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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  José L. Banda, Superintendent 
 

Contact Email: 

Superintendent@scusd.edu 

Subject:  School Services of California’s Sacramento Weekly Update  

 

Attached is the weekly update from School Services of California for your review. 

 

 



DATE: October 23, 2015 
 

TO: Jose Banda 

 Superintendent 
 

AT: Sacramento City Unified School District 
 

FROM: Your SSC Legislative Team 
 

RE: SSC’s Sacramento Weekly Update 
 

Public pensions are in focus this week as the California Public Employees’ 

Retirement System (CalPERS) begins the process of implementing Senate Bill 

(SB) 185 (Chapter 605/2015). Authored by Senate President pro Tempore 

Kevin de León, SB 185 requires both CalPERS and the California State 

Teachers’ Retirement System (CalSTRS) to liquidate investments in thermal 

coal companies by July 1, 2017.  

The pension systems have resisted prior legislative directives to divest as 

environmental and political groups seek more restrictions. Past calls for 

divestment have ranged from specific countries—Turkey, Iran, Sudan—to 

products—firearms, ammunition, tobacco. The groups behind SB 185 have 

stated their next target for divestment will be producers of oil, gas, and other 

fossil fuels.  

In addition, earlier this month, two pension-related initiatives were submitted 

to the Attorney General’s office for title and summary:  

“Government Pension Cap Act of 2016”  

 Prohibits a government employer from contributing more than 11% of 

base compensation for a new employee’s retirement benefit and makes the 

employee responsible for unfunded liability costs and any other costs  

 Prohibits a government employer from paying more than one-half of the 

total cost of retirement benefits for new employees  

 Does not alter current labor agreements but applies to any successor labor 

agreement, renewal, or extension  

“Voter Empowerment Act of 2016”  

 Prohibits a government employer from providing benefit enhancements 

(defined as any change that increases the value of an employee’s benefit) 

to an employee in a defined benefit pension plan, unless approved by 

voters 

http://www.oag.ca.gov/system/files/initiatives/pdfs/15-0077%20%28Pension%20Reform%20V3%29.pdf?
http://www.oag.ca.gov/system/files/initiatives/pdfs/15-0076%20%28Pension%20Reform%20V2%29.pdf?
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 Prohibits a government employer from enrolling new government employees (hired after  

January 1, 2019) in a defined benefit plan, unless approved by voters  

 Prohibits a government employer from paying more than one-half of the total cost of retirement 

benefits, unless approved by voters  

 Pension reformers Chuck Reed and Carl DeMaio are the proponents of both initiatives, which are 

currently awaiting their title and summary from the Attorney General 

On a totally unrelated note, Governor Jerry Brown’s Office acknowledged earlier this week that the 

Governor himself was offering his views on the renovation of the historic Governor’s mansion. During his 

first term in office in the mid-1970s, Brown gained national attention for his frugal ways, including 

sleeping on a mattress on the floor of his humble apartment across the street from the Capitol.  

Times have changed, and so has Governor Brown. The renovation is expected to cost millions. And the 

press reports that the furnishings will include a $16,609 refrigerator the manufacturer calls a “monument to 

food preservation.” The project is expected to be completed later this year. 

 
Nancy LaCasse 
Robert Miyashiro 
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Note: Either way, this Supreme Court decision will have far-reaching implications for the labor movement. 

 

Friedrichs v. CTA’ – What You Need to Know About Challenge to Union Dues 
 

By John Fensterwald 

EdSource 

October 20, 2015 

 

Sometime in early 2016, the U.S. Supreme Court will hear arguments in Friedrichs v. the California 

Teachers Association et al., a closely watched California-based lawsuit with major implications for the 

state’s teachers unions and potentially all public-employee unions. The lawsuit challenges the authority of 

the CTA and other public-employee unions to collect mandatory fees, a main source of their income and, 

by extension, their power. Here’s a crash course in the case.  

What is Friedrichs v. California Teachers Association?  

Friedrichs is a lawsuit brought by 10 California teachers and a teachers group, Christian Educators 

Association International, that the U.S. Supreme Court has agreed to hear. The plaintiffs want the court to 

overturn a four-decades-old court decision in Abood v. Detroit Board of Education. That ruling said states 

could require all employees represented exclusively by a public-employee union to pay “fair-share” or 

“agency” fees – an equal portion of the bargaining costs related to wages, benefits and working conditions. 

