall then
be declared surplus.




If all those referred for a position decline the offer for the position leaving no
placement possible, then the -position will be incorporated into the surplus process.

Selection from among the candidates shall be made by the District/principal or

designee(s), based on and following the recommendation from the interview panel. The
interview panel or designee(s) shall smay include;

b.-bargaining—-unit member(s). from the school site, selected by the bargaining unit staff
assigned at the school site; priority shall be to include grade level anéor subject area.

c. At newly opened sites. SCTA will appoint panel members.

d.: Other participants mutually-agreed upon by the principal and SCTA-representatives

Step 1A - Resulting Positions (Classroom)

Classroom positions that become available or open as a result of in-District permanent
classroom teachers accepting positions at other sites/departments, per 8.5.1 will, after

any local assignment changes. be_incorporated into the surplus pool. be-treated—as
follows:

8.5.1.87

8.5.1.98
a. The principal or designee;
where applicable.
on the committee.

8.5.2

8.5.3 Step 1B - Surplus Placement

8.5.3.1a. Step—B Unless by mutual agreement between the Association and the
District, surplus placement shall be completed by no later than April 30th.

Thelgarties shall mutually agree on the time and] Diﬁtxﬂct logatiém of
surplussing. _shel-be-during-the-third-week—+n—-Apri It shall not be during
spring break. Only surplus personnel per 8.4.1, 8.4.2.1, and 8.4.2.1.1 shall be
placed for the following school year during this period—.Surplus placements

for teachers not placed during the surplus process may be ongoing until such
teachers are placed.

b. All surplus personnel shall be contacted bly the Personnel-Serviees—Human
Resource Office. Each surplus employee shall have the opportunity to select two
(2) positions in which he/she is interested and the employee shall be placed in one
(1) of the identified positions. Such selections shall occur in the seniority order of
the surplus employees. + ible. If only one choice remains and the position is
one that is acceptable to the surplus employee, that position shall be awarded to

the surplus employee.

c. If no position is available for which a surplus teacher qualifies during the surplus
processthis-peried, the surplus teacher will be placed on a priority and seniority

ot
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¢. Other participants mutually-agreed upon by the principal and SCTA-representatives
on the committee. !

One of the referred applicants shall be selected and placed with%n ten (10) working days

following the final posting date of the position._All referred applicants who interviewed
will be notified in writing. by phone or by email the results 0¥ their interview.

8.5.4.2  If there are less than two (2) qualified applicants, the site administrator may request a
relisting.

8.5.42.1 The parties intend that long-term substitute teachers assigned authorized, permanent,
positions because regular credentialed teachers are not available for these positions will
remain in the assignment until the end of the school year or until the employee is
terminated. The position will then be posted for the following year. For the purposes
of this provision, long-term substitute means:

a. Employees who are provided a contract indicating their sta&us;

b. The contract indicates the fringe benefits provided in conformance with this
collective bargaining agreement; !

c. The employee is authorized pursuant to law to serve in the position;

d. The employee may be terminated at any time pursuant to Education Code section
44953 or 44954 The District and SCTA will consult regarding providing special
help or support for these teachers.

8.5.4.3  If a clear, open and vacant position is filled during this step by a permanent District
teacher or qualified applicant, the position shall be classified as a regular position.

8.5.4.4  All surplused contracted teachers who do not have an assignment by August 1 may be
placed dircctly. At the time of such placement, should there be two or more positions
for which such teachers qualify, the teachers shall choose from among the positions on
a seniority basis.

8.5.4.5  Positions that become vacant pested after January 15™ 34 and filled subsequently for
the remainder of that school year shall be designated as limited term assignments and
become available during Step 1_for the following school year.

8.5.4.5.1 Notwithstanding, Children-Center-Child Development teachers may be placed year-
round as regular assignments in clear, open, and vacant positions.

8.54.6  Selection from among the candidates shall be made by the District/principal or

designee(s). based on and following the recommendation from the interview panel. The
interview panel or designee(s) shall may include; -bargaining-unitmembers:

a. The principal or designee:

] b. bargaining-unit member(s from the school site, selected by the bargaining unit staff
assigned at the school site; |

c. At necwly opened sites. SCTA will appoint panel members.

d. Other participants mutually-agreed upon by the principal and SCTA-represented
employees on the committee.
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ARTICLE 4 - GRIEVANCE PROCEDURES | ,AL.AJ w~ W

4.1 Definitions

4.1.1 A grievance is an allegation by one of more members of the bargaining unit Of the
Association that a member(s) has been adversely affected by a violation,
misinterpretation, or misapplication of a specific provision of this Agreement.

412 A grievance shall not include and this grievance procedure shall not apply to any of the
following:

,4.1.2.1 Any matter upon which the District is without authority to act;

°4.1.2.2 Any discharge, dismissal, or layoff of 2 member of the unit;

005277.000
145012113

4.1.2.3 Any attempt to alter or change this Agreement,

4.1.2.4 The evaluation 'of members of the unit, except for alleged violations of procedural
matters;

4.1.2.5 Claims of discrimination by reason of age, race, religion, color, sexX, sexual orientation of
national origin where there are adequate state and federal administrative and judicial
remedies available for redress of such claims.

4.13 A working day is any day during which the grievant of the unit is required to render
service to the District.

414 A“grievant”isa person Or persons asserting a grievance and who is (are) a member(s) of
the unit or Association.

4.2 Purpose and General Provisions

42.1 The purpose of this grievance procedure is to process a claim of grievance and to secure,
at the lowest administrative level, solutions to problems which may from time t0 time
arise concemning the welfare and working conditions and working relationships of those

covered under this Agreement.

