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Attached is the weekly update from School Services of California for your review. 

 

 



DATE: April 8, 2016 
 

TO: Jose Banda 

 Superintendent 
 

AT: Sacramento City Unified School District 
 

FROM: Your SSC Legislative Team 
 

RE: SSC’s Sacramento Weekly Update 
 

What is the Legislature doing? This is a good question, and rather than focus 

on the outcomes for specific bills and budget hearings this week, let’s start 

with a short discussion of process.  

This week was the first full week of session for the Legislature following  

the Spring Recess and César Chávez holiday, and it is during the month of 

April that policy committees in both houses shift into high gear. With the  

April 22 date for policy committees to hear and report fiscal bills to fiscal 

committees looming, both the Senate and Assembly education committees 

met to hear a substantial list of bills (for the current status of key legislation 

see School Services of California, Inc.’s, “Top Legislative Issues for 2016—

April 8” in the Fiscal Report.) Committees also feel a sense of opportunity 

along  

with their sense of urgency, because now all bills introduced by the  

February 19 deadline are eligible to be heard (recall that rules require a 30-day 

waiting period before a new bill can have a public hearing), and most bills 

introduced without substantive language (spot or legislative intent bills) have 

now been amended to actually do something. 

The process of culling bills from the herd starts with a light hand in policy 

committees, where, rather than killing a bill, the goal is more often to spruce 

up a fiscal bill so that the best foot can be put forward when it reaches the 

Appropriations Committee—the place where the real sorting of the “bills that 

will move no further” from the “bills that still have a future” begins. But some 

bills do not even make it to the policy committee hearing, their authors having 

reconsidered pursuing their introduced legislation. 

Budget subcommittees continue to meet, but virtually all education issues are 

taken under advisement until the May Revision to the Governor’s Budget is 

released by May 14, at which time decisions will begin to be handed down in 

the final weeks of budget negotiations. By no means, though, is the 

Legislature simply in a “wait to see what the Governor does next” mode. In 

the interim, legislative leaders, members, and staff are busy developing budget 

concepts that differ from the Administration’s, but that are important to 

legislative members and their constituencies. These issues will become focal 

points of negotiations during closing days of Budget enactment.

http://www.sscal.com/fiscal_reports.cfm?action=display&contentID=20883
http://www.sscal.com/fiscal_reports.cfm?action=display&contentID=20883
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Other than bills and budgets, is there anything else? Yes, there are always sensitive but important issues 

lying just beneath the surface that may emerge, or re-emerge, unexpectedly. You may recall the school 

district reserve cap issue, which after a failed attempt to further amend a compromise bill last September, 

Senate Bill 799 (Hill, D-San Mateo), seems to have vanished from radar. Or union agency fees, challenged 

by the Friedrichs case, which by default recently affirmed the appellate court ruling in favor of the 

defendants on a 4-4 tie vote of the United States Supreme Court justices. 

Although a relative calm appears to have settled around both of these issues, they each remain highly 

important to different interests, and so are unlikely to go quiet into the night.  

Both are worth another look or two, which we will take you through in our Update next week. 

 
Nancy LaCasse 
Robert Miyashiro 
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Note: The Friedrichs and Vergara cases have been a wake-up call for California teacher unions. 
 

Besieged Teachers Unions Reach Out to Their Members 
 

By John Fensterwald 

EdSource 

April 59, 2016 

 

With lawyers representing the 10 California teachers in Friedrichs v. the California Teachers Association 

vowing to resume their fight to overturn mandatory union fees when a new justice joins the U.S. Supreme 

Court, the 4-4 split that the Court announced last week amounts to a reprieve, not a victory, for the CTA 

and other unions representing public employees. 

It’s also an opportunity to learn from a near-death experience. 

“Teachers unions must not hunker down,” said Katharine Strunk, an associate professor of education and 

policy at the University of Southern California’s Rossier School of Education. “It’s time for them to do a 

reality check to see what it is that members want to protect.” 

The court’s tie vote provided breathing room for the CTA and public employee unions in 23 states, 

including California, whose laws allow unions to charge all employees mandatory “agency fees” for the 

costs to represent them. Agency fees do not include the union’s costs of campaigning, lobbying and 

politicking covered by full dues that employees pay when they voluntarily join a union. 

For now, unions can continue to collect the money, and to prepare for a possible post-Friedrichs world. 

That’s precisely what Eric Heins, president of the CTA, said the union had been doing since the lawsuit 

was filed three years ago. The Friedrichs case, he said, “did give us a sense of urgency to engage our 

members. That’s good stuff to do regardless of how Friedrichs turned out, and we will continue that work.” 

