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Sexual harassment violates federal and state law as well as the Sacramento City Unified School District's Board Policies and 
Administrative Regulations - 4119.11 (a) and 5145.7 (a). By definition, "sexual harassment includes, but is not limited to, unwelcome 
sexual advances, requests for sexual favors, or other verbal, visual or physical conduct of a sexual nature made by someone from or 
in the work or educational setting. "Additionally, the District prohibits discrimination, harassment, intimidation, and bullying based on 
actual or perceived ancestry, age, color, disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sex, 
sexual orientation, or association with a person or a group with one or more of these actual or perceived characteristics, as referenced in 
District Board Policy – 4030. 
 

Examples of types of conduct which may constitute sexual harassment include, but are not limited to: (1) unwelcome leering, sexual 
flirtations, or propositions; (2) sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading descriptions; 
(3) graphic verbal comments about an individual 's body, or overly personal conversation; (4) sexual jokes, notes, stories, drawings, 
pictures, or gestures; (5) spreading sexual rumors; (6) touching an  individual's  body  or  clothes  in  a sexual way;  (7) purposefully 
cornering or  blocking  normal  movements; (8) displaying sexually suggestive objects in the educational or work environment. 
 

If you believe that your rights u nder this policy have been violated, the following courses of action may be taken without 
retaliation: 
 

• Report the alleged violation to your immediate supervisor or site administrator for initial attempts at resolution, or contact 
District Compliance Coordinators: Student Related Issues (Title IX): Stephan Brown, Director, Student Services/Alternative 
Ed ucation, at (916) 643-9425, or Employee Related Issues (Title VII): Cancy McArn, Chief Human Resources Officer, at 
(916) 643-9050. 

• Make an appointment to report your grievance to the State Department of Fair Employment and Housing (DFEH) via the 
internet, www.dfeh.ca.gov, or by phone: 1-800- 884-1684. Walk-ins are generally not seen without an appointment (2218 
Kausen Drive, Suite 100, Elk Grove, CA 95758). 

• File your charges or complaints d irectly with: Equal Employment Opportunity Commission; Phone: 1-800- 669-4000 
(www.eeoc.gov).  Please call first to obtain information or schedule an appointment. 

• If you are a classified employee, you may also file a DFEH and consult with your union representative. 
• If you are a certificated/non-management employee, you may also file a DFEH and contact your SCTA representative for 

counseling and guidance in this matter. 
 

The site administrator will post a copy of the Title IX (Non-Discrimination on the Basis of Sex) Memo in all classrooms and offices. 
The Department of Fair Employment and Housing: Harassment or Discrimination in Employment notice will be posted on staff 
bulletin boards. 
 

If you have questions or need assistance regarding Title IX law and sexual harassment, please refer to the numbers listed above 
and call the appropriate District's Title IX Compliance Coordinator. 
 

(Revised 07/01/22) 
 
 
 
 
 
 

 

http://www.dfeh.ca.gov/


 
Includes Nondiscrimination & Sexual Harassment (BP/AR 0410, 4119.11 & 4030) 

The Governing Board prohibits unlawful discrimination, intimidation, bullying against and/or harassment of district 
employees, job applicants, and District programs & activities on the  basis  of actual or perceived race, color, national origin, 
nationality, ancestry, ethnicity, ethnic group identification, religious creed, religion, age, marital status, pregnancy, physical or 
mental disability, disability, medical condition, veteran status, gender, gender identity, gender expression, sex, sexual 
orientation, or association with a person or group with one or more of these actual or perceived characteristics at any district site 
and/or activity. The Board also prohibits retaliation against any district employee or job applicant who complains, testifies, 
or in any way participates in the district’s complaint procedures instituted pursuant to this policy. Any district employee 
who engages in or permits unlawful discrimination or harassment shall be subject to disciplinary action up to and 
including dismissal. A district employee shall be deemed to have permitted unlawful discrimination or harassment if 
he/she fails to report an observed incident of discrimination and/or harassment, whether or not the  victim complains. 
Unlawful harassment includes, but is not limited to: 

• Slurs, epithets, threats, or verbal abuse. 
• Derogatory or degrading comments, descriptions, drawings, pictures, or gestures. 
• Unwelcome jokes, stories, or teasing. 

• Any other verbal, visual, or physical conduct which adversely affects employment, interferes with work 
performance, or creates an intimidating, hostile, or offensive work environment. 