Even employees who aren’t members must pay these fees, although if the plaintiffs prevail, dues and fees 

for members and non-members would no longer be mandatory. Dues that union members pay include an 

additional, voluntary amount that covers the union’s costs of campaigning for candidates who back the 

union and lobbying for issues that a majority of members view as important.  

Who would it affect?  

Half of the states, including California, have adopted laws establishing mandatory “fair share” or “agency” 

fees employees pay to unions. The remaining 25 “right to work” states either prohibit collective bargaining 

by public workers or ban mandatory dues. Although the case directly involves the CTA, and, though not a 

defendant, the smaller California Federation of Teachers, a decision could affect all unions representing 

public workers, depending how narrowly or broadly the Supreme Court rules.  

Who is Friedrichs?  

Rebecca Friedrichs is the lead plaintiff, an outspoken opponent of her teachers union who agreed to let her 

name become identified with the case. Friedrichs has taught elementary school for 28 years, mostly in the 

Savanna School District in Anaheim. You can listen to her discuss the case here, read a Q&A with her 

here, and read a commentary by her in the Orange County Register here.  

Why is Friedrichs such a big deal?  

A victory by the teachers who filed the suit could significantly sap the financial strength and undermine the 

bargaining and political clout of the CTA and other public-employee unions by making all union dues 

voluntary. Unions would have to persuade employees to voluntarily pay hundreds of dollars to a union that 

is legally obligated to represent both members and non-members.  

https://www.youtube.com/watch?v=xrFgJIkNxoE
https://www.washingtonpost.com/news/education/wp/2015/08/11/two-teachers-explain-why-they-want-to-take-down-their-union/
http://www.ocregister.com/articles/teachers-601897-union-unions.html
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About 29,000 teachers – slightly less than 10 percent of the CTA’s members – pay fair-share fees. If many 

of the remaining 90 percent of teachers stopped paying dues, the loss would jeopardize CTA’s ability to 

adequately serve its members as well as the tens of millions of dollars the CTA and other powerful unions 

spend campaigning for union-friendly school board members and legislators. Two years after legislators 

rescinded Wisconsin’s mandatory fees statute, in 2011, a third of that state’s teachers had stopped paying 

dues.  

How much of dues goes to politicking?  

For California teachers, about $600 of their average $1,000 annual dues goes toward their fair-share fees; it 

is divided among their local union, the California Teachers Association and the National Education 

Association for their expertise and representation. The remaining money pays for lobbying and 

campaigning at the local, state and federal levels. Public-employee unions have been a key supporter of the 

Democratic Party in California and nationwide.  

Who is underwriting the case?  

The Center for Individual Rights, a Washington, D.C.-based public interest law firm whose mission is “the 

defense of individual liberties against the increasingly aggressive and unchecked authority of federal and 

state governments.” It has pursued lawsuits seeking to ban affirmative action and racial and gender 

preferences, including California’s Proposition 209.  

What are the arguments for overturning mandatory fees?  

Friedrichs and the other plaintiffs argue that agency fees violate their First Amendment rights, because 

bargaining with the state is no different from lobbying; it’s all “inherently political.” They say that the CTA 

doesn’t represent their interests on bargaining issues covered by fair-share fees. Therefore, the state 

shouldn’t force them to financially underwrite a union they disagree with. “Whether the union is 

negotiating for specific class sizes or pressing a local government to spend tax dollars on teacher pensions 

rather than on building parks, the union’s negotiating positions embody political choices that are often 

controversial,” states the Center for Individual Rights, which is representing the plaintiffs.  

What are the arguments of the defendants, the CTA and the State of California?  

They say the court struck the right balance in Abood, in concluding that the state as an employer is well 

served when there is a stable and orderly system to convey the views of workers. Since unions must 

represent members and non-members, it’s appropriate to require all who benefit from negotiations to share 

the costs. The loss of money from “free-riders” – those who benefit without paying – would threaten a 

union’s ability to effectively represent employees. 
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Note: While almost all California teachers are credentialed, the experience level of teachers tends to be 

lower in schools serving low-income and minority students. California’s plan is designed to provide more 

support for teachers to address this reality. 

 

Federal Government Backs State’s Plan To Improve Teacher Quality 
 

By Sarah Tully 

EdSource 

October 22, 2015 

 

California officials will work to improve preparation, assessments and support for teachers under a plan 

approved by the U.S. Department of Education to make sure all students have access to qualified educators. 