Two years ago, while Friedrichs was working its way through the courts, the CTA prepared a presentation 

for its local leaders about the case. With the fatalistic title ”Not if but when: Living in a world without Fair 

Share…,” it laid out a broad strategy to persuade teachers to voluntarily pay union dues if, as then appeared 

likely, the U.S. Supreme Court struck down agency fees. 

The presentation became the CTA’s strategic plan, which emphasized “positive messages” about union 

members’ work and more face-to-face engagement with members by local union leaders. The goal was for 

a union official to touch base with every teacher at least once every year. 

John Lindner, a 4
th-

grade teacher in the Oak Grove School District in San Jose and a member of the CTA’s 

decision-making body, the State Council, said that local leaders have followed the CTA strategy and 

“promoted the value of union dues.” 

“I tell them the union provides us with energy and equal standing with the administration – that it’s really 

ineffective to try as individuals to address employee and students’ needs; there’s value in working 

together,” he said. 

Heins said that once teachers understand that the CTA fights for issues that are important to them, like 

smaller class sizes, “they have no trouble joining the union.” 
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While about 90 percent of teachers have joined the CTA, Strunk said it faces sobering external and internal 

challenges. Well-funded opponents like the Washington, D.C.-based Center for Individual Rights, which 

filed the Friedrichs case, and Students Matter, which brought the Vergara lawsuit seeking to overturn 

tenure and other union protections, are turning to the courts to challenge teachers unions. And the high-

profile cases are affecting public opinion. According to a 2014 poll that USC and the public policy 

nonprofit PACE conducted, 49 percent of respondents said that unions had a “somewhat or very negative 

impact” on K-12 education, while a third said they had a “somewhat or very positive impact.” 

Looking ahead, Strunk said, a new generation of teachers will face new economic realities. With districts 

facing rising pension costs and, in some large districts, unfunded health-care commitments for retired 

teachers, future teachers could decide those aren’t their priorities, that ”they want protections but not these 

protections,” Strunk said. 

If Justice Antonin Scalia had not died of a heart attack in early February, five of the Court’s justices 

appeared poised to declare agency fees an unconstitutional intrusion of the First Amendment rights of the 

plaintiff teachers. As a result of the tie vote, the plaintiffs can ask for the case to be reheard when a new 

justice is appointed. If the plaintiffs eventually win, public-employee unions would have to persuade 

teachers each year to join the union; unions would face the prospect of mass defections and substantial loss 

of revenue and power, as has happened in “right-to-work” states where all union fees and dues 

are voluntary. 

Teachers’ changing priorities 

Most teachers have little involvement with their union besides having their dues automatically deducted 

from their paychecks. In the 2014 contested election for a new president of United Teachers Los Angeles, 

the state’s largest local, fewer than 1 in 4 teachers voted. Uninvolved or apathetic teachers may not choose 

to pay full dues or the minimum costs of representation if, under Friedrichs, they were asked every year to 

opt in. 

The presidents of CTA locals in the San Jose and San Juan school districts, which are leaders in creating 

participatory unions, said they didn’t create a contingency plan laying out what they’d do if the court 

overturned agency fees. But they said that the battle for teachers’ loyalty will be won not in Sacramento, 

but at the local level. 

Jennifer Thomas, president of the San Jose Teachers Association, said her members’ expectations are 

greater now than in generations past. San Jose teachers want the union to become involved “beyond bread-

and-butter issues – to work on any problems that they face in their classroom. So the union has to have 

capacity in policy and instructional knowledge,” she said. 

“My job would be a thousand times easier if all I had to do was to go to the board and ask for more 

money,” she said. This year’s union budget, at members’ request, included professional development 

money for members to attend conferences not covered by the district, such as training related to students 

with autism. 

Shannan Brown, president of the San Juan Teachers Association, also said “a huge focus of our association 

is professional issues.” San Juan Unified and the union have a number of work groups on issues including 

redesigning the elementary school report card, special education and realigning college course 

http://rossier.usc.edu/poll-california-voters-reject-tenure-layoff-rules-for-public-school-teachers/
http://rossier.usc.edu/poll-california-voters-reject-tenure-layoff-rules-for-public-school-teachers/
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requirements. As in San Jose, the district and the union are part of multi-year effort to redesign teacher 

evaluations. 

The union is serving as “the conduit” for teachers to become involved in issues affecting students, Brown 

said. “To a large extent, that is why our members support our work.” 