This grievance procedure shall not be construed as in any way hindering, discouraging, or
denying the settlement of grievances Of problems within the normal administrative

channels of the District.

4.2.2 Nothing contained herein will be construed as limiting the right of any teacher having 3
grievance o discuss the matter informally with any appropriate member of the
administration, and to have the grievance adjusted without intervention by the

Association, provided that the adjustment is not inconsistent with the terms of this

55



4.2.14 The grievant, respondent, or the superintendent's designee for Mloyee—kela&on—s Jrom

4.3

43.1

432

433

005277.60055
14501211.3

the Human Resources Office may request the presence of a representative or
representatives at any meeting. /REVISE] |

Level I Local Problem Solvin

Preamble: The purpose of Level I shall be to solve the specific allegation(s), issue(s) or
problem(s) as framed by the grievant at the site or Iow‘?est possible level. The
grievant and principal or unit administrator should attempt to resolve the grievance
either informally or formally at Level 1. The parties are encouraged to work out a
solution that is consistent with the Contract. Solutions reached at Level I are considered

non-precedential. .

Informal Track: A grievance may be discussed orally with the grievant's principal or
unit administrator with the objective of resolving the matter informally, without the filing
of the grievance form. However, nothing shall preclude the filing of a written grievance
prior to or during the informal meeting. The informal process may include the SCTA as

grievance representative. [OK]

a. The intent of the meeting is to focus on a solution. The parties shall attempt to
define the issue, discuss interests, explore options, and, if possible, agree to an
outcome. Upon request, the solution, if any, will be red}lccd in writing. -

b. If through formal or informal means, resolution is reached in writing or other
mutually acceptable manner, all grievance documents may be destroyed in
accordance with applicable regulations; [ADD] [SCTA OK 10/17/16]

c. Solutions that require implementation beyond the school site or unit level shall
first be reviewed for implementation by the appropriate District-level
administrator. Solutions that do not require review and are accepted will be
implemented by the principal or unit administrator.

In the event the grievant is not satisfied with attempted resolution by informal means, and
the grievant wishes to file a formal grievance, the grievant must submit the grievance in
writing to the principal or unit administrator or District designated representative upon

forms-provided-by-the Distriet a grievance form agreed to by the parties. A copy of
the grievance form can be found in Appendix X. /OK; ADD] [SCTA OK 10/17/16]

Formal Track: If a formal grievance has been filed, the grievant may:
a. discuss the grievance personally, and/or [OK]

b. request that a designated gricvance representative accompany the grievant to the
meeting to discuss the grievance.
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BLE] Grievants not complying with the above time constraints for filing at
Level Il meetingrexeeptin-eases

Level 11 will be deemed to have waived their rights to a

-~

AGREEABLE] The party filing for a Level II meeting will forward the written
grievance and the Level I decision to the Human Resources Office of-Employee
Relations. The written grievenee should include: [REVISE; KEEP]
Vesanse :
4.4.1.1 Why the Association and/or grievant disagrees with the Level 1 decision. A
Lo oneaifie-sraunds—ef-the—srevance—including—names—dates

[REVISE; OK WITH

peeitie—&1e

STRIKEOUT]

4.4.1.2 A-listing—of-the—specifie-artiele—¢
violateds /OK WITH STRIKEOUT]

. A t-:nmn:-:::un-:: sttt
i [OK WITH STRIKEOUT]

o o
442 The Level II f or appeal shall be considered a formal request for a meeting
and a written decision by the superintendent or his/her designee. The meeting should be
held within twenty (20) working days from receipt of the grievance by the Human

Resources Office.of Emplovee Relations. [OK]

44.134

4.42.1 The District and SCTA agree to make every effort to schedule Level II grievance
meetings twice a month. The intent of the parties is to hear all grievances within forty
(40) working days ef from the time of an appeal as is postmarked or date/time stamped,
including email. [REVISE; OKJ[DISTRICT ADD]

. [OK]

4.4.2.3 Under-—either—TraektThe parties understand that mutual agreements secured at Level II
are precedent setting unless the parties stipulate otherwise. [REVISE; KEEP]

4.4.2.4 Release time will be provided for the teachers participating at Level 11 meetings upon the
written request of the Association.

4.4.3 Mediation

005277.060055
145012113



kp the mediator’ shall not serve as arbitrator, and no offers or concessions made by the

parties or the mediator during mediation can be used against a party during arbitration.

|
Neither attorneys nor court reporters or any other type of note-}taker shall be allowed to

be present at the proceedings.

4.43.71f the parties agree to be bound by a mediator's recommendation, the subsequent
Agreement shall be reduced to writing and signed by the partiesj

4.4.3.8 Any grievance not resolved within twenty (20) working day§ of the initial mediation
session with no subsequent mediation session(s) scheduled and which the Association
wishes to pursue may be appealed by the Association to Level IIl. Any grievance not
resolved at the initial mediation session or additional mediation session(s) and which the
Association wishes to pursue may be appealed by the Association to Level III within
thirty (30) working days of its submission by the grievant or the‘Association at Level III.

4.5 Level ITI

4.5.1 If the Association is not satisfied with the decision at Level II, the Association may
request a hearing before an arbitrator within twenty (20) working days of the receipt of
the Level II decision. Unless the parties have mutually agreed to extend the Level I1
meeting or decision timeline, Fthe Association may also proceed directly to

arbitration if the District has failed to hold a Level II meeting or provide a Level I1

response within forty (40) working days of the submission of the Level II grievance.
[OK, WITH REVISION] Such requests by the Association's executive director, or

official designee, will be in writing and shall be filed with the superintendent's designee

for—Employee—Relations from the Human Resources Office. The Association will
within ten (10) working days of the filing of the request for arbitration with the District,

-7-

005277.00055
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4.5.5.1 To hold a hearing concerning the grievance, and

4.5.5.2 To render an award in accordance with the timelines agreed to between the parties and

4.5.6

4.5.7

45.8

4.5.9

4.5.10

4.6

005277.00055
145012113

the arbitrator after the close of the hearing. The arbitrator's decision will be binding on
all parties.

