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ARTICLE 12 - COMPENSATION

12.1 Definitions of terms used in this Anticle.

12.1.1 Base Salary: Annual salary rate for employees compensated on the Teachers' Salary
Schedule, based upon training and years of experience.

12.1.2 Contract Daily Rate: Base salary divided by the number of days of required service
[or teachers. This is also known as the Per Diem Rate.

12.1.3 Contract Hourly Rate: The contract daiIF\lf rate multiplicd by .1538 for all Non-
an}nagemcnl certificated personnel cxcept those for whom scparate factors are listed

clow:
- Counselors: Contract daily rate multiplied by .1428.
- lfsxcllgl%%i%m, program specialists. and social workers: Contract daily raie
multiplied by .1250.
- Children's Center teachers: Contract daily rate multiplied by .1250,

12.1.4 Contract Salary: Buse salary plus or minus adjustments for additional days of required
service, employment begun before or after the first day of required service, and/or less
than full-time employment.

12.1.5 Extra Duty Assignment: The supervision ol students in activities after the close of the
regular school day and/or on non-teaching days. Extra duty assignments for which
compensation is provided arc listed in Section 12.9.2 of this Article.

12.1.6  Per Session Rate; Pay rate calculated at 1/1080 of the base annual salary up to a
maximum amount calculated from Class C, Step 2, on the Teachers' Sa Imiy Schedule
for K-12 and preschool, or Class 5, Step 2, on the Salary Schedule for Teachers off
Adult Education.

12.1.7 Day-to-Day Substitute: A certificated teacher hired on a da -to-day basis to replace a
regular teacher who is absent or who is temporarily assigned other dutics,

12.1.8 Non-Contract Certificated Non-management Em plurees; Certilicated  Non-
management employees employed on a per session or hourly basis for not more (han
eighteen (18) hours per week, and in adult education, for not more than four (4) months.

12.2 Salary Schedule Structure

12.2.1 The salary schedules for SCTA unil members consist of the following;

A > lis "the salary sehedules. inel

er,] (District ok)

The parties (urther acknowledge that (he savings achieved by the change to Article 13.18.13 were
used fo increase the across-the-board increase in 2023-24 from 4% 10 6%.
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122.1.1 An additional stipend of $3000 per year is added for the earned doctorate

from an accredited college or university and is prorated if for less than a full year. [OK}

42202 Educuators-who-possess-the-following-lieenses/eertifientions-shall-be
enm%ed—ie -n-additional-salory-oFseven-pereent-{ 1%}
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12.2.2 Rates for day-to-day substitutes shall be as follows:

12.2.2.1 02474 imes- thevalue-ofCliss-A-Step-Steachers salaey-Ooe hundred Ofty
four clollars and thirty four cents (§154.34) for each full day of substitute

service upi%o and including the first (1) Hifth¢5th) day of assignment. This is
Ahat will be deducted _mnnrmployussnl whenmzymutggau
g differential leave, excent Whien the dif¥erential lesy gfa‘wmml
n cuscmemtoyuwm&wdﬁmm n $0%of
trmfrsmm of thelr saliry or other rate s required by low: (District okay)

12.2.2.2 [$355 matched to closest current daily rate afier July 1, 2022 retro pay is added to
the K-12 and other salary schedules, or long-term rate whichever is higher| For
each full day of assignment after the sixth-(6th) first day of assignment, the
substitute daily rate of pay will be the contractual daily pay rate for Column E,

Step 1, (District okay)

12.2.2.3 Qualified substitutes for psychologists shall be paid at Step 1, Class X of the
psychologists’ pay schedule for each full day of substitute work. Substitute work
for less than a full day shall be paid on a prorated hourly basis as per Step 1, Class
X

12.2.2.4 Substitutes who begin service in September annually shall be entitled to ten (10)
refusals of assignment annually. Substitutes beginning service after September
shall be entitled to a pro rata share of ten (10) refusals based on the remaining
months in the school year. First day of service must be on or before the 15th day
of the month to be eligible for credit for a refusal for the month. No reason for
refusals shall be required. Inability to reach substitutes by telephone, including
late calls up to 10:00 a.m., unanswered calls, busy signals, and answering devices,
after two (2) attempts shall be considered a refusal of assignment.
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12.2.2.5 Substitutes receiving a rate of pay above the first rate who exceed their
allotment of refusals shall be returned to the first rate of pay and must serve the
required number ol days before advancing. Notwithstanding the foregoing, the
rate of pay will not be reduced afier the allotted number of refusals during a
pilot program effective from December 17, 1996 through June 30, 1998.

12.2.2.6 Substitutes shall retain their compensation status and carry it forward to the
following school year. Any accumulated refusals shall not be carried forward to
the following school year.