The “core engagement of members” is critical to survival, Thomas said. Otherwise, the union “will rot 

from the inside out.” 

UTLA’s strategy 

In the face of a steady decline in student enrollment and ominous projections of a district budget deficit, 

United Teachers Los Angeles, the state’s largest local, has been more confrontational with charter schools, 

visible in media and assertive in negotiations with the district under President Alex Caputo-Pearl. It viewed 

the threat from Friedrichs as “a catalyzing force – and extra stimulus” to engage its 32,000 members, said 

UTLA’s secretary Daniel Barnhart. 

Barnhart said UTLA has become more systematic in sending its leaders out to every school in the nation’s 

second-largest district. There have been more than 1,400 visits to schools, after which UTLA staff 

summarize the discussions in a database. By some metrics, the dialogue is paying off. The union persuaded 

members to raise member dues, which had been among the lowest in the state, by $19 per month. 

And it has seen a growth in membership, notwithstanding the spotlight that the Friedrichs lawsuit cast on 

the teachers’ option to pay only agency fees instead of full union dues. Barnhart said the percentage of 

teachers who are paying only agency fees dropped in two years from about 10 percent to 4 percent. The 

largest increase in membership coincided with the union vote last year on a contract with a 10 percent pay 

raise. UTLA converted 900 teachers on election day. Many of the 2,700 teachers who had been paying 

agency fees “didn’t realize they weren’t members,” Barnhart said. The union gave them a provisional ballot 

to vote and signed them up, he said. 

Heins pointed to the creation of the Instructional Leadership Corps, a joint project with Stanford 

University, as an example of how the CTA listened to teachers and responded to instructional issues. The 

corps has trained more than 300 teacher leaders in how to share their expertise in the Common Core. 

Ama Nyamekye, executive director of Educators 4 Excellence-Los Angeles, a nonprofit teachers 

organization with 4,000 members, mostly from the Los Angeles Unified School District, praised the CTA’s 

effort. But she said UTLA and the CTA must go further in listening to teachers, instead of primarily 

functioning as a one-way source of information on union issues. Teachers, she wrote in an email, “want a 

place to be able to understand and even debate complex policy issues and the diverse and nuanced 

perspectives of teachers. Perhaps most important, teachers want to have those ideas reflected in the agenda 

of their union.” At the top of the list in Los Angeles Unified, she said, are the implementation of the 

Common Core standards and the school board’s School Climate Bill of Rights, which deals with positive 

approaches to discipline. 

The CTA, with 300,000 members, whose power has derived from its clout in the state capital, must figure 

out how to “become more nimble” and to speak to a new generation of teachers that look and think 

differently than their predecessors, Nyamekye said. And, she said, now that “the pendulum has swung 
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toward local control,” it must ask itself, “What does decentralization look like for our unions to meet 

specific needs in their districts?” 

Strunk said it is equally essential to their long-term success that UTLA and the CTA pivot from the “old 

school of us versus them” approach. That’s how it has worked in Sacramento with centralized power. Like 

San Jose and San Juan, unions and districts must see themselves as “long-term partners rather than 

adversaries,” she said.  

 

 

Note: Governor Jerry Brown gives a good interview—never short on ideas, opinions, and straight talk. 
 

Jerry Brown on Subsidiarity, Meritocracy and Fads in Education 
 

By Judy Lin 

CALmatters 

April 5, 2016 

 

Having witnessed teaching “fads” since the 1950s and running charter schools as Oakland mayor, Gov. 

Jerry Brown doesn’t expect his own key education policy -- called the Local Control Funding Formula -- to 

close the academic performance gap between African Americans and Latinos and other student groups. 

Brown hopes the formula will help some students improve by sending more money to those with low 

incomes or who don’t speak English. But he said, “the gap has been pretty persistent. So I don’t want to set 

up what hasn’t been done ever as the test of whether LCFF is a success or failure.” 

The governor spoke exclusively to CALmatters in a recent telephone interview about government limits 

when it comes to improving classroom learning for California’s 6 million-plus students. From his vantage 

point, Brown, California’s longest-serving governor from 1975-1983 and since 2011, has come to the 

belief that federal and state government have overreached, stifling creativity and innovation in schools. 

He often uses the term subsidiarity in explaining his rationale for ending most spending requirements in the 

state’s $71.6 billion education budget. He suggests that classroom problems are best solved by the people 

closest to the students. To that end, LCFF gives school districts much more discretion in spending state 

funds because Brown’s ultimate goal is for teachers and administrators to have the freedom to teach how 

they best see fit. 