On Thursday, the department approved plans submitted by the District of Columbia and 17 states, 

including California, as part of its Excellent Educators for All Initiative. Last month, the department 

approved plans for 16 other states. 

In July 2014, the department launched the initiative by asking states to create plans to ensure students – 

particularly low-income and minority students – have effective teachers. Department research shows that 

schools with large numbers of low-income and minority students tend to employ more teachers who are 

less experienced or are not fully credentialed. Nationally, black and American Indian students are four 

times as likely as white students to be in a school with more than 20 percent first-year teachers, while 

Latino students are three times as likely to be in such schools, according to the department. 

“All students should have access to excellent teachers. That’s a matter of simple fairness,” said Tom 

Torlakson, state superintendent of public instruction, in a statement. “This plan details California’s efforts 

to make sure students from low-income families and students of color have the same access to experienced 

and qualified teachers as other students. I’m pleased the federal government has approved the plan.” 

“All students should have access to excellent teachers. That’s a matter of simple fairness,” said State 

Superintendent of Public Instruction Tom Torlakson. 

California’s proposal, submitted in July, details the credential status of teachers in schools with large 

numbers of low-income and minority students. In 2013, 98 percent of the state’s 288,239 teachers had full 

credentials. 

Although most teachers are fully credentialed, less experienced teachers are slightly more concentrated in 

schools with large populations of low-income and minority students, according to the state’s research. 

In schools with large low-income student populations, about 10.6 percent of teachers had less than two 

years of teaching experience, compared to about 8.2 percent in schools with few low-income students. The 

state’s plan refers to the difference between the two as an “equity gap” – in this case 2.4 percent – that it 

will attempt to reduce. 

The numbers were similar in schools with large minority student populations. About 10.2 percent of 

teachers had less than two years of experience in those schools, compared to about 8.6 percent in schools 

with fewer minority students. The gap is 1.6 percent. 

http://www.ed.gov/news/press-releases/new-initiative-provide-all-students-access-great-educators
http://www.cde.ca.gov/nclb/sr/tq/documents/caeeplan.pdf
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Educators discussed the “relatively small size of the equity gaps” during meetings about the issue in June. 

Still, the plan must address how to narrow those gaps. 

The plan outlines efforts to address equity gaps through the Local Control Funding Formula, or LCFF, 

which directs funds to low-income, English learner and other student groups. 

The plan includes the state’s intent to: change its teacher assessments to show that teachers are prepared to 

instruct the Common Core standards, gather information about the quality of teacher-preparation programs, 

make sure teachers know about students’ cultures and improve programs to help new teachers. 

States must track and publicly report progress on their plans. California’s plan sets an annual timeline for 

its goals through 2016-17. 

“All parents understand that strong teaching is fundamental to strong opportunities for their children,” said 

Arne Duncan, U.S. secretary of education, in a statement. “We as a country should treat that opportunity as 

a right that every family has – regardless of race, ethnicity or national origin, zip code, wealth, or first 

language.”  

 

 

Note: A successful effort to keep students in class improves their educational experience and adds funds to 

school districts’ budgets. 

 

U.S. Department of Education Unveils Initiative to Combat Chronic 
Absenteeism 

 

By Michael Ricketts 

School Services of California, Inc. 

October 16, 2015 

 

In their first event together since announcing his pending departure, U.S. Secretary of Education Arne 

Duncan joined with the soon-to-be Acting Secretary, Senior Advisor John King, to unveil a new federal 

initiative, “Every Student, Every Day: A National Initiative to Address and Eliminate Chronic 

Absenteeism.” Led by the White House and the Departments of Education, Health and Human Services, 

Housing and Urban Development, and Justice, the initiative outlines steps to combat chronic absenteeism 

and calls on states and communities to address and reduce chronic absenteeism by at least 10% each year, 

beginning in the current school year.  

Defined as missing at least 10% of school days (approximately 18 days) over a school year, chronic 

absenteeism puts students at heightened risk of both falling behind and dropping out of school. Among the 

materials made available to states and communities as part of the initiative, a community toolkit offers “. . . 

information, suggested action steps, and lists of existing tools and resources—including evidence-based 

resources—for individuals, leaders, and systems to begin or enhance the work of coordinated community 

action to address and eliminate chronic absenteeism.” 