12.2.2.7 Compensation for part-day assignments shall be based upon one-half (1/2) or two-
thirds (2/3) the rate of pay for which the substitute qualifics, depending upon
which fraction is nearest, but not less than the actual time served. The length of a
substitute's day is equal to the day of the employee for whom he/she is
substituting. Partial day assignments will be counted as a day of service for
advancement to the next pay slep,

12.22.8 Substitutes who teach or start a class for which there is no regular teacher
providing lesson plans at any time during the school year shall be paid at their
appropriate contract daily rate, onthe/daily the!sub'fate'whichever s Higher.
(Diswrict okay) provided they are responsible for lesson planning, all other
teacher duties, and in the position for at least thirty (30) calendar days.

After thirty (30) days, the substitute shall receive the appropriate rate retroactively
and shall continue to receive the rate until replaced or placed in the position.

12.3 Experience Credit
12.3.1 Vertical (step) placement on the Teachers' Salary Schedule shall correspond to the

number of years of District teaching service, with the following exceptions:

12.3.1.1 Step placement may be higher if expetience credit has been granted at the time of
initial employment in keeping with Sections 12.3.2 through 12.3.5 of this Article.

12.3.1.2 Persons who have reached the maximums of their salary classes, when obtaining
the requirements for a higher class, shall be moved over to the new class and be
placed on the step which corresponds to their years of credited service.

12.3.2 Upon employment, expericnce credit is granted on the basis of one (1) step for
each year of properly verificd comparable experience with limitations sct forth in
Sections 12.3.2 through 12.3.3.3 of this Article. A year of cxperience must
represent no less than seventy-five per cent (75%) of the days of required full-
time service, although full semesters will be added together, cven if in separalc
school years und/or at one or more school districts (but not more than thieg [3]
school districts), in computing years of service. Credit for part-time experience

3
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12.3.3

12.3.4

12.3.5

123.6

12.3.6.1

12.36.2

12.3.7

will be computed by converting to [ull-lime expeticnce; ¢.g., two (2) years of
halftime experience equal one (1) step of experience credit. Comparable
experience includes previous teaching experience, Peace Corps service, VISTA
service, preschool experience, or other exceptional prolessional assignments.
[OK]

Upon application (o the LTuman Resources Office, at the time of initial employment,
prior non-certificated paid experience closcly allicd to the local certilicated
assignment, when fully verified, will be evaluated on the basis of one (1) step for
cach two (2) years of such acceptable experience within the past ten (10) years.

Upon reemployment, prior experience credit is not reevaluated for a teacher
returning to the service of the District within ten (10) years after termination, but
verified experience gained during the interim will be evaluated. Such personnel
are returned to their place on the schedule in elfcet when they terminated, and
then all schedule changes which occurred during their absence and any interim
experience credil are applied to determine their placement on the present
schedule.

Employees new to the District have a maximum of ninety (90) days from their
first day of required service in which to file verifications of comparable or allied
experience. After ninety days, verification can be filed without retroactive credit.
Prior to hiring, employecs will be notificd of their projected salary schedule
placement based on employees reported experience, subject to completion of the

verifications of comparable or allied experience. Emplovees whe are not able to - [ Formatted: Highlight

provide appropriate docwmentation of reported experience will have their salary
schedule placement adjusted o mateh that of verilied documentation.

A year of \eaching service in the District is camed for salary schedule step
placement if an employce is paid for seventy-five percent (75%) or more of the
school year, including Llime spent on sabbatical leave of absence, or if the
employee is participating in the carly retirement incentive plan as set forth in
District Board Policy 4117.11. JOK]|

Initial placement on the salary schedule for newly hircd cmployecs shall
include cumulative semesters, where service has been for at least 75% of each
semester, rounded to the nearcst {ull year.

Following initial employment, personnel shall be given earned step increments
cifective July 1. Personnel may accumulate non-consecutive semesters of
employment and shall be advanced on the next succeeding July 1 for each two
semesters.

Personnc! employed in summer school programs shall be given their eamed step
increments effective with their first day of summer school service.
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12.3.9

12.4

12.4.1

12.4.1.1

12.4.2

AGREEMENT

~ Personnel employed on 4 per session basis in 12-month adult education programs
are to be given their carned step increments, effective July 1.

Personnel who are employed during the summer period on a contract daily
rate basis (CDR) are to be given their carned salary step increments,
cffective July I.

