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District changes to SCTA’s proposal or new language proposed by the District are shown
throughout in highlight.




1. Article 12, Compensation (see attached May 11, 2023 proposal from the District.)

A, Effeetivefuh—-2022 26—6%—aero hebeoard—foraltemplovessandto—+hesala
sehedules: The certificated salary schedules will be increased by six (6) percent
effective at the start of the 2022-2023 school year. This retroactive payment
will be paid within sixty (60) days of final approval and ratification of this
agreement.
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salary-sehedules:The District proposes that Article 12, Compensation, plus one
additional article selected by each Party, be reopened for the 2023-2024
contract term, and all other provisions of the contract be closed for that term.

B. The salary schedule for the classifications listed below shall be increased by
an additional 15 5% over the current salary schedule applicable for each of
these classifications provided the employee is working in the classification.

Program Specialist

Language, Speech and Hearing Specialist
School Psychologist

Clinician, Psychologist/Social Worker
Resource Teacher

Special Day Class Teacher

Educational Audiologist

School Nurse
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9. Lead School Nurse

C. Every full-time employee employed in the District as of the date of the final
approval and ratification of this agreement will receive a one-time stipend in the

amount of $1,500, less all applicable taxes and withholdings. This stipend will be

prorated for part-time employees. This stipend will be paid within sixty (60) days

of final approval and ratification of this agreement.