Despite his hands-off philosophy, Brown is arguably doing more than any recent governor to change what 

students learn and how teachers teach in classrooms by embracing Common Core, increasing school 

spending and increasing local discretion. This year, the state is also scheduled to adopt a new measure for 

evaluating school performance. 

To accomplish all this, Brown has turned to his most trusted education advisor Michael Kirst. Kirst is a  

76-year-old retired Stanford University professor who has five decades of academic experience and written 

textbooks on education politics. He is, coincidentally, the longest-serving State Board of Education 

president having been appointed by Brown in his first and second stints as governor. 
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It was Kirst who helped Brown design his education platform during his 2010 campaign that became the 

foundation of the governor’s funding plan. It is Kirst who has the complicated task of directing the state 

board to come up with a new school accountability system stays true to Brown’s philosophy while meeting 

federal reporting requirements. Expected to be adopted later this year, the new system will measure more 

than test scores and will likely redefine how schools are judged for years to come. 

The governor spoke with CALmatters for an upcoming story about Kirst and the state board’s development 

of a new accountability system. The questions below have been modified for context and the governor’s 

response trimmed for length. 

Q: How would you describe Michael Kirst? 

A: I would describe him as thoughtful, careful, thorough. A person that knows a great deal about education, 

has a lot of experience, wealth of knowledge and so is very helpful in dealing with education questions. In 

particular, because there’s so many fads in education and things changing every 10 or 15 years, it’s very 

good to have someone with that continuity. 

Q: Was the Local Control Funding Formula that changed how the state allocates money to schools 

his idea or your idea? 

A: I would say he brought up the weighted-student formula. The weighted-student formula was to take into 

consideration various factors such as low-income families or non-English speaking families. You do that in 

the state allocation of money to the school district. The beauty of that was not to have these categorical 

programs which had taken a life of their own and which proliferate and which require a lot of 

administration. So that was a good idea. It fit in with the idea of trying to return more of the power to the 

classroom and to the local district. And that’s based on a simple idea, which you’ve heard me say, 

subsidiarity. That’s an old people word. 

He’s a very good sounding board, very good leader because he has to work with the teacher groups, the 

administrative groups, board groups and all the rest and all the equity groups. Quite a diverse crowd of 

people who want to weigh in on what goes on in California classrooms. But they don’t want to weigh in at 

the class site. They like to weigh in hundreds of miles away and therefore in a very abstract level. 

He’s very helpful at both handling the abstractions required for remote control, which state government 

does, and yet keeping the flexibility at the local level so that the people who are doing the work -- the 

teachers -- have the guidance but also the freedom to do a good job of teaching. That balance is really what 

I guess I come to. 

Q: If local control was an equalizer for kids in Piedmont and Richmond, how long will it take to see 

the achievement gap close, if ever? 

A: How long will it take to achieve an egalitarian society? Is that even on the agenda? We have a system of 

equal protection under the law but we have another system called meritocracy. 

Q: So there’s no underlying promise to close the achievement gap? 

A: Are you talking about strict equality so that everybody will get all A’s and get 1600 on the SAT? 
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Q: Well, at least graduating and going to college or career. 

A: Do you mean a career as a waiter? Do you mean a career as a window washer? Or do you mean 

something more elevated? Then who’s going to do all that other work that’s not elevated? Who does that? 

Or do we get robots for that? 

Give me an example of the gap we should close. 

Q: The gap between Latinos and African Americans and whites and Asians. 

A: It’s pretty hard to do. Even in the same family there are pretty close differences. Look, I wouldn’t 

measure it in some perfect sameness involving people of all backgrounds. But rather it’s giving people a 

boost who are coming into school with experiences that don’t lend themselves as much to mastering the 

material as other people. 

The gap has been pretty persistent. So I don’t want to set up what hasn’t been done ever as the test of 

whether LCFF is a success or failure. I don’t know why you would go there. 

Since we did the Academic Performance Index, I think the achievement level increased substantially for 

everybody at about the same rate. So the gap would not change but there was definite improvement. 

Q: You don’t think Kirst is professorial? 

A: Well, I’m always asking him questions and I like people who know what the hell they’re talking about. 

And he generally either knows or he knows that he doesn’t. And he has an idea of how to find out or who 

might know. So I find that very refreshing. And he has a very open mind. He’s not an ideologue. 