A White House fact sheet with additional details on the initiative, including upcoming activities, events, 

and available technical assistance, can be found here. 

http://www.ed.gov/chronicabsenteeism
http://www.ed.gov/chronicabsenteeism
http://www2.ed.gov/about/inits/ed/chronicabsenteeism/toolkit.pdf
http://www.ed.gov/news/press-releases/every-student-every-day-obama-administration-launches-first-ever-national-cross-sector-initiative-eliminate-chronic-absenteeism-our-nations-schools
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Several organizations, including the Obama Administration, Attendance Works, Everybody Graduates 

Center, and United Way Worldwide are inviting states, districts, and communities to participate in a 

November 12, 2015, virtual summit featuring two of the nation’s top experts on absenteeism: Johns 

Hopkins University Senior Research Scientist Robert Balfanz and Attendance Works Director Hedy 

Chang. 

http://uww.adobeconnect.com/e7fcef7i14w/event/event_info.html
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  José L. Banda, Superintendent 
 

Contact Email: 

superintendent@scusd.edu  

Subject:   Highlights of Calendar for the Week of October 26  

 

** On call for Jury Duty this week ** 

 

Monday, October 26 

 Extended Cabinet Meeting 

 Executive Cabinet Meeting 

 1:1 Meetings with Cabinet Members 

 Board’s Executive Committee Meeting 

(rescheduled from 10/20) 

 

Tuesday, October 27 

 Meeting with Member Hansen 

 Meeting with Union Labor Partner 

(Teamsters) 

 1:1 Meetings with Cabinet Members 

 Meeting with Member Rodriguez, Lisa 

Allen and Mae Her 

 

Wednesday, October 28 

 Meeting with Union Labor Partner (SCTA) 

 Event for Chicas Latina 

 Operations Cabinet Meeting 

 Meeting with Mary Prather and Iris Taylor 

 1:1 Meetings with Cabinet Members 

 

 

 

 

Thursday, October 29 

 School Visits 

 Meeting with Member Woo 

 Meeting with Steve Repsher and Adolfo 

Mercado 

 Meeting with Dr. Caroll Cooks 

 Meeting with College Glen Neighborhood 

Association 

 

Friday, October 30 

 Opening of Pedestrian Safety Fair at Will C. 

Wood 

 Attend Session I of Superintendent’s 

Executive Leadership Forum (SELF) 

Cohort 8 at U.C. Davis’ School of Education 
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Lisa Allen, Interim Deputy Superintendent 
Contact Email: 

lisa-allen@scusd.edu 

Subject: Fall Graduation 

 

SCUSD’s annual Fall Graduation ceremony will be held from 6 p.m. to 8 p.m. on Wednesday, 

November 4, in the Rosemont High School auditorium. This ceremony is for students who fell short 

of completing graduation requirements in time for spring ceremonies but worked over the summer to 

make up credits (or earn a passing grade on the senior project). At this time, it appears we have 

about 16 students who will participate. The number is much lower than past years because of the 

change in the CAHSEE requirement that allowed many students to participate in school graduation 

ceremonies last spring. As in the past, the ceremony will include caps and gowns, the playing of 

“Pomp and Circumstance” and the conveyance of diplomas. 
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Doug Huscher, Assistant Superintendent of Equity 
Contact Email: 

Doug-huscher@scusd.edu 

Subject:  Restorative Justice Update 

 

SCUSD schools continue to build depth and capacity with restorative practices. As you know, the 

International Institute for Restorative Practices (IIRP) trained 10 sites in their 4-day foundations 

training over the summer. Last week, IIRP returned to Sacramento to work with our Restorative 

Justice Demonstration sites (Oak Ridge, Will C. Wood and Burbank) as well as John Bidwell, Sloat 

and New Tech. Twelve teachers from these sites participated in a 3-day seminar. Participants 

received extensive training in foundational knowledge of Restorative Practices as well as facilitating 

circles. Circles are used daily for conducting check-ins/check-outs, setting classroom norms, 

checking for understanding, setting goals and managing challenging behaviors. Each participant in 

the training will now become a licensed trainer certified by IIRP. Participants returned to their sites 

eager to share best practices, build positive school communities and reduce disproportionate 

discipline. One teacher was so moved by the training that she has decided to begin a masters degree 

program provided by the IIRP. 