Training Classification

Training classification is based upon eamed collegiate degrees and regular credits
carned in excess of degree requirements in fully accredited fou=year colleges and
univcrsities, or in the District's Professional Improvement Program as outlined in

the Board's Policies and Bylaws, Sections P-3572 through P-3573, adopted on
July 10, 1978. [OK on removal ol d-yeur, may still need hoard policy update. |

Credits will be accepted only if they are carned in a fsur-year college or
university accredited by a regional acerediting Association, if they are accepted
by the Commission for Teacher Preparation and Licensing for credentialing
purposes, or if lhey are reported on appropriate forms as outlined in connection
with the District's Professional [mprovement Program. 'T'raining classification
shall be determined twice annually on July | and February 1, except that July 1st
class changes shall not be uscd in determining summer school per session rates of
pay for that year. [ok|

Excess units arc defined as those units earned in excess of the minimum
requirement for the degree in the institution where the degree was granted, and
may have been earned before or after the awarding of the degree.

Before-beginning-worlcon-any-four-yen-eollege or-university-courses-oron-any
WWWW&DIS{FHﬁQMWMPMWRN
approval-must-be-obtained-by-all-Non-management-certificated-personnelfrom
their-prineipak-tor-other-administrator-responsible-for-the-evaluntion-of-the
employee's-performance)—Fhis-approval-will-be-made-Lon-the-busis-of-a-plan
ferwMeﬂy—and—appmpnam—p&ﬂwaenﬂ—rmpmvem&Mibemp[&yeeﬁ-—
Ap iversity-eourses-must-be-completed
aatHdIed-w:th—&e—khmmwllewurees—@ﬁiee—&ppmv&l forms-tor-in-service
eourses-offered-by-the-Staf-Fraining-Services-Department-musl-be-fled-with
that-depactment—Approvals-denied-by-the-principals-may-be-appenled-to-the
assistant-superiniendent-Muman-Resourees-Offiee:

1242 ——Reasons-for-disapproval-by-the-site- administrator-must-be-substantialed-in-writing

12422

and-returned-to-the-teacher-yithin-five-(5) duys-Eatlure-to-do-se-shatl-eonstitute-a
waiver-of-the-site-administrator's-right-lo-disapprove-the-coursefs):

The-teacher-may-appeal-the site-administralors-disapproval-to-the-assistant
superintendent-Human-Resourees Olfice-oi-in-histher-absence-the-approprinte

5
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1243

12.4.3.1

12.4.3.2

12.4.3.3

12.43.4

12435

12.4.3.6

12.43.7

12.43.8

12.43.9

124.3.10

12.4.4

area-assistont-superintendent-—Such-nppeal-must-be-in-writing-and-must-be
received-in-the-approprinte-assistantsuperitendents-offiee-no-tater-than-ten-(Hh
days-afier-the-date-of-the-site-ndministrnters-disapprovak

Credit lor participation in the District's Program for Professional Improvement, as

on July 10, 1978, to be amended according to this Agreement, shall be as follows:

Textbook evaluation or curriculum development (allowance, one [ 1] unit of credit
per thirty-two [32] hours of time expended).

Junior college or adult education courses (allowance, one 1] unit of credit per
fifteen [15] hours in a lecture course, or forty-five [45] hours in a laboratory
coursc).

Educational rescarch (allowance, one [1] unit per thirty-two [32] hours of effort
expended).

Prolessional organization work (allowance, one [1] unit per thirty-two [32] hours
of time and effort expended).

Visitations or observations (allowance, one [ 1] unit per forty [40] hours spent).

Conference atiendance (allowance, one [1] unit per forty [40] hours of
attendance).

Workshop attendance (allowance, one [1] unit per thirty-two [32] hours of time
and effort cxpended).

Development of teaching materials (allowance, one [ 1] unit per forty [40] hours
of time expended).

Travel (allowance, one [ 1] unit per week of travel; limit, three [3] units per
three-year period).

Private study (allowance, one [1] unit per thirty-two [32] hours of time expended).

Transcripts or official grade cards containing evidence of units earned should be
filed immediately upon completion. The deadline for filing units for July 1 class
changes is October 10. The deadline for filing units for February 1 class changes
is March 10. Class changes based upon credits eamed prior to the deadline dates
will be retroactive to July | or February 1. Records filed will not be returned to
the employee. Employees new to the District will have a maximum of sixty (60)
days from (heir first day of required service in which to file units. Handwritten or
typed grade cards cannot be accepted unless properly stamped with the school
seal.
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12.5 Method of Payment
12.5.1 The annual amounts shown on the Teachers' Salary Schedule are full annual

contract salaries and are based upon required days of service as provided for in
this contract. Employees on regular and temporary contracts may elect either to
have payment made in either twelve (12) ¢qual installments beginning on
September 30 and continuing through August 31, or ten (10) equal installments
beginning on September 30 and continuing through June 30, except for those
incumbents on the advanced pay plan, who may have payment made in twelve
(12) equal installments beginning on July 31 and continuing through June 30,
Requests for changes in preferred pay plan must be submitted in writing to the
Human Resources Office no later than May 15 preceding the school year in
which the change is to take place.