(Harassment may arise not only as a result of the offender's intention, but also as a result of the offended person's perception 
of the conduct.) 

Title IX Policy on Sexual Harassment 4119.11(a) and 5145.7(a) 
The Governing Board is committed to maintaining a learning environment that is free of harassment. The Board prohibits the 
unlawful sexual harassment of any student by an employee, student, or other person at school or at any school-related activity. 

• Any student who engages in the sexual harassment of anyone at school or a school-related activity shall be 
subject to disciplinary action. 

The Governing Board prohibits sexual harassment in the working environment of District employees or applicants by any 
person in any form. 

• Employees who permit, engage, or participate in such harassment may be subject to disciplinary 
action up to and including dismissal. 

Report Violations to: 
1. Your supervisor or site administrator for initial attempts at resolution, or 
2. Contact District Compliance Coordinators: 

o Student Related Issues (Title IX): 
Stephan Brown, Director II, Student Services/Alternative Education, (916) 643-9425, OR 

o Employee Related Issues (Title VII): 
Cancy McArn, Chief Human Resources Officer, (916) 643-9050. 

(Revised 07-1-22) 
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PROCESS OF INVESTIGATION OF 
  E M P L O YEE H ARASS M ENT OR DIS CRIM I NATI O N IN E M P L O Y M ENT   

 
 

Confidentiality Rule: Do not delegate ca 
information regardi 

lling to anyone else. Do not leave messages that are detailed. Mark al 
ng this matter CONFIDENTIAL. 
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Direct 
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Employee 
Harassment/Discrimination 
(Revised 07-1-22) 

 



 
 

 
Confidentiality Rule:  Do not delegate calling to anyone else. Do not leave messages that are detailed. 

Mark all information regarding this matter CONFIDENTIAL. 
 

Important Note: At any time during the process, the parent/guardian or student may contact and 
work directly with the Title IX Officer 

 or Bullying Prevention Specialist. 
 

STEP I: School Site 
 

a) Parent/guardian or student submits a complaint either verbal or in writing to the Principal, Assistant 
Principal, Counselor, Teacher, Activities Advisor, or any other staff member. 

 
b) The Principal or designated Title IX S p e c i a l i s t  a t  t he  s i t e  is responsible for investigating the 

complaint . 
 

c) The P rincipal or designee will investigate all bullying reports in accordance with existing district 
practice and Board Policy 5145.4. 

 
d) The Principal or designated Title IX Specialist makes a finding a n d / or recommendation to resolve 

the complaint. 

e) A copy of the written findings must be kept at the site and a copy must be sent to the SCUSD Title IX 
Officer. A copy of the bullying complaints finding should be submitted to the Bullying Prevention 
Specialist. 

At any time during the process, please do not hesitate to contact the Title IX Officer at 643-9425. For 
addressing issues related to bullying, please contact the Bullying Prevention Specialist at (916) 643-9425 or 
643-9291 or scusd.edu/school-climate-and-bully-prevention. 

 
STEP II:  Title IX Officer 

a) The Title IX Officer receives the school’s summary report  and determines if  addit ional action 
is required. 

b) The Title IX Officer may investigate or make a recommendation to resolve the complaint. 
c) A written finding is filed in the Title IX Office and a copy is sent to the school site and parent. 

STEP III: Appeal Process 
a) Appeals can first be made to the SCUSD Title IX Appeals Officer.  
b) Appeals can also be made to the California Department of Education (CDE) at  

https://www.cde.ca.gov/re/cp/  
c) The complainant has a right to appeal SCUSD’s Decision to CDE by filing a written appeal within 15 

days of receiving SCUSD’s Decision. The appeal must include a copy of the complaint filed with 
SCUSD and a copy of SCUSD’s Decision. 

 
 
 
 

Revised: 07-13-22 

 
 

 
 

 
 

 
 

Human Resource Services 
Process of Investigation of Student-to-Student 

Harassment, Discrimination, Intimidation, or Bullying 

https://www.cde.ca.gov/re/cp/


 
 

 

 
 

 

1.   Name of Complainant:   

Home Address Zip Home Telephone 
  School/Office:   

2. Nature of Your Complaint: Please describe the action you believe may be in violation of Title IX, or 
Title VII and identify any person(s) you believe may be responsible. (Attach additional sheets if 
necessary.) 