Kirst is very much a person of inquiry. That’s probably why he’s able to create such harmony in a 

completely unharmonious world called public education. If you ask the president of CTA (California 

Teachers Association) and (billionaire Los Angeles school reformer) Eli Broad what they think of Michael 

Kirst, you’d probably get a positive response. That’s remarkable and that’s worth noting. 

I’ve had hundreds of conversations with Michael Kirst over the last 40 years. In fact, when he was writing 

my educational platform running for governor in 2010, he was on the phone. We were collaborating over 

the telephone. That was me typing and then for part of it was my wife typing and Michael Kirst answering 

questions. And we talked about the weighted formula. You can find a lot of Mike Kirst in that because I ran 

all the points by him. 

I’ve been around since (former California Superintendent of Public Instruction) Max Rafferty said back to 

the basics. There’s a big book I remember in high school which was “Why Johnny Can’t Read.” That was 

in the ‘50s. We’ve never stopped with new ideas. So today it’s all about STEM (Science, Technology, 

Engineering and Math). Get your STEM down. Well, I never got my STEM down but I got elected 

governor four times. 

Kirst is a thoughtful person and he’s easy to work with and he’s learning and he’s open to the ideas in the 

field. So that makes him a pretty unique participant into this educational world which is often weighed 

down with cliches and acronyms and faddish kind of notions about what’s finally going to bring us the 

millennium in terms of we’re all going to hold hands and walk together into the sunset. 
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Q: If you believe in subsidiarity, then what is the state’s role for underperforming schools? 

A: To send down little busy bodies to run down the halls and chide the teachers. No. What’s the role? We 

have eight goals and many subsidiary elements in each of the eight goals that form the Local Control (and 

Accountability) Plan, the LCAP. And those are filed with the county office of education. Those are the 

result of participations. Thousands and thousands of meetings throughout California, all locally based. 

Teachers groups participate. Parents groups have taken place in several languages. That’s democracy. Now 

if you’re up here, you’d better hire yourself a lobbyist. You want to have small D democratic participation 

by ordinary people. 

And when there’s gross problems, yeah, the state can intervene. But all this game of Washington, D.C., and 

all the stuff they’ve been trying, you know there are limits to what can be done. 

Yes, let’s create opportunities. But what is that? We got to recruit the teachers. You’ve got to pay them. 

You got to create enough freedom. A lot of people don’t want teachers to have too much freedom. They 

want to have a recipe, paint by the numbers. You ever see the coloring book that has numbers that if there’s 

a seven, you put a little red. If it’s an eight, you put a little green. And pretty soon without knowing 

anything, you can fill out that coloring book pretty good. OK, but that’s not a good idea for learning. 
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Subject:        Highlights of Calendar for the Week of April 11 

 

Monday, April 11 

 Executive Cabinet Meeting 

 Meeting with Jesse Ortiz & Matt Navo 

 1:1 Meetings with Cabinet Members 
 

Tuesday, April 12 

 School Visits 

 Meeting with Member Hansen 

 1:1 Meetings with Cabinet Members 

 Strategic Plan Community Meeting (Hiram Johnson) 
 

Wednesday, April 13 

 1:1 Meetings with Cabinet Members 

 Operations Cabinet Meeting 

 Meeting with Member Pritchett 

 Strategic Plan Community Meeting (Ethel I. Baker) 
 

Thursday, April 14 

 School Visits 

 Meeting with Member Woo 

 SEL Summit 
 

Friday, April 15 

 CORE Board Meeting 
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Subject:  Project Green Showcase/Earth Day Celebration 

 

Student-led Green Teams from 14 SCUSD schools will present their ideas for making their 

campuses more sustainable and water-wise at our annual Project Green Showcase/Earth Day 

celebration. This year’s event will be held from 4:30 p.m. to 6:30 p.m. at the School of Engineering 

and Sciences in the Pocket. Please RSVP to Gabe Ross if you plan on attending. Winners will be 

announced in May – date and location to be determined. The 14 schools vying for bond funding are: 

 

 A.M. Winn 

 Bowling Green McCoy 

 Bret Harte 

 Caleb Greenwood 

 Hollywood Park 

 John Sloat 

 Nicholas 

 Pacific 

 Albert Einstein 

 Matsuyama 

 Will C Wood 

 A. Warren McClaskey Adult Center 

 American Legion 

 West Campus  
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We are beginning a second cycle of engagement on the updated draft Strategic Plan. Community 

meetings will be held at seven school sites around the district to encourage participation in every 

trustee area. 