12.6 Computations

12.6.1 When unit members begin employment in their position on the first comtracted day for that fiseal
year, their annual salary will be equalized over the months of the contracted serviee in that fiscal

year, Fqualized means that number of paid contenctual days for the year will be spread out equally
amongst the contracted months of service regurdless of the actual number of work days in each individual
month,

When unit members begin paid service atany time aller the first day of their positions” contracted service
days, their firstmonthrofpay-witkbe-adivsted-for-tharmonil-onlyte-alow-thei e monthly checksto

will be equalized based upon the tolal possible contraet diys remaining in thit year. _ss-theugh-they

started-on-the first day oF service:

Afthefirstmonth pay-udjusiment-forunit members-who-begin-puid-service nlter-the fis-din-oftheir _—{ formatted: Stikethrough, Highlight

pﬂsiliomiﬁ-&mlraemhewiw-duywreule&n-ﬁnmwiubhurdﬂhip.—lmil-memhuls-muyﬂqlml-nvsnhwy
itdvaneenentrelated-to-thei-finstmontrofservice—Said-ndvaneement-will-be-repaid-menthly-throughout

the-remninder-ofthe-conrncted-year . | Formatted: Strikethrough

12.6.2 When an employee is reassigned from a position of psychologist, program
specialist, or school social worker, to a position compensated on the Teachers
Salary Schedule, placement shall be in the class on the teachers' schedule to
which he/she is entitled by virtue of training, provided that his/her step placerent
in the class on the teachcrs' schedule shall be that which is closest to but not less
than the daily rate presently reccived; except that such rate cannot exceed the
maximum rate of the assigned class,

12.6.3 When an employee is reassigned from a position compensated on the salary
schedule for certificated Non-management Children's Center personnel to a
position compensated on the Teachers' Salary Schedule, he/she shall be moved to
the training classification for which he/she qualifies at the same step, except that
he/she shall be allowed one (1) step increment if the requirements of an annual
earncd increment have been met, and placement is not already at maximum for
the class.
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12.7 Per Session Compensation
12.7.1 Per session or hourly rate shall be based upon the adopted salary schedule. The

rate shall be calculated at 1/1080 of the Teachers' Salary Schedule for K-12 and
preschool up to a maximum amount calculated from Class C, Step 2.

12.7.2 Members of the unit employed in summer school or part-time adult shall be paid
at the appropriate per session rate of pay.

12.7.2.1 The per session rates for K-12 summer school shall be the same as set forth in
Section 12.7.1, unless otherwise agreed to by the parties. [ok]|

12.7.2.2 Adult Education Teachers paid on hourly Adult Education Teachers' Salary
Schedule (Appendix B-5) shall be paid the hourly amount per Class H-2, Step 7
for summer school work.

12.7.3 In any fiscal year a non-contract employce who has completed 810 hours of per
session service with the Sacramento City Unified School District shall be entitled
10 an earned increment for the following year. However, if less than 810 hours are
worked during a fiscal year, all of such hours shall be accumulated and carried
forward to the next fiscal year.

12.7.3.1 When accumulated hours equal 1,050 during the year eamned increment is granted,
the hours worked beyond 1,050 shall be credited toward the next step incremcnt;
provided that no employee shall be cligible for more than one (1) eamed step
increment during any fiscal year.

12.7.3.2 Earned increments shall be granted only on July 1 of each fiscal year. No
distinction shall be made as to the manner in which per session hours are
accumulated, i.¢., from adult education, summer session, home teaching, etc.;
provided, that per session hours shall have no effect upon step increments granted
to contract employees.

12.7.4 All certificated personnel who voluntarily perform duties authorized by the
Human Resources Office which are beyond their normal service day shall be
paid at their per session rates of pay, except for assignments and meetings as sct
forth in Article 5, Sections 5.9 through 5.10.7, and Sections 12.8.4 through 12.9.8
of this Article.

12.8 Compensation for Required Extra Service
12.8.1 All personnel erployed in classifications such as child welfare and attendance

counselors, department chairpersons, counselors, and vocational specialists, and

Salary Schedule in the same manner as regular teachers, and shall advance in the
same mannet, To their salaries, however, shall be added the product of the

8
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number of days of service beyond those required of regular teachers times the
contract daily rate.

128.2 Any member of the bargaining unit who is required by appropriate administrative
authority or District regulation to serve additional days or hours beyond his/her
service year or service day, as defined in Article 5 of this Agreement, shall be
compensated for such day or [raction thereof at the contract hourly rate or the per
session rate, whichcver is greater, cxcept for extra duty pay for those selected
work assignments enumerated in Scctions 12.8.4 through 12.9.8 of this Article
and also excepting Sections 5.3.7 and 5.9 through 5.10.7 of Article 5.