  
  
  
  
  
  

3. Have you discussed your complaint with any Sacramento City Unified School District personnel? 
 Yes  No 

If yes, to whom have you spoken? Date: 

4.   What was the result of the discussion(s):   

 
 

 

 
 

 

 
 

 

PLEASE ATTACH ANY STATEMENTS, NAMES OF WITNESSES, REPORTS, OR OTHER DOCUMENTS 
WHICH YOU FEEL ARE RELEVANT TO YOUR GRIEVANCE. 

I certify that the foregoing is true and correct. 
 
 

     

Print Name Signature Date 
 
 

 

FOR HUMAN RESOURCE SERVICES USE ONLY: Date Received:   Initial   
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Employment Discrimination/Harassment Review Request 
Human Resource Services 

Instructions: 
Individuals alleging harassment and/or discrimination and requesting review are required to 
complete this form and select the appropriate Compliance Coordinator listed below and 
submit to 5735 47th Avenue, Sacramento, CA 95824 P.O. Box 246870, Sacramento, CA 
95824-6870: 

• Student Related Issues (Title IX): Director of Student Services/Alternative Education OR 
• Employee Related Issues (Title VII): Chief Human Resources Officer 



Sacramento City USD 

Board Policy 

Sexual Harassment 
 

BP 4119.11 4219.11,4319.11 

Personnel 
 

 

The Governing Board desires to provide district employees with a working environment that is 

free from harassment.  In order to achieve this end, the Board prohibits sexual harassment of 

district employees by anyone, in any manner, and shall not tolerate retaliatory action or behavior 

against a district employee or other person who complains, testifies or otherwise participates in 

the complaint process pursuant to Board policy and administrative regulations. 

 

For the purposes of this policy, district employees shall include applicants for employment in the 

district. 

 

Any district employee who permits, engages in or participates in sexual harassment of another 

district employee or student shall be in violation of this policy and is subject to disciplinary 

action, up to and including dismissal.  An employee shall be deemed to have permitted sexual 

harassment where he/she has knowledge that a student or an employee has engaged in sexual 

harassment and fails to report such student or employee to the appropriate authorities, whether or 

not the victim makes a complaint.   

 

A supervisor, principal or district administrator other than the Superintendent or designee who 

receives a harassment complaint shall promptly notify the Superintendent or designee. 

 

(cf. 4030 - Nondiscrimination in Employment) 

(cf. 4117.4 - Dismissal) 

(cf. 4118 - Suspension/Disciplinary Action) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

(cf. 4318 - Suspension/Disciplinary Action) 

 

Any district employee who feels that he/she has been sexually harassed or who has knowledge of 

any instance of sexual harassment by another employee or a student, shall immediately contact 

his/her supervisor, principal, Superintendent or designee, or other district administrator, to obtain 

procedures for reporting a complaint.  However, an employee may bypass his/her supervisor in 

registering a complaint where the supervisor is the alleged perpetrator of the sexual harassment.  

Employee complaints of sexual harassment shall be filed in accordance with AR 4031 - 

Complaints Concerning Discrimination in Employment. 

 

(cf. 4031 - Complaints Concerning Discrimination in Employment) 

 

The Superintendent or designee shall take all actions necessary to ensure the prevention, 

investigation and correction of sexual harassment, including but not limited to: 



 

1. Providing periodic training to all staff regarding the district's sexual harassment policy, 

particularly the procedures for registering complaints and employees' duty in availing themselves 

of the complaint procedure in order to avoid harm 

 

2. Publicizing and disseminating the district's sexual harassment policy to staff  

 

3. Ensuring prompt, thorough and fair investigation of complaints in a way that respects the 

privacy of all parties concerned, to the extent necessary 

 

4. Taking timely and appropriate corrective/remedial actions after completion of 

investigation.  This may require subsequent monitoring of developments. 