 

Demonstration sites regularly meet with other implementation sites to share their experiences and 

plan collaboratively. Last week, 20 educators gathered at Luther Burbank High School to hear about 

implementation from site to site. Topics discussed included revamped discipline centers, use of 

affective statements, moving from punative to restorative, reduction of suspensions, using 

technology to tell a counternarrative and involving families in restorative conferences. One teacher 

commented that restorative justice has built a culture of making sure that when small things happen, 

they remain small things. Restorative justice is a way of being, and this approach helps prevent 

escalation when wrongdoing occurs. Teachers shift from doing things to students to doing things 

with students. This is beginning to make a big difference. Will C. Wood, for example, was averaging 

a suspension every day recently. This year, the school has only suspended one student. A 

restructured discipline center, consistent use of restorative practices and quickly reconnecting 

students to the learning experience, have all contributed to the site’s success.   

 

Demonstration sites are studying plans for accelerating trainings and building capacity at their sites. 

The Equity Departrment will be working with various stakeholders to construct a training plan that 

makes sense for each site. Demonstration sites will also be developing plans for sharing their work 

with other sites across the district.   
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Stacey Bell, Director, Youth Development 
Contact Email: 

Stacey-bell@scusd.edu 

Subject: Youth Development Support Services Prevention Activities – Red Ribbon Week/Attendance 

 

Sacramento City Unified School District (SCUSD) will be celebrating Red Ribbon Week during the 

week of October 26-30, 2015. The Red Ribbon Campaign is the oldest and largest drug prevention 

program in the nation reaching millions of young people during Red Ribbon Week. The theme for 

SCUSD this year is "Respect Yourself. Be Drug Free" in support of our emphasis on the physical, 

social and emotional impact drug use has on people's lives. 

  

The purpose of Red Ribbon Week is to present a visible commitment to living a safe, healthy and 

drug-free life. The campaign is designed to create awareness concerning the problems related to the 

use of tobacco, alcohol and other drugs and to support the decision to live a drug-free lifestyle. 

  

During our Red Ribbon Week Kick-off on Monday October 26, students and teachers throughout the 

district will wear red wristbands provided by the Youth Development to show their commitment to a 

safe, healthy and drug-free lifestyle. They will participate in a week of daily themes, classroom and 

school-wide activities to provide knowledge and skills to help young people make healthy choices 

leading to a safe and healthy lifestyle. Red Ribbon Week activity toolkits have been created and 

distributed to all schools, K-12. In addition, both Assembly Member Jim Cooper’s office and Dr. 

Richard Pan’s office are providing red ribbon week themed bookmarks, posters and certificates to all 

K-8 schools. Tobacco prevention exhibits will also be displayed at different schools throughout the 

week. The tobacco prevention exhibit includes: models of the effects of smoking on internal body 

organs, as well as a display of chemicals and cleaning products found in tobacco.   

 

The “I Got Caught Attending School” Campaign is a campaign to increase the attendance rate in 

elementary schools by focusing on reducing truancy rate and chronic absence. It will also kick-off on 

October 26. YDSS partnered with SCUSD’s Attendance, Dropout Prevention and Recovery 

personnel, radio station 102.5 KSFM and Natomas Walmart to “Catch” students at Oak Ridge 

Elementary and Nicholas Elementary attending school on October 26 and celebrate them simply for 

attending school! They will be rewarded with a one-hour classroom takeover including an award 

ceremony, interactive presentations with the radio DJs from 102.5 KSFM and a red ribbon week-

related classroom activity led by the youth development team. 

 

For more information about Red Ribbon Week activities, contact: Glennielyn-Pacheco@scusd.edu. 

 



Red Ribbon Week Schedule 2015 

Sacramento City Unified School District 

(These dates are tentative and subject to change) 

 

Event  Location  Date 

Lights On Afterschool: 

Family Art Night & Tobacco 

Free Pledge and Exhibit 

O.W. Erlewine Elementary 

2441 Stansberry Way, 95826  

October 22, 2015 

6:15 pm – 7:15pm 

Lights On Afterschool: 

Stem Activity for Parents & 

Tobacco Free Pledge and 

Exhibit 

Tahoe Elementary  

3110 60
th

 Street, 95820 

October 22, 2015 

6:00 pm – 7:00 pm  

Lights On Afterschool: Talent 

Showcase & Tobacco Free 

Pledge and Exhibit 

Camellia Basic Elementary 

6600 Cougar Drive, 95828 

October 22, 2015 

5:00 pm – 6:00 pm 

 