In addition. any clementary teacher who is not provided a prep period shall
cither @) receive an alternative prep period within five-fificen (515) working
days of the missed prep period or b) receive pay lor the missed prep at the
bargaining unit member’s contrnctual hourly rate of pay,

12.8.3 Adult Education Teachers who teach beyond regular contract hours of service
shall be paid per session rates.

12.8.3.1 Aduli Education Teachers who are placed on the hourly Adult Education
Teachers' Salary Schedule (Appendix B-5) shall be paid at the appropriate rate
for all hours assigned except thal hours beyond 40 hours per week in the Adult
Program shall be paid at 1 1/2 times the appropriate rate.

12.8.4 When teachers agree voluntarily to serve on curriculum development committees
or project teams, they shall be given the alternative of released time with the
provision of a substitute, or the negotiation of a-"contraet™for-such-work-which
shattbe-based-en-a contract daily rate. i-002438- o Cluss-ASlep-8: |OK|

12.8.5 In order to reimburse employees who temporarily assume the duties of a
principal, the District shall provide a stipend to a designated person in each
school where there is no co-administrator. This stipend will require that the
designated member of the bargaining unit shall assume the duties in the absence
of the principal for any and all occasions when the principal is not available at
the school site. Designated teachers in charge shall be paid a two hundred
dollars ($200) nonthly- stipend above ef ten-pereent-(10%)-above their regular
salary $50.00 for each of ten nine calendar months, Such persons serving i
year-round programs (c.g., 230-day programs) shall be paid a monthly stipend of
two hundred dollars (5200) ten-pereent-(48%) above their regular salary $30-00

lor each calendur month of the year,

— '[ Formatted: indent: Left: 0", First line: 0"
a. No teacher shall be required to serve in this position.
b. All teachers shall be given an opportunity o volunteer for this position
each year,
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12.8.5.1

12.8.6

12.8.6.1

12.8.6.1.1

12.8.6.1.2

12.8.7

12.8.8

12.8.8.1

c. A designated teacher in charge shall have the right to withdraw at any time
with 10 working days' notice and be paid on a pro rata basis.

d. The designated teacher in charge shall be informed cach time the
site administrator is Lo be absent from the school,

e. A designated teacher shall not have discipline or evaluation
responsibilities for members of the bargaining unit.

When both the principal and designated teacher are absent and another member ol
the unit is assigned responsibility for carrving out the duties of the principal,
he/she shall be compensated at the rate of ten-perees lifly dollars ($50) per
day above of their regular salary $8-perday.

When an employee temporarily assumes the duties of a viee principal, he/she
shall regeive a stipend ol sevesr-pereent-(2%) ily dollars (530) per day above
their regular salary per day. which equals-the ditferenee between his/her regulur
duily-rate-and-the-daily-rate earngble ts-a-viee-prineipal, provided-that he/she

shall-notreeeive-less-than $5-00-ner-mere-than-$8.00 additionnl-compensation
perdiy:

Children's Center teachers designated as teacher-in-charge must meet state
requirements.

At Children's Centers and with Pre-school Head Teachers where only one teacher
is assigned, the designated teacher-in-charge shall be granted i ten-pereent-(10%)
two hundred dollars ($200) per month above their regular salary iftyv-dollar
(550:009 stipend for cach month of service,

Aleach Children's Center site where two (2) or more teachers are assigned. the
stipend for designated teacher-in-charge shall be shared between two teachers and
shall be five-pereent-(3%) one hundred dollars (S100) per day above their regular
salary per month of service lor euch teacher

In accordance with Education Code Section 44032, District personnel required to
travel out-of-District and/or attend mandated workshops, seminars, or
conferences, will be reimbursed for actual lodging expenses and/or a maximum
equivalent to the single rate charged for lodging designated as conference
headquarters, the per diem rate for meal expenses i the rute established by the
United States General Services Administration and mileage claims, if any,
whether in-District or out-of-District, will be paid at a milcage allowance rate
based on the current IRS rate. effeetive-Septembel—2005- [OK

Parent Participation Teachers

Parent participation pre-school teachers who teach in a State-funded program for
30 hours a week shall receive a stipend of 6.3% of the annual base salary.

10
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12.8.8.2

12.8.8.3

12.8.8.4

12.8.8.5

12.8.8.6

12.8.8.7

12.9

12.9.1

12.9.2

Parent participation pre-school tcachers who teach in a Head Start/State-funded
program for 29 hours a weck shall receive a stipend of 12.9% of the Head Starl
portion of the annual base salary.

Parent participation pre-school teachers who teach in an Adult Ed/Head Start-
funded program for 30 hours a week shall receive a stipend of 12.9% of the Head
Start portion of the annual base salary.

Parent participation pre-school teachers who teach in an Adult Ed/State-funded
program for 30 hours a week shall receive a stipend of 6.3% of the State-funded
portion of the annual base salary,

All teachers identified in section 12.8.8.1 through 12.8.8.4 will be excused from
the District bimonthly in-service training. However, cach teacher will, in
consultation with his/her supervisor, develop an individualized staff development
plan.