Once the arbitrator has been selected, hearings shall commence and be held at the
convenience of the arbitrator. However, hearings shall be confined to working days.

Neither the District nor the grievant shall be permitted to assert any grounds or evidence
before the arbitrator which was not previously disclosed to the other party. The arbitrator
shall consider only those issues which have been properly carried through prior steps as
required by the provisions of this grievance procedure.

The arbitrator shall not render any award which conflicts with or alters this Agreement.
It is understood, however, that the arbitrator shall interpret the Agreement in accordance
with acceptable rules of contract construction.

The arbitrator is empowered to include in any award such financial reimbursements or
other remedies as judged to be proper.

Each party shall bear the full costs for its representation in the arbitration. ‘The
administrative costs of the American Arbitration Association and the arbitrator’s fees and

charges shall be divided equally between the grievant and the District.

The parties agree that it is beneficial to resolve pending grievances as expeditiously and
fairly as possible. To that end, the parties are interested in bringing pending grievances,
particularly those at the arbitration stage to a conclusion in a reasonable time. The parties
therefor agree to meet and seriously consider methods to expedite pending grievance
resolution including, but not-limited to, considering grouping grievances on similar
issues, mediation/arbitration procedures, appointment of special masters or permanent
panels and other alternatives which the parties may agree upon.
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Collective Bargaining Agreement

Between

Sacramento
City Unified
School District

Sacramento City Unified
School District

and
fhstma

SACRAMENTD CIIY TEACHERS ASSOCIATION
Givewt Tesclrers Tigpeeirer

Sacramento City
Teachers Association (SCTA)

Effective:
July 1, 206416 through June 30, 20[ ]




TenTATIVE
FowermERT 7 [I5 /)7

L nion Revised Proposal
September 15, 2017

ARTICLE 13 - EMPLOYEE BENEFITS \\\\(

13.1 Health Insurance ‘m .Mu, e

13.1.1('?7- The District and SCTA aeree 10 nesouale i vood failh on or betore July i, 20i8.
proeTb changes o the health plan consistent with this section. The Board shall
k\(\ provide all eligible employees with a choice of the Kaiser Plan and a mutually soreed
upon alternative plangs), which 13 curready_HealthNet Health-NetBW Summan
plan descriptions of the health plans will be included in Appendix X, The levelof
beueilts of the plan (e.e, out o pocket MaXimums. co-pavments. services coverad,
network scope, efe. ), when evaluated in the aggrevate. wayv nut be reduced. and the
providers may only be changed through mutual agreement of the parties. The partics
agree that any savings that rgsull tram making changes to health plans or in the
reduction of health plan costs will_be applied to the certificated bargaining unit. ihe
parties will negotiate how to apply to the bargaining unit anv such savings achieved
by the Districl, Savines shall be defined a3 anv (otal amount per plan that is lower vn
an actual cost basis. The annual anniversany date for health plan changes will be Julx

P

it e-Meahi-Ner-2 Aprogram shiti-be elimvinaied ws-an-eHering-ofiective November
2003 Jhe-rpembersin-the-] S program-shall transt the FAV programefeetive Nevember |
2093-per the switehing prograin-The Pistretund St bslatbworkeen: Aporatively re-ensitic @
smoethiransthonfer the-affectod-mombars

Ahactive-and-rettred-members-tthe Health- Mot 2heahr planshall-be-wansterred-to Hewth

NotEW" plan-per Health-Net-switching ™ pregram—The-parties-shatbwork-coaperatively ¢
f'h%ﬂmeﬂﬁe&&é menthers:

13.1.1.1  The Board shall fully pay the cost of the above health insurance plans for
eligible employees, and will pay one-hundred percent (100%) of the premium cost for those
dependents, including domestic pariners and spouses. covered by the plans. _In the eventthat
2 unit member has a spouse or domestic partner who i also emploved by the Distnet, the Disiict

shall pay_only for one plan to cover the anit member and his/her spouse/domestic partner. provided
that the benelits tor any individual teacher are not reduced.

13.1.1.2  Feacherselecting sinvle- eoverpo-shalireeetve o weniy-cash-refund+subest o
wprev)effective OF M D2 a5 -follows
2004054 - - —2085-006-
RamerNmgdes-Sas 3!
Health \k—n EAVS L8 070882 Ju

Heubib Not 12

 Raytes showa-MONTHEY (12thh

Fhoae-gon i s-shad-he-adprsted L atire d cars By the aarsit-ob e negelisied wlw.')'
rpcrepse—The-sthule-coverage Ft“tﬂhi—ﬁh-i*ﬂ—b* *W%«l-%—?’i“—’«-&l-ecﬁxe-l*#»—!— G-

Yhe parties-agree-thatthe single ~Im€q~ e Hie—mem b-‘r-u—«.-m« ead-inds W shan- be
maimam&LaH—!k—SélriU Fabe, e ot atthe 19iateet doetcERIINGS tHhatthe x“‘ﬁ"»"l‘ He

AV,
C ¢ M\F o



13.119.3 Teachers retiring after five (5) years of service in the District who do not otherwise
qualify for District-paid benefits shall have the option of maimaining group health

benefits at their own expense. :
1€ any N\/W Qe

13.1184 Substitutes shall be eligible for benclits (where-sppirenbie) as set forth in Artcle 13,
Substitutes. _In addition. sSubstitute teachers who have advanced to the highest
substitute pay rate shall be entitled to employee-paid health, dental, and vision benefits
subject to open enrollment requirements. Fhzibiity of substitutesis-also-subjecto-any

g i H celusions-otthe-earrierplan-seleeted: Substitutes must
remit the complete premium payment to the District at a time specified by the District;
payroll deduction for premium payment is prohibited.