 

 

Legal Reference: 

EDUCATION CODE 

200-262.4  Prohibition of discrimination on the basis of sex, especially: 

GOVERNMENT CODE 

12900-12996  Fair Employment and Housing Act 

LABOR CODE 

1101  Political activities of employees 

1102.1  Discrimination:  sexual orientation 

UNITED STATES CODE, TITLE 42 

2000d-2000d-7  Title VI, Civil Rights Act of 1964  

2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 

2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 

CODE OF FEDERAL REGULATIONS, TITLE 34 

106.9  Dissemination of policy 

COURT DECISIONS 

Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275 

Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257 

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989 

Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998 

Juarez v. Ameritech Mobile Systems, (N.D. Ill.) 746 F.Supp. 798 

Dornhecker v. Malibu Grand Prix Corp., (5th Cir. 1987) 828 F.2d. 307 

Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57 

 

Management Resources: 

OFFICE OF CIVIL RIGHTS AND NATIONAL ASSOCIATION OF ATTORNEYS 

GENERAL 

Protecting Students from Harassment and Hate Crime, January, 1999 

WEB SITES 

EEOC:  http://www.eeoc.gov 

OCR:  http://www.ed.gov/offices/OCR 

 

 



 

Policy SACRAMENTO CITY UNIFIED SCHOOL DISTRICT 

adopted:  May 6, 2002 Sacramento, California 



Sacramento City USD |  BP  5145.7  Students  

Sexual Harassment     

The Governing Board is committed to maintaining a safe learning environment that is free of harassment 

and discrimination. The Board prohibits, at school or at school-sponsored or school-related activities, 

sexual harassment targeted at any student by any person. The Board also prohibits retaliatory behavior or 

action against any person who submits a complaint or testifies about, or otherwise supports a complainant 

in alleging sexual harassment. 

The District strongly encourages any student who feels that they are being or have been sexually harassed 

on school grounds or at a school-sponsored or school-related activity by another student or an adult, or 

who have experienced off-campus sexual harassment, including cyber harassment/on-line/social media 

activity and/or sexual violence, that has a continuing effect on campus, to immediately contact their 

teacher, the principal, or any other available school employee. Any district employee who receives a 

report or observes an incident of sexual harassment shall notify the principal, Site Designated Title IX 

Administrator or a District Title IX Compliance Officer. Once notified, the Site Designated Title IX 

Administrator or District Title IX Compliance Officer shall take the steps to promptly investigate and 

address the allegation, as specified in the accompanying administrative regulation. District and site 

personnel shall take immediate steps to intervene when safe to do so when she or he witnesses an act of 

discrimination, harassment, intimidation, retaliation, and/or bullying. While the district has promulgated a 

written complaint form, there is no requirement that the reporting student provide their complaint in 

writing in order for an investigation to occur. 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 

(cf. 1312.1 - Complaints Concerning District Employees) 

(cf. 5131 - Conduct) 

(cf. 5131.2 - Bullying) 

(cf. 5137 - Positive School Climate) 

(cf. 5141.4 - Child Abuse Prevention and Reporting) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 

Students shall be informed that they should immediately contact a staff member if they feel they are being 

harassed by a fellow student, staff member, or other person. District and site staff shall promptly report 

complaints of sexual harassment to the Site Designated Title IX Administrator or the District Title IX 

Compliance Officer designated in AR 5145.7 and AR 1312.3. District and site staff shall similarly report 

any such incidents they may observe, even if the harassed student has not complained. 

The Superintendent through the District Title IX Compliance Officer shall take appropriate actions to 

reinforce the District's sexual harassment policy. 

http://gamutonline.net/LoadDistrictPolicy/2076
http://gamutonline.net/displayPolicy/278055/
http://gamutonline.net/displayPolicy/277369/
http://gamutonline.net/displayPolicy/277800/
http://gamutonline.net/displayPolicy/473235/
http://gamutonline.net/displayPolicy/277826/
http://gamutonline.net/displayPolicy/277851/
http://gamutonline.net/displayPolicy/277879/
http://gamutonline.net/displayPolicy/277911/


Prohibited sexual harassment includes, but is not limited to, sexual violence, unwelcome sexual advances, 

requests for sexual favors, and other verbal, visual or physical conduct of a sexual nature made against 

another person of the same or opposite sex in the educational setting, under any of the following 

conditions: (Education Code 212.5; 5 CCR 4916) 

1. Submission to the conduct is explicitly or implicitly made a term or condition of an individual's 

academic status or progress. 

2. Submission to or rejection of the conduct by an individual is used as the basis for academic decisions 

affecting the individual. 

3. The conduct has the purpose or effect of having a negative impact on the individual's academic 

performance, or of creating an intimidating, hostile or offensive educational environment. The conduct is 

sufficiently severe, persistent, pervasive or objectively offensive, so as to create a hostile or abusive 

educational or working environment or to limit the individual's ability to participate in or benefit from an 

education program or activity. 