No home visits will be required for teachers identified in sections 12.8.8.1
through 12.8.8.4 for the State-funded portion(s).

Home visits will be required for teachers identified in sections 12.8.8.1 through
12.8.8.4 for the Head Start-funded portion(s).

Extra Pay for Extra Duty

The following six (6) pay categories shall be cstablished as the basis for
compensating employees on the extra duty schedule described in Section 12.9.2
of this Article.

Category A: .083125 of Class A, Step 8.
Category B: 86.75% of the amount for Category A
Category C: 73.5% of the amount for Category A
Category D: 60.25% of the amount for Category A
Category E: 47% of the amount for Category A
Category F: 20.8% of the amount for Category A

The following table designates the specific positions allocated to Categories A
through F.
Abbreviation Key

(AL Assistap (13) Hoys

(F)__ Treshmen oty T 1 7 -
an - fend (LS) High Sghaol

Y ——lunioeiigh M-

(M) Muddle Schopl {Sy—Sophomore
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VL Vasiy (W Waomen

U JusionVasity (M) Dt Musal

). Elementary

Category A Category B
Agricullure Athletie-Director(HS)
Band Digecton Band-Bireetor
Baseball (LLV.M) Buseball (JVE:M}
Bashetball(EL V. 13M) Basketbull (J VEMB)
Basketball (11.0G%) Puskeball () VEMGY
Foothall (11.V,M) Cross:County ()2
Trek2(1LV MWB.G) Badusisiton (1L V, [3)e
Wieesibing (HLY.MI3) Badminton (Y. G)r
Wresthing (1LV.G) [lag Football (1L G)
Athlotie Director (HS)  (moved  (mom Jhrach Vatleyball (HLV.GY

Category B)
Softhall (WG (nwved Tom Cotggony
B)

Drmma

Lall MusiealiPlay Diregtor
Spring Mugicpl Play Dieetur
Football (VAM)
Newspaper Advisnr
Orchestra

SofthulbdNy
bimunhrlli.hgls.ﬂl‘\

&m.ﬂﬂi.—\_&!&&h&_) v mLm ARC
WVocal Music

Volleybal) (H.W-13)

Vollevball (H.G)

Yearbook

Computitive Clicer

Gol LMWL B (moved from Citegory C)
GolLAEWE.G) (moved from Category C)
Soccer (HM.B) (moved from Con C)
Sm:ss..r.ﬂlbi 1) muved from Cat, C)

s flb.l[[ mrgl Trom Cat. C)

S ' l

Witter Polo. L‘.LB}
Water Polo (FLG)

Tennis (L.B)
Tennis (HLG)

Category B - contmned
Basketbull (1. (M)
Soceer (1LIM)
Volleybull (MLIM)

Category C

Atbleties Diregtar (HS,A)
Bascball (F M)
Busketbull (F.MB)
Basketbal (1,G)

Category D

All City Band

All City Choir
AlLCiLy Orchesiny
Athlelic Director (MS)
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“ehruary o
Bushutbull 68W) Basehull.(B)JLENMS
Cross-Countiy{ AN V) LmkﬂlaleLM&.l!):L‘:lﬂdb
Football (IV. A) Mkﬁﬂlﬂfﬂ&&nmﬂ.mﬂl_f;l
Jusz Band (HS, M5) Brondwny Musical Direcior (HS)
Gyimnstica MW Clusx Advisor (MS, 115)
Seveer(MW (moved w Ca_13) Choir (MS)
Softhalb (58 (moved 1o Cii, ) Cross-Country (MS,13.G)-JHAME
Syimming? (A M) Giymnuati
Lrngk”®® (A V) (ehonging Jrom (1) * 1o Football (FA)
(3)242) Muthletes (HS MS)
Volleybull (SIIV () Middle Schoy| Advisors
Volley Middie School Band
all (.G fMoved from Ca 1) Widdle School Orchestra
Wrestling (A, B) Soccer (I, WG)
Wreslling (A, G) Soceer (M3.5)
Soecer (MS.G)
Softhalk WS (moved 1o Cat, €)
Softball (MS.CDIMS
Spirit Advisers(lIS ) (moved 1o Sidale Cleer-Adviso
Ell-and-Spring below)
Aui&nLl&mb LActivity Advisors (MS)
Swinming=24eA) (now in Car C wih (3) **4)
Teuniz i (noved (o Cat B)
FemisE moved © Cal 1)
Frnok- W (Moved 1o Cat C)
Truek (MSHBHUAAS-{Now only Ca-ed)
Volleyball (F._B)
Volleyball (F, G)
Valleybill (MS.CG-HHAME
Volleybail (MS.13)
Vocal Music
WinerPolo (moved to Cal C)
Wrastling:tiad) tmoved o Cud €)
UE&LOMLM
Q.QIELIMSJ
Category E Catepory F
Al-City Orchestra lntramuenls (3.G)-JHV/MS
AH-City Choit . s
Asststont Broadway Musical Director (AMS) Center, Preschool****
Flog Football (2)
Basketball (1)
Sideline Cheer (MS)
Stade Fall (E)
Stride Spring (£)
Lmoving “Assistant” o the end us tetier ghbrevintion E Spouts (MS.115)