13.12+  QOpen Enrollment/Switching ?

13.124.1 There shall be an "open enrollment” period each year for everyone eligible unless
prohibited by the health provider. In any year when no open enrollment is offered, there
shall be a "switching" period during which time an active or retired teacher may change
or amend his or her carrier and/or dependency status. During a designated "switching"
period, active or retired teachers may change carriers but cannot|add dependent status.

13.124.2 Inthe event that a health provider (i.e., medical, dental, vision, life, etc.) policy or plan
is either terminated by the parties or cancelled by the providers, then a "switching”
period may be implemented to facilitate the needs of the impacted unit members.

13.132  The District shall continue to pay health insurance premiums for the surviving
dependents of a certificated Non-management employee who dies while in service. The
premiums will be paid for the balance of the school year in which the death occurs and
the first six (6) months of the following school year. 1

|

13.132.1 When an employee has been diagnosed by a physician as having a terminal illness, the
District shall continue to pay health benefits for the employee until his/her demise.

13.143  Flexible Reimbursement Account

The Board shall establish a Flexible Reimbursement Account under Section 125 of the
Internal Revenue Code for each eligible employee requesting such an account. The
Flexible Reimbursement Account will be operated and administered to be in
compliance with all city, state and federal laws and regulations.

Each eligible employee shall be allowed to make an annual election to have their
monthly compensation reduced by a specified amount for a deposit to their Flexible
Reimbursement Account. ‘

a. Dependent Care: Up to 34,980 per year for use as allowed under Section 129
of the IRC.

b. Health Care: Up to $4,000 per year for use in covqring the unreimbursed
deductibles, co-payments, and co-insurance amounts under a group medical,

dental, or vision benefits plan.

c. Each eligible employee requesting a Flexible Reimbursement Account will
have their account charged with $3.00 per month administrative fee.

1344 T%H—Gomﬁeﬂsaﬁen»—liumlsw’op
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as provided in Section 13.1 through 13.4.1 through June 30 of the school year in which
sick leave benefits are exhausted.

13.9.3  Employees who are eligible under the conditions set forth in Section 13.9.1 of this
Article and who are on sabbatical leave of absence shall continue to be covered by fully-
paid health, dental, life insurance, and vision care as provided in Sections 13.1 through
13.4.1 while on such leave.

13.94  Employees who are eligible under the conditions set forth in Section 13.9.1 of this
Article and who are participating in the early retirement incentive plan as described in
P-3604 of the Board's Policies and Bylaws, as adopted on July 10, 1978, shall continue
to be covered by fully paid health, dental, life insurance, and vision care as provided in
Sections 13.1 through 13.4.1.

13.9.5  Temporary contract employees who have been terminated from positions which met the
criteria set forth in Section 13.9.1 of this Article and who are reemployed for less than
half-time or for less than one (1) full semester shall be covered by fully paid health,
dental, life insurance, and vision care as provided for in Sections 13.1 through 13.4.1
for the period of reemployment.

13.9.6  Contract employees whose employment terminates on or following the last day of the
school year and before the first day of the ensuing school year shall %e covered by fully-
paid health, dental, life insurance, and vision care as provided in Sections 13.1 through
13.4.1 until September 30 of the ensuing school year.

13.9.7  Non-contract, including permanent hourly, adult education teachers who are assigned
fifteen (15) or more teaching hours per week, and which hours are anticipated to extend
for one (1) or more semesters, will be provided fully paid health, dental, life insurance, and
vision care as provided for in Sections 13.1 through 13.4.1.

13.10 Retirec Health Benefits

13.10.1 98 LEmplovee Eligibility

The Board agrees to pay the medical insurance premiums for teachers who have retired on or after
January 1, 1974, after reaching the permissive state retirement age, Frovided said employee has
served ten (10) consecutive years of service in the District immediately prior to retirement, except
that in calculating previous service an employee who resigns and is reemployed within one (1) year
shall be counted. A Board-approved leave shall constitute a year of service for the purpose of
eligibility for this benefit. This benefit shall continue to be available to an eligible surviving spouse,
if the spouse opts to pay the premium for said benefit:

Lnit members with less than 13 vears of service to the District as of Julv 1, 2010 will have three
vears from that date to qualify for the current 10-vear rule. Afer«Julv 1, 2013, as the Parties agrec
all teachers in order to be digible for retiree health benefit will need to have the following:

o at ave 35 at least 20 consceulive vears of service to the District in the
SCTA barpaining unit;

o af age 56 at least 19 consecutive vears of service fo the District in the
SCTA bargaining unit;

o atage 57 at least 18 vears of consceutive service to the District in the

SCTA bargaini nit;
o ,tag.S8at leaj 17 gonsccutivc vears of service to the District In the SCTA

bargaining unif?

or

R
C o



In addition, the partics agree o the tollowing with re;;zrﬁa_gp,__;m health insurance

benefits:

A, Contribution of Educators:  Commiencing with the 2014-15 school vear. SCTA
nembers shall contribute twenty dollars per member per month to fund rcuus
ealth benefits, Any savings as a resull of the decrease in the budgeted cost of
providing benefits to retirees shall be placed in the jointlvy chll'lxll"ISlsJed GASR
fund. e ve A YA e
B. Pay as You Go and Additional Pre-funding: 1n additon to_conunue pav_the
monthly/annual costs of health insurance benefits {or clicible retirees (pay as you
g0). the District will contribute an additional one and cne-half percent (1.5%) of
the total payroll for bargaining unit employees which shail be placed in thie jointly-
administered GASB fund. The contribution, which shall oceur on or about Januars
| of each vear, shall be calculated on the total payvroll for bargaining unit certificated
emplovees in the prccedin" tiscal vear. which ends June 30th. The District mav
suspend this pavment il in_the preceding vear. the District_ends the vear in_an

operating deficit. as established | in the annual audited financial statement, osd=teed
N T 1 *g
C ORI 3 e nnmlm o | c +‘~‘ [.Ja‘d, vs
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Tentative Agreement

October 26. 2016

ARTICLE 1 - RECOGNITION

1.1

1.2

The Board hereby recognizes the Sacramento City Teachers Association, hereinafter
referred to as the Association, as the exclusive and sole negotiation agent for:

Individuals in positions, the title for which includes the term "teacher” and in which the
individual is under contract with the school District;

per session teachers excluding teachers of summer school;
counselors;

psychologists;

school social workers;

libranans-exeept-the District-dsbrasvan, including District librarian;
audloj?j\n::itsl,eo\a(h‘: vrs-e_ 747 .

nurseﬁ

vocational specialists;

department chairpersons;

language. speech and hearinglanguege specialists;
program specialists;

resource specialists;

student activities advisers;

training specialists;

athletic director;

behavior intervention specialist;

drug, alcohol and tobacco education specialist;

education audiologist;

and
substitute teachers.

The Board agrees not to meet and negotiate with any teachers' organization other than
the Association for the duration of this Agreement; further, the Board agrees not to
negotiate with any teacher individually during the duration of this Agreement on
matters subject to meeting and negotiating.
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DISTRICT REVISED PROPOSAL & COUNTERPROPOSAL
915717

ARTICLE 11 - SAFETY CONCERNS

1.1 A teacher may use reasonable force, as is necessary, to protect himself/herself from
attack, to protect another person or property, to quell a disturbance threatening physical
injury to others, or to obtain possession of weapons or other dangerous objects upon the
person or within control of a student.

11.1.1

11.1.2 The Superintendent or_designee will negotiate with the Association to_establish_a
Discipline Matrix that will serve as guide to school sites with regard to suspension and
expulsion of students_based on California Education Code, Upon request of the
Association or of the District, school sites can further mutually refine this_mairix 1o
explicitly discuss particular school needs or address problem school areas (such as the

playground) or times of the day (such as afier lunch) but elements in the mairix shall be
applied equally. [OK, WITH REVISION]

Schools are strongly encouraged 1o use alternative means| of correction such _as
participation_in_programs that_are restorative with positive behavior supports that
included tiered interventions und other forms of correction ghat focuses on keeping

students in school and learning. {OK]

The District will provide the resources and support that will be available to all ieachers
to implement and sustain_alternative_means of correction (particularly resiorative
practices (described in the preceding paragraph. [OK]

11.2 Administrators will assist teachers who have been or are being assaulted while acting in
the discharge of their duties.

11.3 In the case of threar, swy-menaee; assaull; and/or battery upon a teacher, the local site
administrator shall explain the relevant code sections to the affected teacher and shall
assist the teacher in completing the written report of the incident on the appropriate form.
The administrator in charge shall notify the police. If a formal complaint is to be made, i
is the teacher’s responsibility to file such complaint with the proper authorities but the
administrator in charge shall lend assistance as requested. Any information in the
possession of the District not privileged under the law and relating to the assault will be
made available to the teacher upon request. /[REVISE]

11.3.1 Upon request the District shall ransmit to the Association a report of all such incidents

threat, assault and/or battery that have been recorded. In reW of the District’s :)

- - \
VOS277.00055 s
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11.10

11.11

11.12

11.13

11.13.1

11.14

11.14.1

11.14.2

11.15

11.16

11.17

VB5277 GLOSS
16908606 1

DISTRICT REVISED PROPOSAL & COUNTERPROPOSAL
9/15/17

Whenever information comes to the principal’s attention which clearly identifies a
student with a history of behavior which has been imimieal of concern 10 the safety of
others. and which information is not privileged under the law, the principal shall inform
the teacher(s) to whom the student is assigned as soon as reasonably possible. [REVISE]
[SCTA OK 11/2/16]

For the protection of the students and staff. each teacher shall be provided with a copy of
the on-site emergency and disaster plan which has been developed for the school to
which he/she is assigned.

A collection of the pertinent discipline codes delineating the rights and duties of all
teachers with respect to student discipline shall be presented to each teacher and made
available to each parent annually.

Teachers who are required to supervise students in activities other than the classroom and
without the presence of an administrator will have the authority and responsibility to
enforce state laws, District policy. school discipline code. and building rules.

Each building principal shall establish a chain of command to supervise in his/her
absence.

Except in an emergency at least two (2) adults will be on duty at each Children’s Center
at all times, unless the affected teacher, in conference with the site supervisor, agrees o
schedule aide time in another manner.

Each Children’s Center Supervisor shall provide and post his/her weekly work schedule
at each site under his/her superviser supervision prior to effective date. [RE VISE]
/SCTA OK 11/2/16]

An adequate safe shall be provided at each Children’s Center for the secure storage of
money.

School principals shall make every effort to provide secured storage space for employees’
personal property brought in and removed every day (e.g.. clothing, watches, eyeglasses,
etc.)

Adequate and safe transportation for authorized field trips shall be provided as available
and necessary at cvery school.

A teacher who participates in a student-parent conference that gives formal notice of
proficiency test deficiencies shall be held harmless by the District in any litigation by a
parent or student.