4. Submission to or rejection of the conduct by the individual is used as the basis for any decision 

affecting the student regarding benefits and services, honors, programs, or activities available at or 

through any District program or activity. 

(cf. 5131 - Conduct) 

(cf. 5131.2 - Bullying) 

(cf. 5137 - Positive School Climate) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 

Types of conduct which are prohibited in the District and which may constitute sexual harassment 

include, but are not limited to: 

1. Unwelcome leering, sexual flirtations, or propositions 

2. Sexual slurs, epithets, threats, verbal abuse, derogatory comments or sexually degrading descriptions 

3. Graphic verbal comments about an individual's body, or overly personal conversation 

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures or obscene gestures, or 

computer-generated images of a sexual nature 

5. Spreading sexual rumors 

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class 

7. Massaging, grabbing, fondling, stroking, or brushing the body 

http://gamutonline.net/displayPolicy/138759/
http://gamutonline.net/displayPolicy/244915/
http://gamutonline.net/displayPolicy/277800/
http://gamutonline.net/displayPolicy/473235/
http://gamutonline.net/displayPolicy/277826/
http://gamutonline.net/displayPolicy/277879/
http://gamutonline.net/displayPolicy/277911/


8. Touching an individual's body or clothes in a sexual way 

9. Impeding or blocking movements or any physical interference with school activities when directed at 

an individual on the basis of sex or gender identity or expression 

10. Displaying sexually suggestive objects 

11. Sexual assault, sexual battery, sexual violence, or sexual coercion 

12. Electronic communications containing comments, words, or images described above 

Any prohibited conduct that occurs off campus and outside of school-related or school-sponsored 

programs or activities will be regarded as sexual harassment in violation of District policy if it has a 

continuing effect on or creates a hostile school environment for the complainant or victim of the conduct. 

Instruction/Information 

The Superintendent and District Title IX Compliance Officer shall ensure that students receive age-

appropriate information related to sexual harassment. Such instruction and information shall include: 

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could 

occur between people of the same sex and could involve sexual violence; 

2. A clear message that students do not have to endure sexual harassment under any circumstance; 

3. That any and all students are encouraged to immediately report observed incidents of sexual 

harassment even where the alleged victim of the harassment has not complained; 

4. A clear message that student safety is the District's primary concern, and that any separate rule 

violation involving an alleged victim or any other person reporting a sexual harassment incident will be 

addressed separately and will not affect the manner in which the sexual harassment complaint will be 

received, investigated, or resolved; 

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other 

formal filing requirements of a uniform complaint, every sexual harassment allegation that involves a 

student, whether as the complainant, respondent, or victim of the harassment, shall be investigated and 

prompt action shall be taken to stop any harassment, prevent recurrence, and address any continuing 

effect on students; 

6. Information about the District's procedure for investigating complaints and the person(s) to whom a 

report of sexual harassment should be made; 

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as 

applicable, including the right to file a civil or criminal complaint while the District investigation of a 

sexual harassment complaint is ongoing; and 

8. A clear message that, when needed, the District will take interim measures to ensure a safe school 

environment for a student who is the complainant or victim of sexual harassment and/or other students 



during an investigation and that, to the extent possible, when such interim measures are taken, they shall 

not disadvantage the complainant or victim of the alleged harassment. 

The District Title IX Compliance Officer shall receive training and shall oversee appropriate trainings for 

District staff, including management as well as certificated and non-certificated staff. Each Site 

Designated Title IX Administrator shall receive initial and ongoing training, as appropriate, to carry out 

their duties. 

(cf. 5131.5 - Vandalism, Theft and Graffiti) 

(cf. 5137 - Positive School Climate) 

(cf. 5141.41 - Child Abuse Prevention) 

(cf. 5145.3 - Nondiscrimination/Harassment) 

(cf. 6142.1 - Family Life/Sex Education) 

Complaint Process and Disciplinary Actions 

Sexual harassment complaints by and against students shall be investigated and resolved in accordance 

with law, this policy, Administrative Regulation 5145.7, and the District's Uniform Complaint Procedures 

specified in BP and AR 1312.3. Principals and Site Designated Title IX Administrators are responsible 

for notifying students and parents/guardians that complaints of sexual harassment can be filed under 

BP/AR 1312.3, and where to obtain a copy of the procedures. 