 

The schedule of meetings is below. All meetings begin at 6:00 p.m. and include refreshments, 

interpretation and child care. We appreciate the support of Board members who are able to attend 

and host meetings alongside district staff. 

 Tuesday, April 12 – Hiram Johnson High School, 6879 14th Ave. 

 Wednesday, April 13 – Ethel I. Baker Elementary School, 5717 Laurine Way 

 Monday, April 18 – Rosemont High School, 9594 Kiefer Blvd. 

 Wednesday, April 20 – John F. Kennedy High School, 6715 Gloria Drive 

 Monday, April 25 – Luther Burbank High School, 3500 Florin Road 

 Monday, May 2 – C.K. McClatchy High School, 3066 Freeport Blvd. 

 Tuesday, May 3 – Kit Carson School, 5301 N St. 

In addition to these evening meetings, we will be sharing the updated draft Strategic Plan at the 

Parent Information Exchange luncheon at 11:40 a.m. on Monday, April 25 at the Serna Center. It 

would be a tremendous support to have a Board member in attendance at this luncheon to hear 

feedback from parents. Typically about 60 parents attend this meeting, and about half are parents of 

English learners. If you are able to attend, please advise me as soon as possible. 

 

Please don’t hesitate to contact me with any questions or concerns. Email: al-rogers@scusd.edu, or 

phone: 916-752-3141. 

 

mailto:al-rogers@scusd.edu


 
 

Updating our blueprint for success 
 

Join SCUSD school board members and leadership 

to hear an update on the 2016-2021 Strategic Plan 
 

 

 

 

 

 

 

 

 

 

Please choose one of these meetings to attend. All meetings are 6:00-7:30 p.m. 

 Tuesday, April 12 – Hiram Johnson High School, 6879 14th Ave. 

 Wednesday, April 13 – Ethel I. Baker Elementary School, 5717 Laurine Way 

 Monday, April 18 – Rosemont High School, 9594 Kiefer Blvd. 

 Wednesday, April 20 – John F. Kennedy High School, 6715 Gloria Drive 

 Monday, April 25 – Luther Burbank High School, 3500 Florin Road 

 Monday, May 2 – C.K. McClatchy High School, 3066 Freeport Blvd. 

 Tuesday, May 3 – Kit Carson School, 5301 N St. 

 

Free childcare and refreshments will be provided. 

 

Spanish and Hmong interpretation available at all meetings. 

 

Phone (916) 643-9268 with any questions, or email: marina-miller@scusd.edu 

Come hear about the district’s strategy and roadmap for student success.  

Learn about and have an opportunity to reflect on the plan. 

We need your support and your commitment! 
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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT 
BOARD COMMUNICATION 

 
 

 

BC NO: CSO-30 

  

CONFIDENTIAL ITEM - (Check a Box) No: ☒  Yes: ☐ Date:  4/8/2016 

Approved by: José L. Banda, Superintendent 

To the Members of  the Board of Education 

Prepared by:  Al Rogers, Chief Strategy Officer 
Contact Email: 

Al-Rogers@scusd.edu  

Subject:  Achievement Gap and District Demographics 

 

In response to our discussion during last night’s Board meeting, staff has researched surrounding 

districts in an effort to determine whether they experience disparity in academic achievement similar 

to SCUSD. 

 

Below is a chart paralleling the SCUSD slide presented to the Board indicating Elk Grove Unified’s 

2014-15 3
rd

 Grade CAASPP ELA results for students who met or exceeded standards. There is a 31 

point gap between white (58%) and African-American students (27%), as well as a large gap 

between white and English learners (15%) and students with disabilities (13%). 
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SCUSD staff also confirmed that further disaggregating data between our low-income and non-low-

income students did not reduce the achievement gap. Within our own district, the third grade 

CAASPP ELA results show that 31% of economically disadvantaged white students met or 

exceeded standards, vs. 8% of economically disadvantaged African American students. Looking at 

non-economically disadvantaged students, 58% of white students scored at the “met/exceeded” level 

while 24% of African American students scored at that level. 

 

SCUSD Third Grade CAASPP ELA Met/Exceeded Standards 

 White African 

American 

Asian Hispanic/Latino 

All 

 
47% 12% 25% 41% 

Economically 

disadvantaged 
31% 8% 19% 16% 

Non economically 

disadvantaged 
58% 24% 40% 41% 

 

 

Please don’t hesitate to contact me with any questions or concerns. Email: al-rogers@scusd.edu, or 

phone: 916-752-3141. 

mailto:al-rogers@scusd.edu
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