C. <
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933 Bereavement Leave ‘ ﬂ

- - . . R . .
Four (4) days, or five (3) days it out-of-state travel or travel of 250 miles or more IS
required. on full pay shall be granted to each member of the bargaining unit. except J
those employved on an hourly basis, in the event of the death of each and every member 6

of the immediate family. If out-of-state travel or travel in excess of 230 miles is f\
required, the employee shall indicate on the Employee Absence Report form the city A
and state to which such travel was required ‘ )

9.3.31 The immediate family is defined 10 include spouse. domestic partner. children. parents. \
grandparents, sisters, brothers, parents-in-law. sons-in-law. daughters-in-law. sisters-
in-law, brothers-in-law, grandparents-in-law. foster children. step-children. sicps wa,rols
parents. siep-grandparents. step srandeiildeen, adopted children. foster parents.¥égal
guardians. grandchildren, aunts, and uncles of the employee or employee’s spouse. or

any other relative living in the immediate household of the e?xployfec. Or any person

.

serving in locus parentis.

v.3.4 Duty with the Armed Forces Leave

In accordance with the provisions of the Military and Veterans' Code of the State of
California. a temporary leave of absence shall be granted to any member of the bargaining
unit. except one employed on an hourly basis. who is a member of the Reserve Corps of
the United States or of the National Guard or Naval Militia. for a period not to exceed 180
calendar days during any one fiscal yvear. Any such employee who has been emploved by
the school District not less than one vear or who has a combination of school District
service and recognized military service of not less than one vear, immediately prior to the
day on which the absence begins. shall be entitled to receive full school District salary or
compensation as such employee for the first 30 calendar days of such absence; provided.
however, such salary or compensation is limited to only 30 calendar days of pay tor
military leave of absence during any one fiscal year ‘

9.34.1 it shall be the responsibility of such employee to arrange for such duty during school
vacation periods wherever possible. However, in the event this is impossible. arequest
for leave shall be made prior to making any requests for military orders.

035 Emergency Leave w

A member of the bargaining unit except one employed on an hourly basts shal! be
granted emergency absence with full pay under the following specific provisions:

a. An cmergency absence shall be granted for sudden or unexpected illness or
injury of a member of the immediate family. or in case of necessary surgery for
a member of the immediate family. ‘

b. The extent of emergency absence granted under this provision shall be no less
than one-half (1°2) workday. or more than three (3) workdays during any one
(1) schoo! year and such absence grant is not cumulative from year to year.

¢ Necessary emergency absence. as per thesc regulations. shall be reported as
soon as possible on the Fmployee Absence Report form. The emplovee shall
explain the reason for the emergency on the reverse side of the form.

936 Imminent Death Leave



DISTRICT PROPOSAL & COUNTERPROPOSAL ‘5" V1
2/15/17

94812 Upon commencement of a CFRAFMLA leave fur the purpose ot caring for a child as a result of birth,
adoption. or foster_placement. the teacher shall use all remaining accumulated sick leave. The
remainder of the leave shall be paid by difterential pay. D
M

94.8.13 Bccau.\c AB 375 went lnlo eflecs on Japuan [, 2016_ali teachers eligible for CERA FMLA Icaw sm.g \
P enefits, including retroactive differcntial pay and_extension of
leave to the full amount guaranteed by CFRA FMLA.

(n&77 (8S
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in at least two (2) conspicuous locations in each scheol or unit by June 1, insofar as they are known at
that time. Teachers will be notified in writing as soon as possible of any change of assignment made
afier the close of school.

-Moved up above 7.2 (b)

|
The site administrator shall, upon request, provide assistance !0 teacpers in moving their personal
classroom paraphernalia when the teacher is assigned to another classroom within the administrative

unit.

The District shall assign all newly appointed personnel to their speciﬁE positions within that subject
area and/or grade level for which the Board has appointed the teacher. The District shall give notice of
assignment to new teachers as soon as practicable.

a. The tcacher and administrator may mutually agree, in writing, to change the assignment if
such a change in assignment does not impact the return rights of any unit member to the site
or administrative unit.

|

b. The administrator may change the assignment in the case of an emergency as defined in
Section 2.4 of this Agreement with the concurrence of the SCTA and Empleyee-Relatiens
Human Resources Office. i

c. Such a change in assignment shall not be instituted until copies of the writien agreement are
received by the SCTA and the Employee-Relations-] luman Resources Office.

d. There will be no reprisal against any employee for refusing to waive contractual rights.

The site administrator, or designee, will notify affecied teachers before the end of the school year
regarding room assignment changes. Should such decision occur while school is not in session, the
affected teacher shall be notified as soon as the proposed changes are known.

Special Education specialist teachers, nurses, or elementary preparation teachers affected by any
decision made regarding realignment of the relationships cf schools or classes in terms of hours or
location, shall be given the opportunity 10 submit a request regarding their new assignment. Within the
restriction of program needs, seniority shell be the primary consideration for assignments.

The site administrator will confer with the liaison committee to select the proposed prep specialist's
subject assignments. The assignments are subject to the constraints of available qualificd and

credentialed personnel,

Provisions shall he made for teachers and prep specialists who are assigned 10 more than one (1)
school to minimize travel time and ensure an adequate amount of time for lunch and preparation
periods. No prep specialist shall be assigned to more than two (2) sch‘ools without the conscnt of the
tescher.

Secondary teachers shall have no mere than three (3) preparations with different class titles at any
given time except by agreement in advance between the affected teacher and the site administrator.