(cf. 1312.3 - Uniform Complaint Procedures) 

The Site Designated Title IX Administrator shall promptly investigate any report of the sexual harassment 

of a student pursuant to the processes outlined in AR 5145.7. Upon verifying that sexual harassment 

occurred, they shall ensure that appropriate action is promptly taken to end the harassment, address its 

effects on the person subjected to the harassment, and prevent any further instances of the harassment. In 

addition, the student may file a formal complaint with the District's Title IX Compliance Officer in 

accordance with the District's Uniform Complaint Procedures. 

(cf. 1312.3 - Uniform Complaint Procedures) 

Upon investigation of a sexual harassment complaint, any student found to have engaged in sexual 

harassment or sexual violence in violation of this policy shall be subject to appropriate disciplinary and/or 

other corrective action or interventions. For students in grades 4 through 12, the disciplinary action may 

include suspension and/or expulsion, provided that, in imposing such discipline, the entire circumstances 

of the incident(s) shall be taken into account. Students in grades K-3 may not be suspended or 

recommended for expulsion pursuant to Education Code 48900.2, however appropriate restorative 

discipline and/or other corrective actions will be provided based upon the totality of the circumstances 

involved. 

(cf. 5144 - Discipline) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

http://gamutonline.net/displayPolicy/277805/
http://gamutonline.net/displayPolicy/277826/
http://gamutonline.net/displayPolicy/277854/
http://gamutonline.net/displayPolicy/277879/
http://gamutonline.net/displayPolicy/277911/
http://gamutonline.net/displayPolicy/277375/
http://gamutonline.net/displayPolicy/277375/
http://gamutonline.net/displayPolicy/132221/
http://gamutonline.net/displayPolicy/277866/
http://gamutonline.net/displayPolicy/277868/


Upon investigation of a sexual harassment complaint, any employee who engages in, permits or fails to 

report sexual harassment or sexual violence toward any student shall be subject to appropriate disciplinary 

action up to and including dismissal in accordance with law and the applicable collective bargaining 

agreement. District personnel shall take immediate steps to intervene when safe to do so when she or he 

witnesses an act of discrimination, harassment, intimidation, retaliation, or bullying. In addition, criminal 

or civil charges may be brought against the alleged harasser; sexual harassment also may be considered a 

violation of laws relating to child abuse. 

(cf. 4118 - Suspension/Disciplinary Action) 

(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 

(cf. 5141.4 - Child Abuse Reporting Procedures) 

(cf. 1312.3 - Uniform Complaint Procedures) 

The District prohibits retaliatory behavior against any complainant or any participant in the complaint 

process. Information related to a complaint of sexual harassment shall be kept confidential to the extent 

possible, and individuals involved in the investigation of such a complaint shall not discuss related 

information outside the investigation process. 

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/ Privileged Information) 

Record-Keeping 

The District's Title IX Compliance Officer shall maintain a record of all reported cases of sexual 

harassment to enable the District to monitor, address, and prevent repetitive harassing behavior in District 

schools. 

(cf. 3580 - District Records) 

Legal Reference: 

EDUCATION CODE 

200-262.4 Prohibition of discrimination on the basis of sex 

212.5 Sexual harassment 

212.6 Sexual harassment policy 

48900 Grounds for suspension or expulsion 

48900.2 Additional grounds for suspension or expulsion; sexual harassment 

48904 Liability of parent/guardian for willful student misconduct 

http://gamutonline.net/displayPolicy/277597/
http://gamutonline.net/displayPolicy/291603/
http://gamutonline.net/displayPolicy/659922/
http://gamutonline.net/displayPolicy/277603/
http://gamutonline.net/displayPolicy/277604/
http://gamutonline.net/displayPolicy/277851/
http://gamutonline.net/displayPolicy/277375/
http://gamutonline.net/displayPolicy/277613/
http://gamutonline.net/displayPolicy/277614/
http://gamutonline.net/displayPolicy/277615/
http://gamutonline.net/displayPolicy/277447/


48980 Notice at beginning of term 

CIVIL CODE 

51.9 Liability for sexual harassment; business, service and professional relationships 

1714.1 Liability of parents/guardians for willful misconduct of minor 

UNITED STATES CODE, TITLE 20 

1681-1688 Title IX, 1972 Education Act Amendments 

UNITED STATES CODE, TITLE 42 

2000d & 2000e et seq. Title VI & Title VII, Civil Rights Act of 1964 as amended 

Franklin v. Gwinnet County Schools (1992) 112 S. Ct. 1028 

Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d 1447 

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
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