(lor conmisteney)
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Al-City-Bund
GumnnstemtdaG-tMS
Qichesim

Fall Musical/Play (A)

Spomg MuosicalPlay (A)
Foofbull** (A IS)

———Sdwoliuoptiohivetwo 2 head conchisinCalupory Band one- e nssistintin-Eategar-Coorone
(Hilead-conirin-Cntegore- A two (23 nssistants - Goteson-E-thenosase-shollwegooh-be-placed
in-Cateaory-Aunlesshe/siehos il wsponsibilit-foeboth nens and-women’s ek progmm)

B Gross-copntry-coilches st piricipate i one-Hhbnesperwesk-formminimuni-of=t2-weeks and-field
the-totekprogmm-AaSonnd-Gite he-dligible for-Eutepory-B

st Sohovls-muv-oprie-have-iwo-t2Hhwndconehgs-orone ¢ iend-coneh-nnd-one-£Hmsistani-congh;

*Athletic Diceclors shall also receive additional per diem compensation equivalent to one prep
period.

12.9.3 It is understood by the parties that all high school, junior high scheol, and middle
school coaching positions on Lhe extra duty schedule are assigned by mutual
agreement of the principal and the teacher involved. If the tcacher wishes to
withdraw from an extra duty coaching position, or if the principal wishes to
withdraw the extra duty assignment from the person presently holding that
position, each party must notify the other in writing no later than December 1 of
any school year for spring sports for that school year, and no later than June 1 of
any school year to be effective at the beginning of the subsequent school year.

a. Teachers who are declared surplus after the June 1 date and who have
already agreed Lo a coaching assignment at their school for the subsequent
year shall have the option of withdrawing from the coaching assignment if
the teacher does not return to the school site.

b. Coaching vacancies will be advertised first within the school in which the
vacancy occurs. If there are no qualified applicants within the school, the
position shall then be opened for other applicants from inside the District.
If there are no qualificd applicants from inside the District, the position
shall be opened to outside of the District.

12.9.3.1 Such changes in extra duty assignments noted in 12.9.3 shall have no effect on the
teacher's assignment to classes during the service day.

129.3.2 If a teacher serving in a position listed on the extra duty pay schedule other than
coaching desires to withdraw from the extra duty position, he/she shall so notify
the site administrator in writing no later than March 1 preceding the school year in
which withdrawal would become cffective.
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12.9.3.3

12934

12.9.3.5

12.9.3.6

12937

12.9.3.8

12.9.4

Upon receipt of such notification, the principal should take the following courscs
of action as appropriate:

a Survey the faculty by memorandum, bulletin, or meeting, to determine if
there is another individual who is qualified and interested in the extra
duty assignment.

b. In the event that there is a teaching vacancy to be filled, determine if it
is feasible to add the extra duty to the teaching position. In making such
a determination, the principal should confer with the director, Secondary
Certificated Personnel Services, regarding the likelihood of applicants
who would be qualified for both the teaching assignment and the extra

duty.

If the principal is unable to fill the extra duty assignment by either course of
action, he/she should then discuss with the teachers requesting withdrawal the
kind of action which the teacher is willing to undertake in order to be relieved of
the extra duty assignment. Such actions could include:

a. “trading” extra duty assignments with other teachers who may also be
interested in a change;

b. requesting reassignment to a vacant teaching area in the school
not associated with the extra duty assignment; or

c. filing a voluntary request with the Personnel Services Office for transfer to
another school.

Such requests for transfer will be considered in keeping with the sections
governing transfers in Article 8 of this contract.

If none of these options are available to the teacher, or if the teacher is unwilling
to pursue them, the principal may continue to hold the teacher responsible for the
extra duty assignment during the ensuing school year, in which case the request
for withdrawal will remain in effect unless withdrawn by the teacher.

A teacher losing his/her classes related to his/her extra duty assignment shall have
the option of withdrawing from that assignment.

It is understood by the partics that eachers not already involved in non-athletic
coaching assignments shall not be required to assume any such assignments.

A teacher assuming classes that have a related activity is obligated to assume
responsibility for that related activity.