No secondary librarian shall be required 0 accept those students who are regularly enrolled and have
been removed from a normally scheduled class unless the student has a specific assignment except by
agreement in advance between the affected librarian and the sile administrator or in case of an
emergency.
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ARTICLE 6 - EVALUATION

6.1
6.1.1

6.1.2

6.1.3

6.14

Principles and Purposes of Professional Evaluation

The ultimate goal of an evaluation system for teachers and employees serving in teacher
related positions is the identification, reinforcement and improvement of skills,
attitudes, and abilities which will result in better educational opportunities for all
students. It is the intent of the parties that timelines apply to all teac%ers. The purpose
011: atllllese guidelines is to_ensure that the evaluation of District professional personnel
shall:

Meet the requirements of state law as set forth in Education Code Sections 44500,
44660-44664, AB 954 which is included in the amended Education Code 44664 and
conform in principle to the guidelines established by the State Board of Education.

Provide for the establishment of standards of expected student achievement at each grade

level in each area of study as expressed in the District's courses of study. guides. and
adopted standards aligned instructional materials, and for the evaluation and assessment
of certificated employee competency as it reasonably relates to: 1) the engagement and
support of all stujenls in learning; 2) the performance of those non-instructional duties
and responsibilities, including supervisory and advisory duties, as may be prescribed by
the Board and SCTA contract; and 3) the establishment and maintenance of a suitable
learning environment within the scope of the employee's responsibilities; 4)
understanding and organizing subject matter for student learning; 5) planning instruction
and designing learning experiences for all students; and 6) assessing student leaming.

Cover all significant aspects of professional service as set forth in the employee's job

description.

6.1.5

6.1.6
6.1.7

Be conducted cooperatively with the employee accepting responsibility for self-
evaluation and having full knowledge of any administrative evaluation.

Provide for recognition of outstanding service.

Provide for counseling, specific recommendations, and assistance in areas where

improvement is needed.

6.1.8

6.1.9

6.1.9.1
6.1.9.2
6.1.9.3

Be conducted continuously and consistently in conformance with established
evaluator-evaluatee relationships, written forms, channels of communication, and time
requirements.

The evaluator shall take into account working conditions which may have an adverse
impact upon the employees' abilities to perform effectively. Such conditions will be
identified in the pre-conference or final conference process and shall include, but are
not limited to:

Equipment, supplies, facilities

Teacher and student work stations

Problems related to sharing facilities

i
(")w\’



with the evaluatee on observed progress and shall make known in writing to the
evaluatee progress observed and improvements still to be achieved.

6.7.3 Release time shall be provided when required by the nature of the program or plan.

6.74 When the program incorporates released time or travel for {)bservation of designated
teachers at other locations or classes of any kind, such program shall not require costs to
the employee unless agreed to by the employee. f

6.7.5 When the plan includes peer participation, including the assigxllment of amentor teacher
by the evaluator, the relationship between the participating teacher and his or her peer
shall be confidential. The peer shall not participate in the evaluation of the employee.

6.7.6 For those teachers referenced in 6.3.1(a), if the fourth (4") column from the teacher
performance areas is checked, the evaluator must indicate what areas do not meet
|faerformance standards. The evaluator and teacher shall develop an improvement plan

ollowing the evaluation addressing those areas needing impm\‘rement.
6.8 Evaluation of Substitute Teachers /L\ v ‘

6.8.1 In order to provide competent personnel it is very important that principals evaluate(p

their substitute teachers. A principal. or hisldesignee. is encouraged. but not required.
to evaluate substitule leachers on as many occasions as possible in order to assess their
competency for permanent emplovinent. The evaluation shall consist of a rating.
comments, and a recommendation, where applicable. on_a written form mutually
developed by the District and SCTA. The evaluation shall be initiated by the site
administrator except that a substitute may request an evaluation after three days ol
emplovment at a school. The evaluation shall be based upon the personal knowledge
of the evaluator consisting of a_personal observation and/or verified input from
identified District rsonnci with direct knowledge. Whenever possible, the evaluator

3

wil not_ify.the substitute prior to an observation and/or evaluation

6.82 Substitutes have the right to reciuesl an evaluation afier three (3) days of employment
at a school. A substitute shall be provided a writien evaluation notice form no later
than the end of the school day during which an evaluation is writlen, unless the
substitute is unavailable. In that instance. the notice shall belprovided, or mailed or
emailed on the next work dav. A substitute may be provided the evaluation on the day
it is written. or be sent the writien evaluation within ten workdays. The substitute mav
request a meeting with the evaluator to be held within ten workdays after receipt of
the evaluation. All information upon which the evaluation is based shall be provided
10 the substituic at the conference. The substitute shall also have the right to present a
written response to the evaluation. The wntien response may be provided to the
evaluator at the meeting, or submitted to the Human Resources Oflice. The response
shall be attached to the evaluation and shall be maintained in the personnel file.

6.8.3 Upon request substitutes have the right to conference with the superintendent or his/her
designee regarding their evaluation. During such conferences the substitutes will be
provided with written information regarding individual evaluations if they so request. A

/

Y

principal. or hi?/ designee. may not request that referrals of a substitute to hi.7s/school be /)

w00 geg0
| |
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The Commnuittee will consist of representatives scjéeted by the Association, and representatives
selected by the District. {Bargaining unit rz.prcs{nmmcs who serve on the committee shall be
compensated at their daily hourly rate of pay for time spent in committee meetings. if the
meetings occur outside of their regular work hours. | While the commitice may be made up of
representatives who are relatively the same in number. voling, if necessary, will be block
voting whereby the District has one vote and the Association has one vote. Decisions will be
made by mutual agreement. The parties agree to make a good faith effort to reach agreement
on the revision of the evaluation process and related issues, but further agree that if no
agreement is reached. and until reement is reached, the current contract languape shall
remain in effect.
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ARTICLE 2 - DEFINITIONS

|
2.1 "Teacher" refers to any employee who is included in the app}opriate unit as defined
in Article 1 and, therefore, covered by the terms and provisions of this Agreement.

|
2.2 The term "Board" when used hereinafter in this Agreement means the Board of
Education of the Sacramento City Unified School District.