I Got Caught Attending 

School: Classroom Take-Over 

Nicholas Elementary 

6601 Steiner Drive, 95823  

October 26, 2015 

9:00 am – 10:15 am 

I Got Caught Attending 

School: Classroom Take-Over 

Oak Ridge Elementary 

4501 Martin L. King, 95820 

October 26, 2015 

10:30 am – 11:15 am 

Red Ribbon Week Assembly 

and Tobacco Free Pledge and 

Exhibit 

Oak Ridge Elementary 

4501 Martin L. King, 95820 

October 27, 2015 

2:00 pm – 3:00 pm 

Respect Yourself. Be Drug 

Free: Poster/Flag making  

Nicholas Elementary 

6601 Steiner Drive, 95823 

October 28, 2015 

 

Respect Yourself. Be Drug 

Free & Halloween Parade 

Nicholas Elementary 

6601 Steiner Drive, 95823 

October 30, 2015 

10:15 am – 11:00 am 

Halloween Extravaganza and 

Tobacco Free Pledge and 

Exhibit 

Hiram Johnson High School 

6879 14
th

 Avenue, 95820 

October 30, 2015 

5:00 pm – 7:00 pm  
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Jessica Wharton, Bullying Prevention Specialist 
Contact Email: 

jessica-wharton@scusd.edu 

Subject: Anti-Bullying Rally at the Capitol 

 

SCUSD students and staff will be participating in the third annual “Stand Up Speak Out!” rally 

against bullying from 8 a.m. to 11 a.m. on Wednesday, October 28, on the west steps of the Capitol. 

The really is presented by the Sacramento Regional Coalition for Tolerance and is co-hosted by 

Senator Richard Pan and Assemblymen Jim Cooper and Kevin McCarty. Please see flyer for more 

information. 
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Gabe Ross, Chief Communications Officer 
Contact Email: 

gabe-ross@scusd.edu 

Subject: Chicas Latinas Shoe Donation 

 

Chicas Latinas de Sacramento will donate more than 400 pairs of new shoes to students at Woodbine 

Elementary School at an event scheduled for 9:30 a.m. on Wednesday, October 28. The donation 

amounts to a new pair of shoes for every student at the school. 

 

Chicas Latinas is a philanthropy-based nonprofit founded in 2009. The group’s mission is to “make a 

positive impact in both the Latin and Sacramento community by improving, connecting and 

embracing our culture and the community in which we call our home, by giving back to our 

community, utilizing our people and our culture to educate, inspire and lead.” 

 

The district is working with Chicas Latinas on a press advisory and we anticipate media coverage. 
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CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Gabe Ross, Chief Communications Officer 
Contact Email: 

gabe-ross@scusd.edu 

Subject: Will C. Wood Safety Fair 

 

The district is working with the California Office of Traffic Safety and the Sacramento Police 

Department to hold a pre-Halloween pedestrian and cyclist safety fair at Will C. Wood Middle 

School on Friday, October 30. The event will be held from 7:30 a.m. to 8:10 a.m. Sac PD has 

donated new bicycle helmets for the event and OTS will be bringing drawstring backpacks and other 

swag connected with its new “Pedestrians Don’t Have Armor” campaign. We will be reaching out to 

TV morning shows on coverage. 
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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT 
BOARD COMMUNICATION 

 
 

 

BC NO:  CCO-234 

  

CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Gabe Ross, Chief Communications Officer 
Contact Email: 

gabe-ross@scusd.edu 

Subject: Bee Editorial Writer’s Inquiry 

 

We received a call this week from Sacramento Bee Editorial Writer Erika D. Smith who wanted to 

know if all of our schools have wireless internet connections. They do, although not all have the 

speed or coverage we would like. She is apparently contemplating writing about this issue.  
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BC NO:  CCO-235 

  

CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  10/23/2015 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Gabe Ross, Chief Communications Officer 
Contact Email: 

gabe-ross@scusd.edu 

Subject: Promotional Piece with Sacramento News and Review  

 

As a new revenue stream, the publisher of Sacramento News and Review (SNR) has branched out 

into producing magazine-type publications for businesses and other organizations. A recent example 

of this enterprise is the Jesuit High School promotional piece that circulated earlier this month. For 

SCUSD, they have produced a 12-page, newsprint tab that will be inserted into the October 29 

edition of the weekly paper. It will also be inserted into the Sacramento Bee (in district ZIPcodes). In 

addition, we will receive enough extra copies to backpack one home with every sixth and eighth 

grader before Open Enrollment. SNR writers interviewed several SCUSD leaders – including 

Superintendent Banda – for this publication, as well as parents, students and a teacher. Along with 

marketing materials created by the district, we will have tools for promoting our schools as 

competition for students increases over the next few months. 
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