‘The CIF required coaching days prior to the first day of school shall be
compensated for and included in the extra duty stipend.
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12.9.5

12.9.6

12.9.7

12.9.8

The secondary principals acting in committee, as a whole, will establish District-
wide minimum requirements for activities not covered by league rules.

The parties agree that transportation for athletics and other school activities
covered by present District policy shall be considered a budget priority.

Regular contract teachers who also are assigned extra duty coaching assignments
will receive equal treatment and the same protection granted to all members of the
bargaining unit which derive from the current Agreement between the partics.

It is further understood by the parties that a joint Board/Association committee
(five [5] members to be selected by each party) will be appointed no later than
thirty (30) days following the effective date of this Article, to conduct an annual
review of the extra pay for cxtra duty schedule. The tasks of the committee shall
be to review existing positions for proper categorical placement on the schedule
and to consider addition or deletion of any position. The findings of the
committee shall be subject to review by the Association and the Board by March
31 of each school year. The findings shall be implemented during the next school
year unless objection is raised by either party prior to June 1.
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12.9.9 Department Chairs/Leads: Forty-tive-positions-Distriet-wide-with-o0One
department chair assigned to each of nine-departments al cach segular high school in the
following departmients (needs to be updated):

Physical Education Math

Social Science BrisinesseAGE

Science Fine Arts, Industrial Arts, Electives
Foreign Language Special Education

Counseling”

English

Any new high school shall have the same department chair staffing.

a. The service year shall be two (2) workdays beyond the teachers' required
days of service paid at the contract daily ratc; and

b, Department chairs shall receive payment from the extra-duty pay schedule
(12.9.2) according to the number of class sections taught within the
department as follows:

A - 88 65 scclions or more  E—4d5-sections-or-fore
B - 65 scctions or fewer mere B —44 sections oFmore

#lhe Counseling Department Chair shall be paid at the B3 extra-pay
schedule.

12.99.1 Each department chairperson shall be selected annually by a vote ol the teachers
in cach department. the-high-sehoel-principal from-smeng- list ofnet-less-than
two{2-eachers-tuess-anly-oneteaches pplied) front-the-department—Fhe
teaehers-shil-have-been-nominated by-a-mujority- oF-thetenchers-in-the
depaetment: - [n the case of’a tic, the Principal will decide between the two (2)
finalists.

a. A qualifying teacher may self-nominate or agree to any nomination from
department stall members.

b. To qualify for nomination or to vote on a nomination a teacher must
instruct for at least three periods per day in the department.

€3 Limited term teachers, substitutes, and temporaries may not vote.

d. Teachers who serve in department chair positions may not serve for more
than three consecutive years.

Voting by each department shall take place in March of each school year
and shall be conducted by the bargaining unit employees in the

o
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12.10

12.10.1

12.10.2

12.10.3

12.10.4

12.10.5

12.11

12.11.1

12.112

12.12

12.12.1

department. The principal shail not participate or otherwise try to
influence the outcome of the vote. Every tcacher who qualifies to vote
shall be given an opportunity to do so.

f. Split departments may by majority vote agree to have co-chairs, one from
each department. The voting process will be handled in the same manner
as all other departments. However, the co-chairs shall be compensated at
one-half the stipend rate as specified on the extra-duty schedule which a
teacher would have earned as chair of the split department. In addition,
cach co-chair would serve and be paid for two days beyond the teachers'
days of service.

Partial Funding for Sabbatical Leaves

Members of the bargaining unit who are granted sabbatical leaves will receive the
difference between their contract salaries and the amount specified for Class C,
Step 2.

District contributions for all fringe bencfits shall continue for the duration of such
leave at the same level as for all members on paid-leave status.

Afier the initial approval of an application for sabbatical leave, the Human
Resources Office shall provide full information regarding the compensalion
which will be paid to the applicant while on leave.

The applicant shall have five (5) working days upon receipt of such financial
information to inform the Human Resources Office of intent to accept or refuse
the leave before (inal approval of the Board is obtained.

Refusal o accept such leave shall not be the basis of denial of subscquent
applications submitted by the employee for sabbatical leaves.

The certificated Non-management salary schedules are incorporated into this
contract as Appendix B.

These salary schedules contain no overt or covert provisions for salary
discrimination based upon sex, race, creed, marital status, handicap, or age.

No differentials shall exist in rates of compensation except as provided for in this
Agreement,

Subbing on Prep Time

Secondary teachers who give up prep periods to work as substitutes will be paid at
the prorated (one-fifth) higher substitute rate. Secondary teachers who work block
schedules will be paid at the appropriate prorated higher substitute rate.
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Notwithstanding the above, the District may continue to assign secondary
teachers to unpaid emergency substitutions as set forth in Article 5.4.6.

[Delete Remainder of Article 12—current 1213, 12.14, 12.15, 12.16~- because those sections
are obsolete.] [OK]
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