23 The term "school district”_or “District” when used hereinafter in this Agreement
shall refer to the Sacramento City Unified School District. ‘

24 The term "emergency"” means a sudden unexpected happening; an unforeseen

occurrence or condition; specifically, perplexing contingency or complication of
circumstances; a sudden or unexpected occasion for action; exigency, pressing

necessity.

25 The term "Association" or “SCTA” when used hereinafter in this Agreement means
the Sacramento City Teachers Association.

2.6 Principal, Unit Administrator or Site Administrator

263 The term "principal” or and-“unit administrator” or “site administrator™ means
management employees who are the chief executive officers for one (1) or more
schools or offices with total responsibility and authority to manage all affairs of the
school or office.

28 School vear: The regular year defined in the calendar adopted for the elementary and
secondary schools of the District and the calendar adopted for adult schools.

2.9 Service vear: The school year plus the additional workdays required for specific job
classifications within the bargaining unit. P !

*2.10 Day: A day is defined as a calendar day.
*2.11 Work Day: Work day is defined as a day in which a member is required to render

service to the District.

2.10 Teacher-Related Classes: Those certificated non-management employees working
with students and paid on the teachers' single salary schedule and who may be required
to work additional days beyond the school year and/or additional hours beyond the
teachers' work day.

*The parties recognize that agreeing to this definition of “Day” and “Work Day” may require

additional modification elsewhere in the contract where day and work day are used
and may need additional clarification.




ARTICLE 3 - EFFECT OF AGREEMENT

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9
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This Agreement terminates and supersedes all past practices, agreements, procedures, traditions, and rules
or regulations conceming the matters herein.

The parties agree that during the negotiations which culminated in this Agreement, each party enjoyed the

right and opportunity to make demands and proposals or counter proposals with respect to any matter
not reserved by policy or law from compromise through negotiations, and that the understandings and
agreements arrived at after the exercise of that right and opportunity are set forth herein.

The parties agree, therefore, that the other shall not be obligated to meet and negotiate with respect to any
subject or matter whether referred to herein or not even though subject or matter may not have been in the
contemplation or knowledge of either or both of the parties at the time they negotiated or signed this
Agreement. The terms and conditions of this Agreement may be altered, changed, added to, deleted from
or modified only through the voluntarily mutual intent of the parties in a written amendment. /REVISE]

Should any article, section, or clause of this Agreement be declared illegal by court of competent
jurisdiction, said article, section, or clause, as the case may be, shall be automatically deleted from this
Agreement to the extent that it violated the law. The remaining articles, sections, and clauses shall remain
in full force and effect for the duration of the Agreement if not directly affected by the deleted article,

section, or clause. .

Each party agrees that they will neither take, nor threaten to take, any reprisals, directly or indirectly,
against the other party or any members thereof regarding any action taken on the part of such persons in the
exercising of their rights and responsibilities under this Agreement.

The Board agrees that it shall not take any reprisals against any bargaining unit member nor any civil action
against SCTA or its affiliated organizations for engaging in concerted activities,

The Association and the District agree that differences between the parties shall be settled by peaceful
means as provided in this Contract. For the duration of this Contract, the Association, in consideration of
the terms and conditions provided herein, will pot engage in, instigate or condone any strike or work
stoppage of members of the bargaining unit.

This provision will not apply to any re-opener period after impasse procedures under the EERA have been
exhausted, and after such exhaustion of procedure, the Board will also maintain the right to take unilateral
action on negotiated items pursuant to the provisions of the EERA.

The parties agree that teachers employed at K-8 schools shall enjoy all rights identified in the-Seeramento
this Agreement, unless modified herein. [REVISE]

The parties agree that the District, including the students, the teachers and other staff, as well as the
community, will benefit from improvement in the negotiation/grievance processes and improvement in the
relationship between the parties. To that end the parties will seek to initiate a program to improve
employer-union relations. '

7
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MEMORANDUM OF UNDERSTANDING
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
And
SACRAMENTO CITY TEACHERS ASSOCIATION
Concerning

Theodore Judah Elementary Teachers 2015-16

The Sacramento City Unified School District hereinafter called the “District,” and the Sacramento
City Teachers Association, hereinafter called the “Association.” The District and Association are
collectively referred to throughout this Agreement as the “Parties,” hereby agree to the following
terms of this agreement:

1.

For the Association:

Os 32l

The Parties wish to settle all complaints and/or grievances related to Grievance #16 Class
Size K-3 All Affected Teachers, in the spirit of compromise and in the interest of promoting
harmonious labor relations.

To assist with the continued concern, the Parties agree that this action shall only apply to
the following three (3) teachers at Theodore judah Elementary School during the 2015-16
school year: Irene Jewitt, Deanna Godby and Mauro Galatolo.

Each teacher identified in #2 shall receive $90 per day during their contractual service year
for actual days worked with a class load of students above the class size limit between
October 2, 2015 to June 16, 2016 as confirmed by attendance records.

This agreement is non-precedent setting and shall not be used for any other purpose in the
future.

The Parties agree that this MOU constitutes the entire agreement, and full and final
resolution between SCTA and the District regarding the subject matter of this MOU.
Accordingly, the Parties acknowledge and agree that no other teacher may hereafter bring
forward any such similar claim as stated in this MOU, whether known or unknown at the
time this MOU is executed. No other promises, agreements, or statements between the
Parties shall be binding unless made in writing and signed by the Parties.

[2fLe [ (2

Date
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